ENIXEIPHZIAKH ZIYAAOTIKH L£YMBAZH
EPFAZIAL A TOYZ OPOYZ AMOIBHE KAI
EPTAZIAL ETOYZ 2014 TON
EPFrAZOMENQN ZTHN «ETAIPEIA
NMAPOXHX AEPIOY OEZZAAONIKHZ A.E.»

2y Oegoalovikn oripepa, ot 25/2/2014
petafl g Erapeiag  Mapoyxric  Aepiou

Ocogaiovikng A.E., Tou edpelel  omv
@coalovikn eTri TG 0dol Movaopiou 256 &
FAnvoU 7 Kal eKTTpOCWTTEITAl VOHIUa otV
oupBaon autry amd myv K. Roberte Kesteman,
Fevikr AieuBOvTpIa KOl ovouadeTal yia CuvTopia
«Etaipeian ki tou Emixepnoiakod Zwpateiou
ME v eTmwvupia  «Evwon  Epyadopéviv
Eraipeiag lMapoxng Acpiou Osocoahovikng»
TroU EKTTPOCWTEITAl VOpIpa amd Tov Mpdedpo
autol K. Tlewpyio lNMotpwvn kot Tov ev.
Fpapparéa autol k. TMavayiwtn ToaptragAnd,

Kal  éyway  omodektd  Ta

ouppuivnenKay

akoAouBa;

NPOOIMIO
Me tnv Tapouca, ta pEpn  amogacilouv,

ouvatrodéxovral  kKal  UTToypdgpouv  véa
ZUuAoyikry ZuUuBacon Epyaoiag pe  évapén
ioxuog v 1/1/2014 kau AjEn Ty 31/12/2015.
H Ttapoloa ZuMAoyiky ZUpPBaon, n omoia
avTiKaBioTd kabe TrpoyevécTepn  ZUAAoyiKn
ZupBaon, MpokTiké Zupeuwviag Kal KABe GAAn
ouppwvia HETadl Twy HEPpWY, EXEl TO akdAouBo

TTEPIEXOLEVO:

COMPANY COLLECTIVE LABOR
CONTRACT ON THE REMUNERATION
AND WORKING CONDITIONS OF YEAR
2014 OF EMPLOYEES OF “ETERIA
PAROCHIS AERIOU THESSALONIKIS
S.AY

In Thessaloniki today the 25/2/14 between
Eteria Parochis Aeriou Thessalonikis S.A.,
with
Monastiriou 256 & Glinou 7 str., legally
by Ms.

Manager,

registered office in Thessaloniki,

represented in this agreement
Roberte
hereinafter referred to as the “Company” and

Kesteman, General
the “Union of Employees of Eteria Parochis
Aeriou Thessalonikis”, legally represented by
its President Mr. Georgios Patronis and its
Gen. Secretary Mr. Panagiotis Tsampaziis,
the following has been agreed and accepted:

PREAMBLE
The parties hereby decide, mutually accept

and sign a new Collective Labor Contract
with effective date 1/1/2014
31/12/2015.,  This

Agreement, which replaces any previous

and valid

through Coliective

Collective Agreement, Minutes of Agreement
between the

and any other agreement

parties, contains the following:
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KE®AAAIQ 1:1evikég Alardageig

ApBpo 1. Medio Epapuoyric
H mapouaa Emixeipnoiakr Zuhhoyiki ZouBaon

Epvaciag  eoappédletal  oe  dhoug  Touc

EPYaCopEVOUS,  TTOU  armaoxohoOvial  pe
oUpBaon  efaptnuévng  epyaciag  aopioTou
Xpovou otnv Etaipeia, oe omolovdrmete 16110
me

EEWTEPIKG TTapéxouv TRV £pyacia Touc.

EVTOG EMNVIKAG  EmMKpdreiag f/  oTo
O! oupPaceig Tou Tevikod AluBuvTh kat Twv
AiuBuvtiov Bev puBpidovrar ammé v Tapolod
2UpBaon. O1 6por apoiBig xal epyaciag Twy
TPOOWTTWY autwy Ba kaBopilovrar améd kar'

Iiav GupBdcelg epyaciag.

ApBpo 2. Afiec — Apxéc
Or eTaipikég atieg Tng Etaipeiag amroteholy éva

armd Ta Bacika KAESIA emTuxiac Tne KaBoT

koBopifouv TNV ETaIpik TG KouhtoUpa,

kaBiepwvouv TROTUTIA Ta omoia SiETTouv

me
EPYACOUEVWY KOl oUVOpauouv OtV ETTITEUER

CUNTTERIPOPE Etaipeiag  kar  Twv

TWY COTRATNYIKWY oTOXWY Tng ETaipeiag,

O Baoikég agieg Tng Etaipgiag sivar:

<+ Yyeia ka1 AogdAcia

* Eortiaon otov TreAdrn

“  Ag1i@opog avamTuén

< AKEPQIOTNTA KAl AIQQAvEId
% Lefuopocg

< Opadikéd mrveupa

< Etaipikii Koivwvikp EuBivn

y/

s

CHAPTER 2: General Provisions

Article 1. Scope
This Enterprise Collective Labour Agreement

applies to all employees under an open-
ended dependent employment agreement
with the Company, working anywhere in the
Greek territory or abroad.

The contracts of the General Manager and
the Managers are not regulated by this
Agreement. The remuneration and working

conditions of these persons shall be
determined by individual employment
agreements.

Article 2. Values-Principles

The Company's corporate values are one of
the basic principles fo its success, as they
define the
standards of Conduct for the Company and
the

corporate  culture, establish

for employees, and help achieve

Company's strategic goals.

The fundamental values of the Company are;

< Health and Safety

<+ Focus on customers

% Sustainability

» Integrity and Transparency

% Respect

< Team spirit

<+ Corporate Social Resp/onsibili-ty

W .

g
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DETEAADHEHE

O1 epyaciakég oxtoelg peragl e Etaipeiag kat | The  industrial  relations  between  the

Tou Emixeipnoiakou Zwpateiou 8a diémovral | Company and the Trade Union shall be

aTré Tig akOAoUBES Apyéc: governed by the following Principles:
= Apoifaia Avayvwpion Twv Mepuv: = Mutual Acknowledgement of the Parties:
H epunveia Kai EQAppoyn Twv | The interpretation and implementation of the

oup@wynBévTwy, Ba PBaagiletal oTig apxéc Tou | agreed provisions will be based on the basis
apoiBaiou ceBacpol, g KaArng TioTewg Kkai | of mutual respect, good faith and sincere
NS EINKPIVOUG  guvepyaciag pe atéxo 1 | cooperation, aiming at compliance with the
menon TV apxwy Kall kavovwy | principles and rules of conduct at work and
oupTEpIPOPAG OTO XWpo epyaciag kal v | the development of healthy and effective
avamTugn  uylwv kAl aTroTeAeocpaTikwy | relations  between the people of the
oxEoewv PETagl Twv avBpwTtwy TS ETaipeiag. | Company.

Ev ol poAol kat ol guBUveEG TWV pepwvy Ba | Although the roles and responsibilities of the

Tapapeivouv  diakpitoi kata To otddlo g | parties shall remain distinct at the stage of

OIaxEipIoNG TWY EPYACICKWY OXECEWY, Ta Pépn | management of industrial relations, the

deopedovran 611 parties commit that:

o ol EVEPYEIEG Kal 0l TpGTrOl o their actions and behaviour will be
oupTIEPIPOPAG Toug Ba  diatrvéovTal guided by a spirit of honesty with the
amé  TIVEUPO  EVTIHOTNTAG  Kal  HE aim of achieving the objectives of the
amWIEPC OKOTO Tnv emiteudn Twy Company.
oToxwy Tng Etalpeiag, o in a spirit of cooperation they will

o HE TVEUHa ouvepyaoiag Ba AapBavouv actively take part in participatory
EVEQYA  HEPOG  OTIC  CUHMETOXIKESG processes in order to contribute to the
dladikaaieg TTPOKEINEVOU va continuous improvement of the
OUMBdAAoOUV otV ouvexr PBeAtiwon Company's operating practices for the
TWV  TPOKTIKWY  Asitoupyiag ¢ benefit of the people of the Company
Etaipeiag mrpog 0pehog Twv avBpuimwy and society.

g Ergipeiag kar TOU  KOVWwvIKOU

ouvahou.

s [apaywyiotnra, MNoidotnra & Kéaotog: = Productivity, Quality and Cost:
Ta pepr, aviamokpivopeva otn onuavriky kat | The parties, in order to fulfil the important and
ouvBetn  amootoAry g Etaipgiag,  6a | complex mission of the Company, shali guide

kateuBuvouv pe cuvetreld TNV eGEMIEN  Twv | the development of its operations ’6nsis_tently

A &




BIEQYQOILV TNG KAl JE OTOXO:

uTTNPEdIWY  uwnArg

<N Tapoxn
THOTNTAC,

< TO UYPNAO eTTiTEdO TTaPAYWYIKGTATAC
% 1OV EGOpPBOoAOYITNG KOGTOUG AerToupyiag

= Atlotroinon AvBpwimvou Auvapikou:

O oeBacpdg g avBpwmivng agloTipéTrEiac,
NG TIPOCWTTIKAG WA, Twv iTwv EUKTIPILIV Ka
TWY  TTPWTOYEVWYV  BIKamwPdTwy  atorteAoly
Bepehiwdelg apxég oTig oxéoelg g Etaipesiag
HE TOUG avBpwIToug TNg.

Me
BeAtiwon Twy eToyyeApaTkwy SeSIOTATWY Kal

Baocikd TpocavatoMiopd T CUVEXH
YVWOEWY Twv gpyalopéviey e Etaipeioc kar
TV Tapoxn UWnAng TroidTnTag UTrnpegivy,
umapén

Siadikagiwy

diveran  Bapimnta otV TWv

KaraAAnAwv  umodouwy  kal
Oayeipiong kar diapkolg ekTTaibeuong Tou
avBpwTivou duvauikod.

H Giapkrig ektraideuon Ba amoteAel 1o uEoo yia
v opBN Karavénon Kal aMoTEAETUATIKOTNTY
TWV EMXEIPNOIAKWY SIEpYactiov aAAd Kat Ty
ETTOYYEAUATIKA Kai TTpoowTIky €£EAIEN OAWvV

0wV T0 EMBUNOUY.

v Yyeia kar ACpaAeia:
Ta pepn avayvwpifouv 671 n Yyeia kal n

Ac@oAsia oty epyacia, n Yyeig  Twy
EpYalopévioy Ko N guvexng BeAtiwon Twv
ouvbnkwy epyaociag  Ba  amoteholv TG

KATEUBUVTIPIEG OPXES TNG ETQUPIKNAG TTOAITIKIG

KAl TWV  OPYavVWTIKWY KOl ETIXEIPNOIAKWY

EVEDYEILOV OAMLV TWV EUTTAEKOMEVILV.

Q¢ Bauikeg apyeg Yyeiag kal AogdAeiag n

Etaipeia, rpotdooel Ti¢ £€n¢:

Y

aiming at:

*+ the provision of high-quality services,
< a high level of productivity,
< rationalization of operational cost

* Human Resources Development :

Respect to human dignity, privacy, equal
opportunities and primordial rights are the
the

between the Company and its people.

fundamental principles in relations

Aiming at the continuous improvement of
professional competencies and knowledge of
the Company's employees and the provision
of high-quality services, attention is paid in
the existence of the proper organization and
procedures concerning the management and

training of the human resources.

Continuous training shall be the means used
for better understanding and effectiveness of
business processes and for the professional
and perscnal development of any interested

party, as well.

5 Health and Safety:

The parties recognize that Health and Safety
at work, employees’ health and continuous
improvement of working conditions should be
the guiding principles of the corporate policy
and of the organizational and operational

actions of all involved.

The fundamental principles of Health and
Safety of the Company are the following:
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GEIEAAGMHINNY

o H uyeia kel ao@dAein Twy avBpwTTwWY

aTToTeAE TrpoTepaldTNTA,

o H TpdAnyn amroteAei To onuavTIKOTEPO
HEGO yia Tn BiapuAaln Tng Yyeiag Kal
Acgpdhieiag

o O evTOTONOG TWy KIVEUVWY Kal N Ay
TPOANTITIKWY 11 Kol BlopBWTIKWY

HETPWY atroTeAolv euBuvn OAwv Twv

oavBpwrwy ¢ Etaipeiag mpog d@elog

1000 Twv 18Iy 600 KOl TOU KOIVWwVIKoU

L]

People's heaith and safety is a
priority.

Prevention is the most important

means for protecting Health and

Safety

Risk identification and

preventive and/or corrective actions is

taking

the responsibility of all people of the
Company for their own benefit and for
the benefit of the society.

guvoiou
CHAPTER 2: Job & Activities’ Families—

Classification of Employees

KEDAAAIO 2.
ApaoTtnplotiTwy — Kararafn Epyafopévwy

Oikoyévereg Qfgewv &

Evomra A. EIGaywyikéc BIaTaEeic Section A. Introductory provisions

ApBpo 1. SUGTLG KATVOPIOTIOINGNC BEGEWY Arlicle 1. Position Classification System

The position classification system includes

To olomua  kamyoplomoinong  BEoewv

three job families and 8 remuneration

SPACTNPIOTATWY TWV epyalopéviay

GUTTEPIAGUBGVE! TREIC OIKOYEVEIEC BEEWY Kal grades/levels. Each leve! includes a basic

salary; an amount which corresponds to a

8 [oBohoyika emimeda katdragng. Zro KAGBe
emimedo avnoToixel évag Bacikoe pioBog, To | dradefievel.

Tocd TOU OTroiou Eivai avdAoyo rou eTTiTESOU.

OAeg o Béoerg epyaoiag Tou wpoBAémovTa)
opyavoypappa - Tng
EVIQOOOVTAl OE HIO aTTO TIG OIKOYEVEIEG BECEWY

. . All positions foreseen in the organizational
amoe 10 Etaipeiag

chart of the Company are incorporated into a
content,

job family according to the

Epyaciag cUPQWvVa e TO TEPIEXOHEVO, TN
Baputnra Kal To €Upog Twv BpAcTNPIOTNTWY

Trou TepiAapBavouy. [Ma Thy Katnyopiotoinon

magnitude and scope of the activities the
positions include. For the categorization and

Kal ETTOMEVWG TNV KATATOEN Twy epyaopévuv thus employee placement, the following shall

Ba AneBouv utr' Y Ta £§AC:
1. 70 glvoho Twv BpPaCTNPIOTATWY TNE

be taken into consideration:
1. overall functional responsibilities of

BEong TTou TOU £XEl avaTeBel the position assigned;

2. o BaBuéc autovopiac katd TNV GoknoN 2. level of autonomy while carrying out
. the duties;
TWV KaBnkdvTwyY 10U,

& G

3. level of responsibility with-Tégard to




3. 10 eminedo euBlvng doov agopd To
ouvTOVIOUO Kai Ty Staxeipion AvBpwTivou
Auvapikol

4. o PaBpoég cupBoAic atny emiTeuen Twv
atdxwv TG ETanpeiag,

5. n ToAuUTAOKSTNTA TwV TTANPOPOPILY
Trou dlaxeIpiZeTal kau o TpOTTog Blaxeiptong
QUTWY,
6. ol
TIPAKTIKEG YVWOEIG Kal BEEIOTNTES yia ThY

OTTQITOUMEVES  BEwpRTIKEG Ko
AoKNor) TWY KABNKOVTWY.

ApBpo 2. OIkovEVEIEC OECEWY

To ougrnua kartnyoploToinong TephapBAavel
TPEIG OIKOYEVEIEG BECEwv epyagiag ol omoleg

gival
e AIEKTTEPQIWTEG Algpyaoiag -
YTootnpIKTiKoi YTTdAAnAoL TpoRAETTEl
v Kararagn ora emimeda 1 £wg 3.
° Eibikoi & ELeidikeupévol YrdaiAnAol

Atepyadiwy @ TpoBAETel TNV KaTdTagn
oTa eriTeda 4 £wg 6.

o YweuBuvor Alepyacitov: TTpofBAETTE! TRy
katdaragn ora emimeda 7 kar 8.

H kamyoplotmoingn twyv BEcewv yivetal amod

v Eraipesia, kartd v amdAurn kpion g,

me

TAKTQ

BAoer TWV EKACTOTE  ETIXEIPNCIOKWV

aVaykwyv Kol EMKAIPOTTOIEITAI  KATA

XPOVIKQ SigoThlaTa.

v TapoUod ETTICUVATTITETAL, EVOEIKTIKA Kol
OXt DECPEUTIKA, 0 KATAAOYOS KaTnyopIoToinang
Twy BEcewv OTTWG auTOg IoYUEr Katd Tnyv
NUEPOMNVIQ UTFOYPAaPnS TNG TTapolonc.

o

the coordination and management of
Human Resources;
the

Company’s

contribution  to
the

4. degree  of
achievement  of
objectives;

5. complexity of information handled and
how it is managed;

6. theoretical and practical knowledge
the

and competencies required for

execution of the duties.

Article 2. Job Families
The categorization system includes three Job

Families, which are:

o Process Handlers - Supporting
Officers/ Clerks: classified in levels 1
to 3.

e Process Specialists & Specialized
Officers/Clerks: classified in levels 4
to 6.

e Process Administrators: classified in
levels 7 and 8.

The categorization of the positions is carried
by the Company, at its absolute discretion,
according to its prevailing operational needs

and is updated on regular basis.

Attached to the present, indicatively and not
bindingly, is the list of the categorization of
positions as it is in effect on the date of

signing of the present.
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BETERACHIKHT

ApBpo 3. Kpimnpia  yia  Tnv__ évragn | Article 3. Placement Criteria of a newly-hirad
VEOTTPOOANYPBEVTOC Ot eTriTredo employee in a level/grade
MNa v éviagn evog  veorrpoohngBéviog | For the placement of a newly-hired

Epyagouévou oe éva amd Ta TrpoBAeTTOuEva
awd v apovoa emimeda Aapfdavoviar ur’
OWIv Ta KABAKOVTA TToU TTPOKEITAl VA AUKIOEI,
n amapaitnTn yla TNV GoKNon Twy KaBnKovTwy
Tou ekTaibeuan, TPOTEPN £PYUTIAKN EUTIEIpia,
TEXVOYVWOIa Kabwe Kai to emimedo eudivng
TTOU TTROKUTTTEl ard T Slaxeipion Tou Ba tou
avaTtebei ge BEpara avBpwTTivou duvapikol Kat
TEXVOAOYILOV

ApBpo 4 . ‘Evraln NpoowtKoU ot eTTiTedo

employee in one of the levels foreseen,
consideration is given the duties to be carried
out, the education required for the execution
of the duties, previous work experience,
know-how, as well as the responsibility level

the
of human

arising  from coordination  and

management resources and

technologies.

Article 4, Level/ Grade Staff Placement

O epyalOpeEvOG TIOU EVTAOOETA!, CUHQLIVA LE
m Trapouca, ot éva ard Ta emimeda Tou
CUOTAOTOS KaTnyoplomoinong £xer Sikaiwpa
gtV Ajyn Twv amodoxwy Tou TPoBAéTEl n
mapovoa ouuBaon yia 1o emimedo oTO OTTOIO
evraxBnke. E@ooov o epyaldpEvoS T OTIVUR
me amodoxég

UTTEPTEPEC

Kararagng rtou  AapPdvet

TWV  TTPORAETTOPEVWY  amd TV
Tapoloq, 1o EMITAEoV TTood Ba diatnpndel wg

TTpoowWTHKE BETIKR Siagopd.

Evérnra B. Neplypagn ekdoTou emirédou
ApBpo 5. ETrayyeApanikd Medio; AIEKTTEPAIWTEC

Employees who are placed, according to the
present agreement, in one of the levels of the
classification system are entitled to receive
remuneration foreseen in this agreement for
the specific level to which he/she is placed. If,
at the time of classification, the employee
receives higher remuneration than what is
foreseen herein, the extra amount shall be

maintained as a personal positive difference.

Section B. Description of each level

Article 5. Field: Process

Professional

Alepyaoiac- Ymootnpiknkoi YmdhAnAct

a. Meprypapry 1% Emmredou.

2o gy Adyw  emayyeAporkd  wedio,
KarardooovTal ol EpYAdOHEVOr GTOUC OTTOIOUC

avatiBevral amAd kalnkovTa, yia Tnv doknon
TWY OTFOIWYV Eival ETTAPKES £va PIKPO XPOViKd
SIdoTna  TTPOKTIKAG AOKNONG KAl YVWOEIC
Baoikod emmedou. Exteholv atrAésg, DIakpITES
epyaciec  Bdoel

kKal  eTavoAapBavopeveg

Officers/ Clerks — Supporing Officers/ Clerks

a. Description of 1% Level.
In the particular professional field are placed
with

simpleduties, for the execution of which, they

employees who are assigned
only need to have completed a short period
of training and have base-level knowledge. =
They carry out simple, distinct and re\peéi'ed

tasks based on specific instryetions and



OUYKEKPIUEVWY  0BNyIY  Kal  DadIKaoiwy.
AigBéTouv BaOIKEG BeWPNTIKEG KAl TTPOKTIKEG
YVWOE 010  TAQicio  Tou  QVTIKEIEVOU
EvaaxoAnong.

APALTHPIOTHTEX: doknon dpactnpiotitwy
KoBapd eKTEAECTIKNG QUOEWS I ETTIKOUPIKN
UTFOOTRPIEN OE KATTolov GAAOV TT0 EIBIKEUPEVO

BIEKTTEPAIITT.

AYTONOMIA:

EKTEAECT)

Aappdver cageig odnyieg yia

TNV TUTTOTTOINHEVWIV Kai

eTTavaAapBavOHEVWV  EPYACIWY, TIC OTTOIEG
EKTEAEI OE TTPOKQBOPICUEVO XPOVO Kal umrd
eiBAeyn.

EYQYNH: apopd povo v oplry ekTéEAEon Twv
odnyiv Trou EAaBE KAl TWV YEVIKWV ETQIPIKWV
EOWTEPIKO  KAVOVIOHO

kavovwy  (ao@dAclq,

KATT)

NPOXBAXH ZE MNAHPO®OPIEL: mpdoBaocn
ot Baoikd BedopEva HOVO TIPOS TO TKOTTO TNG

EKTEAEGNC TWV TTROPAETTOHEVILY KOBNKOVTWY.

NQIEIZ/AEZIOTHTEZ: gmiredo
arroudwy  Seutepofaduiag

igod0vaung ekTraideuang, kol Oe€idTnTEG Trou

EAGXIOTO

eKTTOiBevong N

Ot KABe TePRTTWON OTMOKTWVTOI OF OUVTOMO

¥povikd didotnua.

B. MNepiypaprt 2° Emimédou.
Z1o ev Abyw ermimedo  kataraooovIal ol
avatiBevial

gpyalbEvOI OTToioug

KQBNKovTa, yIa TNV QAoKnon Twy oToiwv

OTOUG

amaitotvial  Paoikég  BewpnTikés  rifkal
TIPOKTIKEG YVWOEIS, CUYKEKPIMEVEG BeCIOTNTEC
KQl guvaQns EPTTEIpia.
APAXTHPIOTHTEZL:

BIOIKATIKOU N

Y

doknon  kKaBnkovTwy

TEXVIKOU, EQTTOPIKOU

practical knowledge in their field.

ACTIVITIES: execution of activities of purely
executive nature, or provision of assistance
to another more specialized process handler.

AUTONOMY: receives specific instructions
for the execution of standardized and
repeated tasks, which are carried out within a
frame and under

predetermined time

supervision.

RESPONSIBILITY: with regard to the proper
execution of instructions received and in
compliance with the general corporate rules

(safety, internal regulation, etc.)

ACCESS TO INFORMATION: access to
basic data only for the purpose of executing
the specific duties.

KNOWLEDGE/SKILLS: minimum level of
secondary or equivalent education studies
and skills which acquired in a short period of
time.

b. Description of 2™ Level.

In the particular professional field are placed
employees who are assigned duties, for the
execution of which they need to have basic
and/or knowledge,

theoretical practical

specific skills and relevant experience.

ACTIVITIES: execution of duties of téchnical




GEZEAACMNILHE

TIEPIEXOHEVOU,  EKTEAEOTIKAG @QUOEWS, Trou

Olekrepatwvovial  BACEl  ETTAYYEALATIKWV

YVWOEWY n QUTOHATOTTONHEVWY
OpaoTNPIOTHTWY ME TN XPNON CUCTNHATWY

TTANPOPOPIKAG.

AYTONOMIA: mrepiopicpévn ara mAdicia 1wy

OpHODIOTATWY TTOU £XOoUV avaTtedsi.

EYQYNH: via 10 pepovwpévo amotéAeoua

KaBnKOVTWY Trou eKTEAEL

NPOZBAZH 2k TNMAHPO®OPIEZ: wpdoBacn

gt Kar aviaAAay Twv Oedopévwv TTou eival

arrapaitnTa QTTOKAEICTIKG yia 1\
SEKTEPaiWON TWY KABNKOVTWY.
TNQIEIZ/AEZIOTHTEZ: eAdxioto  errimedo

omoudwv deutepoPdBuiag  ekmaideuang A
iwodlvaung exmaideuons pe efgidikeuon kal
ETTIIXEIPNOIGKES  JefIGTNTEC TTOU  CITTOKTWVIA

Hegompobeopa.

y. Nepiypapn 3% Emimédou.
Zto ev Aoyw emimedo  kartardocooviar o

gepyalGuevol TTOU aoKouv Kabnkovra Ta

otroia amaitolv o BIEVUPUPEVEG BewpnTIKEG
YVWOEIG,  OUYKEKPIMEVEC

KOl TTPOKTIKEG

BEGIOTNTES KAl CUVAQH ERTTEIPIA OTO QVTIKEIPEVD

EVagyoAnong.

APAZTHPIOTHTEZ: doknon  kabnkoviwv,
EKTEAEOTIKAG Kal HN PUOEWC, TOU
diekmepaitovovtar  BAcEt  ETTAYYEAUATIKUOY

YVWOEWY n/Kat QUTOPATOTTOINHEVWY Kai pn |

GpagtnpIoTATWY.

AYTONOMIA: eveAigia

oAOKAfpwon

TXETIKNA yid

TWY aTATOUPEVWY  EPYOOIIV

v

administrative or commercial content, of
executive nature, which are carried out on the
basis of professional knowledge or
automated procedures with the use of T

systems.

AUTONOMY: limited to the scope of tasks

assigned.

RESPONSIBILITY: for the stand alone result
of the tasks carried out.

ACCESS TO INFORMATION: access to and
exchange of data required only for the
completion of the tasks.

KNOWLEDGE/SKILLS: minimum - level of
secondary or egquivalent education studies
operational  skills

with a specialization;

acquired in short term,

¢. Description of 3™ Level.

In the particular professional field are placed
employees who carry out duties that require
more extensive theoretical and practical

knowledge, specific skills and relevant

experience.

ACTIVITIES: execution of duties, of executive
and non-executive nature, which are carried
out based on the professional knowledge
non-automated

and/or automated or

activities.

AUTONOMY: the

completion of required tasks /witﬁ/ilh the
e

relative  flexibility in

y

. 7




EVIOE  TUTTOTTOINMEVWY  JIadiKaciwy  Kal
XPOVIKWY Opiwy.
EYOYNH: yia TO QTOTEAECHO  TWV

TPOKGBOPICUEVIWY  QTOMIKWY TTOTOTIKWY KAl

TOIOTIKWY BIEpYXTIWIY.

MPOZBAZH 2E NAHPO®OPIEL: avTaAAGOCE!
TTANPOPOPIEG KOl TIG XPNOIUOTTOIEL yiad TNV
EKTEAEDT) TWV KOBNKOVTWY TOU.

TNQZEIZ/AE=IOTHTEZL; crritredo

SeutepoRaduiag

EAAXIOTO

oTroudwy ekTTaIdEUONC,

eCEIBIKEUPEVEG  OECIOTNTEG KOOI  YVWOEKS KAl

TPOTEPN EMTTEIpIX O OXETIKE  yVWOTIKO

QVTIKEIUEVO. |

ApBpo 6. Etmrayyeipatikd Medio: EiBikoi &

) 3
QEIILAATHHHI

context of standardized procedures and time

frames.

RESPONSIBILITY: for the results of the
predefined individual quantity and quality

processes.

ACCESS TO INFORMATION: they exchange
information and use it for carrying out their

duties.

KNOWLEDGE/SKILLS: minimum level of
secondary education studies; specialized
skills and knowledge and previous

experience in a relevant subject.

Article 6. Professional Field; Process Experis

Efeidikeupéver YTrahAniol Aiepyagiv

a. Mepypaen; 4°° Emmédou.

Y10 Ev Aoyw emimedo karardgoovrar ol

epyaldyevol TToU  agkolv eCeIbIkELPEVO
KaBnkovra. AlaBéTouv eEeIBIKEUPEVN yvwan Kal
EUTEIpia OTO avTiKEipevo amaoXéAnong.

APAZTHPIOTHTEZ: doknon egeiBikeupévuy
KQBnKOVTIWY, EKTEAECTIKNG KA1 HN pUOEWS, TToU
ETTOYYEAMQTIKWOV

M

OiekTTEpORAVOVTal  PATEl

YVWOEWY 1] QUTONOTOTTOMHEVWY KAl

BpaocTNPIOTITWY.

AYTONOMIA: oxeTikr) euehfia ocov agopd Tn
XprAon Avapépel
oroIadnIoTE TEPITTWON  Tou dEV ENTTITITE

HECWY Kal  TTopwv.
oTn ouvABn TPAKTIKI Ko AapBAavel odnyieg.

EYOYNH: yia To amoTéAeopa Twy KAONKovTWY
TWY TIPOKABOPIoUEVWY

TIOU  eKTeEAEl Paoel

TTOOOTIKWY KAl TTOIOTIKWY CTOXWV.

¢/

g

& Specialized Officers

a. Description of 4™ Level.

In the particular professional field are placed
employees who carry out specialized duties.
They bhave specialized knowledge and

experience.

ACTIVITIES: execution of specialized duties
of executive and non-executive nature, which
are carried out based on professional

knowledge and/or automated or non-

automated activities.

AUTONOMY: certain flexibility with regard to
the use of means and resources. Report any
case of non-compliance with the common

practice and instructions are given to them.

RESPONSIBILITY: responsible for the resuit
of duties performed as per thf/)re'deﬁned

quantitative and qualitative objectives.




MPOZBAZH 2E [TAHPO®OPIEZL:
Xpnoigotroiel BilagopoTToiNuéveg PETAlU Toug

TTANPOPOpPIES
TTAQigID TWwy KaBNKOVTWY Tou.

Ti¢  omroieg  SlaxelpifeTal  oTa

NQZEIZ/AEZIOTHTEZ: emiTredo

omoudov  peTa-BeuTepoBaOuiag ekTTaideuang,

EAGYIOTO

eCEIDIKEUNEVEG  YVWDGOEIG KO OUYKEKPIUEVEG
Oe€I0TNTEG, OTOXEUNEVN TTPGTEPN EUTTEIPIQ OTO

QVTIKEIEVO ammacxoAnong.

B. Meprypaepr) 5% Etrimédou.
to ev Adyw enfredo  karordocovial ol
gpyafopevol TTou aokouv 1BiaiTepng BaplmTag
efeldIKEUPEVa KaBrkovta Ta OTroia arrarrouv

TOV TUVTOVIGHG  Kai

ETTIRAEWN Hiag
Aerroupyiag. EKTeAOUV TiIg BpaoTnploTnTEG TOUG

TTPOYPALHATITHG,
EKTEAEONC ETIHEPOUG
OE ETIIXEIPNOICKT) AUTOVOMia, HE KaBopiouéva

TepIBwpla  DIGKPITIKAS  EuxEpelag.  Eival
UTTEUBUVO! Yia TA ATTOTEAECHIOTA TOUG OE aXEoN
HE TOUG XPOVIKOUG, TTOIOTIKOUG KOl TTOGOTIKOUG
oToxoug Tou Exouv opioBei.  Alaysipiovial
oUVBeTEG TTARpOQOpieg Kal SIaBéTouv YVWOEIG
TG

MECW TTPOTEPNG EMTIEIPiaG  Kat

avwTEpou  emiTESoU oTroleg  EXOUV
QTTOKTITE

BlapkoUg KaTtapTiong.

APAZTHPIOTHTEZ: doxknon kadnkoviwy ou
QTTATOUV ESEIBIKEUPEVES YVWOEIG, TEXVOYVWCIA

KOl CUYKEKPILEVEG DEEIOTNTES

AYTONOMIA: pe
EUXEQEIDG OTA

kaBoplopéva  TepIBwpIa

TAQIOID  TWV

QIAKPITIKIG
KaBnKOVTWY trou £Xouv avatedsr .

EY©YNH: yia To atroTéAegpa TTou 1rmeuxBnKe

OF OUVAPTNON HE TIG XPOVIKEG, TICIOTIKES KOl

ACCESS TO INFORMATION: use of
diversified information which is handled within

the context of duties assigned.

KNOWLEDGE/SKILLS: minimum level of

post-secondary education studies;
specialized knowledge and specific skills,

solid previous relevant experience.

b. Description of 5™ Level.
In the particular professional field are placed
employees who carry out specialized duties
which

planning, coordination and supervision of the

of particular magnitude; require

execution of a specific operation.They

perform their activities with operational
autonomy and within predetermined bounds
of discretion. They are responsible for their
results in relation to the defined time,
quantitative and qualitative objectives. They
handle complex information and have
advanced level of knowledge which acquired
through previous experience and continuous

training.

ACTIVITIES: execution of duties which

require specialized knowledge, know-how

and specific skills,

AUTONOMY: within predetermined bounds
of discretion in the context of the duties

assigned.

RESPONSIBILITY: for the ?wébhieved in
d

the defi time frame,

|

relation to




2%
GEEEAADMIKE

TTOCOTIKEG TIIPALETPOUS TTOU EXOUV OPIoDE].

MPOZBAZH iE NAHPO®OPIEZ:
xpnaigotroiei aUvBeTeg TTANpoYopieg 11¢ oTToleg
Twy  mAaicfwy TG

dlaxepifetar  evtég

BIOKPITIKIAG EUXEPEIS TTOU OIBETEL

FNQZEIZ/AEZIOTHTEL: etrimedo

otouduv  peTa-BeutepoBdBuiag ekraideuong,

£AQXICTO
upnAo  emriTedo  katdpriong, eCEIBIKEUNEVES
YVWOEIS Kal EPTEIpia O 0A0 TO EUPOC TWV

avaTiBENEVWY KaBnkovTwy.

y. Mepiypagn 6° Emrédou.
Yro ev Abyw emrimedo  karardooovran ol
gpyalopevol o1 orroior diguBeTolv KaBriKovTa
vwnAng ToAuthokotnTag 1 / Kol guvrovifouv
OHGdEG OuvepyaTwv, HE uwnAo emimedo
BIOKPITIKAG EUXEPEIS KAl EUBUVNG OoOV agopd
TO OVTIKEIUEVO EPYACIWIV  TOUG. ATQITOUVTO
eCeidikeupeveg  yvwoels kat  Sefidmrec O
OUVDUOONO PE OXETIKI} EPYATIAKN ENTTEIRIT YIQ
TNV avaAiuon cOvBETWY BePdTwy TTou atraifolv
10 OuVBUQoHd TTANPOYOpPIWY, TNV ETTIAUCH
TpoRAnudaTwy, TN dnuioupyia, TEkunpiwan Kal
UTTOROAN eVOAAOKTIKIOV TTPOTATEWNV, KOl TO
ouvTovigud kat diaxeiplon opadac.

APAZTHPIOTHTEZ:

Kal

kaBodrynon,
EAEYXOG
ouvepYaTwyY ora TAdicia cOvBeTwY A uYnAnig

CUVTOVIOUGG opadwyv
ggeIdikeuong SpaoTnPIoCTATWY, TTOU aTTaITOUV

uwnAd Babpd Texvoyvwaoiac.

AYTONOMIA: SiaBéter  autovopia 6oov
apopd TR BlOXEipIOn Twy HECWVY KAl TWV
mopwy, Bacer Twy KateuBuvinpiwy odnyitv

Kal gUPQWVA HE TOUG TTPOKABOPICUEVOUS

¢/

H¥

quantitative and qualitative parameters.

ACCESS TO |INFORMATION: use of
complex information which is handled within

the framework of permissible discretion.

KNOWLEDGE/SKILLS: minimum level of
post-secondary education studies; high level
of training; specialized knowledge and
experience on the entire scope of duties

assigned.

c. Description of 6™ Level.

In the particular professional field are placed
employees who carry out high-complexity
duties and/or coordinate teams of
colaborators, with a high level of discretion
and responsibility in terms of work related
duties. Specialized knowledge and skills are
required combined with relevant work
experience for the analysis of complex issues
which require combination of information,
problem solving, draft, substantiation and
submission of alternative proposals, and the

coordination and management of a team.

ACTIVITIES; coordination and

supervision of teams of collaborators in light

coaching,

of complex or highly-specialized activities,

which require a high-level of know-how.

AUTONOMY: autonomy in handling means
and resources based on guidelines set and

according to the predetermined g als for their




§i
BEFLAACHIHI

gTOXOoUg TOUO yia TNV opdda Tou 600 Kai yia
10 TTPoBAETIOuEVT EEEIBIKEUMEVT TEXVIKAG KOl

HN QUOEWS OTTOTEAECHOTA.

EYOYNH: yia to amoteAecpa Trou emiredyBnke
OE CUVAPTNON PE TIG XPOVIKEG, TIOIOTIKEG Kal
TTOOOTIKEG TTAPAMETPOUS Trou EXOuv OpIoBe]
ooV agopd T OpACTNPIOTNTES TToU aoKel

ouvTOVICEL.

FIPOZBAZH ZE NMAHPO®OPIEL:
XPNOIHoTrolEl CUVOETEG KAl SIAPOPOTTOMUEVES

petaéy Toug TTAnpogopies,

FNOZEIZ/AEZIOTHTES: avwiepo i1 avwrtarto
emimedo ekmaideuong, n/kal TTOAUETH epTreipia
OTO QVTIKEIMEVO EVOAOXOANONG, EEEIBIKEUNEVES
IKQvOTNTES Kal BegIdTNTEG, 10XUPO BewpnTikd

KQl TTRPAKTIKO utrdRadpo.

ApBpo 7. EmayveAuarniko [Medio: YmeuBuvol

Alepyagiag
a. Nepypagn 7% Emimédou.

Zto ev  Adyw emimmedo  kartardocoovral
gpyalauevol HE £uBUivn diaxeipiong
DlEpYaCIWwY. Ektrovouy, uAotrololy  Kal

guvroviouv TNV UAOTTQINGT) TTROYPAUATWY
Baplvoucag onuagiag Kalr oIKOVORIKAS afiag
(TEXVIKAG, EUTIOPIKAG 1 SICIKNTIKAG QUOEWS) pe
Aapean 1 EQUECn OCUHBOAR} OTa  OIKOVOMIKA
ammoTeAécuaTa NS ETaipeiac.

Eivai yia
TRPOYPAMHHATIONS, CUVTOVIONS Kai EAEyXO

avaiuan,

utreUBuvol v

TWY OTFOTEAECPATWY TNG ouadag Toug,
OULBGAAOVTAG LE OUYKEKPIMEVES EVEPYEIEG
omv emiteuén TwWv PBpaxutrpdBeopwy  Kal
oTéYWY  KQl

HaKpoTTp&Becuwy oy

UTTOOTAPIEN TWY aTTOPATEWY TTOU a@opalv

Jompe

technical results expected,

RESPONSIBILITY: for the result achieved in
the

parameters

time, quantitative and
defined the

activities performed or coordinated.

relation to

qualitative for

ACCESS TO INFORMATION:
complex and diversified information.

they use

KNOWLEDGE/SKILLS: Further and higher
level of education, and for several years of
experience in the subject of the activity,
specialized skills and competencies, strong
theoretical and practical background.

Article 7. Professional Field: Process

Administrators

a. Description of 7" Level.

In the particular professional field are placed

employees who are responsible for managing
They draw up, implement and

the high

importance and economic value projects (of

processes.
oversee implementation  of

technical, commercial or administrative
nature} which directly or indirectly affect the
financial results of the Company.

They are responsible for analyzing, planning,
coordinating and supervising their team’s
results, confributing with specific actions in
the achievement of short-term and long-term

the decisions

goals and support of

| concerning strategic planning. They submit

proposals for the improvement of existing or

1z
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AT
AElRy
CGETTAADQMIKHT

OT0  OTPATNYIKOC  oxedlaouo.  Ymofdiouv
TPOTACEIG Yiax T BEATIWON TWV UTTAPXOVTWY
N v Snuioupyia VEWV  TTOMTIKGY Kal
OIadiKaoIwy OTO  CUYKEKPIPEVO Touén [
AgiToupyia Tng eTaipeiac.

Mepiuvolv  yia tnv - emiAuon  oOvBeTwY
mpoPAnudtwy, T Blaxeipion épywv  Trou
amaITolV LEGOTIPOBETHO TIPOYPAMHATIOHO
EVEPYEIWY, WE okomd Tn digoedhion g

TOIOTNTAG TWV ATTOTEAECUATWY KaBWwe Kal

s EyKaIpng Tapadoong QUTWV.
EmBAEouy  TIg epyacies ¢ opddac,
DleukoAUVOUY TV Bidyuan  yvwong,

utrooTnpigouv Kai KaBodnyolv ta péAn Tng
ouadag.

ATaitoOvial  eEEIBIKEUPEVEG yVWOEIC Ko
GeLI0TNTEG, 10XUPd akadnpaikd uoBabdpo, o
ouvbuaous Pe TFOAUETH ERTTEIPIO KAl yvibon
TWY EMOTAUOVIKWY eCeAIfEwY OTO YVWOTIKG
avTikeipevo egeibikeuang.
APAYTHPIOTHTEZ:

TPOYPUUNATIONOS, BIaXEIpIOT, TUVTOVIOHGG,

oxediaoudg,

EAeyxog Twy digpyaciwv Kal £TiTEUEn Twy
avaTIBEPEVIIV OTOXWY.

AYTONOMIA: auTtovopia yia v katdpron,
uAoTroinon Kat TPOTTOTTOINGN TOU
Trpoypdappatog dpdong Tou Topéa EuBlvNg
Tou JlaoPaAifovTag TNV EVOPUOVION TOU E
Ta  UTTGAOITTa  AelToupyikd  Trpoypdupara
dpaong.

EYOYNH: umelbuvog yia 1o ammotéAsopa Trou
EMTEUXBNKE O OUVAPTRON UE TIC XPOVIKEC,
TIOIOTIKEG KQI TTOOOTIKEG TIGPAMETPOUS TTOU
£xouv oploBei éoov agopd Tig dpacTnpIdTNTES

ou OleuBetel kaly 10 avBpwiivo Suvapikd
TToU CuvTOViCEl Kal SIaxEIpICETAL.

&/

the creation of new policies and procedures
in the particular domain / functional area of
the Company.

They ensure resolution of compiex problems,
manage projects which require medium-term
action planning, with the aim to ensure
qualitative results and their timely delivery.
They supervise tasks performed by the team,
facilitate the dissemination of knowledge,
support and coach the team members.
Specialized knowledge and skills are
required, strong academic background, along
with many years of experience and
knowledge of scientific developments in the

specialization field.

ACTIVITIES: design, planning, management,
coordination and supervision of processes

and achievement of defined targets.

AUTONOMY: to  compile,

implement and medify the action plan of their

autonomy

area of responsibility, ensuring it is in line

with the other operating actions plans.

RESPONSIBILITY: responsible for the result
achieved in relation to the time frame, quality
and quantity parameters defined for the
the

resources who coordinate and manage.

activities managed and/or human

:(“

g .




GE‘E‘IE&AON!MHE

MNPOZBAZH ZE NAHPO®OPIEL: diaxeipileTal
oUVBETEG Kal diapopoTroinuéveg PETALU Toug
TAnpogopieg, Tig omoieg emefepydderal Ot
OUVapPTNON ME TOUg OTOXOUC TTOU TIPETTE! Va

gmiTEUXBouv.

FNQZEIZ/AEZIOTHTEZ: avwriepo 1 avwTtarto
gmiedo ekTaideuang, eCEIBIKEUMEVEG

IKQVOTNTEG Kal Be§IOTNTEG, 10XUPO BewpnTKG

KOl TTPOKTIKG  uttoBaBpo, uwnAd emriredo
TEXVOYVWOIag Kol TTOAUET)  epTraipia oTo
avTikeipevo  evaoxbinong.  EEeIBIkeupéveg
YVWOEIG Ot Bépara TEXVOAOYILV KA

ETIXEIPNOIAKWY SIEPYATHUV.

B. Mepypaen 8% kal 9% Emimrédou.

Zta  ev  Abyw emimeda  karardoocovral
EPYa{OUEVOI LE gubuvn Blaxeipiong
BIEpYATILY, OF OTOIOl HETEXOUV GTNV KATAPTION
ETTEVOUTIKWY TTPOYPAUUATWY /KOt £TOTITEIRG
Boitepa evaioBnTwy vy v Etaipeia
Dlepyaciuwv,

Exmovolv, uAotrololv Ko guvtovifouv Tnv
uhotroinon  rpoypappaTwy  Baplvoucac
onuagiag xai oKovopiknig afiag (Texvikig,
EMTTORIKAG A DIOIKNTIKAG QUOEWC) HE

AQueon 11 EQPECT OUHBOAR ©T0  OIKOVOMIKA
amoTeAfopata ¢ ETapeiag.

Eivan uTTEUBUVOI Vi v avaAuon,
TTPOYPAUHATIONS, CUVTOVIGHS Kol EAEYXO Twv
ATTOTEAEOHATWV ™mg opadag TOUG,
CUMBAAAOVTOG HE  OUYKEKPIUEVEG EVEPYEIEC
omv  enitevin Twv  BpaxutrpdéBeopwy  Kai
HOKpOTTpOBEC WY oTOXWYV Kal oTnv
UTrOGTHPIER TWY QITOQACEWY TToU agopolv To
aTpatnyikd oxediagpd. YToRdAouv TpoTdoeic

yid T BeAtiwan Twv umapxoviwv rj v

e

ACCESS TO INFORMATION: they handle
complex and diversified information which is
processed in relation to the targets to he

achieved.

KNOWLEDGE/SKILLS: higher level of
education, specialized competences and
skills, strong theoretical and practical
background, high level of expertise and many
years of experience in their field. Specialized
knowledge in technological matters and

business processes.

b. Description of 8" and 9" Level.

In the particular professional fields are placed
employees who are responsible for managing
processes, who participate in the preparation
of investment plans and/or supervision plans
of particularly sensitive processes of the
Company.

They draw up, oversee and coordinate the
implementation of high importance and
economic value projects (of technical,
commercial or administrative nature) which
directly or indirectly affect the financial
results of the Company.

They are responsible for analyzing, planning,
coordinating and supervising their team's
results, contributing with specific actions in
the achievement of short-term and long-term
goals and and the support of decisions
concerning strategic planning. They submit
proposals for the improvement of existing or
the creation of new policies and,r’bcedures

in the particular domain / fupctional area of




GEAFAAONULEY

Snuioupyfa véwv TTONITIKWV Kai Sladikaoitiv

OTO OUYKeKpIpévo Topéa / Aermoupyia Tnc
£Tarpeiac. Mepiuvodv  yia v emihuon
oUvBeTwv TPoBANudTWY, TN Slaxeipion épywy
necompéBeoHo

Tou aTmaToly

TPOYPARHATIONG  EVEPYEWDY, HE OKOTO TN
BlaoPANIon TG TrOIOTNTAG TWV ATTOTEAETUATWVY
KaBwg Kai TNg EyKaipng TWapddoons autuv.
TS e
diayuon

EmiBAétrouv Epyagieg opadag,

digukoAUvouv v yVwaong,
uTrogTpifouv Kol kaBodnyouv Ta pEAN g
opadag. Amarrolvrar eEeiBIKEUNEVES YVHIOEIC
Kol OeI6TNTEG, 1aXUPS akadnuaiké urdéBabpo,
g€ cuvdUaouo e TTOAUETH EUTTEIpia Kai yviion
TWV EMOTNUOVIKWY EEEAICEWV TTO YVWOTIKO
avrikeiyevo egeidikevang, kaBwg kal 1Biaitepn
e£eI0IKEUON O¢ BEpaTa EYITOPIKOU, TEXVIKOU Kal

OIKOVOHIKOU OXEDIQTUOU Kal ETEVEUCEWY.

APAZTHPIOTHTEZ:
TPOYPAMMATWY,

EKTIOVNOT), UAoToinon

OTPUTAYIKWY diaxeipion,

OUVTOVIOUOG Kot EAeyxog BlEpyagiiv  Kkai

daxeipion avBpuiiveu duvapikod.

AYTONOMIA:  autovopia oty avdrrruén

TpoypaUpaTwy dpdonc.

EY®@YNH: umelBuvog yia Ta amoTeAéouata

TIg
TTOGOTIKEG

Tou emiteUxBnkav  gg  ouvapTnon e

¥POVIKES, TIOIOTIKEG Kal
TapapéTpoug TTou Exouv opioBel doov agopd
T dpacTnpIoTTEG TTou OleuBeteil Kawfy TO
avOpwiive Buvapikd Tou  QuvTovileEl Ko

BraxelpiteTal.

NPOXBAZH ZE MAHPO®OPIEL: SiaxeipileTal

oUVBETEG KAl DIBPOPOTTOINUEVEG HETAED TOug

the Company. They ensure resolution of
complex problems, manage projects which
require medium-term action planning, with
the aim to ensure qualitative results and their

They supervise tasks
the the
dissemination of knowiedge, support and

timely delivery.
performed by team, facilitate
coach the team members.

Specialized knowledge and skills required,
strong academic background, along with
many years of experience and knowledge of
scientific developments in their specialization
field, as well as particular specialization in
matters of commercial, technical, financial

planning and investments.

ACTIVITIES: elaboration, implementation of
strategic plans, management, coordination
and management of processes and human

resources.

AUTONOMY: autonomy in developing action

plans.

RESPONSIBILITY: responsible for the result
achieved in relation to the time frame, quality
and quantity parameters defined for the
the

resources they coordinate and manage.

activites managed and/or human

ACCESS TO
complex and diversified infor

INFORMATION;.~ handle
/‘
tion which is

processed in relation to thé targets to be

g (W
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GEEFAADNIENE

wAnpogopieg, TIg omoieg emetepyaletanl oO¢
CUVAPTNON HE TOUG OTOXOUG TIOU TIPETTEl va

emITEUXBOUV,

FNQZEIZ/AEZIOTHTEZ: avwrepo 1 avwraro

gmimedo ekTraideuong, eLe1DIKEUPEVEG

IKavOTNTEG Kai Be&idTnTeg, IaXupd BewpnTikd

Kal TPAKTIKo uméBabpo, uwnhd emimedo

TEXVOYVwolag Kal  TFOAUET  EPTIEIpI@  OTO
aviikeipevo  evaoxdAnong.  EZeidikeupéveg
YVWOEIK ge  Bépara  Texvoloyidv  Kai

TTPATTYIKWY ETTIXEIPNOIAKWY DIEPYACIOV.

ApBpo 8. MigBohoyikiy EEEMIEN

1. O epyadbpevog TPETTel va QmraoXoAeiTal

Kaénkovia otroia EXEl

of3 yia  T1a

TpooAngBei,  E@ocov Tou avarsBolv

avwrepa KaBrikovTa yia xpovikd didotnua

HEYQAUTEPO Twv & pnvwv, Exel Sikaiwpa

oIy TPOCAPKOY TNg aTOMIKAG Tou
oUuBaang, ocUhQwva e Ty Béon kai To
ETITES0 TwV KABNKOVTWY Tou Tpdyuari
QoKEl Kat KaraTagng o8 avwTepo eTimedo

gUpQuwva pe TNV BEan Kal To emiTedo TTou
TpayuaTika aokei. Efaipeon aroreAsi n
avaBean vEwv KaBnKOVTwY Ot TERITITWON
avTIKaraoTaons evog epyalopévou TTou
Bpioketal o adeia aobeveiog, Gdeia
Aoxeiag/unTpéInTag f pakpoxpdvia ddeia
aveu amodoxwv. Ze KABE mepirTwon, n

arayrp g Béong 1 emmédou  eival

autopartn Pe Tnv Tdpodo 24 unvwv amd

MV avabean avwTepwy KaBnkovTwy.
2. Zg
EQIPOUNEVNG ETTAVEKTIAIBEUONS i GAANG

TEPITITWON  HEIKTWY  KaBnKovTwy,

TPOCWPIVAG KAaTdoTaong, n Kardragn oe

achieved.

KNOWLEDGE/SKILLS: level of

specialized competences and

higher
education,
and practical

skills, theoretical

background, high level of expertise and many

strong
years of experience in their field. Specialized

knowledge in matters of technologies and

strategic business processes.

Article 8. Remuneration Progression

1. Employees must carry out the duties
for which they have been hired. If they
are entrusted with higher-level duties
for more than 6 months, they are
entitted to readjust their individual
agreement in accordance with the
position and level of duties actually
performed and to be classified in a
higher level according to the position
and level of duties actually performed.
This does not apply to the assignment
of new duties in case of replacement
of an employee who has taken sick
leave, maternity leave or unpaid jong-
term leave. In any case, the change of
position or level takes place

automatically 24 months after the

assignment of the above duties.

2. In case of mixed duties — except for
retraining or any kind of temporary
situation — classification is made by
taking into consid-e.ratiog,...'the main

e employee’s

A
AT
e

activity, in terms of




sl
gmimedo Ba TpayparooinBei
AapBavovrag  umownvy v KUpa

dpaotnpidTnTa, 600V agopd Tov Xpovo

amaoxohnong  rou  epyalopévou, A
EQTIALOVTOG GTO MO ONUAVTIKG omd Ta
Kadrikovra Tou.

3. KaBe epyalduevog prropel va egehixOei
MigBoAoyikd pe arrdpaon Tou [EviKoU
AlguBuvty), UoTepa amd  eioriynon Tou
oweiou AieuBuvr kal tou YmeuBdvou

EpYOlOMEVOU A
AiguBuvty OHRY,

O1 atrapaitnreg TpoUTTOBETEIS yia va TpoTabEi

gvag epyalduevog yia  HigBoAoyiky) eEENIEN

gival

- Na £xer oupmAnpwosr Touhdyiatav éva (1) Etoc

Topea ToU Kal TOU

UTINPEGIag oo olkeio ETTiTESO.
- Na éxer AdBer dlo cuvexdpeva €t efoupetixn
afloAdynon amodoong.

KEDQAAAIO 3: MioBoloyikég Siaraeig

ApBpo 1, Bacikoc ug8dc emimédou

Me Tov 6po Baoikog LioBo¢ emimedou vosital 1o
OGS TOU QVvTIOTOIXEl Ot KABe €va amod T1q
TTRPORAETOEVA aTTd TV Trapoloa LIcBoAoYIKA
gmitreda.

ApBpo 2. Baoikés MiaBéc epyalopévou

Me Tov Opo PBaoikég o8¢ epyalopévou
VOEITQl TO 1000 Tou TPOKUTITEL ard 1o

aBpoicya Tou PagikoU uigBol emrimédou Tou
emmmEdou Tou epyalopévou, Tou EMOONUTOC
rpolTrmpediag Kal Tou TTapdayovra amodoor|s.
ApBpo 3. Ytrohoviopdg aAAwv eTNSoUaTWY

O umrohoyiopog Twv GAAWY ETHOONGTWY (NTO!
YOHOU, TEKVWY, TITAOU OTToudWY KAT.) TToU

TpoBAETTOVTOl aTd TV TTapoUCa yiveTal UE

4
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AACNIHT

time of employment or focusing on the
most important one of their duties.

3. The salary of employees can increase

by decision of the General Manager,
the
competent Manager and the Head of

following recommendation of

Sector and/or the OHRI Manager.

The necessary conditions for an employee to

be proposed for salary progression, are;
- To have completed at least one (1) year
of service in the relevant level;
- To have received excellent parformance

evaluation for two consecutive years.

CHAPTER 3:
Article 1. Basic salary of level

Remuneration provisions

Basic salary of level means the amount

corresponding to each one of the

remuneration levels contemplated herein.

Article 2. Basic salary of employee

Basic salary of employee means the sum of
the amount of the basic salary of level of the
employee's level, the amount of the previous
experience allowance and the amount of the
performance factor.
Article 3. Calculation of other allowances.
Other
children’s, qualifications, etc.) provided herein
Afp!oyees’

allowances  (namely  marriage,
are calculated on the basis of t

basic salary.
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Bdon tov Bagikd pobé Tou epyalduevou.
ApBpo 4. TuvoAikoc uoBoc epvalouévou

ZUVOAIKGG  pioBog  kABe  epyalopévou
UTTaYOLEVOU OTnV TTapoudod eival TO TTOOG TTou
TPOKUTITEl QTré 10 aBpoigua Tou Racikol
HIoBoU tou epyadopévou Kai Twv emSoudTwyY
TTOU TpoBAETTovTal  amd v Tapoloa
ouuBaon. Tuxdv utrdpyxovra SlopBwTkd TTood
TOU XOpnyouvTal ETITAEOV TWV OCUVONKWV
HIoBWy TTou TPoKUTTTOUV amméd TNV eQappoyh

g Tapouorng, Bev  oupypilovial  amd

HEAAOVTIKEC QUEAOEIC Kal dlaTnpouvTal Wwg
Bemikf diagopa.

ApBpo 5 . MioBoAdyio

Me v évapén 1ox00o¢ Tng Tapouons o Bacikdg

HI086¢ kdBe emmedou kaBopiletal Bacel Tou

TTOPOKATW TIVAKO!

Article 4. Total salary of emplovee

Total salary of each employee under this

agreement is the total amount of the
employee's basic salary with the allowances
contemplated by this agreement.

Any corrective amounts paid in addition to the
total salaries arising from the application
hereof shall not be set off against future
increases and shail be maintained as a

positive difference.

Article 5. Payroll
When this agreement enters into force, the

basic salary of each level shal! be determined
on the basis of the table below:

O1koyEvEIEg
Otoewy
Epyaciag

Eibikoi & 4°
ESerdikevpiévor 5°
YmdaAAnhot

Algpyaciwv 6°

Groups of
Positions

Process 4" 954

Specialists & 5 1.011
Specialized

Officers 8" 1.072

ApBpo 6. Emidépara
6.1.
Xopnyeiral emidopa Toogootol 1,5% &£ Tou

Emidopa rpoltnpeciag

Bacikou woBol emmEdOU  yio KGBe £Tog

Article 6. Allowances

6.1. Previous experience allowance
An allowance corresponding to 1.5% of the
basic salary of level is grantedfor each year
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GEIEAAOMUCHI

TpolUTnmpeociag ot  Ahhoug epyodoteg, ot
kabrkovra ta omoia n Eraipeia Bewpei Bia r
ouvaer, Kal £wg T0 gUVoAKd péyiaTo aplBud

Twy 12 g1y TRoUTTNPECIAS.

6.1.1. H mpoUtnpeoia amodeikvisTal pe

YmeuBuvn  AfAwon  Tou  epyalopévou

CUVODEUOLIEVN amo TQ aTrapaiTTa
TOTOTTOINTIKA TWY EPYOBOTWV GTOUG OTToioUG
BeRaiwaon Tou Tapsiou
(r.x.

EVIHEPOTNTAG

EPYACTNKE Nfkal e
AogpaNang BeBaiwon
QOQAAIOTIKNG Vi

acealiopevous ato TEIMEAE) i amd évonua

Kovwvikng
TOUG

Tou IKA kar tou TEBE yia toug Aonrouc.

6.1.2 H umroxptwon xoprynong tou
QVWTEPOU ETNIOOUATOG YEVVATAI OO Tr) OTIYUr
Tapadoong otV Eraipeia Y
TPOAvVaPEPBEVTWY  TROTOTIOINTIKWV/EYYPAPLIV

TTpoUTTNPECIag OE TTPONYOUNEVOUC EpYOBOTEC.

6.2 Mapayovrag Aodoorng
To

avTikadioTaral amd Tov Tapdyovia amwddoong

eTidopa eudokilou UTTNREGITS
0 oToiog Ba TPOKUTTEl eTnoiwg awéd v

aglohoynon amédoang Tou kK&Be epyalopévou.

To oUomnua agioAdéynong amodoong Ba
epappoateito 2015 yia v agiohdynaon g
amodoong Twv epyalopévwy KATd 10 £T0G
2014, evw o wapdyovias amodoong 8a £xel
1Gx0 arréd Tov Atrpidto 2015,

Kara tnv didpkeia rou étoug 2014, r Etaupeia
Ba gToug

va  avayvwpilel

298

CUVEXICEI

of previous experience, with duties deemed
by the Company to be similar or relevant, and
up to the total maximum number of 12 years

of seniority.

6.1.1. Proof of seniority is provided
with a Solemn Declaration of the employee,
accompanied by the necessary certificates of
previous employers and/or a certificate of the
Social Security Fund (e.g. social security
clearance certificate issued by the Engineers
and Public Fund
(TEMEAE) or a copy of social security

Contractors Pension

stamps provided by the Social Security
Organization (IKA)} and the Insurance Fund
for Craftsmen and Small Traders (TEBE).

6.1.2. Obligation for payment of the above
bonus starts at the time when the above
certificates/documents  of seniority from
previous employers are presented to the

Company.

6.2 Performance Factor

The seniority allowance is replaced by the
performance factor which will ensue from the
evaluation of the performance of each

employee on an annual basis.

The performance evaluation system will be
applied in 2015 for the evaluation of the
performance of employees during the year
2014, while the performance factor will have
effect from April 2015.

During the year 2014, the Compéany wil

continue to recognize to employees the




epyalopevoug To gTidopa €udoKiyou
uTnpegiag  OTw¢  autd  IoXUEl Ewg TNV

UTrOYpagpr TNg Tapolong.

8.3 Emidopa yauou

1ToUg Eyyapoug, ¥rpoug, f Sladeuypévous
epyadopivoug  xopnyeital emridopa yduou ot
Tocoord 10% emi Tou PBaoikol pigBol Tou

EPYAOUEVOU.

8.4 Emridopa TEkvwy

210UG epyadopévoug pe Tékva nAikiag pExp 18
ETWV 1 Wéxpl 25 eTwv epooov arroudddouy,
xopnyeitar emidopa Tékvwv 5% yia KABE TéKvoO.
To mooootdé auré umoAoyiletal el Tou
Baoikou pigBou Tou epyalopdévou.

To cemidopa TéKvwy XOpnyeitar Kal  OTOUG
Xnpoug, Odialeuypévoug 1) Ayapoug  yoveig
e@ogov £Youv Ty ETTINEAEIR TEKVOU.

6.5 Emridopa Tithou Zroudwv

ZTOUG KATOXoUS TiTAWwy otmoudwv arrd AE..
kat T.E.l. tA¢ nueEdaTAg 1 avayvwpiopévou
Io6TIpoU  TiTAou TN aAhodaTrhg, xopnyeita
ETMDOHO TITAOU OTOUdWY W TTOTOOT ET TOU
Paoikod  icBou  Tou  epyalopévou  Kal

CUYKEKPIUEVQ:

Ma Tithoug TEL: 13%,
Ta rithoug AEL: 18%,
MNa MeramTuyiakoUg TiTAOUG: 5%.

To emidopa rithou oTToudtav avayvwpideTal
amé v katdBeon  Twv  ATapaitnwy

BIKQIOAOYNTIKWV.

6.6 Emidopa emouAakng
Mpokelpévou  va  BIACEANGCTEl N EKTAKTN

;
L

iz
seniority allowance as it is in effect until the

signing of the present.

6.3. Marriage allowance
Married, widowed or divorced employees are
given a marriage allowance corresponding to

10% of their basic salary.

6.4. Children’s allowance

Employees with children aged up to 18, or up
to 25 if they are studying, are given an
allowance for each child, corresponding to
5% of their basic salary.

Children's allowance is also granted to
widowed, divorced or single parent provided
that they have custody of the child.

6.5. Academic Degree allowance

Holders of degrees from Greek universities or
technical schools or equivalent recognized
diplomas from foreign schools are given a
qualifications allowance as a percentage on

their basic salary, as follows:

Technical School diplomas: 13%,
University degrees: 18%,
Post-graduate diplomas: 5%.

Granting of the degree allowance is subject
to submission of the necessary supporting

documents.

6.6. On-Call allowance

A stand-by allowance has beén established



BEDEZAAOMIIHE

ETFIEPBOCN, N ACSITOUPYIKH]  OUVEXEID Twv

uUTTRPECIWY, KaBwg kal n  ao@diea  Twv
EYKOTQOTAOEWY, Exel Beomotel 1O emidoua

emeuiakric. Or kavoveg opydvwons Kal

Siapbpwong NG
kaBopilovtal amd v Etaipeia. O1 epyadopevor

mou Ba kANBoUV va OCUMMETAOXOUV OTNV

UTTNPECIAS  ETTIGUATKNAG

utrnpeoia empuAakng Ba evnuepwbolv PECW

OXETIKAG EVTOANS KABNKOVTWY.

Ma kaBe nuépa  ekTEAEONG  UTINPECiag

£TIQUAaKRG Ba kaTaBdaiovTal Ta e€fg ToOA:
15€. 1o
Texvikog Exraking ETEuBaong
17€: 2o

ETIXEIpnNOIaKOG

Ewiredo  Emguiaxnie -

Emitedo  Em@uiakig -
TexvIKog ‘Ektaktng
EmépBaang
19€. 3o
Emixeipnoiakog

Emimedo  EmQuAakng -

Texvikdg  YmwelBuvog

‘Extakmg EERBacng

6.7 Emidopa dIaxEIpIOTIKWY AaBwy

Ztov epyalduevo, TTOU  EXEr  eTnipopTioBei
CUTTNHOTIKA HE DpaoTnpIdTnTES EioTTpatng Kal
TANpwEnG, TTou TpoldmoBeTouv Tn dtaxeipian
HETPNTWY XPNMATWY Kal evéXouv Tov Kiviuvo
OIKOVOUIKAG  emiBdapuvong  Abdyw  AdBoug,
KaTaBdAAeTan kat' amoxomn emidopa 8 € via

KGBe nUEpa TTPAYHATIKAS UTTNPETIAg.

8.8 Ewmidopa petakivnong

Yroug  epyalopévous o oTroiol,  Adyw

OTTOOEBEIWHEVIIV  QVAYKWY  OPYAVIWTIKAG,
TTOPOYWYIKAS KOl TEXVIKAG PUOEWS KOl KATOTTIV

Eyypagng eykpioewg Tou apuédiou AleuBuvrn,

o4 N

arracyocholvTal

s
in order to ensure emergency intervention,
business continuity, and security of facilities.
The organization and structure of the stand-
by service are determined by the Company.
Employees who will be asked to participate
in the stand-by service wili receive a specific

mandate.

Each day of performing stand-by duties, the
following amounts will be paid
15€: Stand
Stand-by Technician
17€: 2nd Level Stand by — Operational
Stand-by Technician
19€: 3rd Level Stand by — Operational
Stand-by Technical Responsible

1o Level by -

6.7. Administrative errors allowance

Employees entrusted with collection and
payment activities which require the handling
of cash and there is a risk of financial charge
due to error, a lump-sum allowance of 8€ is

paid for every day of actual service.

6.8. Commuting allowance

Employees who, due to proven needs of
organizational, productive or technical nature
and upon written approval of the competent

Manager, are required to work:




GEEEAAHUIHE

< EKTOG Twv opiwv Tng adeiag Aeiroupyiag
¢ Etaipeiag  kataBdAierar emidopa
20 € v nuéEpa, £pdoov TAPAPEVOUV
TOUAGXIOTOV 4 Wpeg OToV GAAO TOTO

Epyaoiag.

Emiong, OTOUG EPYACOPEVOUS Ol OTToiol,
KAtoTv Eyypa@ng EyKpioEws Ttou apuddiou
AiguBuvrr, yia v KGAuwn amodedelypéviy
QVayKWY  OPYOVWTIKAG,  TTAPOaYWYIKNG  Kal
TEXVIKNG QUOEWS PETOKIVOUVTOl PETAEU VOUWYV
EVTOG TWv opiwv Tng adeiag Aeiroupyiag Trg
Eraipeiag  karaBdAAerar emidopa 10 € v
nuépa, epooov TOpapévouv TouAdyxioTtov 6

WPEG EKTHC TOU TOTTOU £EpyATiag Toug,

To mpoavaepBev emmidopa Bev KataBdAAeTal
YId TIC NUEPACIEG HETAKIVAOEIG UTTaAARAWY
HETAEU TG KATOIKIQG TOUG KAl Touw TOTTOU

gpyaciag Toug.

Ta avwripw embopata karaBéAhovial otoug
epyafouévoug  TAéov Twv Gamaviw  OTig
omoieg umoBARBnkav kard TNV Tapamdvw
Epyaoia, ol omoieg Toug arrodidovral Ye TRv

TTPOCKGHION TWY OXETIKWY TTAPACTATIKWY,

6.9 Emidopa Géong YrevBuvou

Xopnyeitan emidopa 8éang oroug YmeuBlvoug
Topéwv  kaBwg kal  oroug  YTeuBlivoug
Aiepyaaiag (m.x. YmetuBuvog Zuvripnonc). To
eridopa BEoNG Xopnyeital we¢ oTtabepd TTooH
unviaia kai avépxetal ota 150 €.

6.10 Ewidopa YrreuBovou Alo ETIA

Xopnyeita ETTITTAEQV EIDIKO emidopa

+ outside the Ilimits of the Gas
Operation License, shall be granted
an allowance of 20€ per day,
provided that they remain at the other
place of work for at least 4 hours.

Also, empioyees who, upon written approval
of the competent Manager, for the coverage
of proven needs of organizational, productive

or technical nature, commute

< Between prefectures within the limits
of the Gas Operation License, shall
be granted an allowance of 10€ per
day, provided that they remain
outside their place of work for at least

6 hours.

The aforementioned allowances shall not be
granted for the daily commuting of
employees between their place of residence
and their place of work.

“ The above allowance is paid to
employees plus expenses incurred
during the above work which are
refunded upon presentation of the
relevant receipts.

6.9. Head Position Allowance

A position allowance is granted to Heads of
Sectors as well as to Heads of Processes
(e.g. Head of Maintenance). The position
allowance is granted as a fixed monthly
amount of 150 €.

6.10 “Inter-Site" Head of Sector Allowance
An additional special “Inter- ilé Head of

Sector allowance is gr
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QUIFAADOMNINHE

«YTmeuBuvou Ao EMNA» oroug urreuBlvoug
ropéwy  oOToug oTtroioug N Etaipeia  EXEl
Tapoxh
UTTNPECIWY TOUG Kal atnv ahAn EMNA. To aidikd

avaBECEl  ypPOTITWG TNV Twv
autd emidopa xopnyeital w¢ oTaBepd TMoCo
pRvicia Kol avépXeTal ota 250 €.

6.11
Xopnyeirar emidopa emiBAewng otov KATOXO
¢ Béong ornv omoiav n Eraipeia, Bdoel Tou
(MNpod. 020
guykekpiueva Tou ApBpou 22 «Aloiknon Tou
‘Epyou — EmiBAeywn» tapdypogog 1), £xEl
avaBéoel v oUVONIKR eTiBAEwn kal guBlvn

EmiGopa emipAeyng

Kavoviouol  ‘Epywv Kal

vIg TOV EAEYXO Kai Tnv TrapakolouBnon Ttwv

Epywy TG.

Etriong yopnyeital emidopa emiBAewng oTtov
Katoxo ¢ Béong omnv omoiav n Ertaipeia,
Baoel Kavoviopou  EykaTacTacewy
duoikou Aspiou (PEK 963/B'/15.7.2003 omrwe
rpotToTroInBnke amo OEK 976/B'/28.3.2012)

ExEl avaBéoer v ouvodiky emiBAswn Ko

TOU

guBuvn éxdoong «adeiwv  XpRong»  Kal
BeWpnong «HEAETWY TTOAEOBOHITG,
O1  mpoavagepBeiceg  BEoelg, kard v

uTTOYpaQr) TNg TTapouacng, Eivar;
1. YrmeuBuvog Topéa Kataokeuwy.,
2. YweuBuvog Topea AvamTugng Ayopdg.

To emiBopa eTRAEWNS Xopnyeital wg TToC0oTo
18% &1 Tou BagikoU MoBol Twy KATOXWY TWv

Tapairdvu BEoewv.

ApBpo7 . ETidduata sopiwy - Adgiac

7.1 To Emidopa XpICTOUYEVVIWLWY QVEQYETA OF

e

'
sectors who have been assigned in writing by
the Company to provide their services to the
other EPA as well. This special allowance is
granted as a fixed monthly amount of 250 €.

6.11. Supervision aliowance
A supervision allowance is granted to the
holder of the position to which the Company,
based on the Works Regulations {Spec.020
Article 22

Management -~ Supervision” paragraph 1),

and in particular “‘Project
has assigned the overall supervision and
responsibility for the control and monitoring of

its projects.

Also, a supervision allowance is granted to
the holder of the position to which the
based on the Regulation on
Natural (FEK
963/B'/15.7.2003 as was modified by FEK
976/B°/28.3.2012) has assigned the overall

responsibility for the issue of “licenses of use”

Company,

Gas Installations

and the attestation of “zoning studies”.

The aforementioned positions, at the time of
signing of the present, are:

1. Head of Construction sector.

2. Head of Market Development sector,

The supervision allowance corresponds to
18% of the basic salary of the holders of

the aforementioned positions.

Aricle 7. Holiday - leave al'lowanc_es
7.1. The Christmas bonus i

mounts to a

W-

\'*-.,,z" i




A
Eva pnvioio pioB6 kar to Sikalouvral oTo
ouvoAd TOU ol epyalduevol TOU
amacxoAnénkav améd v 1n Mdiou éwg v
31n Askeppplou ekdoTou ETOUG. Z€ TIEPITITWOT
mou n AdpkeEla NG amaoXOAnonc  Eeivai
HiKpOTEPN Qo TNV Trapamdvw Trepiodo, ol
epyalopevor  SiKalouvral TV avaAoyia  Tou
Emdoparog Xpiotouyévvwy. Huépa kataBoArc

Tou eivarl n 15n AekepPpiou ekdoTou étoug,

7.2 To Emidopa lNdoxa avépxetal o Moo
HIoB6 kal To dIKTIOUVTA OTO CUVOAD TOU 01

Epyalopevor TTou armacXoAnBnkav amé my 1n
lavouapiou éwg tnv 30n AmplAiou ekdorou
EToug. e TepimTwon Tou n Sidpkela TG
HIKPOTEPD
mepiodo, of

arraoXéAnong  cival amé TV

TAPATTAVW epyadopevol

SikaroUvTal TNy avahoyia Tou Emdouatoc
MNdaoxa. Huépa karaBoArg tou eival n Tetdpm

piv amd 1 Meyain ERSopdda exdoTou £Touc.

7.3 To Emidopa Aleiag avépxerar o Hiod
Moo ko 1o BiKaoUvTal OTO GUVOAD TOU OI
epyadopevol TTou AauBdvouv, avahoya pe Tov
xpovo epyaoiag Toug, OAOKANEn TNV adeia
Toug. Ze TepiTTwon Tou n dIdpkeEld NG
™My Ayin
adeiag  alAa
avahoyia Abeiag
kataBaAAeTar Bacer autig Tng avahoyiag. To
emidoua adeiag karaBdAeral v 27" |ouviou

arraoxoAnong  Oev  dikaloAoyel

™me
aurig, To

OAOGKANPNS KOVOVIKRG

Emidoua

EKAGTOU £TOUG, TO apYOoTEPO Ot £wg TNV 5n)

NHEPT TOU ETTOUEVOU [AVA.

ApbBpo 8. 'Exktaktn  AuoiBf  Amodoonc-

i (44

GEITAADMIKNHE

month's salary and is payable to employees
who worked from May 1 to December 31 of
each year. In case of shorter duration of
employment, employees shall be entitled to a
proportion of the Christmas borus. It is paid
on December 15 of each year.

7.2. The Easter bonus amounts to half salary
and is payable to employees who worked
from January 1 to April 30 of each year. In
case of shorter duration of employment,
employees shall be entitled to a proportion of
the taster bonus. It is paid on Wednesday
before Holy Week of each year.

7.3. The leave allowance amounts to half
salary and is payable to employees who use
their total annual leave, depending on their
work time. in case the work time is not
sufficient for a total annual leave but a
proportion thereof, the leave allowance shall
be paid on the basis of that proportion. The
ieave allowance is paid on June 27 of each
year, or the latest by the 5™ day of the next

month.

Article B. Extraordinary /éonus for

Emiteuéne Zrdyxwyv

Performance-Achievement o/r argets

Ca
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8.1. Avayvwpion eSaipeTikig amédoong
va  Xopnyei
apoiBég oe epyadopévouc Tng ol oTrolol, Bdoe

H Etaipeia Sovarar EKTAKTEG
™G emoag afioAdynong Toug, emdeKvUouY

e€aupeTiky  amdédoon OV eKTEAEON  TWV
kabnkdvtwy Toug r/kal oTRV  oAokArpwon

EPYWV TTOU TOUG avaTiBevial.

8.2. Avayvwplon eTriteuéng oToxwY

H Eratpeia Suvarar emiong va xopnyei ékTakTeg
gpyafopévous 1

me  ya

CUYKEKPIMEVWV EIBIKWY OTOXWV TTOU EYKPIVEI 0

auoiBég  oe opadeg

epyadopEviay v emiteugn
Fevikog AleuBuvTig.

8.3. MNpoUTmoBETEIS yia TNV KATAROAN EKTAKTWY
apoIBwy

TV Xoprynon
OTTOIOVONTTOTE  EKTaKTWV apoIiBv  eival n

Baoiwkrp TpolmdéBeon yia

ouvexigopevn kepdogopia g Etaipeiog kord
TO EKAOTOTE £T0G avaPopdg.

8.4. KaraBoAd

‘EKTOKTES OpoIBEG, 6TTWG opiovial TTapaTTavw,
katafahrovrar yia Ty TponynBeica xprion
EVTOG TOU TTPWTOU NUICTEWS Tou £TOUC,

8.5. OikeioBeAeig Mapoyég

O1 mrpoavapepOUEVEG EKTAKTEG TMPOIRES, OTTWG
Kal oTroIesdrToTe dAAES TTapoxég g ETaipeiag
P0G OTTOIOVONTIOTE £pyalOUEVO, ©F OTTOIEg
didovtan emnTAéov Twv TWPORAETOUEVWY aTrd
kavovioTIkEG Biatdgeig , avetdptnta amd v
puon Toug, To AOYO KaTaBOAC TOUG Kal TV
EQATTAE ) ETAVEIANUPEYT E0TW Kar yia JeydAo
digoTnua xopRAynor  Toug,  dev
atmoTeEAolV utroxpéwan tng ETaipeiag mpog tov
EpYasopevo, oUTE TakTIKEG ammodoxéc Tou I

(Xy

XPOVIKO

8.1 f‘kecognition of excellent performance

The Company may provide extraordinary
bonuses to employees who, based on their
annual evaluation, have demonstrated
excellent performance in carrying out their

duties and/or completing the tasks assigned.

8.2. Recognition of targets achievement

The Company may also provide extraordinary
bonuses to individual or teams of employees
for the achievement of specific ad-hoc targets
approved by the General Manager.

8.3. Conditions for payment of extraordinary
bonuses

The granting of any extraordinary bonuses is
subject to the continued profitability of the
Company for each specific year of reference.

8.4. Payment

Extraordinary bonuses, as defined above, are
paid for the previous financial year within the
first half of the year.

8.5. Voluntary Benefits

The aforementioned extraordinary bonuses,
as well as any other benefits provided by the
Company to any employee, in addition to
those stipulated by regulatory provisions,
irrespective of their nature, reason of
payment and whether they are paid on a
once-off or recurring basis, even for a long
pericd of time, do not constitute an“_obli-gation

e

of the Company to employees, or regular

remuneration or part ther




MEPOC QuTwv, CAAG  ouvicToUv  TavTa
olkeloBeAgiq TTapoxég Tng ETaipeiag, Tig omoieg
dikcioUTal va TraUel, va peTaBAAAel f va

QVOKOAEI OTTOTEDTTOTE.

ApBpo 9. Amodoxic ArovyioTwv & BonBuwwv

s
GELEAAONEHT

benefits provided always voluntarily by the
Company, which reserves the right to stop,

change or withdraw them at any time.

Article 8. Remuneration of accountants &

AOYIOTWY

LToUg  AoyioTég  kar  BonBoug  AoyioTwv
KaTafaAAovTal of amoBoXEg OTTWG TTPOKUTITOUV
amé v Epappoyl Twv  diatdfewy TG
AlitaTikig Amdpaong 45/2009
(Trp.kar.um.amaoy.25/2-11-2009)  yia  Toug
6poUC QUOIBAG KAl EPYUCIOG TWV AOYIOTWY KA
BonBwyv  AoyioTwv  Twv  BlOUnXavikwy,
Brotexvikwy, EevOOOXEIAKWY, ENTTORIKWY KA
TWV  TAONS QUOEWS  ETTIXEIPACEWY  Kai
eKHeTAAAEUOEWY OANG TG XwWpag, OTTwWS auTh
foyxue éweg v 31/12/20089.

ZToUG AoyioTEC Kai fBonBoulg AoyigTwy Bev
EQapuodovTal Ta Apbpa 1, 2, 3, 4 & 5 Tou
KeQaAaiou I[li TG Trapolong, EKTOC edv n

TTapouoa eival EUVOIKOTERN.

ApBpo 10. Atrodoyxéc Mnyavikwy
21oug Pnxavikous AEl kal TEl karaBdAlovral

o1 omodoxEég OTWG TPOKUTITOUV amd Ty
eQapuoyn TWV biatafewv ™mg
OHOIOETAYYEAHATIKIG  ZUAAOYIKNG  ZOuBaang
Mnxavikwy Bropnxaviag o1mmwe autr ioxue £w¢
v 24/04/2012.

ZTOUG prXavikoug dev epappdfovial Ta dpdpa
1,2, 3, 4 & 5 tou keahaiou 3 TNg TTapolong,

EKTOC GV N TTapolod eival EUVoiKOTED!.

assistant accountants

The remuneration of accountants and
assistant accountants shall be determined by
application of the provisions of the Arbitration
Decision 45/2009 (pr. sub. Min. lab. 25/2-11-
2009) on the terms of remuneration and
employment of accountants and assistant
accountants of industrial, handicraft, hotel,
trade and any kind of enterprises and
undertaking in Greece, as it was in force until
31/12/20089.

Articles 1, 2, 3, 4 and 5 of chapter Il hereof
shall not apply to accountants and assistant
accountants, unless this agreement is more

favourable.

Article 10. Remuneration of Engineers

The remuneration of engineers (graduates of
universities or technical schools) shall be
determined by application of the provisions of
the Guild Collective Labor Agreement of
Engineers in Industry, as it was in force until
24/04/2012.

Articles 1, 2, 3, 4 & 5 of chapter 3 hereof shall
not apply to engineers, unless this agreement

is more favorable.

i
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ApBpo11. Kowwvikéc Napoyéc

H Eraipeia, mépav twy avwTEpw, KaTaBdAsr
TT0UG Epyagopévoug g TIg £Efic KOIVWVIKHC
PUTEWG TTapoyéc:

11.1 Napoyn TPo6aBETNG larpogappakeuTikrig
AogdAhiong

H Eraipeia 8a TTOPEXEl O KABE epyalousvo,
HEOWw  opadikol acpoAicTnpiou, Tp6aBem
yia
|OTOOQAPUAKEUTIKY) TTERIBAAWN. To EVOEIKTIKG

IBITIKA ao@aiion VOOOKOUEIGKH,
k6OTog avd epyaldpevo kai avd £10G TOU Ba
karaBaier n Etaipeia Ba civan 250 € yia v

[ATPOPAPUAKEUTIKY ao@alion

11.2 Napoyn Adyw YGpou

210V epyalOueEvo TTou TeAef yapo kataBdAAeTai
epamag Trood Gwouc 300 €. Edv TTPOKEITQ yIa
ouvayn yapou ueraly &do EpyalouEvwy g
ENA, n ev Adyw mapoxn Ba xopnyndei otov

évav arré roug Slo

11.3 Napoxn yia Tékva HE avamnpia

H Etaipeia katoBdhel arov EPYadouEVD, TTOU
Exel Taudi pe avammpia rj Tou  Tdoxel aTré
Xpovia 1| coBapy agbéveq, TIg darmaveg yia
IaTPIKA TTapakoAoUBnon A mepiBaAyn, péxpr
ToU ToooU Twv 300 € emoiwe. Na mv
Xopnynan e avwrépw OIKOVOWIKNG evioxuong
amaiteltar  n - avamnpia N n véooc va
QTOBERVOETAI OO IATPIKG Eyypaga.

11.4 AiarakTicr Medparog

2T0UG Epyagopevous  Trou atraoyoholvTal
TEPQY  TUWV  TECTGpWY WpWv  nuepnoiwc,
kaTaBdAAeTal kaBnuepva SrarakTikr yeduarog
atiag 6 €.

e/
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DETLAACIERE

Articie 11. Social Benefits
In addition to the above, the Company shall

provide to its employees the following sociai
benefits :

11.1. Additional Health Insurance benefit
shall
employee, through a group policy, additional

The Company provide to each
private insurance for hospital and medical
treatment. The indicative cost paid by the
Company per employee and per year is 250

€ for health insurance.

11.2. Marriage benefit

Employees who get married are paid a lump
sum of 300 €. If the marriage is between two
EPA employees, this benefit shall be paid to
one of them.

11.3. Disabled chiidren benefit

The Company shali pay to an employee
whose child has a disability or suffers from
chronic or serious illness the medical or
healthcare expenses, up to the amount of
300 € per year.

Payment of such financial support requires

medical proof of disability or iliness.

11.4. Ticket Restaurant
Employees who work more than four hours a
day shall be paid a daily ticket restaurant
worth 6 €.
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11. 5 Eidikr) Owoyeveiakr Adeia

2roug epyalopivous of otreiol kAnBolv va
avTiHETWTTicouv  coBapd  TPORAnua  (Tr.x.
tapvikig ooBeveig  pEAOUG TG duEoTC
OIKOYEVEIQG TOUG) TO OTroio atmatrei v dueon
KQI QUOIKN Toug Trapoucia, n Etapeia duvara
va Xopnyroe! eIk Gdeia PET atmodoywy £wg
5 nuépeg eTNoiwe.

pX TEPITTWOEIS ISIQITERWIG gofapol
TPORAPATOS TO OTOIO ATTAITE] TTAPATETAPEVN
QuUOIK Trapoucia  Tou/tng  umaAArjAou, n
Eraipeia dovatal va rapareivel TNy 18Ik auth
adela yia GAAeG 5 nUEPEG €TNOIWG. 2 TETOIEG
TWEPITTTWOEIS, 1N bk auri ddeix  Ba

Aaupavetal guvexopeva kal dev Ba KaTatueiTal.

11.6 Eidikr] Oikovopiki Evioxuon

ZE  TTEPNTTWOEIS  HAKPOXPOVIWV  OTQUOHIV
uTTaAARAWY Trou UTTEPRaivouv Tov éva piva kal
0i OTroie¢ ogeilovrar oe atixnua n Rapid
acBeveia n Eraipela d0varal pe amogaan Tou
leviko0 AiguBuvtr) va amogacicer Trapox
OIKOVOUIKAG evioxuong, of 06pol Kal ol
TpoUTroBETElg TNG omoiag Ba opilovial katd
TERITTTWON, AaupdvovTtag utrdwnv To eTmitredo

NG ooPRapdTnToC TNS KABE TTEPITITLIANG.

11.7 BpdaPeuon Teékvwy YTrahfiwy.

Zra Tékva epyafopévwyv Trou Slakpivovial yia
7Ic akadnuaikés Toug EMOOUEIC Ot pECn
ekmaibeuon , Kabwg kal Tnv  TPITORABUIa
eKTTaidevon KatafdAierar To Tooo Twy 300 €

£TNUiwe.

11.8 Adaiax OMydwpng Atrouciag
H Eraipeia £xel Sikaiwpa, kard v amdiutn

11.5 Special Family Leave

Employees who deal with a serious problem
{e.g. sudden illness of a member of their
immediate family) which requires their direct
and physical presence may take a special
paid leave of up to 5 days annually.

In cases of very serious problem which
requires the prolonged physicai presence of
the employee, the Company may extend
such special leave for another 5 days
annually. In such cases, this special leave will
be received in consecutive days and not

broken up into different days.

11.6 Special Financial Assistance

In cases of long-term absences of employees
exceeding one month, which are due to
accidents and serious illness, the Company
may, upon the decision of the General
Manager, provide financial assistance, the
terms and conditions of which shall be
defined on a case-by-case basis, taking into
consideration the level of severity of each

case,

11.7 Awards to Children of Employees.

Children of employees with excellent
performance in secondary and higher
education shall receive the amount of 300 €

annually.

11.8 Leave for absence of fe\(ggfhours-

The company, as ifs a Solute executive
“)_'),f'
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Kpion g, va Xopnynoer adeia yia oAydwpn
giToudia He amodoyEg Ot GTroiov epyalopeEvo
Eyypagn Tou, H
xopriynon g adeiag dev dnuioupyel dpolo
Sikaiwpa oe orolovanToTe dAAo epyalduevo.

10 {NmMoe  ME airnon

H xpovikri Sidpkeia g oAiydwpng adelag dev
duvarar va femepvd TG réocepic (4) wpeg
nUepnaiwg, evw Ba xopnyeitar pEXpl TEGOERIG
(4) @opéc emnoiwg ot KABe epyaldpevo, HE
cuvoAikr Sidpkeia tTou Jev Ba emepvd TIg

ddeka (12) WpEG.

KEQAAAIO 4: Xpoévou
Epyaciag
ApBpo 1. Qpdpio Epyaciag

To wpdpio epyaciag kaBopiletal oe 40 wpeg

Pubyiosig

v £RSoudada, Ba eivar ouvexég, oe KaBeoTwg
TevBnuepng epyaciag, amd  Asutépa  Ewg

Mapaokeun.

ApBpo 2. AloAsiyuaTa epyaciacg

Ta Odwgheiypara epyaociog eival auelBOpevog
XPOvoS§ EpYaciag Kal TTPayHaTOTTOIoUVTAr EVTEG
TOU NUEPNGioU Wpapiou epyaciag, CUNQWVA HE
TI§ avAYKEG NG UTTNPECIaG Kat Toug 1I8aiTEpoUg
Kavdves opaAfg AsiToupyiag TNG ETAIPEICC.
Avépyovtal ge 20 AeTTd nuepnoiwg Ko dev
duvavial va CUupTiTITouV WE ThV Evapén N m

ARgn Tou wpapiou epyaciac.

R
privilege, has the right to grant paid leave of a
few hours to an employee who requests it in
writing. The grant of leave does not create a
similar right to any other employee.

The duration of leave of a few hours cannot
exceed four (4) hours per day, while it will be
granted up to four (4) times per year to each
employee, for a total duration that will not

exceed twelve (12) hours annually.

CHAPTER 4: Work Time Arrangements

Article 1. Work Hours

Work hours are set to 40 hours per week, on

a continuous, five-day working week hasis,
from Monday through Friday.

Article 2. Rest Breaks
Rest breaks are paid work time; they take

place within the daily work hours, according
to the needs of the service and specific rules
for the smooth operation of the Company.
Their duration is. 20 minutes and they cannot
be taken at the start or end of work hours.

The execution of duties b@yohd normal

ApBpo 3. Y1épBaon TOU wpapiou | Article 3.Overtime
QIragxoAnong

H ekréAeon kaBnkévTwy TEPAV TOU KAVOVIKOU

wpapiou  epyaciag  TIRETEl  vO  OTTOTEAE]

efaipeon Kar ETOUEVWE va TFEPIOPIETAl OTNV

> g

working times should be ah exception and
therefore limited to casgs of actual business
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needs.

TEPITTTWAN  TPAYHATIKWY  ETTIXEIPNTIAKWV
CQVOYKWY,

Ze TTEPITTTWON £pyaoiag mépav Tou Kavovikou
wpapliou TPETTEl VA UTTAPYEl TTPONYOUMEVT
aitTnon Kol EyKpiOon Qutig atré TIg OIKEIEC
AieuBlivoelg ECalpouUpévy  TWY  avaykuwv
arrpooKOTITNG AciToupyiag kal acpaisiag g
Etaipeiag kaBug kal g dnpéoiag agedAsiag.
O epyalduevog dev SOvartal va apvnBei v
TOPOXN Epyaoiag TEPAV  TOU  KAVOVIKOU
wpaplou  xwpic eGhoyn aimichéynon Tng
aduvauiag Tou.

H amaoybhnon Ttou 1poocwtiikoy  kah’
UTTEPRAOT) TWY EKAOTOTE OPIfGHEVWY amd TV
KEiHEVN EpyaTIKI] vopoBecia cupBankwy Kal
VoUWV XpoviKwy opiwv apeiBetar 6w opidel
0 vopog.

ApBpo 4. Nuktepiviy Epyagia

Mo kdBe wpa VUKTEPIVIG atmaoxOAncns o
epyaldpevog Ba opeifetal HE TO  ouvoAIKS

wpopioBié  Tou Tpocaulnuévo Katd 25%,
OTwg o vopog opilel. Ze rephTTwon mou n
VUKTEPIVI] ammaoXOAnon TTapEXETAl o nuéEpa
apyiog, o  epyadopevog  apeiferen e
mpooaugnon 100% emi  Tou  ouvoAlkoU
wpopigBiou Tou, OTTWG AuTd opifeTar amréd Tnv

Trapouca EXZE.

ApbBpo 5. Apyisc-niapyisc £Touc

Q¢ nuépeg apyiag yia Toug epyadouEvoug atnv
Eraipeia Bewpolvral of KATwEI avapepOuEVeS:
o 1" [avouvapiou - Tpwroxpovid

s 6" Javouapiou - @copdveia

o 25" Maprtiou (eBviki gopTh)

o KaBapd  Aeutépa  (irpwtn  nuépa
oupaKkooTrg)

in ca

se of overtime work a prior request

should be submitted and approved by the

competent Units, except for the needs of

smooth operation and safety of the Company

as well as public security. Employees may

not

refuse to work overtime without

reasonable justification.

The

employment of staff in excess of

contractual and legal working hours

stipulated by the applicable labour legislation

shall be paid as required by faw.

Article 4. Night Work

For each hour of night work, employees shall

be paid an additional 25% on their total

hourly wage, as required by law. In case

night work is on a holiday, employees shail
be paid an additional 100% on their total

hourly wage, as provided by this agreement.

Articte 5. Annual holidays / half-holidays

Holidays for employees of the Company shall
be deemed the following:

January 1 — New Year's Day

January 6 - Epiphany

March 25 (national holiday).

Clean Monday (first _,déy of Great
Lent)
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BEETEAADRIKHY

e MeydaAn lNaopaokeuh

o  Méya ZaBparo

e [laoya

¢ Acutépa Tou MNdoxa

e 1" Mdiou (epyamikr Tpwropayid)

o Ayiou lMveuparog

s 15" AuyoUaTou - Koipnon the Ocotékou

e 28" OkTwppiou (Bvikr £0pTii)

o 25" Aexepfpiou — Xpigrolyevva

s 26" deltepn  nuipa
XpICTOUYEVVIWY

s Hufpa eopTrig Tou TroAloUxou ayiou g
TTOANG, OTTOU TIAPEXEl TNV Epyacia Tou
KaBe epyalbpevoc.

Aekepppiov -

O1 nuépeg Katd TIG OTTOIEC TO TTPOTWTIKG Ba
NIou
wpapiou ovopadovtal «nUICPYIEC» Kar eival o
egng:

° MeydaAn TeuTTn

omaoyoAsiTal  OTO TOU  KQVOVIKOU

o 24" AekepBpiou - DNapapovry
XpICTOUYEVVIWY
° 31n  AexkepBpiou  ~ - [lNapapovn
Mpwroxpoviag.

ApBpo 6. ATragXdhngn TS NUEPES APYHLY

Ma Tov epyalOPEVO TTOU aTTAOXOAEITAl KATA TIC
TPORBAETMOUEVEG QTG TNV TapoUca nNMPEPES
apywsy  TpoBAETETAL, TANV TG  XOpnynonsc
nHéPag avamauong
cuUpQWYa pPE TNV KEigevry vopoBeoiy,
mpooauinon 75% emi tou ouvoAikol Tou

aVaTTANPUWUATIKIG
Kai

wpopicBiou, OTTWG autd opideTal cmd TNV

Toapouoa EZ2ZE, yia KGBe wpa araoxéAnons

TOU.

o

y

s Holy Friday
o Holy Saturday
o Easter

o FEaster Monday
o NMay 1 (labour day)

e« Holy Spirit
o August 15 - Assumption of the
Mother of God

October 28 (national holiday)
December 25 — Christmas

December 26 - second day of

-]

Christmas
Feast day of the patron saint of the

town where the employee works.

The days during which the staff shall work
half the normal work hours are called “half-
holidays” and are as follows:

o Haly Thursday

«  December 24 — Christmas Eve

o December 31 — New Year's Eve.

Article 8. Work on holidays
Employees who work on holidays, as

specified herein, shall be given a day of
compensatory rest according to applicable
laws and shall be paid an additional 75% on
their total hourly wage, as determined by this

agreement, for every hour of work
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KEQAAAIO 5: Abdeieg MpocwmikoU

O 6por twv EMZZE Tmou puBpifouv T1iC
KatwTépw adeieg epyalopéviey epapuodlovrar
Kar  OT0UG UTrayopeEvoug  oTnv  Trapoloa,
ZUYKEKPIMEVG TTPOKEITAl yia Tig axkOAouBeg
adeleg:

i. Abe paTRAINTAC (EMzZzE
9.6.1993 apBpo 7 kar ElZIE
23.5.2000)

ii. Tovikn adeia avarpogpnc (EMEzZE
9.6.1993 dpbBpo 8 kai ElrZiE
1996-1997 apbpo 10)

ii. Adeia BnAacpou Kal @povTidac
madiwy  (EMZZE  2004-2005,
Er¥¥E  2002-2003, EFIZIE
21.3.1994 apbpo 7)

iv. Adtia @povtidag UoBETNUEVIWY
Taidiov (EFZZE 23.5.2000)

v. Adeld  yaHou Kal  YEVWAOEWCS
1ékvou (ETZZE 9.6.1993 dpbpo
8, EMZzE 23.5.2000)

vi.  Adgia yia acBevela eEapTwpEvey
HEAtOV (ErzzE 23.5.2000,
ErZZE 2.4.2008)

vii. AdEid  yla  OuppETOoX  Of
eCeracerg  (EMXXE  1996-1997
apBpo 7, EFZZIE 1994 dpbpo 4,
ErZZE 1998 dpbpo 6, EMZZIE

23.5.2000)

viii.  Adeia e€eTdAOEWY gt
HETATTTUXIaKOUG QortnTeg (EMXZZE
2004-2005)

ix. EmwmtAéov  ddeia  avdmauong
(EFZZE 23.5.2000 dpbpo 6,
ErziE 2.4.2008)

x. EtAocia kavoviki adeia (EFZZE
2002-2003)

xi.  AJ&id HOVOYOVEIKWV OIKOYEVEIUNV
(ErZZE 2004-2005)

&

CHAPTER V: Staff Leaves

The terms and conditions of the Nationai
General Collective Agreements (NGCA)
which regulate the employees’ leaves
mentioned below shall also apply to staff
under this agreement. Staff leaves are the
following:

i. Maternity leave (NGCA
8.6.1993 article 7 and NGCA
23.5.2000)

ii. Parental leave (NGCA 9.6.1993
article 8 and NGCA 1996-1997

article 10)

iii. Nursing and childcare leave
(NGCA  2004-2005, NGCA
2002-2003, NGCA 21.3.1994
article 7)

iv. Adopted childcare leave

(NGCA 23.5.2000)

v. Marriage and paternity leave

(NGCA 9.6.1993 article 86,
NGCA 23.5.2000)

vi. Leave due to illness of
dependent family members
(NGCA  23.52000, NGCA
2.4.2008)

vii. Leave for participation in

examinations (NGCA 1996-
1997 article 7, NGCA 1994
article 4, NGCA 1998 article 6,
NGCA 23.5.2000)

viii. Examination leave to post-
graduate  students (NGCA
2004-2005)

ix. Additional rest leave (NGCA
23.5.2000 article 86, NGCA
2.4.2008)

X. Annual leave GCA 2002-
2003)

7
33
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Xiii.

Xiv.

xXV.

XVi.

Xvil.

xviii,

Xix.

XX.

P

GEETAAGRIAGE
Abeix yio HETAYYIOT QidaTog Kai
TIapaywywy ToU fj aipokabapong
(EIMXZE 2004-2005)

Adeia yovéa yia eudi ue voonua
TTOU OTraTE] PETAYYIOEIS QipoTog
Kal Tapaywywy TOU 4]
atpokdBapong (EMFZZE  2004-
2005)

Adeia AGyw Bavatou ouyyevoug
(EIZZE 2004-2005)

ABeia Adyw AIDS (EMSSE 2004-
2005)

Adeic  amougiag yi@ TNV
TapakoAouBnon S OXOAIKNG
gmidoong madiwv (ErzZze
2.4.2008)

MNa tnv doknor 10U eKAoyIKOU
SIKoIWPaTOg  Xopnyeitai  oToug
urrayopévoug  gtnv  Trapodca
adeia peT arradoywy n didpkeia
¢ oToiag sival avaioyn pE v
XINOMETPIKT)  améoTaon  Tou
TOTIOU dOKNong ToU EKAOYIKOU |
Sdikanvpartog kot opiferal, omo
OXETIKN YTTOUPYIKR EYKUKAIO TIpIV
TIG EKAOYEG.

Troug UTTaYOHEVOUG otV
Tapoloa  xopnyeitar  adeia
aipodooiag piag npEPAg eTNTiw,
MET'  amodoXwy  HETA TNV
TPOCKAOPION OXETIKNG
BeRaiwang.

O guvBIKOAIoTIKEG AdEIEG OTa
OUVOIKOAIOTIKA  OTEAEXN  TTOU

uUTrdyovTal oTnyv TTapovoa
xopnyouvtal OTTWG QUTEC
TpoBAETTOVTAl OV OXETIKA
vopaBeaia.

Or  adeig  aoBevelag Ty

UTrayodEvwy oty Trapoloa

o

Xi. Single-parent family leave

(NGCA 2004-2005)

xii. Leave for blood and blood-
product transfusions or dialysis
(NGCA 2004-2005)

xiii. Parental leave in case of child
with a disease that requires
blood and blood-product
transfusions or dialysis (NGCA
2004-2005)

xiv. Leave due to death of relative
(NGCA 2004-2005)

xv. Leave due to AIDS (NGCA
2004-2005)

xvi. Leave of absence for
supporting the children’s
performance at school (NGCA
2.4.2008)

xvii. For the exercise of voting
rights, staff under this
agreement are given a paid
leave, the duration of which
depends on the kilometric
distance of the place of vote
and is determined by a relevant
ministerial circular prior to the
elections.

xviii. Staff under this agreement are
given a one-day paid leave per
year for blood donation subject
to submission of a relevant
document.

xix. Trade-union leaves to trade
union officials under this
agreement are provided as laid
down by the relevant
legisiation.

xX. Sickness leaves to staff under
this agregment are given as
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OEIXAAONIHE

xopnyoUvtal oTrwe TTpoRAETETAI
amd v OXETKA vopoBedia, TIg

EFXZE  kar v evdexopevn
UGIOTAUEVN ETTIXEPNOIOKI
ouvnBeig, EQOTOV eival |
guvoikérepn. '
xxi. ~H emoa  kavoviky  adeia

XOPNYEiTal OTOUG  UTTayOUEVOUC |
OTTWG |

omv Tapoloa
TPORAETTETAI aTTO TNV OXETIKA
vopoBeoia, ng EMZEIE ka myv
EVOEXOHEVN UPIOTAPEYT)
ETTIXEIPNOIOKN TTPOKTHC, EQOTOV
givar EuvoikoTEPN.

KE®AAAIO 6:

ApBpo 1.
Tuxov kataBaAAOUEVEG OTTOBOXEG QVWITEPES

TeMxég Ararageic

o070 CUVOAG TOUg Twv UTTO TNE TTapolons Kartd

TIERITTTWO! KABOPIZOPEVWY OEV JEILWVOVTAI.

ApBpo 2.
H mapoltoa oupfacn avrikaBioTd Toug Gpouc

TIPONYOULEVILY ZUAAOYIKWY Zuqucawvf
Epyaciag, [MpakTikwyv Zupgwviag 1 GAAwy
OUMOYIKWY  CUNQWVILV  Kal  KGBe  dAAng

cupgpwviag perafs g Etapeiag kar Tou

ETIXEIPNOIAKOU CWHATEIOU.

Apbpo 3.

VAol ol dpor Twv EBvikwy Mevikioy ZUAAOYIKWY
ZupBdoswv Epyaciog TTou puBpifouv Beopikd
Kal

Geuata Spwv  epyaciag, epapudlovral

OTOUG UTTayOpEVOUS OTny Trapolod.

Apbpo 4
H mapoloua ocupBacn IGXUEl YId TO XPOVIKO
diaotnua amd 01/01/2014 éwg 31/12/2015.

&

laid down by the relevant
legislation, the NGCAs and any
existing business practices, if
more favorable.

xxi. The annual leave is given to
staff under this agreement as
laid down by the relevant
legislation, the NGCA and any
existing business practices, if

more favorable.

CHAPTER 6: Final Provisions

Article 1.

Any remuneration whose total amount is
higher than that provided herein, on a case-
by-case basis, shall not be reduced.

Article 2.

This agreement shall replace the terms and
conditions of previous Collective Labor
Agreements, Minutes of Agreement or other
collective and other

agreements any

understanding between the Company and the

trade union.

Article 3.

All terms and conditions of the National
General Collective Agreements  which

regulate institutional issues of employment
terms shall also apply to staff under this

agreement.

| Article 4.

in force from

This agreement shall remaj



AEPIR

BELTAAONIKHI

H Tmapolcsa ouviaccetal ot 3 opowa
TPWTIOTUTTA, EVa £K TWY omoiwv Ba katatedei
omnyv appodia Embewpnon Epyaciag, omwe o

VOHOG OPIZEL

ApBpo 5.

Ot KoIvwVIKOi ETAIPOI UTTOXPEOUVTAI OTNY TTIOTH
THeNon Kot epappoyr GAwWv Twv Gpwv NG
Trapoloac, ot oToiol  Kpivovral Kal
SUHQWVOUVTal 6Ao! ouoIWdEIC Kal deopeLovTal
vQ TTPOOCTIIGoUV TOUg Opoug TNG TTapouang
EZZE. KaBe petaPorri twv pubuicewv Tng
mapotoas EZZE amaitel gUP@Wvn yviopn Kai

TV SU0 QUUBAAAOMEVIOV HEPLIV.

01/01/2014 to 31/12/2015.

This agreement is drafted in 3 identical
originals, one of which shall be submitted
to the competent Labor Inspectorate, as

required by law.

Article 5

The social partners shall be obliged to
- comply with and apply all terms hereof, which
are considered and agreed to be material,
and undertake to protect the terms of this
agreement.

Any change to the arrangements of this
' agreement is subject to the consent of both

parties.

Ta ZuuBaAAdpeva pépn — The Parties

ra v Eraipeia
For the Company

ALPIO) GRS AAGNII v

ETAIREIA ﬁfd’ﬂ)\'}g A@fo%g%-?é%gﬂ%
FENIKH AIEYOYNTRIA

ROBERTFE i ESTEMAN

Ta ro Zwyarsio

For the Union
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