EMIXEIPHEIAKH XIYAAOTIKH XYMBAZH
EPTAZIAL rlA TON EZQTEPIKO
KANONIZMO EPFAIIALX ITHN «ETAIPEIA
NAPOXHL AEPIOY OEXZAAONIKHZ A.E.»

Zmnv Ocooahovikn onuepa, oTig 25/2/2014
me
Qegaahovikng  A.E.,
@ecaahovikn i TN¢ oS0l Movaaotnpiou 256 &

HETQEY Eraipeiag  Tlapoxrig  Aepiou

Tou  eSpeUEl gV
FAnvod 7 Kal EKTTPOCWTTEITAI VO OTnv
oUpBaon autry amd tnv K. Robherte Kesteman,
Fevikiy AlEUBUVTPIA KOl OVOUAZETal YIO oUVTOpIa
«Etaipeiar kai Tou Emixeipnoiakol Lwuateiou
pe Vv
Eraipeiag TMapoxnc Acpiov Oeoaahovikne»
TTOU EKTTPOCWITTEITAN vopipa ammd Tov [pdedpo

emwvupia  «Evwon  Epyalopévwy

autol K. lewpyio Tlarpwvn kar tov [EVv.
Mpappatéa autod k. Mavaywdtn ToaptraAn,
CUUQWVNRBNKE Kai Eyive apoifaia armodektd 1o
Keipevo Tou Egwrtepikou Kavovioyou Epyaciag
TO oTroio eival To akdhoubo:

Alatdgeig

KegdaAalo l. [EVIKEC

O oxotdg trou Kavovigpou eival n kaBiépwon
TTpoTUTTWY OTIg OXECEIG peTalu Evampeiac kal
HE gpyaciac,
H puBuion kaBe Bepratog mou dev KAAUTITETAI

TTROTWTTIKOU oyéon

EVOTTOKEITOI

QTOKAEICTIKG  ©Tn  BIAKPITIKS g
AioiknTikiic Opadag, n omoia €xer 10 JiKaiwya

otov  mapovia  Kavoviouo

EUXEDEIT

va evepyel eAeUBepa kol QveTTIQUAGKTT EVTOG
TWvY opiv Tou vopou. O 1ox0wy KaVOVIGLOE

OUMTFANPWVEI TG QTOMIKEG CUMBAOEIS epyaciag

COMPANY COLLECTIVE LABOR
CONTRACT FOR THE INTERNAL
REGULATIONS OF “ETERIA PAROCHIS
AERIOU THESSALONIKIS S.A.”

In Thessaloniki today the 25/2/2014 between
Eteria Parochis Aeriou Thessalonikis S.A.,
with
Monastiriou 256 & Glinou 7 str., legally
by Ms.
Manager,

registered office in Thessaloniki,

represented in this agreement
Roberte
hereinafter referred to as the “Company” and

Kesteman, General
the “Union of Empioyees of Eteria Parochis
Aeriou Thessalonikis”, legally represented by
its President Mr. Georgios Patronis and its
Gen. Secretary Mr. Panagiotis Tsampazlis,
has been agreed and mutually accepted the
text of the Internal Regulation which is the

following:

Chapter l. General Provisions

The aim of the Regulation is to standardize
the relations between the Company and
personnel, covered by an employment
relationship. The regulation of each matter
which is not covered in the present
Regulation solely rests in the discretion of the
Management Team, which has the right to
act free and unconditionally within the

boundaries of the Law.

The current regulation bpplements the



BEEEARONICHE

TWy epyalopévwy. AVTiYPago Tou Kavoviououy
TOPEXETAl OE OAOUG TOUg epyaddpevous. H
yvwan, karavonon Kol Suppdpewon de TOUG
IOXUOVTEG KAVOVIOUOUC aTroTEAE] UTTOXPEWON

TWV EPYUCOMEVLLY.

Apbpo 1 l1edio Epapuoynic
1.1. O
EQappOlovTal OT0 OUVOAO TOU TrPOGWITIKOU

QPO TOU 1OXUOVTOS  KAvovIopOU
Tng ETaipeiag 1o otroio Tapéxet utnpesieg oty
Eraipeia, kaAdmrieral amd otpBaocn epyaciag
Kkal yia 0An 1 Sidpkeia ¢ BnTEiag Tou oty
Etaipeia, ave§opTtrirwg eidoug, 160U £pyaciag
Kal oTaBuou  epyagiag, ME TG OKOAouBeg
eCaIptotrc;

A. Ta dropa Trou diopifovial omé TO
AlOIKNTIKG ZupBolAlo otn Béon Tou FevikoU
AieuBuvth kai Twv AleuBuviwv AleuBlvoswy

B. Ainydpol pe oToiadriroTe oxXEon pE TNV

Eraipeia

[--laTpég-Epyaoiog & Texvikdg - Aopaisiag |-

A. Epyaléusvor pe oUpPaocn opiopévou

Xpovou
E. ZOpPBouhol, ouvepydrs¢ kal  dAAor
ETTQYYEAUQTIES TTOU TTOPEXOUY UTIMPECTIES
omv  Eraipeia Baoer  cOuBaong

Tapaxwenong utnpeciy 1 cUuBacng
TAPOXAS AVEEAPTNTWY UTTMPECILIYV.
1.2. Tdéoo n Etaipeia éco kai of epyalduevol

TTOU KOAUTITOVTQI OTTO TOV TTAPOVTa Kavovigpd

Exouv  apoifoio  kaBrikov  mépav  Twy
OIKOHUMATWY Kai UTTOXPEWCEWY  TIOU
amopptouv  arrd g datdfeic  Tou, va

CuuBdAlouv oty akpIB TPNoR Tou Kat va

ofBovial  TOug  Opoug  TOU  TrapovTa

KavoviopoU, Trpokeiuévou va SiaopaNaTei n

C%/'

the

reguiation is

contracts of
the
provided to all employees. The knowledge,

individual empioyment

employees. Copy of

understanding and compliance to the current

regulations is an obligation of the employees.

Article 1 Scope

1.1. In the terms of the current regulation

resides all Company's personnel, who
provide their services to the Company, are
covered by an employment contract, and
throughout their service in the Company,
regardless of the type, the work location and
the work station, excluding the following :

A. The persons designated by the Board

of Directors in the position of Generai

Manager and Unit Managers,
B. Solicitors and iawyers of any
relationship with the Company.

C. Occupational Physician & Safety

Engineer .

D. Employees hired on a fixed-term
contract
E. Consultants, associates and other
professionals who offer their services to
the Company under the concession
contract or contract of independent
services .
1.2. Both Company and employees covered
by this regulation, have a mutual duty beyond
the rights and obligations arising from its
provisions, to contribute to its accurate
observance and respect the terms of this
Regulation, to ensure the transparency of the
the

coherence and prosperity, theé development

employment  relations, corporate

[S)




BEIEAAROMNULHT

of creativity and collective responsibility and

dlaAvEID  TWY  EPYAdIOKWY  OXECEWY, N
ETAIPIKI] TLVOXN Kal eunuepia, n avamrugn mg
SnuIoupyIKOTNTAG Kal TNG CUAAOYIKAS €uBUvnC
Kar N odaAr], BIGPKAS kAl ATTOTEAECUATIKI
ouvepyooia  peTafl  epyadopEvwy KAl 1)
AsiToupyia g Eraipeiac.
13. O Owrdeig  vopwv, dlaTaypdaTwy,
UTTOUPYIKWY QTTOQACEWY, KATT., Trou OIETTouv
Topelc  Tou  IoxUovto¢  kavowigopoU  Oa
uTrepioyUouy, €eKTOG £av  of DIaTGEelc ToUu

KavoviguoU gival EuvoikéG IO TO TTPOCWTTIKS.

ApbBpo 2 Afiec-Apyéc

O1 eraipikég agieg eival éva amd Ta KUpIGTEpa
CuoTaTIKA CTOIXEIQ TG EMITUXiag ¢ Eraipeiag
dedopevou  OT kaBopifouv TNV ETAIPIKA
KOUATOUpa, BETouv TTpOTUTIA Trou BIETTOUV TN
CUPTTEpIPOPA TN ETAIPEIQC KA Twv
epyalopévwv Kal BonBolv oTtnv emiteugn Twv
oTparnylkwy atoxwy g Etaipeiag. O Baoikég

afiec Tng eTaipeiag givai:

< Yyeia & AcogpdAeia

<+ Eortioon orov NeAdmn

% Biwoiun Avarrrugn

< Akepaiérnrta Kal Alagdveia
< 2eBaopog

% Opadiko lMNveupa

< Eraipikn Kovwvik EuBovn

Ot epyadiakeg oxéoeig petal eraupeiac ka
epyadopEvwy BIETTovTal ammd TG akOGAOUBEC
APXES
» MNapaywyikdétnta & MModtta yia v
TTAPoXr UTTNPECIWY UWNAWY TTPOTUTTWY

»  Aglomoinon Twv avBpwiviv  Topwv

the smooth, ongoing and efficient cooperation

between employees and the operation of the

Company.

1.3. Provisions of Laws, Decrees, Ministerial

Decisions etc., which govern areas of the

current regulation shall prevail, except when

the provisions of the Regulation are favorable
to the staff.

Article 2 VValues-Principles

The corporate values are one of the main

components of the Company’s success since

they determine its corporate culture, establish

standards that govern the behavior of the

company and employees and help to achieve

the strategic objectives of the Company. The

core values of the company are:

Health & Safety

Customer Focus

Sustainable Development
fntegrity and Transparency
Respect

Team Spirit

Corporate Social Responsibility

The employment relations between the

company and employees are governed by

the following principles :

>

A i

Productivity & Quality to provide
services of high standard
Utilization of human résources with

respect to persondity and equai




GETEAADNYE

HE CEBACHO OtV TROCWTIIKOTNTA Kal
TIg [0£¢ EUKAIPIES
» [potepatdTnra omnv Yyeia  xa
Ac@aAeia LE Eg@acTn oTny TPOANWN.
Ap6po 3. Emikoivwvia Aloiknong kal

Emixclpnolokod ZwWUATEIOU

MNa TNV e§ac@dAIon KaArg eTIKoIvwyviag HETagw
¢ Awiknong kal Emixeipnoakot Zwuateiou
€a

avaykaio CUVaVTHOEIS RETAGU EKTTPOCWITIWYV

TrpayparotrololvTal  OTTOTE  KpiveTal
¢ Etaipeiag kal Tou Xwpareiou, OXETIKG WE
TNV Topeia kot Ta yevIKA BEuata g ETaipeiag.
O1 guvavticelg dlvartal va £ival EVUEPWTIKES

f va Exouv xapaktripa diafolAeuong.

KegpaAaio 2. NpocAnwn

H Eraipeia epappoler Sadikaoies mpdéohnyng

Kar  €MAOYNG KATa  TpoTTO WOoTE  va

SlacQaAileTal N KAAUWN  TWV  OVAYKWY
OTEAEXWONG HE EYKAIPO KAl QTTOTEAECHATIKO
TpoTTe UEcw aflokpaTtikwy  dIadIKAacIwy  Kal
mpéoAnyng. H

Etaipeia epapuodel TTOMTIKN, iTWV  EUKQIQIWY

QVTIKEILEVIKWY  KPITNRitov
Kat iong MdeTaxeipiong Kal GEXETOF QUITROEIS
umowngiwv  avedaptitwg  @UAou, nAiKiag,

OIKOYEVEIQKNG Karaoraong, Bpnokeiag,
TOAITIKWY TIETTOIOACEWY, XPWHATOG, QUARC,
EOVIKAC KaTaywyng, avatmnpiag, KabeaTwTog
amaoXéAnong Kal cefouaAikou
TTPOTAVATOAICHOU.

Ot eukaipiec TpoocAnyng Eival avoiXTEG OF
OAoUC TOUS UTTOWRQIoOUS Kol Ta  KPITApIa
n yvaan,

va  avramokpiBoly  oTic

ETIAGYNC  Eival EUTTEIPIO KO Ol
BECIOTNTEG  WOTE

me

4

QTTQITHOEIG Péong  yix TV oToia

(HT
opportunities
» Priority in Health and Safety with
emphasis on prevention.
5
Article 3. Management and Trade Union
Communication

To ensure effective communication between
the Management and the Trade Union,
be

necessary between representatives of the

meetings  will held when deemed
Company and the Trade Union, regarding the
progress and general issues of the Company.
The meetings may be informative or have

consultative purpose.

Chapter 2. Recruitment
The Company applies

recruitment and

sefection procedures in order to ensure
staffing needs are met in a timely and
effective manner through  meritocratic
procedures and objective recruitment criteria.
The Company applies an equal opportunities
and equai treatment policy and accepts
applications regardless of gender, age,
marital status, religion, political belief, color,
race, ethnic or national origin, disability, age,
employment status and sexual orientation.
The recruitment opportunities are open to all
candidates and the selection criteria are the
knowledge, experience and skills to meet the
requirements of the position for which they

are intended.

v/




BEETAACHILIE

TrpoopigovTal.
Apbpo 1 Av8pwrrivol Mopor kai SuuBdosic

Article 1 Human Resources and

Epyaagiac
1.1. To TPOCWITIKO XwRICeTal OE POVIMO Kal

TIPOCWPIVE.
1.2. H ouuBaon epyaciag opiopévou 1
aopiotou xpévou Eeival TTAvta OE Eyypagn

Hopen,

To ev AOyw Eyypago TEPIEXEl OAoOUC TOug
OUCIWBEIG 6poug g cuppaong,
QUNTTERIAQHBaVONEVLY OTOIXEiwV ™me

Trapaypdgou 2 Tou ApBpou 2 tou MA
156/1994.,

1.3. Mévio TpoowITIKO £ival 01 epyalépevor ol
omoiol  TpocAauBdvovial  pe  gupBaoeig
aopicTou Xpovou. Zupguwveitar 611 i Tepiodog
Twv TTpwTwy Bdwdeka (12} pnvuv amd v
TpooAnyn, OTwe TpoBAérretal amd 1o vopo,
atroTeAei Sokipaarikr Tepiodo kard ™ Bidpkeia
NG oToiag  TO  TPOCWTIKG  Bewpeiral
OOKIUAOTIKG POVIHO TTpOoWITIKG. ATTO auTtd Tov
kKavbva  efaipeital O TpooWTIKG  Trou
armracxoAeital {dén amd TNV  Etaipeioc  pe
ouppdoeig OPITUEVOU Xpovou.
Mpiv aTrd mv OAOKANpwaOn s
Tpoavagepopevng  Tepddou, o [evikog
AleuBuvThg, KaTOTV  OXETIKWY  EICNYTOEWY,
amoadicel eav ¢ epyalodevog 8a evraxBei gTo
MOVIHO TTPOCOWTIIKG TNG eTaipeiag 14 edv Ba
SiokoTref n oyéon gpyaciac.
01 6por arraaxdAnong Kal apoIBrig Tou povigou
TTPOCWTTIKOU TTpoBAETTOVTAI aTTé 1) ZUAAOYIKN
Y0pBaocn Epyaciag kar mng Oarafeig g
Epyaoiaknig Nopobeaiag.
1.4. Tllpoowpivo wpoowtmikd eival ol

Epyalopevol ol otroiol TpocAapfavovrar pe

Employment Conftracts

1.1. The staff is categorized to regular and
temporary.

1.2. The employment contract for a fixed or
indefinite term employment is always in a

written form.

That document contains all the essential
terms of the contract, including elements of
paragraph 2 of Article 2 of Presidential
Decree 156/1994.

1.3. Regular staff is referred to employees
who are hired with indefinite duration
contracts. The period of the first twelve(12)
months from the recruitment, as is foreseen
by law, is agreed that constitutes
probationary period and during this time the
staff is considered as a probationary regufar
staff. Exception to this rule is the staff already
employed by the Company with fixed term
contracts.

Before compietion of the aforementioned
period, the General Manager, upon relevant
recommendations, decides on whether the
employee will join the company as a regular
staff or whether the employment relation will
be terminated.

The employment and remuneration terms of
all regular staff are foreseen by the Collective
L.abor Agreement and the provisions of Labor

Legislation.

1.4. Temporary staff is refefred to employees



GEREAAOTUCHE

OUMBGOEIS Opiopévoy XpOvou ME OKOTIO v
KaAUyouv €IBIKEG, ETTOXIKEC 1) TTPOCWPIVEC
avaykeg, 10iwg kard T SIGpKEIM TTEPIGBWV
aiXpig g etaipeiag. O ouURGoEiC opiouévou
XPOVOU AMYOUV QUTOMATWS KATA TNV EKTIVOR
NG CUYKEKPIPEVNG XPOVIKAS TTEPIGSOU ) pe v
OAOKANPWON GUYKEKPILEVWY KABRKOVTWY, TT.X.
EpYo yia To oToio TpocAie8nke To dropo. H
avavewon oupuBdoswy opioUEvoy Xpdvou eivar
Guvarn pévo eQOTOV UTTAPXOUV ETTIXEIPNOICKO]
Adyol yia amagyoAncn TEPIOPITUEVOU XPOVoU
Kol epdoov  CUPQWVNBEl  Kal  KaTapTIOTEN
EYYPaQWs vEX oUpBacn opiopévou Xpovou.
Ot épor araoxdAnong kar auoiBrg yia 1o
TPOOWPIVG TPOCWIKG  SiETovial amd  Tig
diatageig Tng Epyaciakris NopobBeaiag

Apbpo 2.  [lpoiimobiceic kai Eyypaga

who are hired with fixed term contracts with
seasonal or
the

company’s peak periods. The fixed term

the aim to cover special,

temporary needs, particularly during
contracts end automatically on the expiry of
the specific term; or on completion of a
specific task, e.g. a project for which the
person was hired. Renewal of fixed term
contracts is possible only as long as there are
operational reasons for a limited time
employment and if it is agreed and drafted in
writhg a new fixed-term  contract.
Conditions of employment and remuneration
for temporary staff are governed by the
provisions of L.abor Legislation.

Article 2.  Conditions and Documents

2.1. O Tevikdg AleuBuvtng tTng Evaupeiag 1 o
gfouaiobornuéva dtopa  pe  amdpacn  tou
Aloiknriko0 ZupBouAiou 17 pe efoucioddtnon
Tou [evikoU AleuBuvtry kaBopifouv TIg avaykeg
OTEAEXWONG, TOV  apiBud  TOU  EpyarTiKoU
duvapikoU, Ta TTPOaoVTa KOl TiC DEEIOTNTES TwY
EpyadopEvoY TTOU TTPOKEITAI va TTROCANPBoUY,
ME ouUpBaon

opiopévou Xpdvou, CUPQWVT LE TIS EKATTOTE

EiTe  oopiotou xpdvou eire

ETTIXEIPNCIAKES QVAYKEG.

2.2. O vumoyngiog TPETEr va TAnpoi  TIg
akoAouBeg TrpoUTroBEoEIS:

» Na pnv  éxel otepnBeil  T1a
TOAITIKG TOU SIKANPOTA Kol va unv Exel
KQTaBIKAOTE] OE OTTOIABATIOTE TOIVA yId
Badud Trraiouatog A

Giappngn,

adiknuara  og

KAKOUPYRHATOG, OTTWIG

&

2.1. The General Manager of the Company or
the persons authorized by a Board of
Directors' decision or by authorizations of the
General Manager determine the staffing
needs, the workforce number, qualifications
and skills of the employees to be hired: either
with a contract of indefinite duration or for a
fixed period, according to, at the time,

business needs,

2.2, The candidate for employment must
meet the following conditions:
> He must not be deprived of
political rights and not convicted to any
type of penaity for offenses of
misdemeanor degree or felony, such as
burglary, embezzlement, extortion,
'y, perjury
or other offenses relategAo the work for

i

theft, forgery, disioyalty, bri
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uTTEEQipEDTT, eKBlaouo, KAOTFR,

wAaoToypagia, amortia, Swpodokia,

Weudopkia r dAAa adiknuata oXETIKG pe

TV  €pyacdia  yia TV omoig  Bg
TpooAnYOEei o epyaldevog.
» Na BiaBEtel 1 CWMATIKY Kal

TIVEUHATIKY (KavoTnTa TToU ATTQITEITa) YIa
TNV EKTEAEDN TWV KABNKOVTWY TNG BEoN¢
gpyaciag yia TNy oTroia TpooAauBaverar.
> No OiaB€tel 1¢  TumKEG  Kal
ouclaoTikég Oe€lOTNTEC TTOU QTTAITOUVTAI
yig Tnv epyagia Tou avaAhauBdver o
epyalOuEVOC.
> Na éxel ouptAnpwoel 1o 18°
£T0¢ TNg NAIKIag Tou,
2.3. Kard v TpoaAnuR Tou, o epyalopEvog
OQEIAEI VO TTAPGGCXE! OAT TQ CITOUPEVA Eyypaga
otov Topea OHR Bdoer twv epappolduevoy
graipikwy Sadkaoiwy,
2.4, O epyalOpevos sUBUVETAI QTTOKAEIOTIKG yIa
TNV aKPiBela TwY TUPEXOUEVWV OTOIXEIWY Kal
dev BlOvaran va eyeiper afiwon kard@ g
ETaIpEiag yia orroladnTrote mpagn f Trapdieyn
TTOU OQEIAETOI OE QvaAnBeIa 1 avakpifeia Twy
dnAwoewv Tou, ECTW Kat av n avahnBea i n
avakpiBeld TTPoEKUYE ammd eAa@pid apiieia.
Omrorodrirrote peraBoAn oTa avwTépw GTOIXEI
TPETTEl VO YWWOTOTTOIEITA! dHECT ammd  Tov

epyalOlEVO OTNV ETAIPEIQ.

2.5. H Eraipeia utroxpeodTar va TTRogTarelsl ta
TPOCWTIIKG dedopéva Tou epyalopEvou, OTTwG
TTPORAETTETON GTTO TO VOO,

Egappoyry  TupBdoswy

Kegpdhalo 3

which the employee will be hired.

» To have the physical and
mental fitness which is necessary to
perform the duties of the position for
which is hired.

» To have the formal and
essential skills necessary for the job
that the employee undertakes.

» To have completed 18 years

of age.

2.3. On his hiring, the employee is required to
provide all requested documents to the OHR
Sector, based on the corporate procedures in
place.

2.4. The employee is solely responsible for
the accuracy of the information provided, and
he can't have a claim against the company
for any act or omission, which is based on the
falsity or inaccuracy of his declaration, even if
the falsity or inaccuracy is due to slight
negligence. Any modification of the above
shall be notified immediately by the employee

to the company.

2.5. The Company is obliged to protect the
personal data of the employee, as provided
by Law.

Chapter 3 Employment Contracts

Epyagiag

=

Imiplementation
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ApOpo 1 AAAavéc arnv Opyavwrixn Aourn -

Article 1 Organization Structure Changes-

AvaBeon Kadnkovrwy

1.1. O Tevikég  AruBuviic 1 10
ggouctodotnuéva amd 1o AIOIKATIKO ZupBoUAIo
Gropa kaBopider () kaBopifouv) MV

opyavwrikn dour g etaipeiag kKaBuwes emiong
TIG TUTTIKEG KOl E1I8IKEG DEGIOTNTEC KAl TA YEVIKG
KaBrikovTa TTou agopolv kabe Biéon epyaaiac.
1.2, AvaAoya PE TIG ETTIXEIPNTIAKES AVAYKEG KAl
OUPQWVA JE TOUG TIEPIOPITHOUS TOU VOMOU Kal

ng  Gardgels Mg ZuMoyikig  ZUPBaocng
Epyagiag Kal Twy dTOPIKWY  CUPBAoEwy
epyaciag, o  epyalOuevor  TomoBeToUvTad,

KOTOMIV UXETIKNG TEKUNPIWONS, OF OTaBuouC
epyaciag pe amogacn tou MevikoU AleuBuvTtd i
Twv ardpwy  Trou  €xouv  TETola  efouaia
ouupwva pe mg diadikacieg ¢ Etaipeiag.
AMAGY OTO TTEPIEXGHEVO TWV KABNKOVIWY EVOC
EpyalouEvOU PTTOpel va yiver povo ammé 1
AoknTiky Opada g Evapeiag, n omoia
OQEIAEl va QOKAGCEI To v Adyw BiKaiwpa eviog
TWV opiv TTou TiBevtal amd: 1o VOO, TNV
aTtopikl  oupPBacn  epyaciag kol TuXov
loxUougeg ouhhoyikég oUNBAoElS epyaciac.
Omoieadnmote alayég ota KaBrnkovra Twv

epyadopEviy Bev eTITPETIOUV T HEiwon Twv

amodoxuwyv Tou EPYafopEVOU, EKTOC  Adyw
ahhayrig  Béong  epyaciag, oty omoia
TEPITITWON  TA  TOUd  OXETIKA HE TNV

arraoxoAnar Tou oty mponyouusvn Bféomn
TTaUoUV va KataBdAlovral.

1.3. O kevig Béoeig  xaraAapBavovrai
ouppwva pe N dladikaoia wpooAnyng 1 He
ECWTEPIKT)  METGOECH A KOl TIPOSywWyR

EpyadopEVWY 01 OTToiol, KaTd TNV Kpion Tng

&

Allocations

1.1. The General Manager or the persons
authorized by the Board of Directors decide
the organizational structure of the company
and also the typical and  specific skills and

general duties regarding each position.
1.2. Depending on operational needs and in
accordance with the limitations of the Law
and the provisions of the Collective Labor
Agreement and the individual employment

contracts, employees are placed,

upon
relevant documentations, to workstations with
the decision of the General Manager or the
persons having such authority according to
the Company's procedures. The change in
the content of the duties of an employee
belongs to the Management Team of the
Company, which must exercise this right
within the limits set by: the law, the individual
employment confract and any applicable
collective labor agreements. Any changes in
employees’ duties do not permit a reduction
of the employee's earnings unless due to a
change of job position, in which case
amounts related to his employment in the

previous post cease to be paid.

1.3. The vacant positions are occupied with
the recruitment process or with internal
transfers or even promotion of employees
who, at the discretion of the management

team, have the necessary qualifications.
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dloiknTikrg opadag, diaBétouv Ta arrarrolpeva

TpoadvTa.

ApBpo 2. Toémocg spyagiac - Tafidia kar

Article 2. Location of employment - Travel

Meraxivioeic

2.1. Q¢ apxikdg 16TT0¢ epyaciag Bewpeital o

n TpécAnyn
Bev avapEpETal

vouog  OToU  yiveTal TOU

epyalduevou EQOTOV
SlapopeTik@ ot cuufaon epyagiag Tou,

2.2. AvetopTiTwg Tou téiTou 6TTou TrapeiXe TIC
UTTNPECIEG TOU OpPXIKG 1) HETAYEVEDTEPA, I
Eraipeia duvartal, eviog twv opiwv g Adsiag
Kard v nuepounvia

(omwg autr 1gyUEl

UTTOYPaQG TOU TTapOVTOS Kavoviouou) , va
peTaKIVEE £AeUBepa Toug epyaldpevoug ot
SlapopeTikoUg Topeig, dieuBuvoelg, oraBuoug
Epyaciag Kai EYKOTaoTAcelg otnv Bia moAn 1
ge GAAN TTOAN Ot BIOPOPETIKG VOO evTOg TWV
opiwy MNa
EPYQOUEVOU OF OIOQPOPETIKG VOouo, N eTaIpeia
AQBer

TULOEPOVTWY

¢ AdElag. ™ HEeToKivion
EKTHG

me,
OIKOYEVEIGKY) Kardotagn, Tnv Uyeia kal Tnv

opeirel  va uTTouwn, TWv

ETTIXERNCIOKLIV mv
NAIKIQ TOU EPYUZOUEVOU.

2.3. Ta 1n yerakivnon epyadopevou exTéC Twv
opiwv g Adeiag amaiteiton n cuykardOean

TOU Epyaddpevou.

ApBpo 3. Dpec sepyaaiac
3.1. Q¢ wpa epyaciag Bewpeital 0 XpOvog KaTd

ToV 0Tr0f0 0 EpYadOMUEVOS TTAPEXE! TTRAYHATIKG |

TIg UTMpecieg TOU OTO  XWPO  Epyaciac,
3.2. O1 wpeg epyaciag kaBe epyalduevou eival
{(40) LOPES eBdopadiaiug

oupTrEpIAQpBavoNEvoy  Kal NUEPTCIoU

gapavta
TOU

EIKOOGAETTTOU BICAEippaTOC.

and Transfers

2.1. The initial place of employment shall be
deemed the prefecture in which the employee
is hired if not otherwise mentioned in his
employment contract.

2.2, Regardless of the location where he
his

services, the Company may, within the iimits

primarily or subsequently offered
of the License (as it is in effect on the date of
signing of the present Regulations) and the
Law, freely move the employees in different
sectors, units, work stations and facilities in
the same city or in another city in different
prefecture within the License’s limits. In order
to move an employee to a different

prefecture, the company shall have to
consider, besides its own business interests,
the marital status, health and age of the
employee.

2.3. On transfer of an employee outside the
License’s limits, the consent of the employee

is required.

Article 3. Working hours
3.1. As working time is regarded the time

during which the employee actually provides
his the
3.2. The hours of work of each employee

services in workplace.

shall be forty {(40) hours per week including
the daily twenty-minute break.
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Apbpo 4. EmmAfov_spvagia-Ymspwpicsc

Article 4. Extra work-Overtime

4.1. H Eraipeia SikaioUtal CUMQWVA PE TIG
loxoouceg  dardgelg  va  ntiost v
armacxoAnon Tou Tpoowmikol Trépav  Tou
Kavovikou wpapiou.

4.2. To TpoowTIKO dev EMITPETETI VO EKTEAE]
ETTITTAEOV (WPEG EPYTTIQg ~ UTTEPWPIES, Epyaaia
ot apyieg f vuxrepiviy epyadia  Xwpic tnv
TIPONYOUMEVR YpaTrTr) GBEid TOU IEPAPXIKCU
TTpoICTauéVOU TOU,

4.3. O epyadopevog dev Buvaral va apvnBel va
epyaotel umepwpies 1) Kuplakés [ apyieg,
gpooov {nTndei amd v Etaipeia, ektég av n
dpvnor Tou BacileTal oe edhoyn, KOAR TN

ToTEl, QITid.

Ap8po 5. Karaypaeh wpwv spyagiac
5.1. H Eraipeia &iaBeter nAektpovikd clotnua

Karaypa@is  wpwv  TTpoctAsuong Kau
amoxwpnang  amé  To  XWpo  Epyaciag.
5.2. H pn kataypaprn Tou wpapiou cuviotd
TEIBApXIKG adiKNua Kol CUVETTAYETAl Welwon
HEPOUG ToU pnvigiou pigBol Tou epyalOuEvOU
TTOU QVTICTOIXE OTN Xpovikn Trepiodo kartd tnv
otroia dev UTTAPXEl aTmodelEn TG Trapouciag

TOU OTNV £pyaacia.

5.3. H KOATaAypaQn TOU wpapiou
(TpocéAsuan/arroxwpnan) dAou epyalduevou
Qo CUVAdEAPO CUVIOTA TreIBapyIKo adiknua

Apbpo 6. YToxpewgsIC mpoowiITikou
6.1. Orepyagopevor 1ng Etaipeiag ogeilouv:
6.1.1 Na mpolv Ye akpiBela 10 Xpovikd

Opia  Twv  WPWV  gpyaciag  Toug.

L

4.1. The Company is entitled according to the
applicable provisions to require the
employment of personnel beyond the regular
hours.

4.2. The personnel are not allowed to perform
extra work hours — overtime, work on
holidays or during the night without the prior
written  permission of their immediate
superior.

4.3. The employee can't refuse to work
overtime or on Sundays or on public holidays,
as long as the Company requests it, unless
the refusal is based on reasonable, in good

faith, cause.

Article 5. Time recording

5.1. The Company has an electronic time-
recording system of turnouts or withdrawal
from the workplace.
5.2. The failure of keeping time records, is a
disciplinary offense and leads to a reduction
of a part of the monthly salary of an
employee which represents the period during
which there is no evidence of his presence at
work.

5.3. Keeping time records
(turnouts/withdrawals) of another employee
from a colleague constitutes a disciplinary

offense

Article 6. Persannel obligations

6.1. Employees in the Company must:
6.1.1 Be accurate in meeting the time

imits of their working hours.
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Eidikotepa, ogeilouv  va  Trpolv e
akpifelc  Tig  Wwpes  Aping  xal
avaxwpnong  kabwg  Kal  TAKTIKAS
Tapouaiag.

6.1.2. Na emdekvlouv EeTrigovr) Kal
aQociwon  aTny  ETTEUEN  ATOMIKWY,
OMadIKWY  Kal ETTIXEIPNOIOKWY  OTOXWY
OUUQWYA UE TIG VOHILES KOl KATAUTATIKES
EVTOAEG TWV IEPUPXIKWY TTPOICTAUEVWIV
Kal Tng AloiknTikig Ouddag g eTaipeiag
KQi  va  amogelyouv  KABe evEPYEID,
EOKEPPEVN 1 Un, N oTroia Ba uTropolos
va dnuloupyrioel, dueca 1] éPpEoa,
ENTTOOID OtV Epyacia Toug | oTnv
Epyacia Twv  ouvadéApuwy  Touc.
6.1.3. Na olokAnpwvouv TV epyacia
Toug pE  HEBODIKOTNTA KAl EVTOQ
XpovodiaypapuaTos.

6.1.4, Na ohokAnpwvouv Ta kaBrikovia Ry
TIG UTTNPECIES TTOU aopolv To £idog TNG
epyaociag yia v orroia wpocAnednkayv f
axeTifovial Pe TNV €v Adyw epyacia kal
va  akohouBouv TIg olnyiec kat TIg
OUOTAOEIG TTOU  TrapExoviar amd v
Eraipeia eite mpogopikd &ite umd Tn
HOp®r} ECWTEPIKWY QVOKOIVWOEWY  Kal
EVTOAWV Epyagiag, KATT.
6.1.5. Na exteholv pe  axkpifela Tg
TTPOPOPIKEG KOl YPATITEG EVTOAEG Tou
IEPOPXIKOU  TTPOIOTOMEVOU  TOUG.  Zg
TEPITITWON TTOU 0 EpYALOHEVOS TTIOTEVE!
0TI 1 evToAn Tou Tou BOBNKE amod TOv
TTPOIOTAUEVO TOU QVTIKEITAl OF GAAEG
OIaTGEEIC KAl  YEVIKEG KATEUBUVTNPIES
YPOQMHES TNG  eraipeEiag, o@eiAEl  va
avagEpPeEl  TIC ETIPUAGEEIC TOU  OTOV

Specifically, they must be accurate at
the times of arrival and departure as
well as regularly present.
6.1.2. Demonstrate perseverance and
dedication to the achievement of
individual,  team and  business
objectives in compliance with the legal
and contractuai mandates of the
and the

Management Team of the company

immediate superiors
and avoid any action, intentional or not,
which could contribute directly or
indirectly to the impediment of their
work or their colleagues’ work.
6.1.3. Complete their work,
methodically and on schedule.

6.1.4. Complete any tasks or services
that relate to the kind of work for which
they are hired or are related to this work
and adhere to the instructions and
recommendations that the Company
provides to them either verbally or in
the form of internal announcements,
internal communications and work

orders , etc.

6.1.5. Perform accurately the oral and
written commands of their hierarchicai
superior. In the event that the employee
believes that the mandate given to him
by his superior conflicts with other
provisions and general guidelines of the
company, he must note his reservations
to his hierarchical superior. if his

superior insists on the h’&éte, the
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IEPAPXIKG  TTPOICTANEVO  TOU. Av o
TROICTANEVES TOU ETTIHEVE! OTNV EKTEAEDN
Mg EVTOANG, 0 epyalopevog utroxpeolat
VO TNV EKTEAECE! £X0VTAG TO SiIKaiwpa Kal
oe  eCQUPETIKEG  TEPIMTWOEC TNV
umoxpiwaon vo  avagepBei  eite  gtov
TPOICTANEVO TG ETFOMEVNS BaBuidag eite
orov AievBuvr) OHRI | akdua kar o10
Fevikd AleuBuvti.

6.1.6. No Tpooexel kal va yvwpider TiC
diadikaoieg,  KateuBuVTAPIEG  ypaupéc,
EOWTEPIKEG  QVAKOIVWTEIG, ECWTEPIKEG
ETKOIVWOVIEG, EVTOAEG Kal odnyieg Tng
Eraipeiag OTrWG TrapariBevral
NAEKTPOVIKA 1} QvopTWVTAl OTOUS THVAKES
QVOKOIVUWOEWY meg Eraipeiag.
6.1.7. No emdevOel eTTayyeAuarnkn xai
BeOVTOAOYIKA OUHTTEPIPOPG TPOS
CUVaDEAQOUG Kal CUVEPYATEC CUMQWVH
pe  mg  afieg kol Toug  KWOIKEG
GUUTTEPIPOPAC g
6.1.8. Na unv Tepipéperal GoKoma Ot

Eraipeiac.

ahhoug oTaBuous epyaoiac.
6.1.9. Na dioguAidooel Ta TEPIOUTIOKA
orolxeia  T™¢  ETtaipeiag,  va  Kdvel
KardAAnAn  xpnon autwv  (akivam
TIEpIOUTIQ, eCOTTAICNOG, OXNHaTa,
UTTOAOYIOTIKOG  eEOTTAITNGS,  epyalcia,
CUGTAHATA TNAETTIKOIVWVIAS, KATT.) Kat va
@povTifer WOTE va  gmo@elyeral N
omartaAn, @Bopd, kataoTpogn 1 kKAowr.
6.1.10. Na agéfBeran

CUHUOPQUIVETAl HE TO TIPOTUTIA UYElag

Kail va

Kal ao@QAAEtag Trou kaBopifovial amd
vopoBegia kal TIG ETAIPIKES BladIKaUiES,

KATEUBUVTAPIEG YPAUUES, TTONITIKES KAl T

A

employee has an obligation to perform
it having the right and in extreme cases
the obligation, to refer either to the next
level superior or the OHRI Manager or

even the General Manager.

6.1.6. Take care and be aware of the

procedures, guidelines, internal
announcements, internal
communications, orders and

instructions of the Company as quoted
electronically or posted on the notice
hoards of the
6.1.7. Demonstrate professional and

Company.

ethical behavior towards colleagues
and partners in accordance with the
values and codes of conduct of the
Company.

6.1.8. Not unnecessarily wander to

other workstations.

6.1.9. Safeguard the Company's
assets, make proper use (real estate

property,
computer

equipment, vehicles,
equipment, tools,
telecommunication systems | ete.). and
pay attention to avoid wastage |,
damage , destruction, or theft.
6.1.10. Respect and comply with health
and safety standards_'_ set by the

legislation and company procedures,

guidelines, policieg’ and the health and

12
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TPATUTIA  UYElag KAl ACPAAEIAE Trou
KaBopifovtal amd v Etaipeia. Ze aurd
cupTreplAapBavovral  of  UTTOXPEWTIKES
vOpIES  amaroels KAl BEATIOTEG
TPAKTIKEG yia T Slaoedhion uyiolg Kal
ao@aAioug epIBaAlovTog epyaaiac Toao
yia TOUg Epyalopevoug 600 Kal Yid TOUg
TEAATES Kal ETTIOKETTTEG TWV
eyKataoTdoewy NG Etaipeiac.

6.2. O epyadopevog £XEl KaBrKov TroTNG TTPOC

mv  Eraipgia. H  mapdAAnAn  amacxoAnon

epyadopevwy Tng Etaipeiag oe dAAo epyodorn

EMTRETETAI Bdvo dTaV:

o Agy eival QVTAYWVIOTIKI
ETIXEIPNON

o Agv upioTaral ouyKpouon
TUNPEROVTWV

» H Etaipeia 8ev exTiBeTan vopika
e H ev Adyw ammacxoAnon dev €xel
apvnTIKn eTridpacn aThv
amodoon ToU £pyalOuEvOU KAl
YEVIKA dev BAdTTTEI T
ocupeépovta Tng ETaipeiag.
o AapBdvel Xwpa eKTOC TWV WPV
epyooiag Tou epyalduevou.
Ze KGBe Trepitrtwon, o epyaldlevog ogeiiel va
EVNHEPWOEl EYYPAQws TNV ETaipeia oXeTkd pe
TNV TapdAAnAn SpactnpidTnTd Tou TIPIV TNV
évapén me.
6.3. AtrayopeleTar n  amaoyohnon  tou
TPOCWTTIKOU QTTd TOUG TTROICTUMEVOUC TOU OF
KaBrkovra Tou Bev éxouv OxEon pE TNV
Eraipeia, epdoov Bev  efumnpertolvrar 1
oupgpépovia Tng ETaipeiag.
6.4. O epyalopevor opeilouv va emdeikviouv

ETTAYYEALOTIKA CUPTTEPIPOPE CUHPWVA HE TIS

safety standards set by the Company.
These include the mandatory legal
requirements and best practices to
ensure a healthy and safe working
environment for both employees and
customers, visitors to the premises of

the Company.

6.2. The employee has a duty of loyaity to
the Company. The parallel employment of
employees of the Company to another
employer is authorized only when:
o There is no competition
e There is no conflict of interest
o The Company is not exposed
legally
e This employment has no
negative impact on the
employee's performance and
generally doesn't harm the
interests of the Company.
o It takes place out of the working
hours of the empioyee
In any case, the employee must notify the
Company in writing for his parallel activity

prior to its beginning.

6.3. The employment of personnel from their
superiors on tasks irrelevant to the Company
is prohibited, as long as the interests of the
company are not served.

6.4. Employees are expected to demonstrate

professional behavior in line with the values

any. In particular,

L

and standards of the Co
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agieg  kal  Ta TpoTUTTA  Tng Eraipeiag.
ZUYKEKPIMEVD, OTTQITEITGI VO CURTIEPIPEPOVTAL
Kahoouvn, Kal

Ue  ceBagpo, KaTtavonaon

CUVEPYQOIQ T600  OTOUG TTPOICTAMEVOUS Kal
gToug ouvadiApoug Touc G600 KAl OTOug

meAdteg  Tng  Etaipeiag.  Eidikdtepa,  Bev

ETTITPETTETCN gToUC Epyagopevoug va
QlaANKTICovTal pE Toug cuvadéApoug i Touc
IEPOPXIKOUG TTPOICTANEVOUG TOUG 1} TRITOUC K
YEVIKQ o@eidouv va amopelyouy KABe svEpyeta
N wpafn wou dIATOPACOEl TO  EPYACIAKO

TepiBaMov  kal  Biyel TNV avBpwTivn
TgIOTTPETTEIN KAl TO KUpOG TG ETaipeiac.

6.5. O1 epyaddpevor ogeilouv va evnueptdvouy
QUeda Tov IEpapXIKG TTPOICTAUEVG TOUC yia
TuxOv TIpoBAAUOTA TTOU TTPOKUTITOUV OTOV
gCotrhiopd 1) tTa unxavApata, KAT.  TTOU
Xelpidovtal. H poékAnon BAGRNS i Inuide otov
eZOTTAIOHO 1} OE GAAQ TTEPIOUCIAKG TTOIKEIG TN
Evaipeiag  amé  86Ao 1| auérela  Twv
EpyOagoléviy ouvioTa TTEIBApXIKG adiknua Kal
Ol EUTTAEKOUEVOI EPYALOMEVOI UTTOXPECUVTAL VO
arokaragtigouv TN {nuid omv Etaipsia. H
amoxkargoTacn  WTopel  va  yiver pe v
agaipeon g afiag e {nuidg amo 10 HIoBo
Tou epyalopevou av n nuid ogeiletal o€ B6A0,

ouugwva He To ApBpo B64 Tou AoTikoU
Kwdika.

6.6. O epyadduevor ogeilouv va diarmpolv
Toug UTaBuoug epyaciag Toug kaBupolg, vo
ppovTifouv TOV ECOTTAIONS TTOU XPROINOTTOIoUY
Kal va guppBaiouv ot dnuioupyia kar TN
diatipnon BeTkwv ouvBnkwy epyaciag. Ol
Epyalopevol OEv ETMITPETETAI va  AvapPTOUV
OToOUG XWPOUg G ETQIpEiNg avakoIvWoEg 1

GAAD éVTUTTG OTTOICUBHTTOTE TTEPIEXOMEVOU Kal

o

they are required to act with respect,

kindness, understanding and cooperation
both with their superiors and their colleagues
the
Specifically, employees are not allowed to
with  their their

hierarchical superiors or third parties and

and to Company's  customers.

argue colleagues or
generally should avoid any act or action
which disturbs the working environment and
affects human dignity and the prestige of the
Company.

6.5. Employees are required to immediately
inform  their immediate superior for any
that

etc.

problems arise in equipment or

machinery which  they handle.
Malfunctions or damages to the equipment or
other assets of the Company, due to willful
misconduct or negligence of employees,
constitute a serious disciplinary offense and
the employees involved have an obligation to
The

restoration can be made by deducting the

restore the damage to the Company.

value of the damage from the employee's
salary if the damage is due to willful
misconduct, in accordance with Article 664 of
Civil Code

6.6. Empioyees are required to maintain their
workstations clean, to take care of the
equipment they use and contribute to the
creation and maintenance of positive working
conditions. The employees are not allowed to
the

Company's . premises,
announcements or other pr ﬂ;tions of any

post at

content and any occasion/except at locations




yia OTToiadNTToTE TEPIOTAON, EKTOC awd Ta
onueia Tou £xer Tpokadopicel n ETaipeia yia
térolou eidoug Xprion, H mapdfacn autwy Twy
UTTOXPEWOEWY auvioTd Tretldapyxikd adiknua.
8.7. To kamvioua armrayopevetal. Ol KATVIOTEG
HTTOpOUV VO KATTVICoUY €KTOC TWV KINpiwv Tng
Eraipeiag ) og dAAoug avoikTolg XUWPOUS Trou
opifovral yia Tov OKOTG QuTé amd TNV
Eraipeia.

6.8. O epyalopevor opeilouv va epapuofouy
auoTNEA TOUG KAVOVES TToU BIATUTTLOVOVTAIl OTIC
eraipikés  dladikaoies  kal  KateuBuvinpieg
YRAMKES YIQ TNV QvTIHETWTNION NG SlagpBopds.
O1 epyadGuevol aTTayopEUETA VA TTROCPEPOUY,
Trapéxouv, OEXovTal 1) UTTOoXoVTal, GUECT
EMMETO, OTTOIOONTTOTE  OIKOVOUIKO 1] dAAo
operog oe Snudaio R/kandIWTIKG UTTAAANAD, [E
oKoTrO TNV e§0OPAAION UVOIKNAS HETAXEIPIONC
M ETTOYYEANOTIKOU TTAEOVEKTUTOC.

6.9.

AoKNon Twy Kabnkoviwy Toug, Kai OF KGBe

O1 epyalduevor o@eidouv, Kard Tnv
ouvaAAayr] pe TpITOUG, va UNV yvWoToTToIoUV 1

SiaBétouv e orrolovdATIOTE  TPOTO, TUXOV
TAnpogopies R

EMTTICTEUTIKOU ] ATTOPPNTOU XUPAKTAPa Trou Ha

ogroixeia g Eraipeiac
pTopoUcav va BAQYOUV TO CUMQEPOVTT TNg
ETQIPEIQC. QATTOPPRTES
TANpoYopicc tivar or TTAnpogopieg Tou dev
Exouv yvwortoroinBei 1 Sev ODiaviBevral oTo

EpmoTteutikée

eupy kKoo, EpmoTteutkés 1} amoppnTeg

TTANpoYopieg UTTOPEl va eivar Eyypaga TTou
TIEPIEXOUV  OIKOVOMIKG,  TEXVIKA  OTOIXEIQ,
oToIxeia TrpounBetwy, Tpoowtrikd Jebopéva
epyalopEvwy  Kal  ongaviikég  SIOIKNTIKES
ahAayEg 1 TT)\f]pO(pOprQ TTOU a@opolv Thv

avarTtugn kal ) orparnyikl g Etcipeiac,

which the Company has predetermined for
such use. The violation of these obligations
constitutes a disciplinary offense.

6.7.
smoke outside Company buildings or in other

Smoking is prohibited. Smokers can

open-air locations indicated for this purpose

by the company.

6.8.
rules laid down by the corporate procedures

Employees must strictly enforce the

and guidelines for dealing with corruption.
Employees are prohibited to offer, provide,
accept or promise, directly or indirectly, any
financial or other benefit in public and / or
private employee, in order to ensure
favorable treatment or business advantage.

6.9. Employees must, in the exercise of their
duties, and in any transactions or dealing with
third parties, not disclose or make available in
any way, any information or evidence of the
Company which is confidential or secret and
the

Confidential or

could harm company's interests.

secret information is
information , which has not been notified or is
the

Confidential or secret information may be

not available to general public.

documents of ecohomic, technical,
procurement, personal data of employees
and significant administrative changes or
information concerning the development and
the Company's strategy, business plans,
strategic  objectives, any  unpublished
financial or pricing information, customer lists
and suppliers, as well as information related
to requirements, business choicgs or habits

plans.

/s

and
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EMIXEIpnoIokd oxédia, oTpaTnyikoug oTéXOoUC,
TUXOV pn  OnuOCIEUPEVES TTANPOQOPIES  yia
TIHOAGYNONg,
KQTaAGyoug TTEAQTIV KAt TFPOUNBEUTWY, KABWC

XpRHarooikovopika 1 8épara

Kai  TTANpoQOpIEG  OXETIKG HE  ATQITAGCEIS,
ETIXEIPNMATIKEG  ETTIAOYEC 1} ouviBeleg  Kai
Tpoypauuara,
ATToTEAET UTTOXPEWON AWy Twy epyalopéviuy
TIG  EUTTIOTEUTIKES
TAnpogopies TG
QVESaPTITWG TOU TPATTOU Kal Tou Adyou yid Tov

TEAQTEIOKA

va  dlapuAdoGouv Kai

aToppPNTES Eraipeiag,
otrofo oI TAnpopopies Bpickovial otV KaTtoxr

v - TIg
yvwarotolodv g @topa  ekTog  Etaipeiag,

Kal TN  ywon ToUug, KAl va
CUUTTEPIAGUBavVOpEVIIV HEAWV TNG OIKOYEVEIGS
TOug Kai @iAwy Toug, kaB’ 6An T Sidpkeia g
amaoxoAnorng Toug atnv ETtaipeia, Kol YETG TO
TEAOG QUTNE HE OTTOIOVONTIOTE TROTTO.

6.10.

e¢oualoboTnuévoug

ATrayopeletal xwpic v ddgia amd

ms
oTToIoUBTroTE

EKTTROGUITIOUS
ETQIPEIg n AQaipECT
QVTIKEIREVOU, UAIKOU, EYypApou KAl YEVIKWG
TEPIOUTIaKOU oToiXeiou Tng ETtaupeiag amé 1ig
EYKOTAOTACEIS THG.

6.11. O gpyaddpevorl Bev EMTPETETAI KATA Ti¢
WPEG Epyaciag Toug va kdvouv Xprion oAkod
TUXERPG 1 dAA

Kal VO CUMMETEXOUV OE

maividia  katd T Sidpkeia  Tou  wpapiou
gpyaciag f Twv SIGAEINUATWY.

6.12. O1 epyalouevol ogeiAouv va avagépouy
dueoa orTov 1EPAPXIKG TPOICTAPEVO TOUC Kal
orov topea OHR otoiodnmore ardxnuo 6
TTapoAiyov atuyxnua / emkivduvn xardoracn
ToU OuvERN oToug iBloug 1) 08 ouvadeApoug
TOUG KaTA T OIGPKEID TOU wpapiou epyaoiag

Kal, 0t KGBe TEPITTTWON, va EQapuodouv TIg

&

AE]

It is the obligation of all employees to

safeguard its confidential and secret
information of the Company, regardless of
how and why the information is found in their
possession and their knowledge, and not to
disclose to persons outside the Company,
including members of the family and friends
their with  the

Company, and after its expiration in any way.

throughout employment

6.10.

authorized company

It is prohibited without permission of
the

removal of any object, material, document

representatives,

and in general asset of the Company from its

facilities.

6.11. Employees are not allowed during their
working hours, to make use of alcohol and
participate in any gambling (or not) games

during working hours or breaks.

6.12.
immediately to their hierarchical superior and

Employees are required to report

OHR Sector, any accident or near- accident /
dangerous situation that happened to them or

their colleagues during working Hfours and, in
any case, apply relevant Company
procedures,

16
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GEDFAAONICHE

OXETIKEG ETAIPIKES Dladikacieg.

6.13. O epyalopevol Toug otroious n ETaipeia
EXEl amoQacioel va TTpounBedcel PE OTOAR
opeilouv KkoB' OAn TR OIGPKEI TWV WRWY
Epyaciag ToUug va Qopolv TR OTOAR Trou £xel
KaBopioTtel pe amégacn g Etaipeiag kal
Blapépel avaAloya pe Tn Béon epyadiag KAEBe
gepyalouevou. O egpyaldpevol o@eihouv  va
dlatnpolv T GToAR Toug Kabupr, o dpio
KAraoTaar, Xwpic TpooBrkeg, aAAayig Kol
gAQTTWNAT,

6.14. M cTOIpeic opyavve! EKTAIBEUTIKA
TPOYPAHHATA HE OTOXO TV ancyye)\pdnkﬁ KQl
TPOCWTTIKY QvATTTUgN TWV EpYajopéviy TnS 1
M BeATiwon Kal  AmoTEAECHATIKOTERN
Agitoupyia kar opyavwaon Twy SpacTnpIoTHTWY
mg.

Or epyaldpevol o@eilouv va  GUUPHETEXOUV
EVEPYA WG EKTTAIOEUGPEVOl 1) EKTTQUBEUTES
OTTOIROATTOTE NUEPA KAl WPA | OE OTToI0BToTE
LEPOG ATTQITEITON, CUPQWVA PE TIG 10XGOUTES
diardgerc.

6.15. 01 XpRoTEG ETAIPIKWY  OXNHATWY
ogpeidouv va odnyolv PE TTPOCOXH TNEWVTAC
avotnpd Tov KOK Kal va EVNPEPLIVOUY EYKAIpa
Tig apubddieg AreuBiveeig yia kabe apaBiaon,
aroxnMe f pnxavikn BAABn olppuwva pe Tig
ETAIPIKES  SladIkaoieg,  AVAKOIVWOEIC  Kal
odnyieg.

6.16. O lepapyikoi MpoioTduevol opeilouv va
diaogaliioouv om0 epyalduevol yvwpilouv
KaBe lgxlouoa diadikaoia, odnyia,
avakoivwar), KoivoTreinon i ek evioAn Trou
TOUG a@opd atopikad n agopd m AilBuvon /
Tov Topéa / v Yrmpecsia o6tmou epydovral.
Oepeibouv  emriong va  emPBAETouv  Kar va

6.13. Employees to whom the Company has
decided to provide a uniform are requested to
carry, throughout their working hour, the
uniform, which is determined by the
Company's decision and varies depending on
the job position of each employee.
Employees are required to keep their uniform
clean, in excellent condition, with no
additions, changes and any defects.

6.14, The company organizes training
programs aimed at professional and personal
development of its employees or the
enhancement and more efficient operation
and  organization of its  activities.
Employees are required to actively participate
as trainees or trainers on any day, time or
place required, subject to applicable

provisions,

6.15. Corporate Vehicle users are required
to drive with caution complying strictly with
the rules of the Highway Code and to
promptly notify the competent Units for each
violation, accident or mechanical damage in
accordance with company procedures,
announcemenis and instructions.
6.16. Hierarchical Superiors must ensure
that employees are aware of any applicable
procedure, instruction, announcement,
communication or special order, which
concerns them, individually or involves the
Unit / Sector / Office in which they work. They
are also required to supervise a d/égntro! the
he above by

B

correct application of




BBl | B
GEEEAAONUSHI

EAEYYOUV TN CWOTH EQAPHOYH TWY avVWTEpWw
atré Toug epYadOMEVOUS VIO TouS otroloug gival
UTrEUBuvoL.

6.17. H amddoon ka! N GUVOAIKA
eTrayyeApanikr) amrédoon kaBe epyaddpevou
agroAoyeitat Katd TakTa SIooTANATE TUMPWVA

LE TIC ETAIpIKES DIaDIKQTIES.

Apbpo 7. Epsupéosic

ueBGdWY Kol

Or  1exvikés  BeATiwoEeig
CUGTNUATWY TTOU XPNCINOTTOIOUVTI YEVIKA Q1T
v ETaipeia, of omoieg TpayparorroiolvIal
Katd v eKTEAeon omolaodiTote cupBaong
EPYQACiag  TIEPIEPXOVTAl  QUTOMATWSG OV
Evaipeia, n omoia Ba éxel emriong 1o dIKQiWwUa
VO TIC EKMETAAAEUETAl OE OTTOI00NTTOTE PEPOG 1}
xpovikf oTiyur). Kaée epyaldpevog avayvwpilel

v Etaipeia we¢ tov amokAeiorikd Sikaiouxo

TWV DIKQIWMATWY TIVEUHATIKAS Kal
Bropnxavikic 1dlokTnoiag, TOCO XPNMATIKAG
ogo Kol P xpnuariknig  @Uong,  Trou

OnpIoUPYOUVTAl WE aTTOTEAECHO NG EPYATIQC
Tou omv Erampeia. O gv Adyw Onploupyieg
arroTeAolv 1810KTNOIa TG ETaipEiag, TV oTroia
KGBE £pyadOMEVOS avayvwpilel we Tov apyikd
OIKOIOUX0 TWwV BIKQHUPGTWY TIOU amoppeouy
amd autég. Q¢ avrapolfn, o epyalduEvog
CUMPWVEF va  AQUBAvEl TOV  CUHQUVIUEVD
pnvigio pigBo, Tov oTroio avayvwpilel pnta wg

Sikauo Kar eUAOYO yia TRV EPYOOIa TOU.

ApBpo 8. Eraipixéc Avakoivwoeic

ECWTEPIKEG OVAKOIVIIOEIS KAl EVTOAEG EpyaTiag
amé T Aloiknon wTou agopolv epyadoleEvoug
QvapTwVTal OTOUC TNIVAKES QVAKOIVCEWY N
TOUG KOIWOTTOIOUVTAl GE EVIUTIN F NAEKTPOVIKN

Hop@r, We  TTPOCWITIKES

Kal

%

Bewpouvral

employees, for whom they are responsible.
6.17. The

professional performance of each employee

performance and overall

is evaluated at regular intervals in

accordance with company procedures .

Article 7. Inventions

Technical improvements of methods and
systems in general used by the Company,
which are made during the performance of
be

automatically vested in the Company, which

any employment contract, shall
shall also have the right to exploit them at

any place or time. Every employee
recognizes the Company as the exclusive
beneficiary of any right of intellectual and
industrial property, both pecuniary and non-
pecuniary nature to be born as a result of his
iatter. These creations are

work in the

property of the company, which every
employee recognizes as initial beneficiary of
any right arising therefrom. As consideration,
the employee agrees to receive the agreed
monthly salary, which explicitly recognizes as

fair and reasonable for his work.

Article 8. Company Announcements

Internal communications and work orders
from Management concerning employees,
are posted on announcement boa_rds or are
notified to them either in print of in electronic

form, and are considered a§ personal written




BEILAADRIEHE

YPATTTES AVOKOIVINOEIS O KaBe epyaldpevo,

ETTImALoV, TETOIEG ECWTEPIKEG AVAKOIVWOEIS KX
EVTOAEG epyaciag amd T Aloiknon, ol omoieg
Dev Epxovrar of avTiBeon pE TOV TTapdvTd
Kavoviouo 1} ammookoTrolv GTNV avTIHETWITION
KOTaOTATEWY «OVWIEPAS [iag», Bewpouvral

OTI GUKTTANPLIVOUY TOV TrapovTa Kavovioud

Apbpo 9. Yyeia & AoedAsia ornv Epyaoia

announcements to every employee.

Additionally, such internal communications
and work orders from the Management,
which are not contrary to the present

Regulations or aim to confront “force

majeure” situations, are considered to

complement the present Regulation

Article 9. Health & Safety at the Work

9.1. HECW TOU ZUCTAMATOS
Araxeipiong Yyeiag & AcpdAeiag, BETE Kavdveg
EQUPHOYH HETPWV

EKTOC

H Etaipeia,

yia Ttnv uioBérnon Kal
aopaAElag  evtég  Kai WY  XWpwy
Epyaoice.

9.2. O gpyalduevor opeirouv va eQapudfouy
OXOAQOTIKA TOUuG Kavoveg UYElag kKot ao@dAciag
TTou TTpoPAETTOVTal GO TO VOUo Kar amd TIg
OXETIKEG ETQIPIKEG 0ONYIEg, yia TRV amouyn
KGBe pagneg N mapdAeiwng mou Ba uTropoUsoE
va BEoel ot Kivduvo Tn Jwr, TN CWHATIKA
QKEPQIOTATA KOl TNV UYEID Twv idlwv Kol Twy
ouvadéhpwy Toug. O epyalduevol ogeilouy
appodieg
AlguBuvoelg ™yn
KIvBUvoU Trou TTERIEPXETOI OTHY avTIAnyr) Toug

ETTioONg va  ava@Eépouv  OTIg

otoladnote  mBavN
gTOUG XUWPOUS £PYATiag Kal TI§ EYKATAOTACEIS
g Etaipeiag. H abétnon i3 pn cuppdpowaon
He Tnv avwrépw amaitnon Bewpeital Kol

TIHWPEITal wg goffapn TElBapxikn TTapdBaaon.

ApBpo 10. Tripnon Apxsiwyv lpogwrtikod
10.1. TNPEi
Opyavwong & AvBpwiTivou Auvapikol @AakeAo

H Eraipeia orov  Touéa

TPOCWTTIKOU yia kdBe epyaldpevo, o oTroiog

Place
9.1.
Safety Management System,

The Company, through the Health &
sets rules for
adopting and observing safety measures
within and out of work areas.

9.2,

meticulously health and safety rules foreseen

Employees are obliged to apply

by Law and by relevant Company directives,
to avoid every act or omission that could
jeopardize the life, physical integrity and
health of themselves and their colleagues.
Employees are also obliged to report to
competent Units any potential source of
danger that comes to their attention in the
the

non-

and installations of
Company. The

adherence to the above is considered and

work places
or

infringement
will be punished as a serious disciplinary

infraction.

Article 10. Maintaining Employee
Personnel Files

10.1.

Organization

The Company maintains in Sector

& Human

Resources, a

personnel file for every e




GEETAAGRE

TEPIEXEL GAa 1O €yypaga Trou agopolv Ta

TUTTIIKA KOl OUCIQOTIKG  Trpodévia Tou
EPYACOMEVOU (TTTUXiQ, ETTAYYEAHATIKEC GBEIEC,
THOTOTOINTIKG  EWAYYEAUATIKWY  CEQIVapiwY,
CUOTATIKES ETNATOALG, agloAoyrioelg amoedoong,
QmOdEKTIKA  EPYAOIOKAS  EMTIEIpiaE,  TUXOV
TEIBApXIKEG KUPWOEIG, KATL.) KaBuwg¢ etmiong
EYYpaga Trou agopolv TV TPOOWIIK A
OIKOYEVEIQKT Tou Kat&oTaon {(avriypaea AAT A
diaBampiou, ydpiou n
YEVVIIOEWG, avTiypaga TrovIKoU UrTpwou katd
TO Xpovo TpogAnwng).

KdBe umdAAnAog éxel Sikaiwpa yvione Twv

TOTOToINTIKG

OTOIXER WV TOU aTouIKoU TOU (pakéAou.

10.2. O iarpikdg pdkehog kdBe epyaldpevou
peiral ad Tov latpd Epyaaiacg.

10.3. Ta v TMpnon TpoogwmKwy Sedopévwy
TWY EPYACOUEVIOY OTA ApXEId TPOCWTTIKOU, 1}

Eraipeia e@appoler Ty ioxUovoa vopoBeoia.

Apbfpo 11. Armodoyic
11.1.
EAAXI070, o1 punviaieg atrodoxEg Kar KABE giboug

ZT0 TPOCWTIKG KaTafdAAovral, Kar

emibopa, 0TTwg TPoPAETOVTAl AT TIC VOMIPES
(6pol
2UpBAgEWY

PUBLIOTIKEG BiaTdgelg TWV

ETiXeipnoiakwy  ZUAAOYIKLV
Epyaciag, amogdosig Siaitnoiag, umroupyiKd
OlaTaypata, KA.} 1 TI¢ QTOMIKES OUpBACEIS
Epyaaiag f GAhoug vouoBeTiKoUg KavovIgHous.
11.2. Xe meprmTwoelg kataBoli amodoxwy
UPNAGTEPWY ATTO TIG EK VOHOU TTRORAETTOLEVEC,
Beomietar 61t T0 OGO TTOU KATaBAAAETON KGE’
uTrEpBaan Tou vopipou [icBol epTrEpIEXE! Kal
KaAUTrTer kaBe mlavh amoAafn n afiwon Tou
epyalOuevou yia OTFOIOBATIOTE OXETIKO AGYO 1

artia, OTwWS yia Trapddelyua adithoeig Adyw

v

T

SHE

contains all documents concerning an

employee's formal and substantial

qualifications (degrees, professional licenses,

professional seminar certificates,
recommendation letters, performance
evaluations, work experience certificates,

eventual disciplinary sanctions etc.) as well
as documents concerning the personal or
family status (ID or passport copies, marriage
or birth certificates, criminal record copies at
the time of recruitment).

Every employee is entitted to have
knowledge of the data of his/her personal file.
10.2.

employee is maintained by the Occupational

The health status file of every

Physician.
10.3.

employees' personnel files, the Company

in maintaining personal data in the

applies the legislation in force.

Article 11 Remuneration

11.1. The staff is paid, as a minimum, the

monthly remunerations, every kind of
allowance, as they are prescribed by the
lawful regulatory terms (terms of Company

Collective Labor arbitration

Agreements,
decisions, ministerial decrees etc.) or the
individual work contracts or other legislative
regulations.

11.2. In cases of payment of remunerations
higher than those foreseen by law, it is
established that the amount paid over the
legal salary contains and compensates every
eventual emolument or claim of the employee
e which can

for any derivative reason or ¢

be legally compensated, suth as e.g. claims




auEnoewy awod TTOAUETH utTnpECiQ,
OIKOYEVEIOKA ETHIOOMATY, , KA.

11.3. KaBe trapoyr omd v Eraipeia mwépav
Oowy TpoPAETTOVTAl AT PUBUICTIKES BiaTdteig
Bewpeltal  TPOAIPETIK kAt ) ETtaipsia
dikaroUTal, KATa TN JIGKPITIKS TNS EUXEPEID, va
TNV QVOKQAECEI av@ TTaoa oTiyun.

11.4. H Etaipeia utroxpeolTal va TTapéxel oTov
EPYQONEVD, KATA TV TANPWHR NS apoIBAg
Tou, AETITOpEPEG  eKKaBaploTKG  onpeiwpa

amodoxwy.

Apbpo 12. Npoaiperikéc MNapoyéc

H Eratpeia duvarar ekougiwg va rapéxer
OTOUG EPYOJOMEVOUG TNG AAAES TTAPOXEG EiTE
wg avayvwpion g Emitevng otdxwy eite
BAOEI KOIV WVIKWY KpITn piwv, o1 oTro ieg &f var
EEXWPIOTEG, HEHOVWHEVES Kal DEV Xopnyouvial
oTo TAQigIo Tou KavovikoU pigdou Toug.

ApBpo 13. Absia - AgBéveia

13.1. Emoia Adeia
OAa T1a pEAN Tou TrpoowTrikol AauBdvouv

Kavovikri emola  adela  pET  amrodoxwy,
oUpguva  pe TNV 1IoXUousa  EPYACIOKN
vopoBeoia, AapBavovrag uTTéYn TIg
EMIXEIPNCIAKEG ATAITHOEICS.

13.2. AAAeg Mopég Adeiag

Ektog ¢ emoiag adeiag, xopnyouvial oto
Tpocwmkd G ETaipeiag o dAAEC popgig
adeiag wou TTpoAETTOVTAlI Ao TO VOO KAl TNV
Emixeipnolakn ZuAhoyikn ZUupacn Epyaoiag,
13.3. Awakotn tng Adciag

Aiakotr) g adelag ptropei va  yivel eite
Karémv aITAHaTog Tou epyadOpevou, pE TN

oupewvia Tng Etaipeiag, eite pe mpwToBoulia

due to increases from multiannual service,
family allowances,, etc.

11.3. Every provision by the Company
beyond those foreseen by regulatory
ordinances, is considered a liberality and the
Company is entitled, at its discretion, to recall
it at any time.

11.4. The Company is obliged to provide to
the employee, upon payment of his
remuneration, a detailed payslip.

Article 12. Voluntary Benefits

The Company may voluntarily offer to its
employees other benefits either in
recognition of the achievement of goals or on
the basis of social criteria, which are
separate, solitary and cannot be granted as

part of their usual salary.

Article 13. Leave - Sickness

13.1. Annual Leave
All staff receives regular annual paid leave,

according to the applicable labor iegislation,
taking into account operational requirements
13.2. Other Forms of Leave

Beyond the annual leave, Company staff is
accorded the other forms of leave foreseen
by the law and the Company Collective Labor
Contract.

13.3. Interruption of | eave

The interruption of leave can take place
either at the request of the employee, under
the Company’s agreement, or at the initiative
of the Company for serious _operational

reasons. If the employee is caliéd to return to




e
¢ Etaipeiag yia coBapolg emixeipnoiakoUc

epyaloHeEvVog
ETTIOTPEWEl OTa KABAKOVTa TOU eV PpigkeTal

Aoyouc, Edav o KAnBel  va

oe adeiq, n Eraipeia utroxpeottal va KAAUWE!

yla
epyafbuevou otov TOTTO Epyaciag Tou, Kabwg

TUXov  €5oda NV  EMOTEOYPN  TOU
emmiong Ta £€oda yia TNV evOEXOUEVT) ETTIOTPOG
TOU OTOV TOTTO DIGKOTTLIV TOU.

13.4. ASikaioAoynTn arouoia

H adikaiohdyntn 11 Kn eykekpipévn umépBaon
G TWEPIGBOU  adeiag aToTeEAEl  auBaipeTn
atroXr] amod TNV UTTNPECIA Kal ouviaTd cofapr)
welBapyK TapdBaocn. e TrepimTwon Tou
™M XPOoVIKA
EpYAcIpWY NHEpwY o epyodotng dikalolTtal va

umepBaivel TePiodO  TrEVTE

M OGewprioel wg eBehovola  armoxwpnon-
mapaitnon, oupewva e Tig SIXTALEIC TOU
apfpou 1 Kegpdhaio IV ToU TIapovTOg
KQvoviopuou.

13.5. Atrouoia Aoyw aoBéveing
Epyaddpevog o omolog Sev duvaral va epyacTel
Abyw aoBiveiag 1} aruxfuaTog TToU CUVERN
me

evnuepwoel v Etaipeia 1o mpwi g npépag

EKTOG gEpyaociag  UTTOXpPeEOUTAl  vd
NG TepIddou arrouaiag Tou Adyw aoBéveiag 1,
oe KGBe TrepinTwon, koTd TN OIGPKEIA TWV
WPWV Epyaciag.
13.5.1.

TPOCWTTIKOU amrd Tnv umnpeecia  Adyw

Oépara amoxnic  Tou
acBeéveing pubpifovrial oUPeWYA HE TIC
dlaTatelg NG pyasiakns vopobeaiag.

13.5.2. H Eraipeia emtpémel v adeia
acBevelas yia PEYIOTO apiBud  TpIwv
NHEPLY
nUEpoAOYIaKO £T0G EQOCOV BiKaioAoyeital

ava epyalbuevo avd

HE 1aTpIKA Befafwon amd omolovdniToTe

&

OEETAAQNICHE

0,
his/her duties while he/she is on leave, the
Company is obliged to cover eventual
expenses for the return of the employee at
his/her place of work, as well as expenses for
the eventual return at hisfther place of

vacation.

13.4. Unwarranted absence
The unwarranted or non-approved overstep
of the period of leave represents an arbitrary
abstention from duty and constitutes a
serious disciplinary infraction. In case it
exceeds a period of five working days the
employer has the right to consider it as
voluntary departure- resignation, according to
the provisions of art.1 Chapter IV of the
present regulation.
13.5. Absence due to sickness
An employee who is unable to provide his/her
work due to sickness or accident outside of
work is obliged to notify the Company in the
morning of the day of the period of his/her
absence due to sickness or, in any case,
during working times.
13.5.1.
from duty due to sickness are regulated

Matters of abstention of staff

according to the stipulations for the
[abor legislation.

13.5.2. The Company allows sickness
leave for a maximum of three days per
employee per calendar year supported
by a medical certificate from any
physician (private). In case that the
employee will need to~take sickness

greater than three

leave for a peri




£

2
GETEAATNULHE

(1GwwTikd) 1arpd. Ze TEPITTTWON ToU 0
epyalopevog xpelaoTei va Trapel adsia
aoBivelag yia trepiodo peyaAltepn Twy
TPV NUEpwy, uTroxpeoltal eviog 4
nUEPWY ame Tnv évapén Tng TePIodou
agbeveiag Tou :

o Na vumoBaier omnv Etvaipeia
BeBaiwon Tou ekdOONKe amd Tov
appédio  Opyaviopd  KowwvikiAg
Aopdhiong i AAAn appodia

dnuéoia apxry oUHQWVA PE TOUG
KQvoviopoug Kol TI§  ETQIPIKEC
diadikacieg Tou  Bpiokovral o€
1oy 0.
13.5.3. H amouoia Adyw acBéveiag xwpig
my  uTToBoAn TWV  amapaitnTwy
EYYPAPWY
adikaioAdyntn. a1 xpovikry wepiodo
epyagduevog
ooBEvelag 1}

SiKauoAoyn iKWY Bewpeital
KQTa TNV OTIoia  Evag
aTTOUCIACEl AGyw
atuxfipatog, dratnpei 1o Sikaiwpa oTn
Béon epyaciag Tou oUppwva PE TIC
IoxUouoeg vopoBeTikég Blatdéeig.

13.5.4. Av évag epyaléuevog CnrAcel
adela yia Adyoug uyeiag evBéxetai va Tou
ZntnBei va utropAndei oe egetdosic amd
iaTpd TTou Ba oploTei amd v ETauipeia. H
adeia agbévelag dev gupTEPIAQUBAvETON
gTnVv KavovIkr eTnota aded.

13.5.5. Kara v
gpyalépevou otnv Ertaipeia peta amd

EMOTROYI] Tou

Jokpoyxpovia  Gdeia aocBéveiag Ba
eferdleral amd tov larpd  Epyaciag
TIPOKEINEVOU  va  emBeBaiwBei
IKOVOTHTA ToU va avaAdaRer Ta xabrikovrd

TOU.

days, then he/she is obliged, within 4
days from the start of histher period of
absence, to:

o Submit to the Company the
certificate issued to him/her by
the competent Social Security
Organization or another

competent public authority
according to the regulations and
the corporate procedures in force.
13.5.3. Absence due to
without  the

necessary supporting documents is

sickness
submission of the

considered unwarranted. For the
period of time during which an
employee is absent due to sickness or
accident, he/she maintains the right to
his/her position as per legislative
ordinances in effect.

13.6.4. An employee who requests
leave for heaith reasons may be
requested to undergo examination by a
physician appointed by the Company.
Sickness leave is not included in the
reguiar annual leave.

13.5.56. The employee, upon his/her
return to the Company after a long-term
sickness leave, will be examined by the
Occupational Physician in order to
confirm his/her ability to assume his/her

duties.




Apfpo 14. MeiBapyikoc Kwédikac

KaBe epyaldpevog utroxpeolTal va ekTeAsl Ta

4glted
omndrrrote umopei va Siarapdger v TEEn kai TN

kaBrkovrtd Ttou e QITOPEUYOVTAG
ouvepyooia petald cuvadeéAuy fi va eTTIQépE:
UAKES 1 nBikég Inpieg oty Etaipeia. Dol ol
TIG
obnyieg ou Sivovral amd myv Etaipeia péow

Epyadopevol  ogeilouv  va  akohouBolyv

Twy lepapyikwy lMpoioTapévuwy  Toug, Eeite

aQOPOUY TNV EKTEAEOT TWV KABNKOVIWY TTOU
QTTOOKOTTOUV

gite amn

me

avaTiBevTal
™me

TOUG
BleukoAuvon KaAfg  Aeivoupyiag
Eraipeiac.

14.1. NaBapyikéc Kupwosig

O1 TreIBapyIKEG KUPWOEIS TIG OTTOIEC PTropet va
ETauipeia TEIBOPXIKES

emiBdAel  n Y

rrapaBaceig eivar or akdAouBeg:

+ Tlpogopikn i ypamTr Tapgarpnon.
 Tparrr emitTAngn.
oTToi0 va

% [lpootnigo, 710 HTTopEi

avépxeral €wg kaw  Ot0 Y% Tou
nuepopicBiov (dmou 10 nuepopiabio
utroAoyidetar wg 10 1/25 ToU HnVIQiou
picBol). Ta mpdoTipa kataTiGevial We
Oikaiouxo Tnv «Epyarikry Eorion. H
mpeei  BiRAIo

Karaypdgpoviar  OAec ol
TTPOCTILOU OF EPYQJOUEVOUS.

< YWOXPEWTIKr} apyia Adyw Tpoowpivrig

Eraipeia OT0  OToio

ETNBOAEG

Tauong amd 1@ Epyaciakd kabrikovid
ELIG (10} nuépec. H
UTTOXPEWTIKA dpyia Adyw TTPOCWRIVIC

kol Oéka
TAUONS amd Ta EPYQCIaKd KabrikovTa

Hn o TAnpwpnR  Twy

CUVETTAYETAL

Y

Article 14. Disciplinary Code

Every employee is obliged to perform his/her
duties with zeal, avoiding anything that may
disturb the order and the cooperation
between colleagues or to bring about material
All

employees must follow the instructions given

or moral damage to the Company.

by the Company through their Hierarchical

Superiors, whether they concern the

execution of the duties assigned to them or

they aim to facilitate the good functioning of

the Company.

14.1. Disciplinary Sanctions _
The disciplinary sanctions which the
Company can impose for disciplinary

infractions are the following:

< Verbal or written remark.

< Written reproach.

< Fine, which can have an amount up to
Vs of the daily wage (whereby the
daily wage is calculated as 1/25 of a
monthly salary). Fines are deposited
having as beneficiary the “Workers’
Home". The Company maintains a
ledger in which are registered all
employees to whom a fine was
imposed.

< Obligatory idleness due to temporary
cessation from work duties up to ten
(10} days.
due to temporary cessation from work

The obligatory idleness

duties entails the non-payment of

remuneration and the
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me
Eraipeiog va amayopelos v cicodo

amodoxwy Kal  To  dIKaiwda
ToU epyalduevou oOTo XWpo epyaciag
Kata Tr SIgpKeld TRG iB1ag XPOVIKNS
TrEPIOdOU.
141.1. H «kotayyedia ¢ oupBaong
epyaciag ord wAeupdg g Eraipeiag,
EITE TOKTIKN EITE EKTAKTN A yIQ ONPaviko
Aoyo (ApBpo 672 AK), Bev Bewpeital
TeIBapXIKA KOpwon KAl Trapapéver omn
DIaKpPITIKI) EUXEPEI TR ETaipeiac.

14.2. Yrnpeoiaka Kadrikovra & lNMeiBapxikég

Napafdaoeig

Ta utnpeotakd kadrikovia opifovial amo:

“ Ta oxemnka dpBpa TwY TTUPOVTWY
Kavovicuwy,
% TIg UTTOXPEWTEIS TTOU TFPOKUTITOUV aTrd
TNV aTopIKn cupBacn epyaoiag,
< Tic €xAOTOTE 10XUOUCES ECWTEPRIKES
QVOKOWWOEIC, KOIVOTTONIOEIG,
diadikagieg, odnyieg mou £xouv ekBoOel
amd v Evaipeia.
% TIg I0XVOUCEG VOUOBETIKEG DIOTAEEIS.
KaBe -
KABNKOVTWY r) UTTOXPEWTEWY, EVEK TTPAENS 1

Tapapacn TV UTINPECITKWY

TapaAeElyng, kaBwg emiong kdBe uTmaitia
TTRAEN f TTAPAALIYPN TroU avTiKEITal OTIC VOUIKESG
diaTageig, Tov TapévTa Kavoviopd Kal, YEVIKG,
TNV EMXEIPNOIAKA TAEN A BAATTE T UAIKG Kai
nBika ouppipovra TG Etaipeiag ko Twv
epyalopévioy, ouvioTd TrelBapyikn TapdBaar.
14.2.1. H empariopevn klpwon elva
avadAoyn tng Baputnrag Tng Tapdpaonc.
14.2.2, Tevikg, yiveralr wapatipnon A

emiTANgn ot epyalGpevoug o otrolol

LASORUCHI

same period of time,
14.1.1. The termination of the work
contract from the side of the Company,
whether ordinary or extraordinary or for
significant reason (Art. 672 C.C.), is not
considered a disciplinary sanction and
remains at the complete discretion of

the Company.

14.2. Service duty & Disciplinary

infractions

Service duty is defined by:

»
...

>
0.0

The relevant articles of the present
Regulations.

The obligations that result from the
individual work contract.

The
communications,

internal announcements,

procedures,
instructions that have been issued by
the Company and are in effect at any
given time.

The ordinances of legislation in effect.

Every violation of the service duty or

obligation, by virtue of an act or an omission,

as well as every liable action or omission,

contrary to the ordinances of the law, the

prese

nt Regulations and, generally, to

operational order, or is damaging to the

material and moral interests. of the Company

and the employees, constitutes a disciplinary

infraction.

14.21.

commensurate to the

The sanction i@posed is
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CGETFEAAONIENI,

dlapdTTouv  eAa@pég Trapofdoeic  yia
mpwTn Qopd. EmBaAeTal Tpdaripyo ot
TEQITTTWOEIG  ETTAVEIANHMEVWV EAQPPLIV
TapaBdoewy 1] g dooug SlampdTToUY,
EOTW KAl YIa TTPWTN popd, o goBapéc
EmipalAerat

kaBnkovia Ot

Tapapacels. TROCWPIVT

Tadon  amdé  TQ
TEPIMTWOEIS ETTAVEIANUMEVWY CORapuv
TapaRdoewy Kal og 6ooug JIampATToUV
TTOAU cOBapEg TTapafAcErg, £0Tw Kol yid
TPWTN Popd.

14.2.3. EI8IkéTEPQ, YiveTan eTriTrAngn yia
QUEAEID OTNV EKTEAEOT KABNKOVIWY, yid
okvipia 1} Tap&Aepn otnv  ekTéAeon
KaBnkdvTwy, yia Tnv gykatdAeiyn BEong
Kara n didpKeIa TWV WPWY epyaaiag, yia
atmAég  TrEIBOpXIKES TTapafdoelc Tpog
poioTapévous, yia amAéc TapaBdoeig

Twv Kavoviopwy Trou Bev Biyouv Ta

JUH@EPOVTA ™G Eraipeiag, yia
avappootn CUUTTERIPOPA TTPOG
guvadEAPOUG, VIO OpYOTTOPNHEVR QPIEn
amnv epyaoia wg TPOg TO

TpoKaBopIopEve wpdplo gpyaciac N yia
mpdwpen ATOXWENGSn amoe TV Epyaadia,
xaBwg emriong  yia  kdBe  avdAoyn
TTapdfaaon.

14.2.4. [NpbdoTiHo TTou QVEPXETAI EWC Kal
gro Ya Tou nuepopigBiou emBaAAeTal,
EVOEIKTIKA, OF TEPITITWOEIS UTTOTPOTIAG
piag TapdPaong, yia Ty otroia £xel AdN
yivel emimAnén amwé v Ervapeia, ya
adikaioAdynTn arroucia, adikaioAdynTn
umépBacn TG TreEpIddou adeiag Ewg Kal
NHEPES,  YIX
TpiTOUg

TEQOEPIG avappooTn

TUUTTEPIQOPA  OF KAT® TNV

4

5

infraction.
14.2.2,

reproach is imposed on employees who

In general, a remark or a

commit light infractions for the first time.
A fine is imposed in cases of repeated
light infractions of to those who commit,
even for the first time, more sericus
infractions. The temporary cessation
for duty is imposed in cases of repeated
serious infractions and to those who
commit very serious infractions, even
for the first time.

14.2.3. More specifically, a reproach is
imposed for negligence in the execution
of duties, for laziness or omission in the
execution of duties, for abandoning
post during working time, for simple
infractions, disciplinary, towards
superiors, for simple violations of the
Regulations which do not affect the
the

behavior

interests  of Company, for

inappropriate towards
colleagues, for tardiness upon arrival to
work at the predetermined working
times or for early departure from work,
as well as for every analogous
infraction.

14.2.4. A fine up to % of the daily wage
is imposed, indicatively, in cases of
recidivism of an infraction, for which a
reproach has already been imposed by
the Company, for unwarranted
absence, for unwarranted overstep of
the period of leave up to four-days, for
inappropriate behavior~to Company

third parties durin

the execution of

¢




EKTEAECT  KaBnkdviwy, vyia qulBddcia
TPOS AVWTEPD, yIa  TapaBIdoec Twv
Kavoviopwy TOU TEKUNPHUVOUY
BapUtepn apéheia Kar eTTITOAQIGTNTA, KO
yIo avaAoyeg TapaBacerc.

14.2.5. Tpocwpwn 71aton amdé Ta
KaBrkovta €wg Kar  OEKa  nuépeg
emBAMeTal,  evBEKTIKA, Vi@ coPaph
uTroTpOTIAdouTa TTEIBapXIK TTapdBacn,
yia arrodedelypevn  kakofouln Tpain
TTOU TrPOKAAEse [eTémeita gnpia otnv
Etaipeia, yia TmapaBiaon twyv  pETpWY
QoOQAAEIag, yia kataypnon efousiac yia
1810TeAEI  oKOTTOUG, yIa TNV dpvnon
doknong kabnkoviwyv, yia auBaipetn
eykatdAeiwn BEong, yia UTTvo Katd Tn
DIAPKEI TWV WPWV EPYaCiag, yio Xprnon
dwpanxr’lg Biag kard cuvadéhpwy, yia
METQQOPA KTl KATAvaAWan aAkooAoUxwy
TIOTWV ] GAAWY TTApAvopHwWY QUTIWY, YIG
agaipean, xwplg TV ddeid NG
Aioiknong, EyypdQwv, epyaisiwv
UAIKWY TToU  ammoTeAouy 181oKTnoia g
Etaipeiag amd toug xwpoug g, yia
atodoxn ¢AodwpnUAaTwy.

14.2.6. H umotpoTl  ouvioTd

ETTIBAPUVTIKH KATAOTAOT.

14.3. Oabapyikn Aikenodooia kal
AppodioTnTa
H mreiBapxiki dikanodogoia kai appodidTnTa EXE
we e&ng:
< O AeuBuvtig AllBuvong, ameudeiag 1
katoémy  umrddeifne  Tou  uteuB@dvou
Touéa Tou EPYalOUEVOU O  QTFoIog
diEpate Tnv Tapdfaocn pTopel va

duties, for insolence towards a superior,
for violations of the Regulations which
substantiate more grave negligence
and frivolity, and for analogous
infractions.

14.2.5. Temporary cessation from duty
up to ten days is imposed, indicatively,
for a serious disciplinary recidivist
infraction, for a proven act of malicious
intent which caused any subsequent
damage to the Company, for violation
of safety measures, for abuse of power
for selfish purposes, for refusing duty,
for arbitrary post abandonment, for
sleeping during work time, for physical
violence  against colleagues, for
bringing and consuming alcoholic
beverages or other illicit substances, for
taking, without permission of
Management, documents, tools or
materials that are the property of the
Company out of its premises, for
accepting tips.

14.2.6, Recidivism constitules an

aggravating circumstance.

14.3. Disciplinary Jurisdiction and
Competence
The disciplinary jurisdiction and competence
is as follows:
 The Unit Manager, directly or
following an indication of the head of

sector of the employee who




14.4,
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DETTAAOMIKHE

ETTIBAAAEL Ty KUpWaon ™mng
(Trpo@oOpIKAG) TFAPATHPNONS.
O  AruvBuvtic ¢ AiglBuvang

Opyavwong  AvBpwiivou  Auvapikol
Kal ZuaTnRATwy TNANPoQopIKNG, yia dAo

70 Tpoowmkd g  Ertaipeiag,
ECUIPOULEVIIV TWV AIEUBUVTWV, PTropEi
va  EMBAAAEl  TIC  KUPWOEIS NG

Tapatpnong (TTPOQOPIKIG 1} YPATTTAS)
™G YPOTITAG  ETiTANgng,  oe
cuvepyaaoia pHE TOUG BIEUBUVTEG TV
HE

Kal

EUTTAEKOEVWY  DIEUBUVOEWY Kl
Baon oxenkn TAnpogsdpnon.

O Tevikég AiguBuvrig, yia oAo TO
me
ECQUPOUMEVIIY TWV AIEUBUVTWYV, PTTOPEI
LS ne
TARATAPNCNS, YPOTTAS ETITTANENG Kl
TOU TTROCTIOU.

TPOCWITIKO Eraipeiag,

va  EMPAAAe KUPUITEIS

O levikdg AreuBuvtic ¢ Etarpeiag €xel
10 Gikaiwpa va eIBAaAAel g dAoug Toug
epyafopevouc avefapmTwg Béong Kkal
OTrOIadATTOTE

SloiknTikric  Paduidag

TrEIBaEXIKA KUpWOoT.

MeiBapyikn Aladikacia

14.41. H emfoAnl mpogopkng N
YPOTTAG TTapatipnong  yvwaToTrolEiTal
oTn Aigu8Buvon Opydavwaong, AvBpwTivou

Kal ZuoTnuaTwyY

Auvapikou

MANPOPOopPIKNS.
14.4.2. H ypatrm emimAngn, To TpdoTipo
Ta

Kal n TROCWAIVI  TTauon oo

KaBrKovTa eTIRAAAOVTOQN KOTOTTIV

YPOTITAS aTroAoyias Tou epyalbpevou
Ale08uvon

ToU  UTTORAAAETQI

AV

ot

14.4,

the sanction of remark (verbal).

The Manager of Unit Organization,
Human Resources and ICT, for all
Company personnel, excluding
Managers, may impose the sanctions
of remark (verbal or written) and
written reproach, in collaboration with
the managers of the units concerned

and on the basis of the relevant

information.
The General Manager, for all
Company perscnnel, excluding

Managers, may impose the sanctions
of remark, written reproach and fine.

The the
Company has the right to impose to

General Manager of
all employees independent of position

and administrative grade any

disciplinary sanction.

Disciplinary Procedure

14.41. The imposition of verbal or
written remark is notified to the Unit
Organization, Human Resources and
ICT.

14.4.2. The written reproach, the fing,
the temperary cessation of duty, are
imposed after a written p/!ea by the
employee which is submitied to the Unit

Resources and

g

.‘ff/

Organization, Huma
ICT.




GEITAACHEHE

Opyavwong, AvBpwivou Auvauikol kal
Tuotnudatwy MNANPoOYopIKS.

14.4.3. H TeBapyikn OGiwgn evog
epyadopevou Eekivd pe Tnv TpdokAnon
wou ameuBiveral amd T AidBuvon
Opyavwong, AvBpwivou Auvayikod kal
Luatnuarwy MNMANPoQopIKg yia UTTOROANR
atroAoyiag. O Mevikog AIEUBUVTRS UTTopE],
HEow NG AedBuvong  Opydvwong,
AvBpuwmvou AuvauikoU Kal ZuoTnpdrtwy
[ANpo@opIKAg, va EKKIVACEl TreiapyIkn
Siwén.

1444, e Tmepimwon  Tou o
Epyagopevog  Bev  utroBdAel  ypamTh
armohoyia  evrog TG TpofAemdpevng
XPOVIKAG mepiddou, Ta appddia opyava
HTTOPOUYV va EMRAANOUY TIC KUPWIOEIC
TToU  TTPORAETTOVICN  OTOV  TrapovTa
Kavoviopd Kai  xwpic ™ Ajun g
arroAoyiac Tou.

14.4.6. Tpwv omd v utoBoAl Tn¢
amoAoyiag, o epyalopevos SikaiolTal va
AGBel yvwon Tuv atrodeIKTIKWY OTOIXEIWY
g umod etéraon TapaBacris tou. H
yvwarorroinon TWV ATTOOEIKTIKWV
oToIXEiWY BeRalwveral eyypdgwe atrd
Tov  gpyaldpevo.  Tia  meiBapyikéc
TapaPaceig ot otroieg, Katd v Kpion
TWY lEpapyIkuwv MpoicTauévwy,
EMPEPOUY KUpwWaOr Trou OEV EUTTITITEN
oy appodidtra Toug, UTToRdAAouv
OXETIKO aitTnua ot AievBuvon
Opyavworng, AvBpwrrivou Auvapikol &
Zuogtnuatwy  MAnpogopikiic n  omoig,
avaAoya pE TNV EV  TTPOKEIMEVW

TepiTTWON,  cionyeital oto  TEVIKO

14.4.3. The disciplinary prosecution of
an employee starts with the invitation to
provide a plea by the Unit Organization,
Human Resources & ICT. The General
Manager can, through the Unit
QOrganization, Human Resources & ICT,
initiate a disciplinary prosecution.

14.4.4. In the event that the employee
does not submit a written plea within
the prescribed period of time,
competent structures can impose the
sanctions foreseen in the present
Regulations and without receiving
his/her plea.

14.4.5, Prior to submitting a plea, the
employee has the right of disclosure of
the evidence for his/her infraction under
investigation. The disclosure of this
evidence in confirmed by the employee
in writing. For disciplinary infractions
which, in the judgment of the
Hierarchical Superiors, incur a sanction
higher than their competence, the latter
submit a relevant request to Unit
Organization, Human Resources & ICT
which, depending on the case at hand,
makes a recommendation to the

General Manager.
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AlguBuvrn.
14.4.6. O epyalopevog JdiKaloUTAl va
uTroBaAel £peon katd TG empBAnGeicac
KUpWOong TpoowpIivii Tralong amd Ta
kaOrikovra, eviog TTpoBeapiag TévTe (5)
NHEPWV
oXeTiKrg amdpaons Tou Epyoddétn Tou

amé TV KowoTtroinon g
EVWTTIOV Tou péAoug Tng EmITpoTrc Tou
Ymoupyeiou Epyaciag frou umtdpxel ot
KGBe vopd. H doknon épeong odnyei
OtV avaoToAr; TN EKTEAECRG TS
KUpwaong.

14.4.7, ArayopeUeral n meiBapxikn diwen
aTOHOU TTEPIOTOTEPES Ao Wia QOopEs yIa
v idia wpagn yia tnv omoia éxel on
KPIBEi TreiBapyikad. EmBAaAAeTar pévo pia
Kipwon yia v mpdfn, £0Tw KAl av
UTTapxouv  ammodelktikd  oToixeia  yia

TEPICOGTEPEG  aTO  Win  TTEIBapYIKES
Tapapacels. Ze TFEPITTWON TToU KPIBoUv
Owboxikd  Teplogdrepes  amdé  ia
TaBapXIKEG Trapapdoelg, Ba emBaAAeTal
pia aBpoiaTikn TEBapXIKE KUpWor.

14.4.8. 2t

TAPaAEIYewy TOU

TEPITTWON  TPafewy 1
epyaldpevou  TTou
cuviotouv  TEIBapXIkEs  TrapaBdoelg
olUHpWVa e Ta TpoavagepBEvTa, Kal
avefapmitwg  edv  Exel  exivAoe

TeIBapyikr| diadikacia f éxel emIRANBEN 1}

oxi meiBapyxik kupwon, n Etaipeia
SikaiouTar, ocuvduaoTIKA, VO OOKAOEl
TEPQUTEPW OTTOIRBATTOTE GAAa amd Ta

dwaiwpard g,  olppwva  pE TG
TpEXOUTES SIaTateIg.
14.4.9. H amépaon yia v emBoAn

TEBAPXIKAG  KUPWONG  KOIVOTFOIEITal

&

; 3
SEZFAAQRIKNHET

14.4.6. Against the imposition of the
sanction of temporary cessation from
duty, the employee is entitled to submit
an appeal, within a period of five (5)
notification of the
by histher

in front of the member

days from the
corresponding  decision
Employer,
Committee of the Ministry of Labor,
which operates in every prefecture.
The submission of an appeal results in
the suspension of the execution of the
sanction.

14.4.7. No person shall be prosecuted
disciplinarily more than one time for the
same act for which he/she has already
been disciplinarily judged. For the act
one sanction is imposed, even if the act
contains evidence of more than one
disciplinary infraction. In the case
where more than one disciplinary
infractions are judged in tandem, one
cumulative disciplinary sanction shall
be imposed.

14.4.8. In case of acts or omission of
the employee  which  constitute
disciplinary infractions as mentioned
above, and independently of whether a
disciplinary process has commenced or
a disciplinary sanction has or has not
been imposed, the Company is entitled,
in combination, to further exercise
whichever other of its rights, according
to current ordinances.
14.4.9. The decision

of a disciplinary s@hction is notified in

7

the imposition
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EVYPAQWS orTov evOIaQEPOHEVD
gepyalduevo, o  OWoOIOg
atmodeign Tapahafriic pe TNV Tpéxouod

nuepopnvia. Ze TwWeEPITTIWON Tou o©

uTroypdpel

evOIQQEPOMEVOG EPYaOUEVOS apvnBei va
umoypdwel Tnv amodeifn rrapaiaBhc, o
AieuBuvtig OHRI, kata v eTridoon g
Kowvotroinong, OnuUEivel TNV dpvnan
Tavw  omyv  amédein  mapaAapiic,
avaypagel TNV nUEPoMNnVia  kar TNV
UTTOYPAQEL

14.4.10. O emPBAnBeioeg Kupwoeig
amoTeAoly  OTOIXEI@  OTO  QAKEAO
TPOTWTTIKOU TOU £pyadopEvou.

14.4.11. .H emBoAry  omoiagdfToTe
TeBapXIkAG KUpwaong eival avefdptntn
amd TuXOV Trovikn Siwgn kai amd 1o
dIKaiwpa g ETaipeiag va amraitriget v
atrokaraoTaon KaBe BETIKAS A
amoBeTikng {nuiag. EmrrpooBétweg, dev
OXETICETA OUTE QMOTEAEl  QrTapaitnin
TpoUTéBeon yia v Aacknon amé Ty
Eraipeia, TmapdAinAa 1 emrakdhouBa,
OTToIoUBNTTOTE GAAOU  BIKaIWHATES Tng
gEvavTl Tou epyaldpevou, Kal eidikoTepa
Tou  SIKamwpatog  KatayyeAiag g
oupBaong epyaociac.

14.4.12. O mel@apxikés TApaBagelg
TapaypapovTal JETA TNV TrTapéAeuan Glo
(2) ettov amo TV NUEpPa dIATTPagng Toug
f, eav TapéABouv Bwdeka (12) pnveg
Qo v nUépa katd Tnv otoia n Etaipeia
éAaBe yvwon g diamrpaic rToug. O1
TapaypagnBEeiceg TApABACEIS
AguBdvovral uTToWn We¢  EMRAPUVTIKG

OTOIXEIO OTNV amoQach yia v emBoAn

writing to the employee concerned, who
signs a dated receipt. In the event that
the employee concerned refuses to
sign the receipt, the Manager OHRI,
upon serving the notification, notes the
refusal on the receipt, dates it and

signs it.

14.4.10. Imposed sanctions constitute
data of the employee's personnel file.

14.4.11. The imposition of any
disciplinary sanction is independent of
any penal prosecution and of the right
of the Company to demand restitution
of any positive of derivative damage.
Additionally, it is not related nor does it
constitute a prerequisite condition for
the exercise by the Company, in
parallel or subsequently, of any other of
its rights against the employee, and
particularly the right to terminate the

work contract.

14.4.12. Disciplinary infractions are
expunged after the lapse of two (2)
years from the day on which they were
committed or, if twelve (12) months
have passed from the day on which
their perpetration has come to the
attention of the Company. Expunged

infractions are taken into censideration




AEA]

T

W

R =
SGEIEAADNIKNHE

KUpwaoneg yia aAAn TEIBapXIKA

Tapapaan.

Kepahao IV, KarayyeAia ZupBacewy
Epyaciag

ApBpo 1. Méviuo kai [lpoowpivo
lpoocwmikod

1.1.

TTPOCWITIKOU €ival aopioTou Xpovou Kal AQYEL

H oupBacon epyaciag Tou poviHou

< Me 1o 8avaro Tou epyagouevou,

% Me v oauBaipetn atoxr amd Ta
KaBrikovTa yid 5 OUVEXOMEVES
EPYAOINEG  npEpeg,  TTPAEN
Bewpeitan wg £68eholoId aoXWPNON-

TTou

TapaiTnon.
% Me e oUPBaong
epyaciag amoé v ETaipeia 1 Tov

TNV KAarayyeAia

gepyalopevo. H katayyeAdia Aaupdvel
ywpa TIC
IoX00UgEG vopoBeTikES dlatdelg.

1.2. H cuufaaon gpyaciag opioluevou Xpovou

CUNPUIVO  E EKAOTOTE

AAYEl QuTONdTWG HE TV  TrapéAeucn Tng
oupewyvnuévns diapkeiag. EvrouToig, ptropei
eTiang va ARLel TTpowpa OTav CUVIPEXOUV Hia
I TTEPIOCOTEPEG EUVOIKEG CUVBMKES, KATA Tnv
gvvola Tou ApBpou 672 Tou Aotikou Kwdika.

1.3. Ze kd&6e TrepiTTwon, KATA TRV KaTayyeAia
N HE oTroIOVORTTOTE TPOTTO AUCN TNS cUMBAoNg
Epyaciag, o Epyaldouevog UTTOXpEOUTAl va
EMOTPEWEl TO oUvoAD Tou efoTTAiICUOU, TWwv
KATT., TO  oTroia

EPYOAEiWY,  UAKWY,

XPNOIHOTIoIOUoE 1) EXEl OV KATOXN} Tou.

EmmrpooBitweg,  ogeider  va  ETROTPEYE

OTTOIGBNTIOTE QVTIYPAPA EYYPAPUIV KOTEXEl TQ

&

determination of a sanction for another

disciplinary infraction.

Chapter IV. Termination of Work Contracts

Article 1. Regular and Temporary Staff

1.1. The work contract of regular staff is of
indefinite duration and is terminated:
% With the death of the employee,
< With the arbitrary abstention from duty
for 6 continuous working days, which
is considered as a voluntary departure
— resignation.
< With the termination of the work
contract by the Company or the
The termination takes
with  the
ordinances of the legislation in effect

employee.

place in accordance
at the time.

1.2. The work contract of definite duration

ends ipso facto with the lapse of the agreed

duration. However, it can also be terminated

there one or more

the

prematurely when
conducive circumstances, as
meaning of Article 672 of the Civil Code.

1.3. In any case, with the termination or by

per

any means end of the work contract, the
the

equipment, tools, materials etc, which has

employee is obliged to return all
been issued to him/her or are in his/her
possession. Additionally, to return any and
all eventual copies he/she has of documents

containing any and all Company-data.
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CEITAAONIKHI

omoia epiExouv dedopéva Tng Etaipsiac,

Kepdhaio V. Tehikég Alarageic

Ap6po 1. loyuc kai [TepIeyOUEVO TOU

Kavoviouou
1.1. O Kavoviopog Epyaoiag amoreAsf EZZE,

OTTwW¢ TTPoPAETTETGlI OTa apbpa 2 Trap. 6 Kai 3

map. 1 evotnra y’ tou N, 1876/1990, xai
KATapTigeTar  KQlI  TPOTIOTTOEITAl  Pe  TIG
dladixagieg dlapaypdreuong,
SapecoAapnong Kal dlaitnoiag TTou

TpoBAETTOVTl aTré TV EKACTOTE IoXUoUCTQ
OXETIKI) VOHOBETIa.

1.2. O Tropwv Kavoviouog IoxUer amé v
ETTOMEVN  nuépa NG
KATaXwpnong Tou oTo OXETKS pnTpwo Tng
appodiag apxng Tou Ymoupyeiou Epyaociac kai

KatdBeong  xal

Koivwvikng Flpootadiog, kal olppwva pe Tig
diotageig Tou N. 1876/1990 dev priopei va
KQTayYEABEl mpiv amd TNV TapéAeuon TpIwv
ETWV Q1o TNV nuepopnvia 1oxiog Tou.

1.3. H Eraipeia umoxpeoltal va Tapaduloel
avtiypa@o Tou Tapovtog Kavoviopod o 6Aoug
TOUG EPYQCOUEVOUGC. AEV ETTITPETTETAI N dyvoid

¢ 8188eang Tou Kavoviouou.

Chapter V. Final Provisions

Article 1. Validity and Content of the

Regulations
1.1. The Work Regulations constitute a

CCLC, according to what is foreseen in

articles 2 par. 6 and 3 par. 1 section ¢' of L.
1876/1990, moreover it is drawn up and
modified with the procedures of negotiation,
mediation and arbitration foreseen by
relevant legislation in effect at the time.

1.2. The present regulations is valid from the
next day of its submission and registration in
the

- authority of the Ministry of Employment and

relevant register of the competent

Social Protection, and according to what is
1876/1990
dencounced prior to the lapse of three years

foreseen by L. it cannct be
from its date of effect.

1.3. The Company is obliged to deliver a
copy of the present Regulations fo all
employees. Ignorance of the provision of the
Regulations is not permitted.

Ta ZuuBaAAdueva pépn — The Parties

ra myv Eraipeia
For the Company

AEPIO OELEAAOMIKHE
ETAIPEIA [IAFOXHZ AEFIDY BEXZZAACMRHE AE.
CENIKH AIEYOYNTPIA
ROBERTE KESTEMAN

la ro Zwyarsio

For the Union







