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FYAAOIIKH ZYMBAZH EPFAZIAZ
A TOYE OPOYE AMOIBHEZ KAI EPFAZIAZ TN EPFAZOMENQN XTI
EXOAEEZ AMEPIKANIKHE NAPOIKIAZ AGHNON

=to Xahavdpr ofipepa |l AMPIAIOY 2011 petakd:
1. Tou ahiodanol exnaidEUTIKOl CWUATEIOU PE TNY ENwvudio American Community Schoels of
Athens (ZycAhéc Apepikavikng fapoikiag ABrvav), nou eBpeUel OTNV noAiTeic Delaware Twy
H.M.A. kol dwaTrpet EKHUiﬁEUTﬂpID ato XaAravdpl AtTnxAg {(odog Ayiag NMapaogkeung ap. 129},
ONWE VOPIPWE EKNPOCWINEITAI, Kal
2. Tnc Opaonovdiog Epyalopéviv oTig IXOAEG ApEpIKAVIKNG Napoikiag ABnvwy
(OM.E.X.A.M.A) (Federation of Employees of the American Community Schools of Athens},
oMW VOUIpWE EKNPOOWNEITA)
cuppnvndnkav To eEng:

APOPO 1: Ncldio 1oxlacg
s 1o nedio TG 1oxUog napolong aupBaong neplAayBavovTar 6Aol o1 Epyalopevol OTIG ZXOMES
Apepikavikiic Napaikiag ABnvav,

APOPO 2: Ioxic
H 1axic Tr¢ napolong ouupaong apxidel and Tnv 01.09.2011 ka) Anye Tnv 31.08.2013,

APOPO 3: MigBoAoYIKES Khlpuust; AdaxTikoU FlpocwmKod
§1. MNa 1o iIdakTikd NPoCWNIKS Nou Ep‘fEIZ,ETEII OTIC ZX0AEC Apzpmuvmnq Mapoikiag ABnvwy TV
qpapnpnwa NG unn\fpumr’]q Trc napovagac guufaocng, Ba 10Xl R KITBoAOYIKR KAiGKa Nou
X UEN ¥IA TO OX0AIKO £10G 2010-2011.
§2. MNa 1o H13akTkd NpoowNIKO Nou EEKIVAEl TO nmet:- gupoiaio oTig IXOAEG Apspmuvmnq MNapoixkiac
ABnvawv kai npncrzhncpﬂn yia va EekivAoel gpyacia Tnv 1" Zentep@plau 2011 kdl HETA, 1} LICBOAOYIKT)
KAIUGKA TPONONOIEITAl W aKOAQUBWG:
a. H npiTn oThAn, NnTuxio BA, 8a napayeivel idia kal oTig Suo HICBOADYIKEG KAIPAKES didakTiKou
NpoCWHIKOY, W EXEl OTN PIOBoACYIKI KAipaka Sibakrikol npodwnikeu ToU
oxoAlkol £Toc 2010-2011.
8. H deliTepn oThAn, nTuyxio MA, 8a sivar auEnuévn katd 2000 Eupa ané Tr aTnin BA
ge kabe pabpida.
y. H TpiTn oThAn, MA+30, Oa eivar auEnuévn xara 3000 Evpd and Ty oTAn BA o xOBe Babyido.
3. H TévaprTn othAn, PhD, Ba siven auEnuévn xard 5000 Evpd and Ty oThin BA oe kabe BaBpida.
£, "OAEC 01 CTAEG TEAEIWVOUY oTnv 14" BaBpiba.
§3. Ta Ern 1daKTiKAL ElJnEIplﬂl: EXTOC TWY ZXOADYV npDﬂ'pETpDuvTﬂl «g £ENG:
a. &va wc Bup £Tn eKTOC TWV ZXCA®Y Ba unoAoyilovTal we £va £Tog DIDAKTIKAC EPNEIpIGC OTh
ulﬂﬁnhnwuq Khlpu!{u TWV ZYXOADV
B. Tpia w¢ TECOEpA £Tn eKTOC Twv £x0Akwy Ba unochoyifovrai we dUe eTn MOakTIKNAG EPNEIpiag oT
plﬂﬂnhnvmq K,h.lumm TV ZXOALV
y. NEVTE WC OKTM £TN EXTOC TV Ixohwv Ba unoioyifovrat wg Tpia £1n JIBaKkTIKAG guneipiag oTn
HIOBOAOVIKI KAINAKA TwV ZXOADV
5. gvvia | NEPIOTOTEPA £TN EKTOC Twv ZxoAmyv 0a unohoyifovTal wg TEToepa £Tn didakTikng
EQNEIPIAC OTr) WITB0AOYIKI KAINAKA TwY ZXOAWY.
g. dev Ba npoopeTpeiTol AIBAKTIKA epngipia PEYaAlTERN TWY TECCAPWY ETWY YIQ NOAOKTIKN
EUNEIPIA EXTOC TV IXOAWYV,
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APOPO 4: 'QpEC £pYATIOC TV EXNAISEUTIKEV

§1. Ot MOBOAOYIKES KMPOKES NOU avapEpovTal oTo Nio Navw ApBpo 3 avaioyolv gt cupBoialo
AARPOUC anaoyxoAncng Gnwe autd nepiypageral orny napaypagpo 232 tou Comprehensive Faculty
Agreement (C.F.A.) yia 6Ao To S1I5aKTIKO npoowniks, ATor 25 BidakTikeg WPEG Twv 50 AenTwy,
dnAadn 1250 Aentd ava £850uada.

§2. To Hidaknkd npogwnikd nou £xel npochn@dei und To vépo 682 duvarar va BtdAOKEN AlYOTEPES WPES
ano Tic opopevec and To C.F.A, 25 3idakTikég wpeg ava epdopada ka1 Ba apeifeTar pe micBo
avaAoyo YE TIC WPEC nou JIBAckel, BACEI TNE iBHac pICBoAoYIKIG KAIHAKAC,.

§3. ££ NEPINTWON NOU EPYOOTEI NEPICOOTEPEG WREG AN OTF avagEPETAl aTO SIOPIATHPIO TOY, KAl PEXPI
25 wpec TNv efdopada, yia kaBe eminhiov @mpa SidackaAiag Ba Aappavel Tig wpiaieg anodoyEg,
Baoer TN idia¢ we avw HIoBoAoYIKNG KAIPNOKAS,

§4. Me Tic SiaTdEelc autod Tow Ap8pou Ba evapuovifovral o1 npoghngBivTeg Tou vopou 682 nAnpug pe
TNV ENXEPNOoAKn cuPBaon nou undyovtar GAo ol EpyalONEVOL.

APOPQ 5: dopToc AidaokalAiag

§1. KaBe eknaibeunikdc novw epydleral onc Ixohéc pe oupBOATIO aoploTou XpOvouU Kat £XEL evTaxBei gTo
ApBpo 13 TRg ZXE Tou 2002 péxpl Tic 31 AuyolaTou 2011, Ba guveyxioel va epyalsTal pE TIg
guvBnkeg Tou ApBpou 13.

§2. Ano Tnv 1" ZenteuPfpiou 2011 Oa undyetal gTo apfpo 13 ™G ZZE Tou 2002 To JIBAKTIKO NpoowMKS
UE Npolnnpegia  €IKDOI-ENTA § NEpIOGOTEpO €TN. MNa va dikaioUTal o ekNOIBEUTIKOS va unayBei
oTo apfpo 13, and ta 27 xpdvia, Ba Apéne va £XEl gupninpaoel To iIgodivapo Tou 20 &y pe
nAnpec BidakTikd wpapio (FTE) oTic ZXoAEC Apepikavikng Mopoikiag ABnvay.

Ta é€rn npolnnpeoiag Ba unohoyilovral we efNg:
KABE £TOC P nANpe SidakTikd wpdplo oTIg ZX0AEC
KABE £T0C PE NAAPEC MBAKTIKO wpAPIO EKTOHC ZYOAWV

1,0
D;S

il

§3. Ta €T npolinnpsoiag ekTHC Twv IXoAwv Ba npocpeTpolvTal kal Ba unohoyifovTal ye Ta idio
KPITRPO NoU XPnoiponoiouyTal yia Triv eviaEn om moboioyikn kAipaka Tou 2010-2011. To napov
apBpo 1gxler yia 6Ao To SIBAKTIKO NpocwnikG, SUPNEpIApBavopévy Twy EKNCISEUTIKDY NOU
diopicTnKav HE To vouo 682,

APBPO &:
Emxspaleic KAadwy ka1 «Enidopa Npoiinnpeoiog» Araxnikol NMpoownikou

§ 1. O eKNAIBEUTIKDI NOU EXOUV ETIIAEYEI EMIKEPAAEIC KAGDWY oUupmwva pe Ta ApBpo 10 Tng
Aarnmiknc Andgpaong 3972005 exouv Triv emthoyry, avoioya pe Ta SrabBegipa
podfuaTa Ko katoniv Eykpiong ond T Algiknon kal anodoxr and Tov epyalopevo,
vo Jid3dEouv éva eninAgZov £T010 YaBnua AapBavovTag un’ oyiv TG NPOoUNOBECEIG KAl
Touc, Bpouc Tou dpBpou 232 Tou CFA yIa ToV HEYIOTO XpAvo NPOETOINACIAL
didaoxkahiac. H eThiowa anolnpiwon yia Tnv ENINAEOY Epyacia avepxXeTat o €3,500Q,
kKal Ba avanpocappdlerar eTNUiwe CUPPWvVa Pe T EKAOTOTE cUpPwvnBsioa auinon Twv
Booikwyv anodoywv.

§ 2. O1 exnaideuTiKei nou yundyovTal oro Apbpo 13 T3E 2002 n oro apBpo 5 TNG Napouang
Z3E, £xouv Tn duvararnTa va 3idakouv £vg eninAfaov TR0 HABRpA oUPPWVA HE T
ApBpo 9 IXE 2008-2009. H eTAMG analnuimon yia TNy ENINAECV EpYAcia GVEPYETAl OE
€3,500, km Ba gvanpooappdleTal EMGIWS aUguva JE Tn EKOTTOTE ocupgwvnieoa
avEnan Twyv Bagkwy anodoynv.
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COLLECTIVE LABOR AGREEMENT 2011 - 2013, % il Z ..' 2/5



APOPO 7: Awpeav Exnaidsuon yid To nai1d18 TovV EpYaioHEVGV

§1. H Swpedv eknaideuon yia Ta naidida TWV EPYDE,DLJEVUJH {CFA 200 ka1 Kavoviopdg Epyooiag ApBpo
48) Bev \oxVEl yid Ta 3idakTpa Kai THY EYyYpaPpn oThv TﬂEn Npo-Npovnnio.

§2. To ApBpo 4 TG AlAITRTIKAG ANOQacng 39{20[]5 KATAPYEITOl, KAl CUYKEKPIPEVa, Dev 80 napeyxeTa)l
nAcov dwpeav n guialn (day care] KaTtd Tnv npﬂm{nhmn nAikia,

§3. Ta nadié Twv epyalopEVWY TA ONGIA EXOUY eyypawel xai 8a Ewpmpuuv arTo U}{ﬂhﬁm HE Swpeav
eknaideuon Ba guvexicouy va PpoiTolv dwpedv OTO CYOAEI0 HEXPI VO GnoQoITNOCUY.

§4. MeTa Tnv 1" Zentepfpiou 2011, Ta nadid TV Epyalopevoy nou (poiTouy dwpedv OTO CXOAEIO OTIC
rageig Nnmoywyeio (K} - 12, ﬁsv Ba EenepvoUv To 5% Tou apiBPol Twv EYYEYPAHLEVWY OTO
oXoAEi0 HaBnTwy 01 onoiol ﬁuTuBuhnuv JidokTpa, 0 onoiog URGASYIZETAI WwE EENG:

a. To naidid Twv Epyui;upevmv gty Aloiknon ka1 Ta Nmdid Tou JIBGKTIKOU I'I[JGUDJHII{DU nou
gyouv npochnedsi and tTnv Apepikn (U.S.-hired) dev undyovTal kal dev HETPIOUVTGI OTOV
UNCAOYIOND Tou 5%.

B. Ou Epquuu:—:um nou enBupoly va ypawouy 1o naidi roug oro ACS via npmm popa Bo
npénsl va kaTaBeoouy aitnon oTn Aloiknon péxp v 17 Anpliiou yia Tav ENOPEVO
TenTELRPIO.

v. Ma va Ane8ei n anépaon yia Tov L':I|Z:I'IE|'|.ID TV NIV TV EpyaloUEVIIY NOU HNOROUY va
tpmmcmuv dwpedv OTO OYXOAEID TO ENOPEVO akadnpaixkd £70g,
and To TYNOAOQ TOQN MAIAIQN TON EPFAZOMENQN NOY OOITOYN AQPEAN Onwg auTos
BIaPOPPUIVETG! OTIG 15 MapTiou, agoipolvTa PE Tv KATwei geIpd:

. o aplBpoc Twy nAIBInV Twv EpyalopEvey oTn ﬂmncnm]

i. o apiBpoc Tov naiduwy Tou didakTikol Npogwnikod Nou £Xouv NpoTAN@oEi
ansé Tnv Apepikn (U.5.-hired)

iii. 0 apiBude Twv naidny Twy epyalopEvev AoU QOITOUV SwPEAvV JTO TXOAEIC Kal
£ival TEAEIOPOITOI

iv. o apiBpoc Tov naifiov Twv epyalopévav Nou Qoirouy dWpEeav GTo NPovInIo
(JK) Kar nAnpwvouv puiagn

To anoTehecpa Ba ovopaleral o KAGAPOZ APIOMOZX NAIAION EPFAZOMENSQN 10Y
POITOYN ACQPEAN XT0 IXOAEIO

O SYNOAITKOIS APIOMOI TN EFTEFPAMMENGN XTO SXOAEIO MAOHTN O ONIOIOT
KATABAAMOYN ATAAKTPA Onwmc auTag Slapop@oveTal atig 15 Mapriou Ba
noAhaniaoafeTar €ni 0.05. To oNOTEAECHD, OTPOYYUAONOIAUEVS NPOG TOV KOVTIVOTERO

aképaio apiBpod, fa sivar o EMIITPENTOX APIOMOZ MNAIAION NTOY AIKAOYNTAI
AQPEAN EKMTAITAEYEH XTO IXOAEIO.

5. O KAGAPOS APIOMOI NMAIAIQN EPFAZOMENOQN NTOY @OITOYN AQPEAN 2TO
IXOAEIO 9a guykpiveral ue Tov ERITPENTO APIOMO TNATAIRN [10Y
AIKAIOYNTAI AQPEAN EKITAIAEYIH XTO ZXOALIO.

£, Av 0 KABAPOZ APIOMOZ NAIAIQN EPFTAZOMENGQN NOY GOITOYN ARPEAN 2TO

> XOAEIQ ka1 eival NON sYYEYPGMMEVQI Eival yeyaAuTepog arg Tov ENTFPENTC APIBMO
NAIAION NOY AIKAOYNTAI AQPEAN EKMAIALIFYZH ZTO IXOAEIQ, dev Ba unapyouv
dl1abéqpec BETRIC yIa TOV ENOYEVO ZENTEURPIO.

oT. Av o KAGAPOZ APIOMOS NAIAIQN EPFAZOMENGN NOY ©OITOYN AQPEAN ZTO
SXOAEIOQ civon uikpgrepoc and Tov APIGMO [AIAIQN NOY AIKAOYNTAL AQPEAN
EKNAIAIEYEH £TO IXOAEIOQ, 8a dnuoupyeital kaBe £TOG AlOTa NPOTEPAIGTNTAG Yia TO
naidt Twv epyalOuEviey NOU EXOUV KGVEl OiThEn £yypagns.
1. H npoTepaidTATA Ba anogacifeTal pe £va oUOTNHA NovTwY MPogBeTovTag Huo
NapayoevTeg:
i, Tnv TaEn Tou pabBnTA nou eniBupEi va eyypagei oTo OyoAsio, onou kabe Tagn Ba
npoopETpaTal Pe Tov apiBud Tneg, dnAadh n 6" Tagn 1oolTal e & novTous. Eidikn
nepinTwon: Or TaEsic Nnmaywyeio (K) kal 17 yeTpave wg 1 ndvroc.
{i. Ta nuepohoyiakd £t anoayoAnong oro ACS, PETRNUEVA ano TNV NUEPOUNVIA TNG
Np@INgG NPOTANYNG.
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2. H T&EN Ba npooTiBeTal aTa £TN ANagXOANTNG OT0 OXOAEI0 KOl TQ naidia ge TIg
LEYCAUTEPEC TINEC B £XOUV RAPOTEPMOTNTG YIA V4 EYYPAPOVUV DWPeAV OTO OXOoAEIo.
3. TTnv nepintwon nou 300 f NepIogdTEPa Naidia pyalopEVKY Exyouv Toug Id1oue ndvTouC,
n anogaon yia To SUYKeEKpIpévo ETog Ba AauBaveTal pe kKAgpwon. O UNGAANAOC TOU
onoiou TO NA13i Bev Ba kKANOWOEI pnopsel va kaves aiThon NdAL yia TO ENOPEVO £TOC,
4. Qi epyoldusvol o1 onoiot £Xouv Kavel aitnon yia dwpeav Qoitnon naidiow 80 Aaufavouy
ypanTr} anavrnon and 1o Fpageio AvBpwnmvou Auvapikol péxpl Tnv 17 Maiou.
To nAgioe Twy 103GV Y10 TN ANy Tay ano@ioswy 6oV apopd TI5 GITHCEK, Y10 SwpeEGY POITHON ovaypOtpaETal OT0
NopapTnpa A ouvnuuive G2 auTd To Eyypapo. To NAGIND yia Tnv gpappoyn Bidikd yia To £rog 2011-2012: Mopaprnua B.

APOPO B: AuBevTikd kat YEpmdixa paBnpara

§ 1. Kafe exno1Beumikdg nou £X€1 NApPEl £yKpron va oXediaoel, vd «Bnpoaiedae» Kar va 3idakgl Eva
AUBEVTIKO 1y YBOIDIKO padnua nAekTpovika oThv yrglaki nharpoppa Moodle, Ga £XEI TNV EMNIAQYT)
va aperpTsl PE agaipecn Tou 20% Tou didaokaikod pdpTou 1 pe enidopa £€3,500 yia To NEmTo
£T0C, KATONV CUHQWVIAg Tou EpyalSUEVOU PE Tr} dloiknon.

g 2. To 3eUTepo £r0g, Ba dobei enidopa €2,000 yia TNV nepdITEp BEATIWEN TOU HOBANATOG,.

§ 3. To TpiTo £10¢ Ha dobei enidopa €1,000.

APBPO 9: Anolnpiwacn Adsiag MnTpOTHTAG

O1 eknaIBEUTIKOI Nou lval gogpaiiopévol oTo IKA Ba Agpfavouv Tnv anolnpiwon adeiag pnTpoOTATAG aNod
To IKA. O eknMBEUTIKGI TIoU givar agpaAiopévol groe FICA Ba AopPavouv Tnv anolngiwon adeiag
punTeATNTAC oULpwva HE TNV napdypago 263 Tou CFA.

APBPO 10: EidIKEC NEPINTHOCEIG EM3OHATOG

STV AERINTWGON NOU 0 PECOG GPOG TWY EYYEYPAUHEVWY OTIq T yohic podnTayv Tou A AIMHNOY {15
OkTwpRpiou) kay Tou I AIMHNOY {15 defpouvapiou) ol onoios xaTaBaArouy JidokTpa {(paying students)
avihBz aroug 800, Aol o epyalopevor Ba AaBouv enidopa. To gnidopa 8a onodoBei pe Tnv picBodooia
MapTiou Tou 2012,

To napdv dpBpo Ba 10x0sl kal yia Te £Tog 2012-2013 kar o apiBpog aTov onoiov Ba npénel va aveABouv
ol uadnTig ol onoiol karapdriouy didakTpa (paying students) 8a oupguvnOei and koivou CE
napépTnuo nou Ba npogapindei oTAV Napouoca gupgyvia npiv v 1 MapTiou 2012,

APOPO 11: siaTipnon daratswy

KaBe S1aTakn nponyolpevne ZuAhoyikn ZopBaang 1 AlamnTikng Ardpacrg, SIHEPOUG OUPPmVIAL 1)
AAANC CUAAOYIKNS pLBRIGNG y1a TOUG Opoug apo1Bng Kay £pYAUIas TWV UNAyOUEVOV GTMY Napouda, 0oo
dev Diveral kar Sev PETABAAAETar and Ty napouos stakohouBbei va 10XUEL

Tuyxdv EUVOIKOTEPES pUBNICEIC NoU NPOBAEROVTAl (NG VOHOUC, Mpoedpika SlaTdypaTa, UNOUPYIKEG

anoEAaoEls, £01M0, NPAKTIKG CUPPVIag i OTOPIKEG OUPPBATEL EPYOCIac, EMYEIPNOIAKn ouvABEeIa K.A.n.
efaxoioubaly va Ioxuouy,

TA ZYMBAAAOMENA MEPH

g Tnv Opeconovdia mﬁc@ Fla TiIg ZX0AEG

1. BATTEAATOZ ANAPEAZ F37 1. STERIRHT KONSTANTINOS

Mpoedpog 1r:‘| wisks. SAROSETAES0U AIDIKNTIKOU ZupBauAiou

':Il ""-; I"-, ’f/ o .,‘,
v - -H\ :,-.\%e: A
'_,}_,:r .. f_.,af . ‘
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2. ANATNQETONOYAOY BAZIAIKH Sl LFRMANGSE IMANAMAZ

Fev. Tpoppareqs MNpoedpoc Twv ITxoAwv AUEPIKAVIKNAG MNopokiag ABnvomv
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NapapTnua A ApBpo 7: Awpeav Exknaidzuon yia ra MNaidia ToV
EpyafopeEveyv

fAgioio Twv diadikagiwv vig 1 Afwn ano@aoewy 0oy _a@opd TiC TTNTEIC ¥ia DWPEQY
PoITNon

§1. 'Evacg exnpoownog TAE Aloiknang kai évag eknpogwnog Tng Opocnovaiag Ba
guvavTioUuvTal pera TAv 17 Anpidiou yia va anogaoioouyv

a. Tov Ka8apo apiBPo naidiwy epyalopevwy NoU PoITOUY Bwpeav oTo
OXOAEID

B. Tov £NITRENTO apIBuO naidiwv Nou JikalpuvTal dwpeav eknNAaidsuan oro
OYOAEID

Y. Tov api8ud Twv dIaBECIpwyY BEcEwV JWPEAv POITNoNG

. Tn oEIpd NPOTEPAIOTNTAC TWV AITOUVTWDV

§2. 'Evac eKknpoownog TG Alniknonc xat £évacg eknpdownac The Ooonovdiag 8a

CUUPWVOUV VIO TO NoIol aIToUVTeC B8a €1§0N0IcUVTA! vad EyYPa®oUV yia Tov
ENCPEVO ZENTEUPRPIO KAl BO TOUC EVNNEPWVOUY ypanTws JEXpI TNV 1" Maiou.

Mapapynua B ApBpo 7: Awpeav Exnaidsuon yia Ta NMNaidia rov
EpyalopEvmyv

fIAQigio yig Trnv eQapuoy} E10IKa yia 10 éroc 2011-2012 (npw@Tn epapuoyii)

§1. O1 epyalbpevor nou BEAouv va ypawouv To NaIdi TOUG UTO OXOAEIQ YIO MpwTn
(popa Ba kataBsoouv aitnan oro MNpageio AvBpwnivou Auvapikou pexp! Tig 17
Maiou 2011.

§3. O1 epyalOUEVOI NOU £X0UV KAVEL iTnNon yia Owpedy QOITNON OTO OXOAEIQ Ba
Adpouv ypantr anavTnon ano Tn Awiknon pexe Tic 15 Maiou 2011.
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COLLECTIVE LABOR AGREEMENT
REGARDING THE TERMS OF PAYMENT AND EMPLOYMENT OF THE FMPLOYEES OF THE
AMERICAN COMMUNITY SCHOOLS OF ATHENS

Today, APRIL )4, 2011, in Halandri Attikis between:

1. The foreign educationai association under the name American Community Schools of
Athens, incorporated in the State of Delaware of the United States of America and maintaining
an educational facility in Hatlandri Attikis {129 Agias Paraskevis Street), legally represented, and

2. The Federation of Employees of the American Community Schools of Athens
(OM.E.Z.A.INL.A), legally represented

the following have been agreed:
Article 1; Scope
The present agreement applies to all employees of the American Community Schools of Athens.
Article 2: Effect Period
The effect of the present agreement shall commence on 01.09.2011 and shall end on 31.08.2013,
Article 3: Faculty Salary Scales

§1. For faculty employed by ACS at the signing of this agreement, the faculty salary scale for the
school year 2010-2011 will be in effect.
§2. For faculty wha are beginning their first teaching contract at ACS, hired to begin 1 September
2011 and after, the faculty salary scale is modified as follows:
a. The first column, BA degree, will remain the same in both faculty salary scales, as it is
in the 2010-2011 facuity salary scale.
b. The second column, MA degree, witi be 2000 Eurc more than the BA column at each step;
c. The third column, MA + 30, will be 3000 Euro more than the BA column at each step;
d. The fourth column, PhD, will be 5000 Euro more than the BA column at each step;
e. Alt columns end at the 14™ step.
£3. Non-ACS years of experience will be counted as foliows:
. one to two non-ACS years will be counted as one year of experience on the ACS salary scale;
. three o four non-ACS years counted as two ACS years;
five to eight non-ACS years counted as three ACS years;
. nine and above non-ACS years will be counted as four ACS years.
. No more than four ACS years will be awarded for non-ACS experience.

manoo

Article 4: Teaching Time

§1. The respective faculty salary scales in Article 3 above correspond to full-time teaching contracts as
outlined in the Collective Faculty Agreement Section 232 for all facuity; namely, 25 fifty-minute
teaching hours, i.e. 1250 minutes, per week.

§2. Teachers appointed under Law 682 who may teach less time than the CFA-defined 25 teaching
hours per week will be paid a prorated salary based on the percentage of the faculty salary scale
that corresponds to the percentage of CFA teaching hours.

53. In the event that the Law 682 teacher teaches more hours than those specified in his/her
appointment document {dioristirio), the teacher will receive the prorated salary based on the same
faculty salary scale,
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§4. With the provisions of this article those hired under Law 682 will be fully aligned with the
Institutional Contract to which all employees are subject.

Article 5: Teaching Load

g§1. Continuing faculty who have qualified for CLA 2002 Article 13 up to Aug 31, 2011 will continue as
specified by Article 13,

§2. As of September 1, 2011, faculty with twenty-seven or more years of employment will be
designated Article 13. In order to be eligible, the teacher must have completed twenty years
full-time equivalent {FTE)} at ACS Athens.

The years of employment will then be calculated as follows:
each FTE year at ACS = 1.0
each FTE non-ACS year = 0.5

§3. Non-ACS years will be verified and counted by the same criteria that are used for placement on
the 2010-2011 salary scale. This article applies to all faculty, including those appointed under
Law ©82.

Articie 6: Department Head and Seniority Stipend

§ 1. Faculty who are appointed to Department Head according to Article 10 of the 39/2005 Arbitration
Decision will have the option, depending on course availability and the administration’s and
employee's approval, to teach an extra yearly course, taking under consideration the conditions
and terms of article 232 of the CFA regarding the maximum amount of teaching preparation time.
The yearly compensation for the additional work is the amount of €3,500.00 and will be adjusted
yvearly according to the agreed base salary increase rate.

§ 2. Faculty designated Article 13 by CLA 2002 or by Article 5 of this agreement will have the aption to
teach an extra yearly course as defined in CLA 2008 Article 8 Faculty “Seniority Stipend”.
The yearly compensation for the additional work is the amount of €3,500.00 and will be adjusted
yearly according to the agreed base salary increase rate,

Article 7: Tuition-Waiver for ACS Employee Children

§1. Tuition waiver for employee children (CFA 200 and Staff Working Regulations Article 48) does not
apply to Pre-JK tuition and registration.

§2. Article 4 of the 39/2005 Arbitration Decision is revoked, namely, day-care fee waiver will no
longer be in effect,

§3. Employee children who have registered and will register with tuition waiver will continue with
tuition waiver until graduation.

g4, After September 1, 2011, K-12 employee children with tuition waiver will not exceed 5% of
tuition-paying students, to be determined as follows:
a, Children of administrators and children of U.S.- hired teachers are not subject to or
counted in the 5% figure.
b. Empioyees who wish to register their child at ACS for the first time will submit an
application to Administration by April 1 for the following September,
¢. To determine if there will be tuition-waiver openings for the foliowing academic year,
from the TOTAL NUMBER OF TUITION-WAIVER STUDENTS on the March 15 Enroliment
Report, subtract the following, in this order:
i. the number of administrator children
ii. the number of U.5.-hired teacher children
iii. the number of tuition-waiver graduating seniors
iv. the number of tuition-waiver JK children, who pay daycare
The result will be called the NET NUMBER OF TUITION-WAIVER STUDENTS
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The TOTAL NUMBER OF TUITION-PAYING STUDENTS on the March 15 Enrollment Report
will be multiplied by 0.05. The result, rounded to the nearest integer, will be the
ALLOWED NUMBER OF TUITION-WAIVER STUDENTS.

d. The NET NUMBER OF TUITION-WAIVER STUDENTS will be compared to the
ALLOWED NUMBER OF TUITION-WAIVER STUDENTS.

e. If the NET NUMBER OF TUITION-WAIVER STUDENTS already enrolled is greater than the
ALLOWED NUMBER OF TUITION-WAIVER STUDENTS, no tuifion-waiver openings will be
available for the following September.

f. If the NET NUMBER is jfess than the ALLOWED NUMBER of tuition-waiver students, a
priority list of the employee children who have applied will be created each year, and
employee children will register for the openings by priority an the list.

1. Priority will be determined by a point system adding two factors:

i. The grade level of the entering student, where each grade will be counted as
its number, i.e. grade 6 gives six points; Special case: K and grade 1 will
each be counted as 1 point.
ii. The calendar years of employment at ACS Athens, counted from date of first hiring.

2. The grade level will be added to the years of employment and the higher values will
have priority to register for the allowed number of tuition waiver openings.

3. In the case that two or more empioyee children have the same points, the decision will
be by lottery for that year. The employee who cannot register with tuition-waiver in one
year may apply again the following year.

4. The employees who have applied for a tuition waiver position will receive a written reply

from the Administration by May 1.
Guidelines governing the procedures for determination of tuition—waiver registrations will be found in Appendix A attached o
Fhis document. Guidelines for implementation specific te 20211-2012: Appendix B.

Article 8: Authentic and Hybrid Courses
§1. Every faculty member who has the approval to design and populate a Moodie Shell to teach an
authentic or hybrid course will have the option to receive either 20% release time or a €3,500.00
stipend during the first year, based on agreement of the teacher with the administration,

§2. During the second year of teaching the course, a €2,000.00 stipend will be given to further
improve the course.

3. During the third year of teaching the course, a €1,000.00 stipend will be given.
Article 9; Matemity Leave Reimbursement

Faculty members subject to IKA will receive maternity ieave reimbursement through IKA.
Faculty members subject to FICA will receive maternity leave benefits under Section 263 of the CFA.

Article 10: Stipend

In the event that the average number of registered paying students enrolled on October 15, 2011 and
February 15, 2012 reaches the number of 800, an appreciation stipend will be distributed to all
employees. The stipend will be payable on March 15, 2012.

This article will be applied in 2012-2013 and the target enroliment number for payment of the stipend
witl be mutually determined in an addendum to this agreement before March 1, 2012.
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Article 11: Maintaining of provisions

Provisions of former Collective Labor Agreements or Arbitration Decisions, bilateral agreements or
other collective arrangements regarding the terms of payment and employment of the employees
covered by the present agreement shall continue to be in effect as long as they are not changed or
mentioned by the present agreement.

In the case of favorable arrangements provided by law, Presidential decrees, ministerial
decisions, custom, individual employment contracts, business practices, etc. shall still be in force.

THE CONTRACTING PARTIES

I_,.--l"__‘a—*—

""“'EE;' ‘Q‘lgﬂnard

VAGELATOS ANDREAS, President g ;s:gwsmmnwns Chairman
- o .. ¥ o -r

For the Federation

_-—'-'--

A 0 V., Gen. Sec. .. STEF! Y 8 GIALAMAS, President of ACS Athens
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Appendix A Article 7: Tuition-Waiver for ACS Employee Children

Guidelines governing the procedures for determination of tuition-waiver registrations

§1. A representative from the Administration and a representative from the Federation will meet after
April 1 to determine
a. het number of tuition-waiver students
b. allowed number of tuition-waiver students
. number of tuition-waiver openings available
d. priority sequence of applicants

§2. A representative from the Administration and a representative from the Federation will agree

which applicants will be notified to register for the following September and will notify them in
writing by May 1.

Appendix B Article 7: Tuitlon-Walver for ACS Employee Children

Guidelines for inplementation specific to 2011-2012 (first implementation)

§1. Employees who wish to register their child at ACS in grades K-12 for the first time will submit an
application to Human Resources Office by May 1, 2011.

2. The employees who have applied for a tuition—waiver opening will receive a written reply from the
Administration by May 15, 2011.
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