€ 266/7/ 3
2YAAOIIKH ZYMBAZH EPTrAzIAX

NA TOYZ OPOYZ AMOIBHZ KAI EPTAZIAZ TQN EPFAZOMENSN >TIZ
IXOAEZ AMEPIKANIKHZ NAPQIKIAZ AOHNON

270 XaAdvdp) orfpepa 29 Maiou 2013 peTaky:

1. Tou aAlodanou eknaideuTIKoU CwPATEIOU LE TNV Enwvupia American Community Schools of
Athens (Zxoheg Auepikavikng Mapoikiag ABnvwy), nou e3petel oTnv NoAreia Delaware Twv
H.TLA. kai Siatnpel eknaideuTnpio gto Xaravdp ATTIKAC (odoc Aviac Mapagkeunc ap. 129},
ONWE VOUILWE EKNPOCWEITAl, Kal

2. Tng Opoconovdiag Epyafoptvmv oTig ZX0AEG Apepikavikng Napoikiag ABnvov
(OM.E.Z.A.M.A) (Federation of Employees of the American Community Schools of Athens),
ONWCE VOUIPWE EKNpoowWneiTal

ouppuvninxkav Ta eEnc:

APOPO 1: fedio 1oyvoc

270 NESIO TNG I0XU0G napolong cULBAoHE NERIACGUBAVOVTAL BAOI Of EPYALOUEVDI OTIC ZYOAEC
Algpikavikng MNapoikiag ABnviov.

APOPO 2: Ioyxdcg

H 1oxug Tng napodong clppaong apxider ano Tnv 01.09.2013 ka1 Afyel Tnv 31.08.2015.

APOPO 3: Awpsav Eknaidsuon
KaTapyeitar n napaypa@og 1 Tou ApBpou 7 TNC SUAAOYIKAC 2upBaong Epyaaiag 2011-20123.

H napaypagog 4 Tou ApBpou 7 Tng 2uArovIKNG ZupBaong Epyaciac 2011-2013 tpononoreiTal s
EENG:

Ano Tnv 1% ZentepBpiou 2013, Ta naidia Twv £pyalopEvoy nou QoITouv Sdwpehv GTO OXOAEID OTIC
Tageig NpovAnio - 12, dev Ba &enepvaly To 6% Tou «koBapol OpIBLOU TWY EYYEYPAUMEVWY OTO
OX0Agi0 paBnTwvy» o onolog 8a 3nAverar we «K» kal apileTal we eEnc:

a. O kaBapog apiBOG TwV £yYEYPAPPEVWY TO OXOAEI0 HaBNTWY gival n diapopda Tou B and
T0a (K =0~y

3. O eyyeypapuévol ato oxoAsio uadnTéc o1 onoio KataBaAAiouv JidakTpa £ival 0 péaog
0pOC TWV EYYEYPAUUEVWY OTO oxohgio pabnTwy Tnv 15" OxkTwBpiou kar 15" MapTiou Tou
KGBeg akadnuaikou £Touc.

y. O apiBpog Twv avrioToixwy SiSAKTRWY Nou £1I0NPATTOVTAL £ival TO NNAIKD TwWY GUVOAIKGOY
Hn elonpaxfevTwy 31dakTpwy {pExpl TIC 31 AuyolcoTou) diaipolipevay B1d €10,000,

O diaTageig nou avagepovTal oto ApBpo 7 TnC ZuAhroyikng ZupPaong Epyaoiac 2011-2013 kal dev
EXOUV TpononoinBei e To ApBpo 3 Tnc napouoac gupfBaong eEakoiouBolv va 1oxlouv.

Ma Ta naidia Twv unaAAfAwy Tou OxoAEioU Nou £xouv vivel SekTd pecw NG Sradikaoiac eyypagnc,
OAAQ dev SikaiouvTal dwpedv ekNaideuan cuuE@va pe TN d1adikagia Nou AVAMPERETAl MO NAvWw, N

Ouocnovdia duvatal va {NTAOEI va yivel eyypaed nAvw and To NogooTd and Tov (Mpoedpo Tou
2ZXOAEIOU.

KaBe paBntig nou dev SikalouTal dwpeay EKNAIDEUCN ACYW TWV NEGIOPIOKWY NOU NEPIYLAPOVTA N0
navw dikaioLTal EknTwan 50% ota SidakTpa.

To nAgioio Twy Siadikadiwy yia 70 Aty Twv gnoEaoeey ooow GQPORQ TIC EyyROpEs viad dwpedv @ornon 80 undpyouv oTo BaxeAo
AvBownivou Auvaukod oTo intranets.
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Epyalouevol nou ano{nuiwvovTal yia Ta 8idakTpa yia eninpdcBeTa padnuata 8a avepaivouv oTnv
LoBoAoyikn kAigaka agou yivel andoPeon Tou kaTafAnBévToc nooal.

To dIBOKTIKO NPOoWMIKG NOU UNAYeETal aTny Npo ZenTepfpicu 2011 pioBoAoyikn KAILAKO KAl ANOKTOUY
eninpogBeTa popia credits / 7 GAAo nTuxio Ba TonoBeTolvTal oTo avaioyo eninedo TNC WETA
ZenTepBptou 2011 LICBOAOYIK KAILOKQ.

Ta exknadeutika popia credits kar Ta NTuxia ApEnel va €ival OXETIKA WE TO QVTIKEIPMEVO NOU O KABNYNTAGC
duvatal va 31da&el oto ACS.

APOPO 5: Qpecg Epyaciac

TO £pYATOTEXVIKO KAl UNGAANAIKS Npoowriko Ba epydleral Kavovika 8 WpEeg TIC NUEPEC Nou Sev
AEITOUPYEI TO OX0AEi0 (KAAOKQIPI, BIOKONES, UEPES ENPOPPLIOTS NPOGWIIKOU KAM.), aAAd Ta YOOPED
£lval avoIxTa.

To Bepvo wpapIo epyagiag oNwe auté opifeTal aTo ApSpo 46 Tou Kavoviguou Epyaciac Ba 1oxler kard
TNV KPIion TN AIgiknanc.

APOPO 6: Eicopopeg oro DAF

O1 kaToPBaiAopeveg ano Tov epyadoTn EI0QOpEC OTO cuvTafiodoTIKO Npdvpappa DAF Ba KaTapasAovTat
OTIG ETQIPIEG BUO QOPEG TO Xpovo, oTIg 30 OkTwhpiou kar atic 30 lavouapiou, MOTE va IKAVONOIOUVTAt O
QVAYKEC PEUOTOTNTAC TOU OXOAEIOU

APOPO 7: Asponopika ExntRpia npocg H.MNLA.

Ta aeponopika ewnTApIa Nou énaipvav o) UNAAARACI ano To OxoAelo BATE! TWV ETWV npounnpeciag oro
oxoAglo, dev Ba BivovTal ma, To npovépio autd avrikaBioTaTarl and Thv akoAouln Avayvapian
YNaAARAwWY:

AV £pyadopevor and To UN-SIBAKTIKS NPoowWNIKS, £va ATopo and kAde cguAiioyo (ZYZATA kal
2EMN2ANA) Ba avayvwpifovTal kADe xpovo w¢ eE&xovTec UNAAANAC Kal 0a BiveTal oTov KaBéva To Moo
Twv €500.00. 'CA0l 01 gpyalopevol wg pn-3I8aKTIKO NPocwikd 8a eival HEPoC 1aC KOBOPIGUEVNC
O1a8IKGGIAg YIO TNV €NIAGYTN QUTWY TV aTopwy. O apiBudc Twv erdv unnpeaiag ate ACS B8a eival gvoc
NOAU onuavTikOg napayovTag Pali pe Ta akdAouBa kpiTApia:

¢« Agooiwon oTto ACS kal TNy anooToAl Tou
« EnayysAuamouog

¢«  ZUPREPIHORA

o ZUVAdEAPIKOTNTC

KaBe undAAnhiog Ba BaBuoAoyei Tov KABe UNOWNEIO CTOUC TOMEIC NOU OvAPEPOVTAl MO NAvw ané 1 EWG
5 (Me uywnAaTepo Baud To 5). ©a XpnordonolsiTal o akdAouBoc TUNOC Yia va anoQadioroly ol
undAAnAol nou diakpivovTal: ApIBPOC eT@V uNNpesiac ato ACS Cuv TO CUVOAIKO afpoioua Twv BaBuov
CTOUC M0 NAVW TOPEIC.

APOPO 8: ApBpo 13 vng Z.2.E. 2002-2005
Katapyeitar 7o ¢p8po 13 g Z.2.E. 2002-2005.

APQPO 9: ZuvdikaAioTikn Adeia

;ﬁ';?:@-}j?ﬁt?.”-i?'m“h"m”{éq ADEIEC Ba EMITPENOVTAI CUPPWVA PE TIC 010TaEEIG Tou EAANVIKOU vOuOU,
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KaBe Elfnmgn nponynﬂpgvnc ZUAAOYIkn ZupBaong A AiarnTikig Andgpaong, dipepolc cupgoviac,
Kavoviguou Epyaciag i GAANG GUAAOYIKAG pUBLIONG v1a TOUC BpOoUS auoiBrC Kal EQYACIOC TWV

UNAYOUEVWY aTnv napouca, 0oo dev Biyeral kal dev PeTOBBAAETAI aNG TRV napouoa etakohouBei va
IOXUEL.

TA 2YMBAAAOMENA MEPH
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COLLECTIVE LABOR AGREEMENT
REGARDING THE TERMS OF PAYMENT AND EMPLOYMENT OF THE EMPLOYEES OF THE
AMERICAN COMMUNITY SCHOOLS OF ATHENS

Today, May 29, 2013, in Halandri Attikis between
1. The foreign educational association under the name American Community Schools of
Athens, incorporated in the State of Delaware of the United States of America and
maintaining an educational facility in Halandri Attikis {129 Agias Paraskevis Street)}, legally
represented, and
<. The Federation of Employees of the American Community Schools of Athens
(OM.E.Z.A.N.A), legally represented

the following have been agreed:
Article 1: Scope

The present agreement applies to all employees of the American Community Schools of Athens.
Article 2: Effect Period

The effect of the present agreement shall commence on 01.09.2013 and shall end on 31.08.2015.

Article 3: Tuition Waiver

1. Paragraph 1 of Article 7 of the CLA 2011-2013 is done away with.

2. Paragraph 4 of Article 7 of the CLA 2011-2013 is revised as follows:
From September 1, 2013 the employee children who will attend with tuition waiver in grades Pre-

JK-12 will not exceed 6% of the number of "Net Tuition-Paying Students” denoted by "N” and
defined as follows:

a. Net tuition-paying students is the difference of b from a (N= b - ¢)

b. Registered tuition paying students is the average of the number of registered tuition paying
students on October 15 and March 15 of each academic year.

€. Number of corresponding collected tuition is the quotient of the total uncollected amount (by
August 31) divided by €10,000.

3. All other referred to details as outlined in Article 7 of the CLA 2011-2013 will continue to be in effect.

4. For children of ACS employees who have been accepted through the admissions process, but no
openings exist according to the process above; the Federation may submit a request for
admission beyond the quota from the President of ACS Athens.

>.  Every gualified employee child who is not granted tuition waiver due to the restrictions as
outiined above receives a 50% reduction in tuition.

Guidelines governing the procedures for tuition-waiver registrations will be found in HR Folder on intranefs.

Article 4: ADDITIONAL COURSE CREDITS

Employees who receive tuition reimbursement for additional course credits will receive advancement
on the salary scale after the amount paid by the school has been recouped.

~-Faculty on the pre-Sept 2011 salary scale who acquire additional credits and / ar another degree will
- be-placed.on the respective level of the post-Sept 2011 salary scale
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Credits and degrees must relate to the discipline in which the faculty member may teach at ACS.
Article 5: Working Hours

The Support and Maintenance Staff will adhere to the eight (8) regular working hours during days
that school is not in session {summer, holidays, staff development days, etc.}, but the offices are
open,

The summer working hours defined in Article 46 of the Staff Labor Regutations (Kanonismos Ergasias)
will be in effect at the discretion of the Administration,

Article 6;: Contributions to DAF

The ACS Athens employer-paid contributions to the local DAF retirement fund will be made to the
retirement fund companies twice a year, in Oct. 30" and Jan 30", to correspond to the cash flow
cycle of the school.

Article 7: Recognition of Non-Instructional Staff

Two non-instructional employees, one person from each union (SYSAPA and SEPSAPA) will be
recognized each year as distinguished employees and each awarded the amount of €500.00, All non-
instructionat employees will be part of an established process in selecting those individuals. The
number of years of service will be a major factor along with the following other criteria:

« Dedication to ACS Athens and its mission
e Professionalism

« Atfitude

« Collegiality

Every employee will grade each candidate in the areas outlined above in fields of 1 through 5 (5
being the highest score). The following formula will be used to establish the distinguished
employees: Number of years at ACS Athens plus the total score in fields gutlined above,

Article 8: Article 13 of the 2002-2005 CLA
Article 13 of the 2002-2005 CLA is no longer in effect
Article 9: Leaves for Union Business
Leaves for union business will follow regulations of Greek law.
Article 10: Maintaining of provisions

Provisians of farmer Collective Labor Agreements or Arbitration Decisions, bilateral agreements, Staff
Labor Relations {(Kanonismos Ergasias) or other collective agreements regarding the terms of
payment and employment of the employees covered by the present agreement shall continue to be in
effect as long as they are not changed or affected by the present agreement,
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THE CONTRACTING PARTIES:

For the Federation

alrman

EVELYN PITTAS, Gen. Sec. s aWP G GIALAMAS, President of ACS Athens
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