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EZIQTEPIKOZ KANONIZIMQXI EPrAILIAZ
«ETAIPEIA NAPOXHEI AEPIOY OEIZAAIAZ
A.E.»

Imv Aépica onfipepa, onig 20/02/2014 petagl
m¢ Eraipeiog Mapoxng Aepiou ©egoahiag
A.E., mou edpedsl oty Adpioa e ¢ odou
Papocdiwv 219 Kol EKTPOCWITEITQI VOMINO
otnv  cupBaon auti amd v ka. Roberte
Kesteman, Fevikij AieuBuvipla kai ovopaZeral
yia GUVTOMIa «Etaipeia» Kal TOU
Emxeipnoiakol Zwparteiov pe TRV £TTWVUHIG
«Zwpareio Epyalopévwv Erawpeiag Mapoxnc
OcooaAiag» EXTTPOCWTTEITAI

Agpiou TTou

vopipa amé v MNpéedpo autol  Ka.
MamavikoAdou Mapia kal tov lev. Mpappartéa
autol K. Navvakd Fewpylo, GuUewWviBnKe Kai
éyive apoifaia  amodektd TO  KEIMEVO TO
Ecwrepikou KavoviopoU Epyaciag 1o oTroio

£ival To akdouBo:

Aﬁlilﬁiit

REGULATION
AERIOU

INTERNAL
“ETAIREIA PAROCHIS
THESSALIAS S.A.”

In Larisa today, 20/02/2014 between Etaireia

Parochis Aeriou Thessalias S.A., with
registered office in 219 Farsalon, str., legally
represented in this agreement by Ms.
Roberte

hereinafter referred to as the “Company” and

Kesteman, General Manager,
the “Union of Employees of Etaireia Parochis
Aeriou Thessalias legally represented by its
President Ms.Papanikolaou Maria and its
Gen. Secretary Mr. Giannako Giorgo, has
been agreed and mutually accepted the text
of the

following:

Internal Regulation which is the
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Chapter l. General Provisions

O okomog Tou Kavoviopou eival n kaBiépuwon
TPOTUTTWY OTIG OoXEoLlg peTalu Etaupeiag kai
TTPOCWITTIKOU ME oxion gpyaciag,.
H puBpion kdBe Béparog mTou Sev KQAUTTTETA!
otov  Tmapdévia  Kavoviopd — EvaTTOKEITal
ATTOKALIOTIKA ©OTn  BIOKPITIKY)  guxépeia NG
Aloinrikrig Opadag, n omola £xe T SIKaiwua
va evepyel eAcUBepa kKal aveTTHpUAGKTO EVTOC
TWY opiwv Tou vouou. O 1ox0wy KavovIoHOg
OCUUTTANPWVEI TIS ATOMIKEG CUMBAOEIS Epyaaiag
TWV EPYaOMEVIDY. AVTiypago TOu Kavoviopou
TapéXetal g€ OAoug Toug epyalopevoug. H
YVWOT)], KATavonon Kal SUPPOp@uon HE TOug
IOXUOVTEG KAVOVIOUOUG QITOTEAEl UTTOXPEwoON

TwV epyadopéviuv Kai Tng Etaipeiag.

Apbpo 1 MNsdio E@apuoyric

1.1. O1 6pol Tou 1IoYUOVTOG KAVOVICHOU
e@apuélovTal 610 OUVOAD TOU TTPOTWTTIKOU
N¢ ETQupeiag To omoio Tapéxel UTTNPECIES OTNV
Etaipeia, kaAUTTETON amé cUPBaon epyaciag
Kal yia 0An mn didpkeia ng OnTeiag Tou otV
Eraipeia, aveaptitwg eiboug, TéTTOU Epyaciag
Kat oTabpol epyaciag, pe TIC aKOAOUBES
eEQIPECEIC:

A. Ta daropa trou diopifovial amd 10
AloiknTIKG ZupBovAio oTn 8écn Tou MeEvikou
AleuBuvTh Kan Twyv AleuBuviwy AtEuBUVOEWY

B. AIKnyopoi JE OTTOIRDATTOTE OXEQT ME TNV

The aim of the Regulation is to standardize
the refations between the Company and
personnel, covered by an employment
refationship. The regulation of each matter
which is not covered in the present
Regulation solely rests in the discrétion of the
Management Team, which has the right to
act free and unconditionally within the
boundaries of the Law. The current
regulation supplements the individual
employment contracts of the employees.
Copy of the regulation is provided to all
employees. The knowledge, understanding
and compliance to the current regulations is
an obligation of the employees and the

company.

Article 1 Scope

1.1. In the terms of the current regulation
resides all Company's personnel, who
provide their services to the Company, are
covered by an employment contract, and
throughout their service in the Company,
regardless of the type, the work location and
the work station, excluding the following :

A. The persons designated by the Board
of Directors in the position of General
Manager and Unit Managers,

B. Solicitors and lawyers of any
relationship with the Company.
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BECLAADNSOLT

Eraipeia
I'. latpdg Epyaciag & Texvikdc ATPAAEIRg
A. Epyadbpevol pe olpBaon opiopévng
epyaoiag
E. ZOuRouAol, ouvepydTeg Kai GAAoI
ETTAYYEALATIES TTOU TTAPEXOUY UTIMPETIES
oTtnv Etaipgia Baoe aluBaong
TTapaXwpenong UTrMpeciuv i oOpBacng
TTapoXAs aveEApTNTWY UTTNPECIWY.
1.2. Téoo n Eraipeia 600 kal o1 epyalopevol
TTOU KGAUTTTOVTI AT TOV TTAPOVTA KAVOVICUG
£xouv apoiBaio kadrikov TEpav TwWv
QIKAWHATWY KQI UTTOXPEWCEWY TTOU
amoppéouv amd Ti¢ Biatageig Tou, va
oupBdaAAouv oTNV aKkpIBA THPNCT) TOU KAl va
géBovrar Toug 6pous Tou TTapdvTa
Kavovigpou, TTPOKEINEVOU va JIaoPaiIoTE N
SIOPAVEIN TWV EPYATIAKWV OXETEWY, N
ETAIPIKA TUVOXA Kal EUNUEPIa, N avaTmTuén g
dnuioupyIKOTNTAg Kal TNG SUAAOYIKIG EUBUVNG
Kal n OHaAR, SIAPKAG KAl ATTOTEAEGUATIKA
ouvepyaaia petafu epyalopEVWV Kal n
Asitoupyia Tng Etaipeiag,
1.3. O1 datdgeis vopwy, diatayuatwy,
UTTOUPYIKWYV ATTOPACEWY, KATT., TTou BIETTouV
TOMEIG TOU 1I0XUOVTOS Kavoviguou Ba
UTTEPIOXUOUY, £KTOC AV 01 BIOTAEEIC TOU

KavoviopoU eival EUVOIKES YIO TO TTPOCWTTIKG.

AR,

C. Occupational Physician & Safety
Engineer
D. Employees hired on a fixed-term
contract
E. Consultants, associates and other
professionals who offer their services to
the Company under the concession
contract or contract of independent
services .
1.2. Both Company and employees covered
by this regulation, have a mutual duty beyond
the rights and obligations arising from its
provisions, to contribute to its accurate
observance and respect the terms of this
Reguiation, to ensure the transparency of the
the

coherence and prosperity, the development

employment  relations, corporate
of creativity and collective responsibility and
the smooth, ongoing and efficient cooperation
between employees and the operation of the
Company.

1.3. Provisions of Laws, Decrees, Ministerial
Decisions etc., which govern areas of the

current regulation shall prevail, except when

the provisions of the Regulation are favorable
staff.

to the
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Apbpo 2 Afisc-Ap)éc

O1 eTaipikeg agieg eivan éva amd 1a kupidTepa
guoTaTnkd artoneia TG emiTuxiag e Etaipeiag
ol MV ETAIPIKA

debopévou KaBopilouv

KOUATOUPQ, BETouv TTpATUTTA TTOU BIETTOUV TN
CUPTIEpIPOPA NG
epyalopévwy ki BonBouv oTnv emiTEUEN TWV

ETQUPEIOG KOl TWV
oTparnyikwyv otéywyv g Eraipeiag. Oi Baoikég

afieg Tng eTaupeiag eivan:

xJ

Yyeia & AcgdAcia

,

*
L g

EcTiaon otov MNeAdmn

S

!

Biwoiun Avamrugn
AxkepaidbTnra kai Alagaveia
% XePoouog

P Opadiké Mvelpa

< Etaipik Kovwvikrii EuBoavn

O epyaoiakeg oxéoeig HeTagu eTaIpeEiag Kai
epyadopévioy BIETTOVTOl aTTd TIC AKOAOUBES
apXES :
» [Mapaywykdtnra & MNoiétnTa yia v
TTapoXr UTIMPECIWY UPNAWY TTPOTUTTWY
> Atioroinon Twy avopuwITiviuy TTOPWY
ME OEBaOpd oIV TTPOOWTTIKOTNTA KAl
TIG ICEG EUKQAIPIES
» [MpotepaidmTa atnv Yyeia kai
Aoc@aAeta pe Epeacn atnv TpoAnyn.

AEPIR,

Article 2 Values-Principles

The corporate values are one of the main
components of the Company's success since
they determine its corporate culture, establish
standards that govern the behavior of the
company and employees and help to achieve
the strategic objectives of the Company. The

core values of the company are;

4

Health & Safety
Customer Focus

)
o -

%e

o

Sustainable Development
 Integrity and Transparency

% Respect

Team Spirit

% Corporate Sccial Responsibility

The empioyment relations between the
company and employees are governed by
the following principles :
> Productivity & Quality to provide
services of high standard
» Utilization of human resources with
respect to personality and equal
opportunities
> Priority in Health and Safety with

emphasis on prevention.
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Apfpo 3 Emkoivwvia Aloiknong Kai

EmiYeipnoiakol Zwparteiou

MNa v e§aopdAion KaARG EMIKOIVWVIaS peTagu
™¢ Aloiknong xai Emixeipnoiakol Zwpareiou
8a
avaykaio ouvaviioelg PETail EKTTPOCWITWY

TPOYUATOTIOIOUVTAl  OTTOTE  KPIvETQl
m¢ Etaipeiag kar Tou ZWwPATEIOU, OXETIKG HE
TNV TOPEIC KaI TQ yevika Bépara m¢ Eraipeiag.
O cuvavriceg duvatal va Eival EVPEPWTIKESG

i} va £xouv Xapaktipa SiafoUAsuong.

KegdaAaio 2. MpéoAnywn
H Eraipeia epappélel diadikacieg mpdoAnwng

Kal ETTIAOYHG KATA TPETTO WOTE v
dlao@aiileTal n KAALYN TWY AVAYKWY
OTEAEXWAONG HE £YKAIPO KAl OTTOTEAECHATIKO
TPOTTO PEOW AEIOKPATIKWY DIADIKAOHLY KO
OVTIKEIMEVIKWY KPITNPiwy TpdoAnyns. H
Eraipeia epapuddel TTOMTIKI iCWV EUKQIpIV
Kat ionG PETAXEIPIONGS Kal BEXETal AITACEIS
uTToWnQiwy avefaptiTwe euAoU, nAIKiag,
OIKOYEVEIGKIG KaTaaTaang, 8pnokeiag,
TOAITIKUOV TTETTOIBATEWY, XPUNATOS, PUANG,
£BvIKN¢ KaTaywyrig, avamnpiag, KaBeaTwTog
amTacx0AnNong Kal SeEOUaAIKOU
TPOTAvVaToOAIGHOU.

Q1 eukaipiec TPOTANWNG £ival AVOIXTEG OE
OAOUG TOUG UTTOYAPIOUG KOl TO KPITAPIC
ETMIAOYNG Eival N yvwon, EYTIEIRIO KaI O1
BeLIOTNTEG WOTE VO QVTATTOKPIBOUV OTIC
amaItioeig g 9E0ng yia v oTroia

Tpoopilovral.

Article 3 Management _and Trade Union
Communication

To ensure effective communication between
the Management and the Trade Union,
meetings will be held when deemed
necessary between representatives of the
Company and the Trade Union, regarding the
progress and general issues of the Company.
The meetings may be informative or have

consultative purpose.

Chapter 2. Recruitment

The Company applies recruitment and
selection procedures in order to ensure
staffing needs are met in a timely and
effective manner through meritocratic
procedures and objective recruitment criteria.
The Company applies an equal opportunities
and equal treatment policy and accepts
applications regardless of gender, age,
marital status, religion, political belief, color,
race, ethnic or national origin, disability, age,
employment status and sexual orientation.
The recruitment opportunities are open to alf
candidates and the selection criteria are the
knowledge, experience and skills to meet the
requirements of the position for which they

are intended.
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Apbpo T AvBpwmivol Tépoi kai Tuupdosic

Epyaoiac
1.1. To mpoowTKd Xwpiletan o€ PéVILO Kal

TPOCWPIVO

1.2. H cupBaocn epyaciag opiopévou
QopPioTOU XpOVOU Eival TAVTIA GE EyypPaPn
pHoper). To ev Adyw £yypago TePIEXEl OAOUG
Toug ouoIwdEIg dpoug NS cuupaocng,
CUUTTEPIAQUBavVOEVWY OTOIXEIWY TNG
Tapaypdeou 2 tou ApBpou 2 Tou MNA
156/1994.

1.3. Movipo TTpocwmikd gival o1 epyadéuevol ol
otoiol TpooAaupavovial ye cupBacEig
aopigtou xpévou. Zupguveital 611 n Trepiodog
TWV TPWTWY dwdeka (12) pnviov amo v
TPOCANYN, O6TTWE TTpoPAETETAI ATTd TO VOHO,
amotehei SokIHaoTIKh Tepiodo kard tn didpkeia
TG OTroiag 10 TTPOCWTTIKS Bewpeital
SOKIUACTIKG POVIHO TTPOCWTTIKG. ATTO AUTO TOV
Kavova EQIPEITAI TO TTPOCWTTIKG Trou
arracyoAeital idn amwé v Etaipeia pe
ouppdaceis opiopévou Xpévou.

Mpiv amd tnv ohokAfpwon Tng
Tpoavaepdpevns Tepiddou, o Fevikog
AIEUBUVTIAC, KATOTTIV OXETIKWY EICNYHOEWY,
atroacilel eav o epyalouevog Ba eviaxBei oTo
pévIHO TrpocwkS TS ETaipeiag i eGv Ba
diakoTrei N oxéon £pyaciag.

01 6po1 atracx6Anong ka auoIfrg Tou povipou
TTPOCWTIKOU TTpoBAETTOVTal atTd T ZUAAOYIKN
ZUpBRaon Epyaciag kai ¢ SIATageIg Tng
Epyaoiakric NopoBeoiag.

SEFID

@ AALAL

Article 1 Human Resources and

Employment Contracts
1.1. The staff is categorized to regular and

temporary

1.2. The employment contract for a fixed or
indefinite term employment is always in a
written form. That document contains all the
essential terms of the contract, including
elements of paragraph 2 of Article 2 of
Presidential Decree 156/1994.

| 1.3. Regular staff is referred to employees

who are hired with indefinite duration
contracts. The period of the first twelve(12)
months from the recruitment, as is foreseen
by law, is agreed that constitutes
probationary period and during this time the
staff is considered as a probationary regular
staff. Exception to this rule is the staff already
employed by the Company with fixed term
contracts.

Before completion of the aforementioned
period, the General Manager, upcn relevant
recommendations, decides on whether the
employee will join the company as a regular
staff or whether the employment relation will
be terminated.

The employment and remuneration terms of
all regular staff are foreseen by the Collective
Labor Agreement and the provisions of Labor

Legislation.
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1.4. Tpocwpivéd TTPOCWTTIKS Eiva ol
epyalOuEvOl 01 OTToI0N TTpOCAaUBAvoVTal pE
CUPPACEIS OPICUEVOU XPGVOU JE OKOTTG VO
KaAUouv EIBIKEG, ETTOXIKES ] TIRPOCWPIVES
avaykeg, 18iwg Kard Tn didpkeia TePIOGdWY
aixpns TS eTanpeiag. O1 CuUBAcEIC OpICHEVOU
XpOvou Affyouv auTopaTWwS KATd TNV EKTTVON
TNG CUYKEKPIUEVNG XPOVIKIG TTEPIGDOU I KE ThV
OAOKARPWON TUYKEKPIMEVWWY KABNKOVTWY, TI.X.
£pyo yla 1o oTroio TTPOCARPONKE To dTopo. H
UVAVEWOT) CUMBACEWY OPIoHEVOU Xpbvou gival
duvartr) pévo epOcov UTTAPXOUV ETTIXEIPNCIAKOI
Adyol yia arracydAnon TEpIopIopévou Xpbvou
KQI £QOTOV CUMPWVNBED KQI KATapTIOTE
EYYPAPWS véa cUPPaon opIcPEVoU XpOovou.

Q1 épol amaoxoAnong Kal auoIfnS yia To
TPOCWPIVO TTPOCWTTIKG HIETTOVTAI ATTO TIG
diarageig 1ng Epyaciakrs NopoBeoiag.

Ap8po 2. Tlpoimo@éosic kai Eyypagd

2.1. O l'evikog AieuBuvtiig g Etaipeiag A Ta

etouoiodotnpéva AToua JE GTOPACT) TOU
AloiknTikou ZupBouAiou A pe e£oU01030TNON
Tou MevikoU AlguBuvTr kaBopifouv TIG avaykeg
OTEAEXWONS, TOV ApIBRG TOU EpYATIKOU
duvapikou, Ta TTPOCOVTa Kal TIg Be§I6TNTES TWV
EPYQZOMEVUIV TTOU TTPOKEITAI va TTPOCANPEoUY,
He oUpBaon eite aopiagTou Xpovou &iTe
OPICHEVOU XpOvou, CUPPWYA HE TIG EKAOTOTE

EMIXEIPNCIAKES QVAYKEG.

2.2, O utroWnPIog TTRETTEI VA TTANPOI TIG

akOAoUBeS TPOUTTOBETEIS:

> Na unv €xel otepnBei 1a

TTOAITIKG TOU BIKQILIHATA KO VA NV EXE

1.4. Temporary staff is referred to employees
who are hired with fixed term contracts with
the aim to cover special, seasonal or
temporary needs, particularly during the
company's peak periods. The fixed term
contracts end automatically on the expiry of
the specific term; or on completion of a
specific task, e.g. a project for which the
person was hired. Renewal of fixed term
contracts is possible only as long as there are
operational reasons for a iimited time
employment and if it is agreed and drafted in
writing a new fixed-term contract.

Conditions of employment and remuneration
for temporary staff are governed by the

provisions of Labor Legislation.

Article 2, Conditions and Documents

2.1. The General Manager of the Company or
the persons authorized by a Board of
Directors’ decision or by authorizations of the
General Manager determine the staffing
needs, the workforce number, qualifications
and skKills of the employees to be hired; either
with a contract of indefinite duration or for a
fixed period, according to, at the time,

business needs.

2.2. The candidate for employment must
meet the following conditions:
> He must not be deprived of
political rights and not convicted to any

type of penaity for offenses of
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KatadikaaTei o 0TOINSHTIOTE TToIVE Yia

adikfpaTta og Babud TIgioPaTos i
KoKoupynuarog, dTwg diappnin,
uTreaipeocn, exBlacué, kKhomn,
TAaQoTOYpQQIa, amoTia, Swpodokia,
WeudopKia 1 AAAO abIKAPATE OXETIKG PE
TNV ERYACIA VIa TNV OTroia Ba
TPOCANPBET 0 EpyaldHEVOC.
> Na SaBETel Tn CWPATIKA Kal
TIVEUPATIKA IKQVOTNTA TTOU aTTAITEITAl IO
TNV EKTEAEON Twv KABnkovTwy NG BEong
gpyaociag yia Ty omoia TpocAaupaveral.
» Na diaBETel TIg TUTTIKEG Kal
OUCI0OTIKEG BECIOTNTES TTOU ATTAITOUVTAI
YIQ TNV EPYACIA TTOU QVAAAHPBAVEI ©
EPYALONEVOC.
> Na £xel GUpTTANPUoE! To 18°
£10¢ TNG NAIKiag Tou.
2.3. Katd v mpooAnyr Tou, o epyalOpevog
opeiAel va TTapdoxel OAa Ta aiItoupeva £yypaga
oTtov TopEa OHR BAoel Ty EQAPHOLOMEVILY
ETAPIKWY BIOdIKacIWLY.
2.4, O epyalduevog euBUVETAI ATTCKAEICTIKG YIa
TNV aKpPiBeIla Twv TTAPEXCUEVIIV TTOIXEIWV Kal
Bev duvaTan va eyeiper afiwon katd g
eTaipeiag yia ooiadimoTe Tpdgn i wapdAsiyn
TTou oQeiAeTal o avaAfiBeia | avakpifera Twy
SNAWGCEWY TOU, £0TW KAl av N avaAnosia i
avaKpiBeia TTROEKUWE a1Td eAappid apéAcia.
OmoiadriTrote peTABoAn OTa QVWTEPW OTOIXEID
TIPETTE! VO YVWOTOTIOIEITAI (uEca ammd Tov
epyadduevo aTnv ETAIPEiQ.
2.5_ H Etaipeia utroxpeoUTar va TTpoaTatelsl 1a
TTPOCWTTIKG dedopéva Tou epyalopEvou, OTTwG

TTpoBAETTETON ATTd TO VOMO.

AEPIY,

misdemeanor degree or felony, such as

burglary, embezzlement, extortion,
theft, forgery, disloyalty, bribery, perjury
or other offenses related to the work for
which the employee will be hired.

> To have the physical and
mental fitness which is necessary to
perform the duties of the position for
which is hired.

> To have the formal and
essential skills necessary for the job
that the employee undertakes.

> To have completed 18 years

of age.

2.3. On his hiring, the employee is required to
provide all requested documents to the OHR
Sector.based on the corporate procedures in
place.

2.4. The employee is solely responsible for
the accuracy of the information provided, and
he can’t have a claim against the company
for any act or omission, which is based on the
falsity or inaccuracy of his declaration, even if
the falsity or inaccuracy is due to slight
negligence. Any modification of the above
shall be notified immediately by the employee
to the company.

2.5. The Company is obliged to protect the
personal data of the employee, as provided

by Law.
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Kegpdahaio 3 E
Epyagiag

appovi ZupBaocewy

Ap8po 1 AAAayéc ornv Opyavwriki} Aour -

Avalcon Kadnkévrwyv
1.1. O lMNevikég AiguBuvTic i Ta

e€ovoiodotnuéva amd 10 AloiknTikG ZupBoUAio
aropa kadopilel (r} kaBopifouv) Tnv
opyavwrikh dour TG eTalpeiag kabwg eTTiong
TIG TUTTIKES Kan £1DIKEG DEIOTNTEC KAI TA YEVIKA
kaBrikovta TTou agopolv KGBe Bécn epyaciac.
1.2, Avaloya pE TIG ETTIXEIPNCIAKES AVAYKES KAl
OUPPWYA PE TOUC TTERIOPITHOUS TOU VOLIOU K
11¢ diardgeig Tng Zuhoyikrig Z0uBaong
Epyaaciag kail Twy aTopiKwyY OULRGCEWY
epyaoiag, ol epyafdpevol TomoBeTOUVTAl,
KATOTIV OXETIKAS TEKMNPiwong, o€ ataduolcg
epyaaiag e ardpaon Tou MevikoU AlguBuvTA 1y
TWV aTOUWY TToU £Xouv TEToIR e§ouoia
clOugpwva pe Tig diadikaocie e ETaipeiag.
AAAOyr GTO TTEPIEXOMEVO TWY KABMNKOVTWY EVOC
epyadopévou pTrepei va yivel uévo amo
AwoiknTikip Opdda tng Etaipeiag, n omoia
OPEIAEl va AOKNGCEI TO £V Adyw SIKaiwpa evidg
TWV Opiwyv TTou TiIBEVTQN aTTd: TO VONO, TNV
ATOMIKN oUPBaocn £pyagiag Ko TUxov
IoXU0UCES TUAAOYIKES CuUBACTEIS Epyacoiag.
OmoieadimoTe aAAQYEC OTO KADAKOVTA TWY
epyadopévwy Bev EMITOETTOUV TN HEIWCN TWY
AMOdOXWYV TOU EpyalOuEVOU, EKTOS AdYW
ahAayrig BEong epyaaiag, oty oTroid
TTEPITITWON TQ TTOOA OXETIKG HE TNV
amacxoAnon Tou oTnv TTponyoUuevn BEon

Tavouv va KataBdaAAovral.

Chapter 3

AEPIY,

Empioyment  Contracts

Implementation

Article 1 Organization Structure Changes-
Allocations

11.

The General Manager or the persons
authorized by the Board of Directors
decide the organizational structure of
the company and also the typical and
specific skills and general duties
regarding each position.

1.2. Depending on operational needs
and in accordance with the limitations
of the Law and the provisions of the
Collective Labor Agreement and the
individual employment contracts,
employees are placed, upon relevant
documentations, to workstations with
the decision of the General Manager
or the persons having such authority
according to the Company’s
procedures. The change in the
content of the duties of an employee
belongs to the Management Team of
the Company, which must exercise
this right within the limits set by: the
law, the individual employment
contract and any applicable collective
labor agreements. Any changes in
employees’ duties do not permit a
reduction of the employee's earnings
unless due to a change of job
position, in which case amounts
related to his employment in the
previous post cease to be paid.
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1.3. O1 kevég Béoeig kataAiauBavovTal
oUp@wva pe ) diadikagia TpdaAnwng f e
EOWTEPIKA PETABESN 1 KA TTPOAYWYN
epyadouévwv O1 OTTOIO, KaTd TNV Kpion TS
BloiknTikrg opddag, diabétouy 1@ amAITOUPEVa

TpoCOHVIa.

Apbpo 2. Témo¢ epyagiac - Taéidia xat

Meraxivriosic

2.1. Q¢ apxikég témMOG epyaciag Bewpeital o
VOuog  Omou  yivetan n mwpbéoAnyn  Tou
gpyalopevou  e@ooov  dev  avagépetal

diapopeTikaG oTn CUMBacn spyaciag Tou.

2.2. AvegapTiTWG TOU TOTTOU OTTOU TTAPEIXE TIG
UTINPECIEG TOU apXIKA A UETOYEVEDTEPQ, N
Eraipeia d0varal, evrog Twv opiwv g Adeiag
(6mwg auti 1IOXUEI KATA TNV RUEpOUNVia
UTToYPAaQG TOU TTapdvTog xavoviopou} , va
METOKIVEI E£AsUBepa TOUuG EpyalOdevoug of
dlapopeTkoug Topeis, SIEVBUVOEIG, OTABPOUC
gpyadiag kal eykaragtdoeig ornv idia moAn n
ot GAAN TOAN ot BIaPOPETIKG VOUS EvTHG TWV
opiwv ¢ Adaac. Na 1 peTakivnon
epyadopevou ot JIQPOPETIKG vOouob, n £TAIpEia
AaBel

CUNQEPOVTWV

va TWV

EKTOG
me,

OIKOYEVEIQKA KATAQTACH, TNV UYEIQ Kal v

OQEIAEI utréyn,

EMXEIPNTIAKWV mv
nAIKia Tou epyalduevou.

2.3. Na 1 petakivnon epyalOPEVOU EKTOC TWV
opiwv TNG Abtiag amaitgital n ouykardBeon

ToU epyaldpevou.

AEBIN

QEIIAAIAL

1.3. The vacant positions are occupied with
the recruitment process or internal transfers
or with internal transfers or even promotion of
employees who, at the discretion of the
management team, have the necessary

qualifications.

Article 2. Location of employment - Travel

and Transfers
2.1. The initial place of employment shall be

deemed the prefecture in which the employee
is hired if not otherwise mentioned in his
employment contract.

2.2. Regardless of the location where he
primarily or subsequently offered his

services, the Company may, within the limits
of the License (as it is in effect on the date of
signing of the present Regulations) and the
Law, freely move the employees in different
sectors, units, work stations and facilities in
the same city or in another city in different
prefecture within the License’s limits. In order
to move an employee to a different

prefecture, the company shall have to
consider, besides its own business interests,
the marital status, health and age of the
employee.

2.3. On transfer of an employee outside the
License’s limits, the consent of the employee

is required.
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ApBpo 3. Dpec epyagiag
3.1. Q¢ wpa epyaciag Bewpeital 0 xpévog katd

TOV OTT0I0 0 EPYAJOPEVOC TTAPEXEN TTPAYHATIKA
TIG UTTNPETIEG TOU OTO XWPO EPYaTiag.

3.2. O1 wpeg epyaaiag kade epyaldpevou cival
capavra (40) wpeg efEopadiaiwg
CUNTTEPIAQHBAvVOUEVOU KAl TOU NUEPNOIOU

EIKOOAAETTITOU DIGAAEINOTOG.

Apbpo 4. EmimAfov epyacia-Yrepwpisc
4.1. H Eraipgia dikaioutat gOP@uva HE TIS

Iox0ougeg diatateis va InTROEI TV
aTTaoXOANCN TOU TTPOCWITIKOU TTEPAV TOU
KavovikoU wpapiou.

4.2. To mpoowikd Bev EMTRETETAI VA EKTEAEI
ETMITAL OV WPEG Epyaciag — UTTEpwpies, Epyaaia
O€ apyieg f VUXTEPIVI] EpYAcia Xwpig Tnv
TTPONYOUUEVR YPaTrT &BEIa TOU IEPAPXIKOU
TPOICTAUEVOU TOU.

4.3. O epyaldpevog dev duvarar va apvnBei va
EPYOOTEl UTTEPpWPIES i, KUPIGKES 1] apyYiEg,
epdoov ¢ntnlei amd v ETaipeia, ektdg av n
dpvnorj Tou BacieTan ge e0AoYN, KGAN TN

mioTEl, QITia.

Apbfpo 5. Karaypaer wpwyv gpyaoiac

5.1. H Eraipeia diaBérel nAgkTpoviké oUOTNUG
KQTAYPQPS WPV TPOUTEAEUCNC KA
ATTOXWPRONS atrd 10 XWPOo £pyaciag.

5.2. H un kataypa@r Tou wpapiou cuvioTa
TEIBOPXIKO adiknua Kol CUVETTAYETAI PEIWON
Hépoug Tou punviaiou piIcBol Tou epyadopevou
TTOU QvTIOTOIXEI OTR XpovIKA Tepiodo Katd TV
otoia dev uTrdpxe! amodeign NG Tapouoiag

TOU OTNV £pYacia.

T
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Article 3. Working hours

3.1. As working time is regarded the time

during which the employee actually provides

his services in the workplace.

3.2. The hours of work of each employee

shall be forty (40) hours per week including

the daily twenty-minute break.

Article 4. Extra work-Overtime

4.1. The Company is entitled according to the

applicable provisions to require the

employment of personnel beyond the regular

hours

4.2, The personnel are not allowed to perform

extra work hours — overtime, work on

holidays or during the night without the prior

written permission of their immediate
superior.
4.3. The employee can't refuse to work

overtime or on Sundays or public holidays, as

long as the Company requests it, unless the

refusal is based on reasonable, in good faith,

cause,

Article §. Time recording

5.1. The Company has an electronic time-

recording system of turnouts or withdrawal

from the workplace.

5.2. The failure of keeping time records, is a

disciplinary offense and leads to a reduction

of a part of the monthly salary of an

employee which represents the period during

which there is no evidence of his presence at

work.

1l
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5.3. H karaypagn Tou wpapiou

(TrpocéAsuon/amoxwpnon) dAhou epyalopevou
atro guvadeApo auvioTd TEIBapxIkd adiknpa

Apbpo 6. YIToxpewaEiC MPOoWITIKOU
6.1. O1 epyaddpevor ¢ ETanpeiag opeilouy:

6.1.1 Na tnpolv pe akpiBeia 1a Xpovika
OpPIa TWY WPWY £PpYAciag Toug.
Eidikérepa, opeilouv va Tnpouv P
QKPIBEIX TIC WPES APIENS Kal
avaywpenone Kabwg kal TaKTIKAS
TTapousiag.

6.1.2. Na emdeikviouv emiovA Kal
QPoCiwan OV ETTITEUEN ATOPIKWY,
OHAdIKWV KAl ETTIIXEIPNCIGKWY OTOXWV
SUHPUIVA JE TIS VOUIMES KAl KATAOTATIKEG
EVTOAEC TWV IEQAPXIKWIV TTPOICTANEVIIV
Kal NS AioiknTikig Opddag g eTaIpeiag
Kal v QTTOQeEUYOUV KABE EVEPYEIQ,
EOKEPMEYN 1} WUN, N oTToia Ba PTTOPCUCE
va dnuIoupyrcel, dueod i EPPECQ,
EMTTOBIO OTNV EpYQTia TOUGS 1) oTNV
epyacia Twyv cuvadéAQuy Toug.

6.1.3. Na oAokAnpwvouv Ty epyacia
TOUG PE HEBOBIKOTNTA KAl EVTOG
Xpovodiaypdpparog.

6.1.4. Na cAokAnpuivouv 1a KaBAKovTa
TIC UTTNPECIES TTOU apopouV 1o EidO¢ TNG
EpYaciag yia TNV oTroia TpooARpenkay i
OXETIfovTal JE TNV £V AdYW EPYaOia Kal
va akoAouBolv TIC odnyies Kat TIg
CUOTACEIG TTOU TTapéxovTal amd v
ETaipeia £ite TTpogopikd £ite UTTG TN
HOPPN ECWTERIKWV QVAKOIVIWOEWY Kal

EVTOAMUV EQYQOIag, KATT.

AL

GEIIAAIA

b3
5.3. Keeping time records

(turnouts/withdrawals) of another employee
from a colleague constitutes a disciplinary
offense

Article 6. Personnel obligations

6.1. Employees in the Company must:
6.1.1 Be accurate in meeting the time
limits of their working hours.
Specifically, they must be accurate at
the times of arrival and departure as
well as regularly present.
6.1.2. Demonstrate perseverance and
dedication to the achievement of
individual, team and business
objectives in compliance with the legal
and contractual mandates of the
immediate superiors and the
Management Team of the company
and avoid any action, intentional or not,
which couid contribute directly or
indirectly to the impediment of their
work or their colleagues’ work.
6.1.3. Complete their work,
methodically and on schedule.
6.1.4. Complete any tasks or services
that relate to the kind of work for which
they are hired or are related to this work
and adhere to the instructions and
recommendations that the Company
provides to them either verbally or in
the form of internal announcements,
internal communications and work

orders , etc.
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6.1.5. Na ektehoUv pe akpifeia ¢
TPOPOPIKES KAl YPATITEG EVTOAEG TOU
IEPAPXIKOU TTPOICTaNEVOU TOUG. ZE
TEPITTTWON TTOU © £pyaldpevos TIoTEVEI
0TI N EVTOAR Trou Tou 568nke amé Tov
TPOICTANEVO TOU avTiKEITQl OF AAES
DIaTAgEIS Kal YEVIKES KATEVOUVTAPIES
YPapPES TNG ETAIPEIQG, OPEiAel va
AVAPEPEI TIG EMPUAGEEIG TOU GTOV
IEPAPXIKO TTPOIOTANEVS TOU. AV O
TTPOIOTAMEVOC TOU ETTIUEVEI OTNV EKTEAEDT
NG EVTIOAAC, o epyaldpevog uttoxpeolTal
va TNV eKTEALCEL EXOVTag TO BIKaiwpa Kai
Ot ECAIPETIKEG TTEPITITWCEIG TV
uTTOXPEWON va avagepdei eite oTov
TPOICTAHEVO TNG EMOPEVNS Pabpidag cite
otov AieuBuvt OHRI fj akopa kai o1o

evikd AlguBuvri.

6.1.6. Na pooéxer Kai va yvwpiel Tig
SiadIkaoieg, KOTEUBUVTAPIES YPOMUES,
ECWTEPIKES AVAKOIVINTEIG, ETWTEPIKES
ETTIKOIVWVIEG, EVTOAEG KOl ODNYIES TNG
ETaipeiag o1wg TrapartieevTal
NAEKTPOVIKG 1 OVORTWVTAI CTOUG TTIVAKES
avakoivwoewy ¢ ETaipeiag.

6.1.7. Na emdeikviel ETTayyEAHATIKE KOl
GEOVTOAQYIKA CUNTTERIQPOPT TTROS
ouVadEAPOUG Kal TUVEPYATES CUHPWVA
ME TI§ agieg KAl TOUG KWOAIKES
oupuTEpIpopac T Etaipeiag.

6.1.8. Na unv mepipéperal dokoTra o€

dAAoug aTaBuolc epyaciag.

6.1.5. Perform accurately the oral and
written commands of their hierarchical
superior. In the event that the employee
believes that the mandate given to him
by his superior conflicts with other
provisions and general guidelines of the
company, he must note his reservations
to his hierarchical superior. If his
superior insists on the mandate, the
employee has an obligation to perform
it having the right and in extreme cases
the obligation, to refer either to the next
level superior or the CHRI Manager or

even the General Manager.

6.1.6. Take care and be aware of the
procedures, guidelines, internal
announcements, internal
communications, orders and
instructions of the Company as quoted
electronically or posted on the notice
boards of the Company.

6.1.7. Demonstrate professional and
ethical behavior towards colleagues
and partners in accordance with the
values and codes of conduct of the
Company.

6.1.8. Not unnecessarily wander to

other workstations.
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GETEAADNNCOL GEIYAAIAX
6.1.9. Na dia@uAGCOEl Ta TIEPIOUTIaKA 6.1.9. Safeguard the Company's
oroixgia tng Etaipeiag, va KAvel assets, make proper use (real estate
KardAAnAn xprRon autwy (axivntn property, equipment, vehicles,
meplouaia, eoTAiopdg, oxnpara, computer equipment, tools,
UTTOAOYIOTIKOC e€OTTAIOLOC, EpyaAcia, telecommunication systems , etc.). and
CUCTHHATA TRAETTIKOIVWVIOG, KATT.) KOl va pay attention to avoid wastage ,
PPOVTICEl WOTE VO aTTOQEUYETaI N damage , destruction, or theft.
oTratdAn, ¢opad, katacTpoen fj KAoT. 6.1.10. Respect and comply with health
6.1.10. Na oéferal kal va and safety standards set by the
CUNMOPQUWVETQI HE Ta TTPOTUTTA UYEiag legislation and company procedures,
Kal aoPAAEIas TTou KaBopifovTal amd Tn guidelines, policies and the health and
vopOBeoia kal T eTaIpikéG DIadIKATIEG, safety standards set by the Company.
KATEUBUVTIPIES YPANMEG, TTOMTIKES KaI TO These include the mandatory legal
TPOTUTTA UYEIQS Kail AOQAAEIQg TTOU requirements and best practices to
KaBopigovral amd v Eraipeia. e aurd ensure a healthy and safe working
OUUTTEPIAQUBAVOVTAI Ol UTTOXPEWTIKEG environment for both employees and
VOUIMESG QTTQITHOEIG KQI BEATIOTEG customers, visitors to the premises of
TPAKTIKES yIQ TN SIaCQAAIon uyIoUg Kal the Company.

acpaious TepIBdAlovTog epyaoiag TGo0
yIa Toug epyalopevous 600 KAl Yia TOUG
TEAQTES KO ETTIOKETTTEG TWV

gykaracTdcewy ¢ ETaipeiag, 6.2. The employee has a duty of loyalty to
6.2. O epyaldpevoc £xel kabrkov miomg mpog | the Company. The parallel employment of
v Etaipeia. H wapdAAnAn amaoyoAnon employees of the Company to another
epyadopévwy Tng Etaipeiag oe GAAo epyoddtn | employer is authorized only when:
ETITPETETAI HOVO OTAV: ¢ There is no competition
e Agv eival avTaywvIoTIKA o There is no conflict of interest
ETIXEipNON ¢ The Company is not exposed
* Agv ugicTara cuykpouon legally
CUHQEPOHVTWY ¢ This employment has no
e H Etaipeia dev ekTiBETO VOUIKG negative impact on the
e Hev Adyw amaoxoAnon Bev £xe employee's performance and
apvnTIK £TIGpacn otV generally doesn't harm the
amrédoon Tou epyalépevou Kal interests of the Company.

yevikd Sev BAATTTEI TA
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SELXAADNIKHI
ouupépovTa TS Etaipeiog.

e AQUBAVEl XWPQ EKTEG TLWV WPV
Epyaciag ToU gpyadduevou.

Z& KGOt TePITITWGN, 0 EpYalOHEVOG OQEIAEI VO
EVNUEPWOE! eYYpdews Tnv ETaipeia oxeTIka pe
v TapaAinAn dpaotnpidTnTd TOU TTPIV TNV
évapgn Tng.
6.3. AtmrayopeUsTal ) aracxoAnocn Tou
TPOCWTIKOU aTTd TOUG TTPOICTAMEVOUS TOU OF
Kaorikovra mou dev £xouv oxEon e TNV
Eraipeia, epocov dev efumrnpeTolvral 1a
oupgépovta Tng Etaipeiag.
6.4. O epyalduevol opeiouv va emdeIKvOoUV
ETTAYYEAUATIKA CUUTTEPIPOPA SUUPLIVA PE TIG
agieg kK ta wpdrutra ¢ ETaipeiag.
ZUYKEKPIJEVA, QITAITEITQI v CUTTEPIPEPOVTAI
ME cefacpd, kaAoouvn, KATavonorn Kai
CUVEPYAGIa TOOO E TOUS TIPOICTANEVOUS Kal
TOUG CUVAdEAPOUG TOUS OO0 KAl HE TOUG
TeAATEG TNG ETaupeiag. Eidikétepa, dev
ETTITPETTETAI OTOUS EpYalOMEVOUS VO
dlatrAnkriovral e Toug GuVadEAPOUGS 1] TOUG
IEPAPXIKOUC TTRCICTANEVOUS TOUG R TRITOUS KaI
YEVIKA oQeiAouv va aTTOPEUYOUV KABE EVEPYEIT
| TRAEN TTou dIATaPACOE TO EPYATIAKD
mepBAAAov Kal Biyel Tnv avBpuwTTivi
aglompéteia K To KUpog TNG ETaipeiag.
6.5. O1 epyalopevol opeiAOUV VA EVNHEPLIVOUV
AUECA TOV IEPAPXIKG TTROICTANEVO TOUG YIa
TUXOV TTPOBARLaTa TTOU TTPOKUTTTOUV OTOV
eCOTTAIONG () TO UNXOVAPATA, KATT. TTOU
XeIpiCovrai. H TpdrAnon BAGRNG 1 {nmdg oTov
€€OTTAIOUO | OE GAAG TTEPIOUCIAKA OTOIXEIQ NG
Etaipeiag amd 86A0 i) apéAsia Twv
epyalopévwy ouvioTd TreiBapyikd adiknua kai
Ol EPTTAEKSpEVOI Epyalduevol uTToXpEOUVTQI VO

AEPID,

+ |t takes place out of the working

hours of the employee
In any case, the employee must notify the
Company in writing for his parallel activity

prior to its beginning.

6.3. The employment of personnel from their
superiors on tasks irrelevant to the Company
is prohibited, as long as the interests of the
company are not served.

6.4. Employees are expected to demonstrate
professional behavior in line with the values
and standards of the Company. In particular,
they are required to act with respect,
kindness, understanding and cooperation
both with their superiors and their colleagues
and to the Company’s customers.
Specifically, employees are not allowed to
argue with their colleagues or their
hierarchical superiors or third parties and
generally should avoid any act or action
which disturbs the working environment and
affects human dignity and the prestige of the
Company.

6.5. Employees are required to immediately
inform their immediate superior for any
problems that arise in equipment or
machinery etc. which they handle.
Maifunctions or damages to the equipment or
other assets of the Company, due to willful
misconduct or negligence of employees,
constitute a serious disciplinary offense and

the employees involved have an obligation to

restore the damage to the Company. The
restoration can be made by deducting the
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amokaracTiicouv TN {nuid otnv Eraipeia. H

QTTOKATACTAON YTTOPEI VO YiVEl JE TNV
agaipeon g agiag Mg INUIAC aTTd To HITBG
Tou epyaopevou av n Inuia ogeiketal ot SOAO,
clOpgpuwva pe 7o ApBpo 664 Tou AoTIKoU
Kwdirka.

6.6. O1 gpyaldpuevor ogeidouv va diatnpoulv
TOUG OTABHOUC EPYQATiag Toug KaBapoug, va
ppovTifouv Tov eEOTTAICO TTOU XPNCILOTTOIOUV
Kal va cupBaAiouv arn dnuioupyia kol
diarfipnon BeTikwv cuvBnkwy epyaciag. O1
EPYACOMEVOI DEV EMITPETTETAN VO AvVapTOUV
OTOUG XWPoug TNG ETaupeiag avakoIviuoeig 1
GAAQ EVTUTTA OTTOIOUDATTOTE TIEPIEXOMEVOU KQ
yIQt OTTOIGBATTOTE TTEPICTACH, EKTOC ATTO TA
onueia TTou €xel Tpokadopioel i Etaipeia yia
TéToI0V Eidoug xprion, H Trapdfacn autwy Twy
UTTOXPEWCEWY CUVICTA TrEiBapxIké adiknua.

6.7. To kdmvicpa arrayopeleral. O KATTVIOTES
HTTOPOUV va KQTTVIZOUY EKTOC TWV KTNPiWY TNG
Eraipeiag i o8 GAAOUG avoikTOUG XWPOUG TTOU
opifovTal yia Tov OKOTTO auTo atmd Ty
ETaipeia.

6.8. O1 epyalbuevol ogeidouv va epapudouv
QuOTNPA TOUG KaVOVES TTOU SiaTuTruvovial OTIg
ETAIPIKES DIABIKAGIEG KAl KATEUBUVTNAPIEG
YPOMMES yIa TNV avTIETWTION TG diagp8opdg.
O1 epyalbuevol aTrayopeUETal va TIPOCQPEPOUY,
Tapéxouy, déxovral ) uTrdoxovTal, AUETA A
£UHECA, OTTOIODATTOTE OIKOVOMIKO 1} GAAD
OpeAOG ot ONuoTio Afkal 1IBIWTIKG UTTAAANAO, LE
okoTo TNV e§ao@AAian guvoikfg HETAXEIPIONS
I ETOYYEAHATIKOU TTASOVEKTHHATOG.

AETID,
value of the damage from the employee's
salary if the damage is due to willful

misconduct, in accordance with Article 664 of
Civil Code

6.6. Employees are required to maintain their
workstations clean, to take care of the
eguipment they use and contribute to the
creation and maintenance of positive working
conditions. The employees are not aliowed to
post at the Company's premises,
announcements or other productions of any
content and any occasion, except at locations
which the Company has predetermined for
such use. The violation of these obligations

constitutes a disciplinary offense.

6.7. Smoking is prohibited. Smokers can
smoke cutside Company buildings or in other
open-air locations indicated for this purpose

by the company.

6.8. Employees must strictly enforce the rules
laid down by the corporate procedures and
guidelines for dealing with corruption.
Employees are prohibited to offer, provide,
accept or promise, directly or indirectly, any
financial or other benefit in public and / or
private employee, in order to ensure

favorable treatment or business advantage.
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6.9. O1epyaldpevor opeirouy, Katd Tnv
Goknon Twv KaBnkévTwy Toug, KOl ot KABE
OUVaAAQYN PE TRITOUG, VO PNV YVWOTOTTIOIOUV I
SIaB&Touv Pe OTToIOVEATTOTE TPOTTO, TUXOV
TANPoQopics 1] oToxeia Tng Etaipeiag
eUMOTEUTIKOU 1) armdppnTou XapakTipa Tou Ba
pTTopoUcay va BAGYOUY Ta CUHEEPOVTA TNS
eTaipeiag. EpmMOTEUTIKES 1 aTéppnTEC
TTANpPoQopIES gival oI TANpogopics Tou Bev
£xouv yvwatotroinBei rj dev diatiBevial oTo
EUPU KOIVO. EUTTIOTEUTIKEG 1) aTTOPPNTES
TTANpoPopies YTTopei va eivan £yypaga TTou
TTEPIEXOUV DIKOVOHIKG, TEXVIKG OTOIXEIQ,
OTOIXEIQ TpoUNBEeILV, TIPOCWTTIKG dedouéva
EPYAJOMEVLIV KAl ONUAVTIKES BIOIKNTIKES
aMAayEg 1 TTAnpogopics Tou agopoulv TNy
avamtuén kai tr oTparnyikn 1ng Etaipeiag,
ETTIXEIPNOIaKd ox£Dia, oTpatnyikoUg aTé)ouc,
TUXOV N BnUOOIEVPEVES TTANPOQOPIES Yia
XPNHATOOIKOVOMIKG A BEuaTa TIMOASYNONC,
KOTOAOYOUG TTEATLIV KQI TTPOUNBEUTWY, KaBug
Kal TTANPOPOPIES OXETIKA HE QTTAITACEIC,
ETTIXEIPNHATIKES ETTIAOYEG I} CUVABEIES KAl
TEAATEIOKA TROYPAPMATA.

ATTOTEAE UTTOXPEWAN GAWY TWV EPYACONEVIIY
va SIaQUAGTCCOUY TIG ELTTIOTEUTIKEG KOl
améppnTeC TANPOYopies e ETaipeiag,
avefapTATWS TOU TPOTTOU Kal TOU AGYOU yia TOV
OTT0i0 01 TTANpoPoOpics Bpiokovial oTnNV KAToXN
KOl TN YVWan ToUg, KaI va unv TG
YVWOTOTTOIOUV O GToud eKTOG ETaipeiag,
CUMTTERIAQMBAaVOUEVIIV HEAWV TNG OIKOYEVEIAG
TOUG KOl ikwv Toug, KaB’ 6An tTn Bidpkeia NG
amaoxdAnor¢ Toug oTnv ETaipeia, kar PETd 10

TEAOG AQUTNRG HE OTTOIOVEATTOTE TPOTTO.

QEILTAAIAX
6.9. Employees must, in the exercise of their

duties, and in any transactions or dealing with
third parties, not disclose or make available in
any way, any information or evidence of the
Company which is confidential or secret and
could harm the company’s interests.
Confidential or secret information is
infermation , which has not been notified or is
not available to the general public.
Confidential or secret information may be
documents of economic, technical,
procurement, personal data of employees
and significant administrative changes or
information concerning the development and
the Company's strategy, business plans,
strategic objectives, any unpublished
financial or pricing information, customer lists
and suppliers, as well as information related
to requirements, business choices or habits
and Customer plans.

It is the obligation of all employees to
safeguard its confidential and secret
information of the Company, regardless of
how and why the information is found in their
possession and their knowledge, and not to
disclose to persons outside the Company,
including members of the family and friends
throughout their employment with the
Company, and after its expiration in any way.
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6.10. AmrayopeleTan xwpi¢ TNy adeia amo
eCouaiodoTnEVOUC EKTTPOCWTITOUS TNG
ETQIPEIAg N OPaipECN OTTOIOUBATTIOTE
AVTIKEIMEVOU, UAIKOU, EYYPAQPOU KOl YEVIKUIG
TEPIOVOIAKOU oToixeiou TN ETaipeiag amé Tig
EYKATQAOTACEIS TNE.

6.11. O epyalduevol dev EMTPETTETOI KATA TIC
WPEC EPYATIOG TOUS VA KAVOUV XProT aAKOOA
KQI VO CUPMETEXOUV OE TUXEPQ 1] GAAQ
TTaxvidia katd tn didpkeia Tou wpapiou
epyaoiac f Twv SICAEIMPATWY.

6.12. Q1 epyadopevol ogeilouv va avagépouv
dueca oTov IEpapXIKd TTPOICTANEVO TOUG KO
otov Topéa OHRI otroi0diToTE atuxnua n
TTapoAiyov atixnua / emkivduvn KataoTaon
TTOU CUVERN oToug idlIoug 1) ot cuvadéApoug
TOUG KaTA Tr) SIAPKEIC TOU Wpapiou gpyaciag
KQl, O KABg TTepiTrTwaon, va eQappélouv TIg

OXETIKEG ETAIPIKEG DIadIKATiES,.

6.13. O epyalbpevol Toug omoious N ETaipeia
£XEI ATTOPATICE! va TTPOUNBEUCEl PE OTOAN
opeilouv kaB' dAn T JIGPKEI TWV WpPWV
EPYACiag TOUG va opolv Tr GTOAN TTou £XEI
kaBopioTel pe amdpacn Tng Etaipeiag ka
dlagpépel avaAoya e TN B£on epyaciag KAde
epyaldpevou. Oi epyalopevol opeilouy va
diatnpolv TN OTOAN Toug KaBaprj, O APIOTN
Kar@otaon, Xwpi¢ Tpoclrikes, ahiayig Kal
EAATTWHAOTA.

6.14. H eraipeia opyavwvel eKTTQIDEUTIKA
TTPOYPAHHATA HE OTOXO TNV ETTAYYEANATIKN Kal

TPOCWTIKA avaTrTuén Twy spyalopéviey Mg

QEIXTAAIAL

6.10. It is prohibited without permission of
authorized company representatives, the
removal of any object, material, document
and in general asset of the Company from its

facilities.

6.11. Employees are not allowed during their
working hours, to make use of alcohol and
participate in any gambling (or not) games
during working hours or breaks.

6.12. Employees are required to report
immediately to their hierarchical superior and
OHRI Sector, any accident or near- accident /
dangerous situation that happened to them or
their colleagues during working hours and, in
any case, apply relevant Company
procedures.

6.13. Employees to whom the Company has

decided to provide a uniform are requested to

carry, throughout their working hour, the

uniform, which is determined by the

Company's decision and varies depending on

the job position of each employee.

Employees are required to keep their uniform

clean, in excellent condition, with no

additions, changes and any defects.

6.14. The company organizes training

programs aimed at professional and personal
development of its employees or the | /}
enhancement and more efficient operation \ ]

18



AEPIN
N BEATILGN KA ATTOTEAECHATIKOTEPN
AeiToupyia kol opydvwon Twv BpacTRRIOTATWY
™mgG.
O epyaldpevol opeikouy va CUPHETEXOUY
EVEPYA wg exkTTandeuduevol 1] exTTaIBeuTég
OTTOIAdATIOTE NUEPT KAl WPA 1) OE OTTOIODATTOTE
HEPOG QTTAITEITAI, OUHPWVA HE TIC ITXUOUOES

BlaTagels.

6.15. O1 XprioTEC ETAIPIKULIV OXNHATWY
oPeiAouy va 0dnyouv HE TTROCOXI TNPWVTAS
auoTtnped Tov KOK Kai va evnuEpLOVoUY Eykalpa
TIg apuddieg AievBUvoerg yia KaBe TTapaBiaon,
ATUXNMA (] HNXaviK BAGRN oOuguva JE TIG
ETQIPIKEG BIadikaoieg, aQvaKOIVWOEIS KAl
odnyisc.

6.16. O lepapyixei NpoioTdpevol ogpeidouv va
diacparioouy 611 o1 epyalbuevol yvwpilouv
kdBe 1oxlouca diadikacia, odnyia,
QVaKoiviweT], Koivotroinon i 181K EVTOAR TTou
TOUG aPopd aTopIKG i apopd T AielBuvon /
Tov Topéa / v Ytrnpeoia émou gpyadovral.
Oeeiouv etTiong va emIBAETTOUY Kai va
£ALYXOUV TN CWOTH EQAPLOYN TWV QVWTEPW
atrd Toug EpyadouEVOUS YIQ TOUS OTTOIoUG Eivai
UTTEUBUVOI.

6.17. H amddoon kai n GUVOAIKN
emayyeApaTiki amdédoon kaBe epyalduevou
agioAoyeital katd TaKTA JIACTAPATA CUHPWVT

HE TIS ETAUPIKES BladIKaTieg.

AEPID,

and organization of its activities.

Employees are required to actively participate
as trainees or trainers on any day, time or
place required, subject to applicable

provisions.

6.15. Corporate Vehicle users are required to
drive with caution complying strictly with the
rules of the Highway Code and to promptly
notify the competent Units for each violation,
accident or mechanical damage in
accordance with company procedures,
announcements and instructions.

6.16. Hierarchical Superiors must ensure that
employees are aware of any applicable
procedure, instruction, announcement,
communication or special order, which
cancerns them, individually or involves the
Unit / Sector / Office in which they work. They
are also required to supervise and control the
correct application of the above by
employees, for whom they are responsible.
6.17. The performance and overall
professional performance of each employee
is evaluated at regular intervals in

accordance with company procedures .
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Aplpo 7. Egsupéosic

O texvikés  BeATwoel  peBOdwyv KAl
OUGTNUATWY TTOU XPROIMOTTOIOUVTAI YEVIKA aTTd
v ETaipgia, ol omoieg TpayuaToTToIouvVTa
Kat@ Tnv extéAeon omoodATrote ouupBaocng
EPYOOIOE  TEPIEPXOVIAI  QUTOUGTWS  OTNv
Eraipeia, n omoia B8a éxel emiong to dikaiwua
va TIG EKUETAAAEUETQI GE OTTOIOBATTOTE PEPOCS I
XPovikr oTiyur). KdBe epyaldpevog avayviwpidel
™mv Etaipeic w¢ Tov amokA£IoTIKG JIKaioUXO0
TIVEUNATIKHG Kal
1600 XPNUATIKAS
Hn  Xpnpamkig  @Uong, Tou

DNUICUPYOUVTaN WS ATTOTEAETHA TS £pyaaiag

TWY SIKQIWNATWY

Brounxavikrig 1Biokoiag,
600  Kal
Tou otnv Etaipeia. O1 ev Aéyw Odnuioupyieg
amoTeAolv 1IBI0KTNTIA TG ETAIPEIRG, TNV OTToIA
KaBe epyafdpevog avayvwpidel wg Tov apxiko
QIKQOUXO Twy OIKAWUHATWY TTOU QTTOPPEOUV
amd autéc. Q¢ avrapoIfri, © E£pYaloOHEVOS
OUMQWVET va AauBdvel TOV  OUUPWVNPEVO
Mnviaio pioB6, Tov otroio avayvwpidel pnré wg

bixaio ka1 e0ACYO YIO THV £pYQTia TOU.

Apbpo 8. Eraipikéc AVaKOIVUIOEIC
EcwTepIkEG QVAKOIVIDTEIS KOl EVTOAEG Epyaoiag

amd 1 Aioiknon Tou agopouv epyalduevoug
avVaPTWVIal OTOUC TIVAKES AVAKOIVWCOEWV N
TOUG KOIVOTTOIOUVTAI TE EVTUTIN 1) NAEKTPOVIKI
Hoper,
YPATITEG QVOKOIVILTEIS OF KABDE EpyadOpEVO.

Kal Bewpolvial WG TPOCWTTIKES
EmmALoV, TETOIECEOWTEPIKEC AVOKOIVWIOEIC Kal
EVIOAEG epyaciag amd Ty Aloiknon, o1 OToiES
Oev E£pxovial Ot avTifeon e Tov Trapdvra
Kavovigpd 1| amooketouv gThv avTINETWITION
KaTaoTagewv «avwrépag Biag», Bewpouvrtal

o1t oupTTAnpwvouy Tov Trapdvta Kavoviouo

g\

Article 7. Inventions

Technical improvements of methods and
systems in general used by the Company,
which are made during the performance of
shall be

automatically vested in the Company, which

any employment contract,
shall also have the right to exploit them at

any place or time. Every employee
recognizes the Company as the exclusive
beneficiary of any right of intellectual and
industrial property, both pecuniary and non-
pecuniary nature to be born as a result of his
latter. These creations are

work in the

property of the company, which every
employee recognizes as initial beneficiary of
any right arising therefrom. As consideration,
the employee agrees to receive the agreed
monthly salary, which explicitly recognizes as

fair and reasonable for his work.

Article 8. Company Announcements

Internal communications and work orders
from Management concerning employees,
are posted on announcement boards or are
notified to them either in print or in electronic
form, and are considered as personal written
announcements to every employee.

Additionally, such internal communications
and work orders from the Management,
which are not contrary to the present
to confront “force

Regulations or aim

majeure” situations, are considered to

complement the present Regulation.
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Apbpo 9. Yysia & AggpdAsia arnv Epyacia

9.1. H Eraipgia, péow TOU ZUCTARATOG
Alaxeipiong Yyeiag & Aogdieiag, BETel Kavoveg
EQappoyn HETPWV
EKTOC  TWwV  XWpwyY

yia v woBEtnon kai
aogdieias  evids Ko
gpyaoiac.

9.2. O1 epyalbpevol opeilouv va epapudlouv
OXOAQOTIKA TOUG KAVOVEG UYEIQS KOl GOPAAEIRC
TTou TrpoBAémovral amd 1O VONQ Kai amd TIS
OXETIKEG ETQIPIKEG ODNYIES, yIQ TNV ATTOQUYA
KaBe wpagneg f TapdAsiyng Tou Ba pITopoUctE
va Bféoel oe kivbuvo T Jwrj, T OCWUATIKA
akePUIOTNTA KAl TNV Uyeia Twy iBiwv Kal Twv
cuvadéApwy toug. O1 gpyalduevol opeilouv
apuodieg
™NyA
KIVOUVOU TTOU TTEPIEPXETAN OTNV avTiAnyn Toug

Emiong  va  avagépouv OIS

AlguBuvoelg  otroiadrirote  Bavr)
OTOUG XWPOUS ERPYACITE Kl TI§ EYKATAOTACEIG
¢ Etaipgiag. H aBémon i pn cuppépewon
HE
TIjwpeiTal w¢ cofapn TeBapXIK Tapdpaocn.

mv avwiépw amaitnon Bewpeitar  Kai

ApBpo 10. Tipnon Apxtiwv lpocwirikoy
10.1. H Eraipeic mpei otov Topéa

Opydvwong & AvBpuwriviv MNdpwv pakeAo
TPOOWITIKOU Yia KADE EpYaOHEVO, O OTTOIOG
TEPIEXEl OAQ TA £yypPOPa TTOU APOpPOUV TA
TUTTIKA KOl QUOIGCTIKA TTRO0OVTA TOU
gpyalopevou (TTuxia, EmayyeAHaTIKES ADEIES,
TIOTOTOINTIKA ETTAYYEAUATIKOV CELIVAPIWY,
guoTaTnikéG emoToAEG, afioloyracig amddoong,
amodEIKTIKA EQYQTITKAG EPTTEIRIOG, TUXOV
TFEIOAPXIKEG KUPWATEIS, KATT. ) KaBWIG £TTIONG
EYYPOPA TTOU agopolv TNV TTROCWTTIKA A

1y
ks
Tz,

AEPID
Article 9. Health & Safety at the Work
Plac

9.1. The Company, through the Health &
sets rules for

®

Safety Management System,
adopting and observing safety measures
within and out of work areas.

92. to apply
meticulously health and safety rules foreseen

Employees are obliged

by Law and by relevant Company directives,
to avoid every act or omission that couid
jeopardize the life, physical integrity and
health of themselves and their colleagues.
Employees are also obliged to report to
competent Units any potential source of
danger that comes to their attention in the
the

non-

and installations of
The

adherence to the above is considered and

work  places

Company. infringement or
will be punished as a serious disciplinary

infraction.

Article 10. Maintaining Employee
Personnel Files

10.1. The Company maintains in Sector
Organization & Human Resources, a
personnel file for every employee, which
contains all documents concerning an
employee’s formal and substantial
qualifications (degrees, professional licenses,
professional seminar certificates,
recommendation letters, performance

evaluations, work experience certificates,

eventual disciplinary sanctions etc.) as well
as documents concerning the personal or
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OIKOYEVEIAKT TOU KatdoTaon (avTiypaga AAT A

diafarnpiou, MOTOTTOINTIKA YdLOU A
YEWINOEWS, QVTiypaPpa TTOIVIKOU UNTPWOoU KaTtd
70 XpOVO TPOCANWNC).

Kd&Be utr@AAnAog Exel Sikaiwpa yvwong Twv
OTOIEIWV TWV ATOUIKUWV TOU PAKEAWY

CUHPWVQ PE TNV 1I0X0UoUoca vouoBeaTia.

10.2. O 1a1pikdg PakeAOS KABE epyalduevou
Teeitan amé Tov latpd Epyaciag.

10.3. Na v TAPNON TTROCWTIKWY SESOUEVIOV
TWV Epyalopévy OTA ApXEIa TPOTWTTIKOU, N
Eraipeia epappdder v 1IcxUouoa vopoBeaia.

Apbpo 11. Ammodoyic

11.1. Zro mpoowmikd katafdaAlAiovral, kar
EAGXIOTO, O UNVITIES aTTodOXES Kat KAOE gidoug
emibopa, 6mwe TROPAETTOVIQlI AT TIG VOMINES
diaraeig TWV

puBIaTIKESG {opol

Emyeipnoiakwy  ZuAlhoyikwv  ZupBdaoswy
Epyaciag, amogdoeig diantnoiag, UTTOUPYIKG
Slat@yparta, KAT.) ) T ATOHIKEC OUUPBAcEIg
epyaociag f| GAAOUS VOUOBETIKOUG KAVOVIGHOUG.
11.2. Zg TEPIMTTWOEIC KATARBOANG aTToSOXWV
UYNASTEPWY aTTd TIG EK VOUOU TTRORAETTOHEVEC,
BeomileTan 6T TO OGS TTOU KaTARAAAETAN KGO’
UTTEPRBaon Tou VOMIJOU HIoB00 EUTTEPIEXEI KOl
KaAUTTTE) KGBe mBav amoAafsh i agiwon Tou
epyaldpevou yra omoiodioTe OXETIKG AdYo Ny
amia, OTmMwe yia TTopddelyua afiuocelg Adyw
auéfoewy amé TTOAUETH utTnpeaia,
OIKOYEVEIQKQ £TFIOOMATA, , KATT.

11.3. Kd6e mapoyy amd mv Eraipeia meEpav
Gowy TPORAETTOVTAI aTTd PUBUICTIKES DIaTASEIS
TPOAIPETIKA Etaipeia

Bs_wpsirm KAl n

BikaioUTal, Katd TN JIAKPITIKA TNG EUXEPEI, va

LB

AERID,
family status (ID or passport copies, marriage
or birth certificates, criminal record copies at

the time of recruitment).

Every empioyee is entitled to have
knowiedge of the data if his’her personal file

according to the legislation in force.

10.2. The health status file of every employee
is maintained by the Occupational Physician.
10.3. In maintaining personal data in the
employees’ personnel files, the Company
applies the legislation in force.

Article 11 Remuneration

11.1. The staff is paid, as a minimum, the

monthly remunerations, every kind of
allowance, as they are prescribed by the
lawful regulatory terms (terms of Company
Coliective Labor Agreements, arbitration
decisions, ministerial decrees etc.) or the
individual work contracts or other legislative
regulations.

11.2. In cases of payment of remunerations
higher than those foreseen by law, it is
established that the amount paid over the
legal salary contains and compensates every
eventual emolument or claim of the employee
for any derivative reason or cause which can
be legally compensated, such as e.g. claims
due to increases from muiltiannual service,
family allowances,, etc.

11.3. Every provision by the Company
by
ordinances, is considered a liberality and the

beyond those foreseen regulatory

Company is entitled, at its discretion, o recall
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TNV QVAKAALOEl ava TTAoA OTIYUIA.

11.4. H Etaipeia umroxpeoltal va Tapéxel oTov
epyadopevo, Kard v mAnpwdi ™S apoIBrig
TOU, AETITOMEPEC exKaBapioTikd  OnuEiwpa

aTodoxwy.

Apfpo 12. Mpoaiperixéc MNapoxéc

H Erawpeic Slvata e€Kousiwg va TTAPEXE
gTOUG EPYaJOHEVOUG TNG GAAES TTAPOXES EITE
w¢ avayvwpicn e emiteugne oToXWY EiTE
Bace! KowwVIKWY KPITNpiwy, 01 OTToiEg gival
EeXWPIOTEG, HEPOVWHEVES KAl EV XopnyouvTal
OTO TAQIGIO TOU Kavovikou pigBou Toug.

Ap8po 13. Adcia - AoBiveia

13.1. ETRoia Adsia
DAa ta péAn Tou TTPOcWTIKOU Aaupdvouv

Kavovikr) ETAoI0  adeia  pET atTodoxwy,
oUupWYa HE TNV IoXUoUCa  EPYACIaKN
vopofeoia, Aaupdvovrag utToYn LS
EMIXEIPNOIAKES ATTAITACEIC.

13.2. AAAeg Mopoiéc ASeiag

EK10¢ NG ETAOIOG AdEIQg, XOPnyouvTtal aTo
Tpoowtmikd ™S ETaipeiac of GAAeC HOPPES
adciag Trou TpoRAéTOVTAI AT TO VOUO KOl TNV
Emxeipnoiak Zuhhoyikn Zoppaon Epyaciag.
13.3. Aaxormrn Tng Adsiag

Alokotry Tng @delag pmopei va yivel EiTe
KQTOMIV QITAPATOS TOU EPYA{OHEVOU, PE TN
cupuwvia g Etaipeiag, ite pe mpwrofouAia
m¢ Eraipeiog yia cofapolg £mxeipnaiokous
Adyoug. EdGv o epyalbuevog KAnGei va
EMOTPEWEl OTa KABAKovTa Tou eviw PBpiokeTal
ot adeaia, n Etaipeia umoxpeodTal va KOAUWEI
TUXov €foda  yia TV EMCTPO®H  TOU

gpyaddpevou GToV TOTTO £pyaciag Tou, Kadwg

AERD,
it at any time.

11.4. The Company is obliged to provide to
the employee, upon payment of his
remuneration, a detailed payslip.

Article 12. Voluntary Benefits

The Company may voluntarily offer to its
employees other benefits either in
recognition of the achievement of goals or on
the basis of social criteria, which ére
separate, solitary and cannot be granted as
part of their usual salary.

Article 13. Leave - Sickness

13.1. Annual Leave
All staff receives regular annual paid leave,

according to the applicable labor legislation,

taking into account operational requirements.

13.2. Other Forms of Leave

Beyond the annual leave, Company staff is
accorded the other forms of leave foreseen
by the law and the Company Collective Labor
Contract,

13.3. Interruption of Leave

The interruption of leave can take place
either at the request of the employee, under
the Company's agreement, or at the initiative
of the Company for serious operational
reasons. If the employee is called to return to
his/her duties while he/she is on leave, the
Company is obliged to cover eventual
expenses for the return of the employee at
his/her place of work, as well as expenses for
the eventual return at his/her place of




AEPIN

e1riong Ta €£08a yia TNy evdexOuEvn EMCTPOYPN

TOU GTOV TOTTO SIAKOTTWY TOU.

13.4. ASIkaioAGynTn amouoia

H adikaioAdyntn rj pn eykekpipévn umépfaocn
Mg Tepiddou  adeiag amoteAsi  auBaipeTn
arroxn amd Ty utnpecia kar auviotd copapr
melBapyiky Tapdfaagn. Ze WePMTTWON TroU
M XPOvIKH
EPYROINWY fUEpWY 0 gpyodoTng SikalclTal va

uttepfaivel mepiodo  mévTE

N Bewpnosr w¢ eBeAolox  amoxwpEnon-
Tapaitnon, oupgwva pe Tig Slatageig Tou
GpBpov 1 Kepdhaio [V TOoU TapovTOg
KOVOVIGLOU.

13.5. Amoucia Adyw aocBéveiag
Epyalépevoc o omoiog Bev duvaral va epyaarei
Adyw acBéveiag i aQTUXAUATOS TTOU OUVERN
me

evnuepwoel Ty Eraipeia to mwpwi tng nuépag

EKTOG EPYOOIQE  UTTOYpEOUTal  va
NG TEPIGdOU atrousiag Tou Adyw aoBéveiag ,
Ot KGOt wepiTTwon, xard 1N dIApKEIa Twv
wplv epyaciac.

13.5.1. aToxXng

TPOOWTIKOU ammé ThV umnpegia Adyw

Ofuara TOU
aoBiverag puBpiovrar CUPQWVA HE TIC
diatdgeig TG epyaciaxnig vouobeoiag.

13.5.2. H Eraipeio emrpémer mv adeia
acBéveiac yia  PEYIOTO apIiBud  Tpiwv
NHEPWY
NHEPOADYIAKS £T0¢ EPOTOV DIKaIOAOYEITON

avd epyadopevo avd
pe 1aTpikn BeBaiwon amd omolovdATOTE
(1Diwrkd) 101pd. Ze WEPITTTWON TTOU ©
epyalouevog XpeIaoTel va Trdpel adeia
aoBéveiac yia mepiodo pEYQAUTEPN Twv
TOHOV  MUEPWY, UTToXpeoUTal EviOg 4
nuepwy amé mv évapén tng mep1ddou

acBeveiag Tou, va:

T3

AEFIRD,

13.4. Unwarranted absence

vacation.

The unwarranted or non-approved overstep
of the period of leave represents an arbitrary
abstention from duty and constitutes a
serious disciplinary infraction. In case it
exceeds a period of five working days the
employer has the right to consider it as
voluntary departure- resignation, according to
the provisions of art.1 Chapter IV of the
present regulation.

13.5. Absence due to sickness

An employee who is unable to provide his/her
work due to sickness or accident outside of
work is obliged to notify the Company in the
morning of the day of the period of his/her
absence due to sickness or, in any case,
during working times.

13.5.1. Matters of abstention of staff
from duty due to sickness are regulated
according to the stipulations for the
labor legislation.
13.5.2. The Company allows sickness
leave for a maximum of three days per
employee per calendar year supported
by a medical certificate from any
physician (private). In case that the
employee will need to take sickness
leave for a period greater than three
days, then he/she is obliged, within 4
days from the start of his/her period of
absence, to:

e Submit to the Company the

certificate issued to him/her by




+ Na vumroBdAel omv Etaipeia ™
BeBaiwon mou exkd6Onke amd ToOV
appddio  Opyavioud  Kowwvikig
Aogadliong 1 dAAn appodia
dnuoéoia apXl CUPPWVa HE TOUG
KaQvoVvIoMOUS  Kal  TIC  ETAIPIKEG
diadikaoieg Tou PBpiokovial Of
10X0.

13.5.3. H amoucia Adyw aoBéveiag xwpig
™Tmv  uTToRoAR TWV  QImapaitnTwy
DikaloAoynmikwyv  eyypagwy  BewpeiTtal
adikaioAdyntn. Na 1N Xpoviki mepiodo
Kard Tnv  omoia  évag  epyaldNEVOS
AMOUCIAZE! Adyw aoBéveiag n
aruxfparog, diatnpel 1o Sikaiwpa aotn
©con epyaciag Tou oclMwva MPE TIG
IOXU0UOES VOPOBETIKEG DIaTAtEIS.

13.5.4. Av évag epyaldpevog Inrioel
adeia yia Adyoug uyeiag evBExeTal va Tou
Zn™Bei va umropAnBei oc eferdoeig amd
1atpé TTou 8a opiotei amd v Eraipeia. H
adela acBeveiag dev cupTTEpIAGMBAvETAL
CTNV Kavovikr eTAgia adeia.

13.55. Kara mv emoTtpogri TOU
epyalbpevou omnv ETaipeia petd amd
pakpoxpoévia  @deia acBéveiag  Ba
e€eraleran amé rov latpd Epyaoiag
TPOKEIWEVOU  va  emPBefaiwBel n
IKavaTNTGd Tou va avaAdBel ta kabnkovta

TOU.

AEFD,
the competent Social Security
Organization or another
competent public authority
according to the regulations and

the corporate procedures in force.

13.5.3. Absence due to sickness
without the submission of the
necessary supporting documents is
considered unwarranted. For the
period of time during which an
employee is absent due to sickness or
accident, he/she maintains the right to
histher position as per legislative
ordinances in effect.

13.5.4. An employee who requests
leave for health reasons may be
requested to undergo examination by a
physician appointed by the Company.
Sickness leave is not included in the
regular annual leave,

13.5.5. The employee, upon his/her
return to the Company after a long-term
sickness leave, will be examined by the
Occupational Physician in order to
confirm his/her ability to assume his/her

duties.
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SEIEAADMNNOLT
Apbpo 14. Ne18apxixoc Kwdixa

KdBe epyalopevog uttoxpeoUTal va EKTEAED TO

kabikovid Tou e Ao, amogelyoviag
onidritroTe ptropei va diatapdier v 1N xai ™
guvepyacia YeTalu cuvabéipwy | va eTIPEPE
UAIKEG | NBikég Inuiec otnv Etaipeia. VAol o1
epyalopevol  ogpeilouv va  akoAouBouv  TIg
odnyieg mou Givovtal amé v Etaipeia péow
Twv lepapyikwy lNpoioTapéviuy  TOUG, EITE
agopolv TRV EKTEAECT) TWV KABNKOVTWY TTou
TOUG avaTiBevial  €iTe  amWOOKOTOUV  OTN
dieukbAuvon TG KaAfg  AeiToupyiag  TRG
Eraipeiac.

14.1. Nabapyixé¢ Kupwoeig

O1 TEIBapXIKEG KUPWOEIG TIG OTTOIEG UTTOPEI v
empBdher n  Etapeic yia  TEBap)IKES

Tapapdoels eival o1 akdAoubec:

% Tlpogopikf 1§ ypatrt Taparipnon.

% Tpamm emimAngn.

< MNpbéanuyo, 10 omoio JTopei  va
QVépXETAl £W¢ Kkai Oto Y TOU
nUEpopIcBiou (O0TTou TO npEpopicBio
uttoAoyiletal wg 10 1/25 Tou pnviaiou
pioBol). Ta mpdoTua KatariBevral pe
Sikaiouxo Tnv «Epyarkrh EoTia»., H
Eraipeia  mpei PiBAioc oTto  otroio
Karaypdgovial  OAec 01 ETIROAEG
TTPOCTIHOU OE £pyaloEvOUG.

% YToxpewTiKA apyia Adyw TTROGWPIVAG
Tauong amé Ta epyaciakd KeBrKkovia
Ewg ko Béka  (10) nuépeg. H
UTTOXPEWTIK apyia Adyw Trpocwpiviig
Tadong amd Ta £pyaciakd Kabrkovra
CUVETTQYETOlI KR TTANpWHR  Twv

agrmofoxwy Kal 10 OKdaiwpa G

Article 14. Disciplinary Code
Every employee is obliged to perform his/her

duties with zeal, avoiding anything that may
disturb the order and the cooperation
between colleagues or to bring about material
or moral damage to the Company. All
employees must follow the instructions given
by the Company through their Hierarchical
Superiors, whether they concern the
execution of the duties assigned to them or
they aim to facilitate the good functioning of
the Company.

14.1. Disciplinary Sanctions

The disciplinary sanctions which the
Company can impose for disciplinary

infractions are the following:

% Verbal or written remark.

< Written reproach.

% Fine, which can have an amount up to
Ya of the daily wage (whereby the
daily wage is calculated as 1/25 of a
monthly salary). Fines are deposited
having as beneficiary the “Workers’
Home”. The Company maintains a
ledger in which are registered all
employees to whom a fine was
imposed.

% Obligatory idleness due to temporary
cessation from work duties up to ten
(10) days. The obligatory idleness
due to temporary cessation from work
duties entails the non-payment of

remuneration and the right of the

Company to forbid entry of the
employee in the work place during the
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Eraipeiag va amayopedos Tnv eicodo
TOU £pyadOpEvOoU OTO XWpPo Epyaoiag
Katd tn didpkeia 1ng idIRg XPOVIKNG
mEPIGOOU.
14.1.1.
epyaciag amd wWAsupdc g Etaipeiag,

H karayyehia Tng ouppaocng

E€iTE TOKTIKA EITE EKTAKTN ] YIQ ONUAVTIKO
Aoyo (ApBpo 672 AK), Oetv Bewpeitai
TeIBopXIKA KUPWON K TTOPAMEVEI OTN
BlakpiTIKA guxépeia Tng ETaipeiag.

14.2. Yrrnpeoiaka Kabnkovra & MNeiBapyikég

Napapaocsig

Ta urrnpeciakd kadrkovra opidovral aTro:

% Ta OYeTKG dpdpa Twv TTapdVIWY
Kavoviguuwyv.

.
L g

Tig UTTOXPEWOCEIS TTOU TTPOKUTTTOUV aTrd
TV aTopikr] gUuBacng epyaaiag.

*

*

Tig EXKACTOTE IOXUOUCEG ECWTEPIKEG

OVOKOIVWOEIG, KOIVOTTOINGEIS,
Biadikaagicg, odnyieg Tou £xouv ekOODBEI
améd v ETtaupeia,

% Tig 1I0X0ou0ES VOHOBETIKEG DITALEIS.

Kaee

KQONKOVTWY 1 UTTOXPEWTEWY, £VEKa TTPAENS

Tapapaon TWV UITNPECIaKWY

TapdAeipng, kaBwg emiong kdBe umainia
TPALN rj TapdAEIYn TTOU AVTIKEITA OTIG VOUIKES
diardgeig, Tov TTapovra Kavoviopo Kal, YEVIKG,
NV EMXEIPNCIAKNA TAEN | BAGTTTEI Ta UAIKG Kal
noika ocupgépovia TG ETopeiag kai  Twv
epyalopéviuy, ouvioTa TEIBap)IKr TTapaBaon.
14.21. H emBaAAbuevn kipwon eival
avahoyn Tng Paputnrag Tng Tapdpacng.
14.2.2. Tevikd, yivetal raparipnon f
emimAnEn o epyadopevoug o1 OTTOION
SiampdrTouy  eAagpéc TapaBdacelg yia

14.2.

same period of time.
14.1.1. The termination of the work
contract from the side of the Company,
whether ordinary or extraordinary or for
significant reason (Art. 672 C.C.), is not
considered a disciplinary sanction and
remains at the complete discretion of

the Company.

Service duty & Disciplinary

Infractions
Service duty is defined by:

.
'..0

-
C’.

The relevant articles of the present
Regulations.

The obligations that result from the
individual work contract.

The
communications,

internal announcements,

procedures,
instructions that have been issued by
the Company and are in effect at any
given time.

The ordinances of legislation in effect.

Every violation of the service duty or

obligation, by virtue of an act or an omission,

as well as every liable action or omission,

contrary to the ordinances of the law, the

present

Regulations and, generally, to

operational order, or is damaging to the

material and moral interests of the Company

and the employees, constitutes a disciplinary

infraction.

14.21. The sanction imposed is

commensurate to the gravity of the

infraction.
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BEIEAAONNCTE
mpwtn @opd. EmPBaAAeTal mpdéoTipo ot

TIEPITITWIOEIG ETTAVEIANUUEVIIV  EAQQPUIV
TapaBdoswy 1} oe dooug JiaTpaTToUY,
£0TW KAl yia TTPWTN @opd, o goBapés
TapopBacels. EmBAAeTar  mpoowpivr
Tadon omé 1@ KABAKovia  Of
TEPITTTWOEIG ETAVEIANUPEVWY CORapuwv
Tapafdocwy kal ge 6gouc diampdrrouv
TToAU gofapés Tapafdoeig, £0TwW Kal yida
TPWTN Popa.

14.2.3. EIDIkOTEPQ, YiveTal eTTiTANEN yia
QuEAEIQ OTNV EKTEAECN KaBnkévrwy, yia
oKvnpia r TrapdAeipn otV EKTEAEON
KaOnKoOvTWY, Yia TNV EyKataAsiyn Oéong
Kard 1n SIGpKEIR TWY WPWYV Epyaciag, yia
amAég TEIBapXIkéC Tapafdoti TPOS
TPOICTaUEVOUS, yIa amAEg TTapaPGoEIg
Twv Kavovicuwy Tmou dev Biyouv 1O
CupPpEpovIa me Eraipeiag, yia
avdapuooTn CUUTTERIPOPE mTPOG
ouvadEAgpoug, yia apyotropnuévn daeign
otnv Epyacia wg TPOg 70
TpokaBopiouévo wpdplo epyaciag i yia
TPOWPN amoXwpnon amd TV Epyacid,
KaBweg emiong yia  kdBe  avdioyn
Tapagaon.

14.2.4. MpdoTIPo TTOU QVEPXETA! £WG Kal
oT0 Y4 TOU nuepopicBiou emBAAAsTal,
evOEIKTIKG, OF TTEPITTTWCEI( UTTOTPOTITG
piag Tapapaong, yia Tnv otoia £xel idn
yiver emfrAng€n amd tnv Etaipeia, yia
adikaioAdynTn amoucia, adikaoAdynTn
utEpBaon tng TePIdSou Adelag Ewg Kai
TECCEPIC  nNuépEg,  yla  av@puogarn
CUMTTERIPOPA  OE  TRITOUG KAt TNV

eKTEAEON  KaBnkéviwy, yia  auvdadeia

GE!IAAIAi

14.2.2. In general, a remark or a

reproach is imposed on employees who

commit light infractions for the first time.

A fine is imposed in cases of repeated

light infractions of to those who commit,

even for the first time, more serious

infractions. The temporary cessation

for duty is imposed in cases of repeated

serious infractions and to those who

commit very serious infractions, even

for the first time.

14.2.3. More specifically, a reproach is

imposed for negligence in the execution

of duties, for taziness or omission in the

execution of duties, for abandoning

post during working time, for simple

infractions, disciplinary, towards

superiors, for simple violations of the

Regulations which do not affect the

interests of the Company,

for

inappropriate behavior towards

colleagues, for tardiness upon arrival to

work at the predetermined working

times or for early departure from work,

as well as for every analogous

infraction.

14.2.4. Afine up to % of the daily wage

is imposed, indicatively, in cases of

recidivism of an infraction, for which a

reproach has already been imposed by

the Company, for unwarranted

absence, for unwarranted overstep of

the period of leave up to four days,

for

inappropriate behavior to Company

third parties during the execution of

duties, for insolence towards a superior,

28
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TPOG QVWIEPO, YIO TAPARIACES Twv

Kavoviguwy Tou TEKHNPILIVOUY
BaplTtepn apéAela Kol EMITTOANIOTNTA, KA
yia avaAoyeg Tapapdoeis.

14.2.5. [lpoowpivii wavon amd 1a
KaBikovra £wg Kol 3Exa NUEPES
emiBaAAeTal,  evOeEIKTIKA, via  cofapr
utroTpommi@louca TeIBap)IKf TTapapaon,
yia amodedeiypévny KakOPouAn Tpain
TTOU TTPOKAAEOE HETETTEITQ Inuia otnv
Eraipeia, yia mapafiaon Ttwv pPETRWV
acgaieiag, yia xardypnon efouadiag yia
1ioTeAEi OKoTTOUG, yia TNV  dpvnon
doknong kadnkoviwy, yia aubdipetn
eykat@Aeiyn Oiong, yia Umvo katd Tn
didpkela Twy wWpWv gpyaciag, yia Xpron
OWATIKAS Biag katd ouvadéipwy, yio
HETQ@QOPA KUl KATAVAAWGCN OAKOOAOUXWV
TOTWV | GAAWY TTAPAVOUWY OUCKLY, YIQ
agaipeon, xwpic v adsia TG
Aloiknong, eyypaguwy, EpycAtiwv
UAIKWYV TTOU QTroTeAouv 1IBIOKTNCIa NG
Eraipgiag amd TOUG XWPOUg TG, YIX
amodoxr IAOSWPNHETWY.

14.2.6. H umotpory  GuvioTa

EMBAPUVTIKA KATROTAOT).

14.3. NeBapyikn Aikaiodooia Kat
AppodidTnTa
H meiBapyikn Sikaiodooia kai appodioTnTa £X£I
wg egAg¢:
% O AlguBuvtiig Ale0Buvong, amevBgiag
kardmy umédeigng Tou uteuBuvou
Topéa  Tou epyalOpEvou ©  OTTOIOG
dimpale v Tapdfacn UTTOPEi  va
EMRAAAEI mv KUpwon ms

AEPIR,

for violations of the Regulations which
substantiate more grave negligence
and frivolity, and for analogous
infractions.

14.2.5. Temporary cessation from duty
up to ten days is imposed, indicatively,
for a serious disciplinary recidivist
infraction, for a proven act of malicious
intent which caused any subsequent
damage to the Company, for violation
of safety measures, for abuse of power
for selfish purposes, for refusing duty,
for arbitrary post abandonment, for
sleeping during work time, for physical
violence against colleagues, for
bringing and consuming alcoholic
beverages or other illicit substances, for
taking, without permission of
Management, documents, tools or
materials that are the property of the
Company out of its premises, for
accepting tips..

14.2.6. Recidivism constitutes an

aggravating circumstance.

14.3. Disciplinary Jurisdiction and
Competence

The disciplinary jurisdiction and competence
is as follows:

% The Unit Manager, directly or
following an indication of the head of
sector of the employee who
committed the infraction may impose
the sanction of remark (verbal).

< The Manager of Unit Organization,
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(Tpogopikrig) Taparipnong.
“ O  Aegubuviic g AiglBuvong

Opyavwong, AvBpwirivwy IMépuwv Kal
Zuotnudarwv Minpogopikig, yia 6Ao 10
TTPOCWTTIKO ™me Eraipeiag,
ECAIPOULEVIOY TWV AIEUOUVTDY, PTTOPEI
va emBAAREl  TIC  KUPWOEIS  TNG
TrapaTtApnong (TTPOPOPIKIG 1 YPATITAS)
Kal TN ypammg  emimwAnéng, O
ouvepyacia MHE Toug OIEUBUVTEC Twv
EUTTAEKOMEVWY  QlEUBUVOEWY KOl pE
Baon oxenikn TAnpoeodenon.

% O Tevikd¢ AluBuvtiig, yia OA0 TO
TPOTWITIKG ™mg Eraipeiag,
eCaipoupéviy Twy AIEUBUVTWY, UTTOPEI
va  EMPAAAE!  TIC  KUPWOEIS  TNG
Taparipnons, ypamrig emimAnéng kai
TOU TTPOCTIHOU.

% O lNevikdg AiuBuvtiig TG ETaipeiag £xel
10 SIKaiwpa va emRAAAEI O£ GAQUS TOUG
epyafbduevous avetapTritwg BEong kal
dloiknTikAs  BaBuidag  otroiadiIroTE

TEIBApPYIKA KUpWon.

14.4. NeBapykn Aladixkaocia

14.41. H emBoAl Twpogopikic A
YPATTAC TTAPATAPNONG  YVWOTOTTOIEITQ
om AligdBuvon Opyavwong,
AvBpwrriviovy  Mopwy kal  ZuoTPATWY
MNAnpoYopIkAs.

14.4.2. H ypamrr eriAngn, 10 TPoOTIHO
KaI n Tpocwpwvl Tauon amd  TO
Kafnkovra empBariovral KQToOTTIV
ypantig amoAoyiag Tou Epyalopevou

TTou  umoRGAAeTanl gt AlguBuvon

14.4.

GEILIARAIAY
Human Resources and ICT, for all

Company personnel, excluding
Managers, may impose the sanctions
of remark (verbal or written) and
written reproach, in collaboration with
the managers of the units concernied
and on the basis of the relevant
information.

The General Manager, for all
Company personnel, excluding
Managers, may impose the sanctions
of remark, written reproach and fine.
The General Manager of the
Company has the right to impose to
all employees independent of position
and administrative grade any
disciplinary sanction.

Disciplinary Procedure
14.41. The imposition of verbal or
written remark is notified to the Unit
Organization, Human Resources and
ICT.

14.4.2. The written reproach, the fine,
the temporary cessation of duty, are
imposed after a written plea by the
employee which is submitted to the Unit
Organization, Human Resources
ICT.
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BEZEAADNNKHE
Opyavwong, AvBpwiviov Mépwv  Kal

2uotnuarwy MAnpogopikiic.

144.3. H TmeBopxikn Giwin &vog
epyaldpevou EeKIVE pE TV TTPOOKANGON
TTou amevBuvetan amd TN AlguBuvon
Opydvwong, AvBpwitivwv Mopwv  Kai
2uotnudtwy MANpogopIKAG yia uTToBOAR
amodoyiag. O Mevikdg AleuBuvThS UTTOpEI,
péow NG  AilBuvong  Opyavwaeng,
AvBpwrivwv MNépwv ka  Zuotnpdrwy
MNAnpo@opIkiAg, va EKKIVIIOEl TTEIBApPYIKA
Siwen.
1444, it
epyalopevog  Dev  umroRdAEr  ypaTrTi

TepiTTWON MOV ©

aToloyia  evTOC TG  TTPOPBAETTOUEVNS
XPovIKii¢ Trepiédou, Ta appédia épyava
HTOpoUV va €mMIBGAAOUV TIG KUPWOEIS
TToU  TIpoBAETOVIQI  OTOV  TTAPOVTQ
Kavovioud ko xwpic ™ Afwn g
amoloyiag Tou.

14.4.5. Mpv amd tnv umoBoAn TNg
atmoloyiag, o epyafdopevog diIKaloUTal va
AGBE! yvoon Twy ATmroSEIKTIKWY OTOIXEIWY
NG umd efETacn mapdpacric tTou. H
YyvwoToToinon TWV ATTOOEIKTIKUIV
oroixeiwv BePaiwvetal eyypapuweg amd
Tov  egpyaldpevo.  TMa  WelBapxIKES
TTapafdosl 01 OTToIEg, KATd TV Kpion
TWV lepapxiKwy MpoioTapévioy,
EMPEpoUV KUpWan Tou OtV EUTHITTTE!
omnv  appodidtitd Toug, uTtTORdAAOUV
OXETIKO agitnua om AlggBuvon
Opyavwong, AvepwTivou Auvapikou &
Zuomuatwy [MMAnpogopikii¢ n oToiaq,
avdAoya HE TRV &V TTPOKEIPEVW
mepimtwon,  eionyeitar o010 Tevikd

AERID

QEXIZAAMIALX

14.4.3. The disciplinary prosecution of
an employee starts with the invitation to
provide a plea by the Unit Organization,
Human Resources & ICT. The General
Manager can, through the Unit
Organization, Human Resources & ICT,
initiate a disciplinary prosecution.

14.4.4, In the event that the employee
does not submit a written plea within
the prescribed period of time,
competent structures can impose the
sanctions foreseen in the present
Regulations and without receiving

his/her plea.

14.4.5. Prior to submitting a plea, the
employee has the right of disclosure of
the evidence for his/her infraction under
investigation. The disclosure of this
evidence in confirmed by the employee
in writing. For disciplinary infractions
which, in the judgment of the
Hierarchical Superiors, incur a sanction
higher than their competence, the latter
submit a relevant request to Unit
Organization, Human Resources & ICT
which, depending on the case at hand,
makes a recommendation to the

General Manager.
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DEEEAADMNNHE
AleuBuvT.

14.4.6. O epyalduevog BikaioUTal va
uToBaAel £geon katd Tng emiPAnBeioag
KUpWONG TTPOCWpIviS Travons amé 1a
KaOrikovra, eviog mpoBeopiag mévie (5)
NUEPWY amd TNV Kovomoinon ¢
OXeTIKNG amégacng tou Epyodétn Tou,
EVWTTIOV TOU PEAOUG TG EmTpotfic Tou
Ymoupyeiou Epyaciag Trou umdpxel ot
KGBe vopd. H doknon égeong obnyei
omv  avaoToAr] TG EKTEAEONG NG
KUpwang.

14.4.7. AmrayopeUeTal n weiBapxikn Giwen
arépou TTEPIOGOTEPES Mo Hia POopES yia
v idia mpdén yia TNV omoia £xel fdn
KpIOei TEBapxIkG. EmRaAAETal povo Hid
KOpwon yia v mTpdaén, £0TwW Kal av
UTrdpxouv  ammodeIKTIKA  OTOIXEIX  yIa
TEPIOCOTEPEG améd  pia  TEIBAPXIKES
TTapaBaoslg. Xe TEPITTWON ToU KpiBolv
diedoyikd  TepICOOTEPES amd  pia
TeiBapxikés TapaBdaceg, Oa emBAAAeTa
Hia aBpoIGTIKN TTEIBAPXIKN KUpwWan.

144.8. It Tmepimrwon mWRAgEwv A
TTapaAeipewy TOU Epyaddpevou  TroU
ouvioTouv  TEIBapXIKEG  TrapaBAcelg
cUgpWvVa WE Ta TTROAVaPEPBEVTA, Kal
avefapTATwg  €av  €xel  SEKIVIOE
mei8apyikh diadikaaia ry £xet emBAnOEi R
ox1 meiBapyikni kipwon, n Etapsia
Sikaloutal, ouvBudCOTIKE, VA AOKAOE
TepaiTépw omroiadrrote GAAa amd ta
Sikaopard g,  oUhPWVa PE TG

TPEXCUOES DIATALEIS.

QEITAAIAL

14.4.6. Against the imposition of the
sanction of temporary cessation from
duty, the employee is entitled to submit
an appeal, within a period of five (5)
days from the notification of the
corresponding decision by his/her
Employer, in front of the member
Committee of the Ministry of Labor,
which operates in every prefecture.
The submission of an appeal results in
the suspension of the execution of the
sanction.

14.4.7. No person shall be prosecuted
disciplinarily more than one time for the
same act for which he/she has already
been disciplinarily judged. For the act
one sanction is imposed, even if the act
contains evidence of more than one
disciplinary infraction. In the case
where more than one disciplinary
infractions are judged in tandem, one
cumulative disciplinary sanction shall

be imposed.

14.4.8. In case of acts or omission of
the employee which  constitute
disciplinary infractions as mentioned
above, and independently of whether a
disciplinary process has commenced or
a disciplinary sanction has or has not
been imposed, the Company is entitled,
in combination, to further exercise
whichever other of its rights, according

to current crdinances.
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14.49. H amdgpaon yia v empBoAn
TeIBaPXIKAG  KUpWONG  KOIVOTTOIEITAl
EYYPAPUIG oToV evOIQPEPOPEVO
epyadopevo, ©  OTToIOC  UTrOYpAYEl
amédefn mapoAaPic HE TNV TPEXOUCK
nNUEpoOMnvia. Xe& TrepimTwon TMOU O
evolapepduevog epyalduevog apvndei va
utroypdyel tnv amédeifn Tapaiapnc, o
AleuBuvtrigc OHRI, katd v emidoon g
KOIVOTTOINONG, OnMEWVEI TNV  Gpvnan
mavw oy  amédalfn  mapaAaBic,
avaypdgel TNV nuUEpounvia Kai TNV
UTTOYPApEL.

14.4.10. O emBAnBeiceg KupwoEIg
amoTeAOUV  OTOIXEIC  OTO  QAKEAO
TPOCWTTIKOU TOU Epyalduevou.

14411. H emPohj omoiacdrmore
TEBapXIKAS KUpwong £ivar ave§apTtntn
amd TUXGv Toivik diwgn xw amd To
Jdikgiwpa Tng Etaipeiag va amaitioel v
aTToKATAGTAON KGOt PeTIKAS n
amoBenki¢ {nuiag. EmnTpooBétwg, dev
oxeTileTan OUTE ATOTEAEI amapaitnin

TPoUTTOOECN YIa TV GOKNON aTTo TNV

Etaipeia, mapdAinia i emrakdrouBa,
oTroloudATTOTE  AAAOU  DIKarLpatdg NG
evavtl Tou gpyalopevou, Kal EIBIKGTEPO
ToU  OIKONWMATOS  KaTayyeAiag — Tng
ouppaocng epyaoiag.

14.4.12. O meBapyikég TmapapBacelg
TapoypaQovTal HETA TRV TTapéAsucn Suo
(2) erwv amd v nuépa dIITPagrc Toug
N, eav moapéABouv dwdeka (12) pAVES
amd TV nuépa Kartd tnv otroia n Etaipeia

AEFIR,

14.4.9. The decision for the imposition
of a disciplinary sanction is notified in
writing to the employee concerned, who
signs a dated receipt. In the event that
the employee concerned refuses to
sign the receipt, the Manager OHRI,
upon serving the notification, notes the
refusal on the receipt, dates it and

signs it.

14.4.10. Imposed sanctions constitute
data of the employee’s personnel file.

14411. The imposition of any
disciplinary sanction is independent of
any penal prosecution and of the right
of the Company to demand restitution
of any positive of derivative damage.
Additionally, it is not related nor does it
constitute a prerequisite condition for
the exercise by the Company, in

parallel or subsequently, of any other of
its rights against the employee, and
particularly the right to terminate the
work contract.

14.4.12. Disciplinary infractions are
expunged after the lapse of two (2)
years from the day on which they were
committed or, if twelve (12) months

have passed from the day on whi
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£AaBe yvwon g diampagig Ttoug. Ot their perpetration has come to the
TapaypagpnBeiceg TapaBaceig attention of the Company. Expunged
AapBavovrar utdyn wg empBapuvnké infractions are taken into consideration
OTOIXEIO OTNV amoQaon yia TNy emRoAn as an aggravating circumstance in the
kUpwong yia GAAN TEIBapxIkn determination of a sanction for another
Tapdapaan. disciplinary infraction.

Chapter V. Termination of Work Contracts

Kegpdahaio V. KarayyeAia TupBdoswy

Epyaciag
Article 1. Regular and Temporary Staff
Apbpo 1. Méviyo xas lTpoowpivo 1.1. The work contract of regular staff is of
fpoowmixé indefinite duration and is terminated:
11. H olpBaon epyaciag Tou povVIpOU < With the death of the employee,
TTPOCWITIKOU Eival aopigTou Xpovou Kal Anyel: < With the arbitrary abstention from duty
% Me 1o 8avaro Tou epyalopevou, for 5 continuous working days, which
¢ Me v auBaipemn amox amod Ta is considered as a voluntary departure
kalnkovia  yila 5 ouveXOUEVES ~ resignation.
EPYACINEG  nuépeg,  TIPAgn oy < With the termination of the work
Bewpeital wg eBerolaid amoxwpnon- contract by the Company or the
Tapaiton. employee. The termination takes
<« Me mv karayyehia g aldppacng place in accordance with the
epyaciag amé v Eraipeia 1 Tov ordinances of the legislation in effect
epyalopevo. H katayyedia AapBave at the time.

Xwpa  oUpewva  PE  TIC  EKAOTOTE

IgxUouaeg vopoBETIKEG DIaTAgEIS. 1.2. The work contract of definite duration
1.2. H olppaon epyaciag opiapévou xpovou | ends ipso facto with the lapse of the agreed
Ayel autoparwg pe TNV TrapEAeucn NG | duration. However, it can also be terminated
oupuvnpévng didpkeiag. EvrolTtolg, UTTOPED | prematurely when there one or more
emiong va Afgel Tpéwpa dTav CUVIPEXOUV UG | conducive  circumstances, as per the
N TEPICOOTEPEG EUVOIKEG CUVBIKES, KATA TNV | meaning of Article 672 of the Civil Code.
évvoia Tou ApBpou 672 tou AaTikoU Kwdika. 1.3. In any case, with the termination or by
1.3. Ze kdBe TePiTIWAN, KATA TNV KATAYYEAIX | any means end of the work contract, the
A ue otrolovdrTore TPOTTO AUon Tng oUPPaAcNS | employee is obliged to return all the
gpyaoiag, o epyagdupevog utoxpeoUtal va | equipment, tools, materials etc, which has
EMOTPEWEI TO OUVOAo Tou eOTTAIOHOU, TWV | been issued to him/her or are in his/her
gpyaAeiwy,  UAKWv, KA., T@  OToIO | possession. Additionally, to return any and
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XPNoWOmoIoUcE A £XEl TNV KATOXH TOU.

E-mrpoobétwg, ogeidel va emMIOTPEWEI
OTTOIAGATIOTE aVTiypaQa EYYPAPWY KATEXEN TQ

oTtoia mepiExouv dedopéva g ETaipeiag.

Kepahaio V. TeAikéC Alatageig

Apbpo 1. loyuc xai [Tepiexouevo Tou
Kavoviopou
1.1, O Kavoviouo6g Epyaoiag amoteAei

EZZIE, 6mrwg poBAéTeTan oTa dpBpa 2 ap. 6
koo 3 map. 1 evémra y' rou N. 1876/1990, kai

KXTOPTICETAl KO TPOTFOTIOIEITAl  HE  TIG
Siadikaoieg Siapayudreuong,
diapecoAdpnong Kai diaitnoiag TOU

TPoBAETTOVICNI aWd TNV EKGOTOTE IGXUoUCA
OXETIKI vopoBeaia.

1.2. O mapwyv Kavoviouos 1Iox0El amd tnv
NHépa TG
KATAXWPNOoNS TOU OTO OXETIKO unTpwo g

ETTOUEVN kardBeong  kal
apuddiac apxi¢ Tou Ymoupyeiou Epyaciag Kai
Kovwvikig MpooTtagiag, kai cUdpwva PE TIG
dlaragerg Tou N. 1876/1990 Oev ptopei va
KatayyeABel Tpiv amé v TapéAeucn Tpiwv
ETWY ATTO TNV NUEPOUNVIX ICXV0E TOU.

1.3. H Etaipeio umoxpeoUtal va TTapadwosl
avtiypago tou Trapdvrog Kavoviouou e 6Aoug
TOUuG epyalopevoug. Agv emTpETETAI N dyvoid
¢ SidBeong tou Kavoviouou.

ﬂ.:é:-.
oy
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all eventual copies he/she has of documents
containing any and all Company data.

Chapter V. Final Provisions

Article 1. Validity and Content of the
Regulations

1.1. The Work Regulations constitute a

CCLC, according to what is foreseen in
articles 2 par. 6 and 3 par. 1 section ¢’ of L.
1876/1990, moreover it is drawn up and
modified with the procedures of negotiation,
foreseen by

mediation and arbitration

relevant legislation in effect at the time.

1.2. The present regulations is valid from the
next day of its submission and registration in
the
authority of the Ministry of Employment and

relevant register of the competent
Social Protection, and according to what is
foreseen by L. 1876/1990

denounced prior to the lapse of three years

it cannot be

from its date of effect.

1.3. The Company is obliged to deliver a
copy of the present Regulations to all
employees. Ignorance of the provision of the

Regulations is not permitted.

Ta ZuuBaAAousva uépn — The Parties

Ma v Eraipsia

For the Company

MNa ro Zwparsio




ENIXEIPHZIAKH ZIYAAOMKH XIYMBAXH
EPrAZIAZ NlA TOYZ OPOYZI AMOIBHZ KAl
EPrALIAZ ETOYZ 2014 TQN
EPTAZOMENQN ITHN «ETAIPEIA
NAPOXHZ AEPIOY OEXIAAIAZ AE.»

v Adpioa onjpepa, o 20/02/2014 petall
m¢ Etapeiag Mapoxric Aepiou Osooaliag
A.E., ou edpevel omnv Adpioa et ¢ odol
®apodhwv 219 kal EKTTPOCWTIEITAI VOpIPa
omv  ocupBaon autj amé v ka. Roberte
Kesteman, T'evikni AleuBUvipia kai ovopdZetal
yia
Emixeipnoakol EZwpargiou pe v emwvupic

ouvTouia «ETanpeian Kai TOU

«Zwpareio Epyalopévwy Etaipeiag Napoxrig

Agpiou BOeooaliagy TOU  EXTIPOCWITEITA

vopiga  amd Npoéedpo  autod  ka.

NamavikoAdou Mapia, kar Tov lev. Mpapparéa

mv

aurou K. Navvaké Mewpyio ouppwvhdnkav Kal

£yivav amodekTd Ta akdAouba:

NPOOIMIO
Me mv mapoloa, Ta pépn amogacifouv,

ouvatrodéxovral  Kal  umoypdgouv  via
ZuMoyiki ZouBagn Epyaciag pe  évapén
Ioxvog v 01/01/2014 AN v
31/12/2015. H mapoloa ZuAdoyikfi ZopBaon,

TTPOYEVETTERN

Kai

n omoia avmkaBiotd Kade
ZuMAoyiK) ZupBaon, MpakTikd Zupgwviag Kat
KGBe GAAN cuppwvia peTafy Twy pepwv, £XEl
10 aKOAOLBO TrEPIEXOUEVO:

AEFIY

GEIIAAIAX

COMPANY COLLECTIVE LABOR
CONTRACT ON THE REMUNERATION
AND WORKING CONDITIONS OF YEAR
2014 OF EMPLOYEES OF “ETAIREIA
PAROCHIS AERIOU THESSALIAS S.A."

In Larisa today, 20/02/2014 between Etaireia
Parochis with
registered office in 219 Farsalon str., legally

Aeriou Thessalias S.A.,
represented in this agreement by Ms.
Roberte
hereinafter referred to as the “Company” and

Kesteman, General Manager,
the “Union of Employees of Etaireia Parochis
Aeriou Thessalias”, legally represented by its
President Ms. Papanikolacu Maria,and its
Gen. Secretary Mr. Giannakos Giorgo the

following has been agreed and accepted:

PREAMBLE
The parties hereby decide, mutually accept

and sign a new Collective Labour Contract
with effective date 01/01/2014 and valid
31/12/2015.  This
Agreement, which replaces any previous

through Collective
Collective Agreement, Minutes of Agreement
and any other agreement between the

parties, contains the following:



KE®AAAIO 1:.Tevikég AaTaeig

ApBpo 1. Nedio E@apuoyig
H mapouca Emixeipnoiaxr) ZuAAoyiki ZUppBacn

Epyaoiag epapuddetan O OAhoug  TOUG

epyadouévous, HE
ouupaon efapmuévng epyaciag  aopiocTtou

TOU  aTTQOXOAOUVTA
xpdvou omnv Etaipeia, oe otroiovdrimoTe 10110
EVIOC TNG eAANVIKAG emkpdtaiag | oTo
eEWTEPIKG TTAPEXOUV TNV £pYATIT TOUS.

Q1 guppdoseig Tou Mevikod AlEUBUVTH Kal TWy
Algvuvtwy dev puBpifovral ard v Tapoloa
ZUpBacn. O1 6pol auoIfAg Kol Epyacias Twv
mpocwmwy autwv Ba kabopilovrial amd kar

1Giav ouPBACEIG Epyagiag.

- ApBpo 2. Atiec — ApxEg
O eTaipikég atieg Tng ETaipeiag amoteAouy éva

amd 1a Bacikd kKAedId emTuxiag Tng KaBOT

kaBopifouv TNV ETAIPIKA TN KOUATOUpAQ,

kaBiepwvouy TPOTUTTA Ta oTroia difTmouv TN

ms
epyalodéviovy Kal ouvBpduouv otnv emiTeuén

CUHTTEPIPOPA Eraipeiag  kal  Twv

TWV aTPATNYIKWY oTéXWwy TNG ETaipeiag.

O1 Baoikég afiec Tng ETaipeiag eivar:

% Yytia ka1 Aogpdaiera

+ EoTiaon orov mmeAdmn
Arnipopog avamruén

%  AKEPUIOTITA KAl AIAPAVEIX
4 IeBaoudg

4 Ouadikd mvelpa

<% Etaipikiy Koivwvikr] EvBivn

AERTR,

CHAPTER 2: General Provisions

Article 1. Scope
This Enterprise Collective Labour Agreement

applies to all employees under an open-
ended dependent employment agreement
with the Company, working anywhere in the
Greek territory or abroad.

The contracts of the General Manager and
the Managers are not regulated by this

Agreement. The remuneration and working

conditions of these persons shall be
determined by individual employment
agreements.

Anrticle 2. VValues-Principles

The Company’s corporate values are one of
the basic principles to its success, as they
define the corporate culture, establish
standards of Conduct for the Company and
and help achieve the

for employees,

Company’s strategic goals.

The fundamental values of the Company are:

Health and Safety

+ Focus on customers

< Sustainability

% Integrity and Transparency

»* Respect

% Team spirit

*» Corporate Social Responsibility



Or1 epyaoiokég oxéoeis HeTail TnG ETaupeiag ka
Tou Emixeipnoiakod Zwpateiou Ba JiETETQN
atrd 115 akdAoubBeg Apxic:

» ApoiBaia Avayvwpion Twv Mepwv:

H EpUnveia Kai spapuoyn Twv
gupgpwvnBéviwy, 8a Baoiletal oTIC ApXEC TOU
ayoiBaiov geBacpol, NG KAARC TTHOTEWS KAl
™G SINKPIVOUC ouvepyaoiag We oOTOXO TN
THPNon TWV apywyv Kai KavOviwv
CUNTTERIPOPAS OTO XWPo £pyaciac kKal v
QvamTugn  Uylv  Kal  QTTOTEAECHATIKWY
OXEOEWV PETAEU TwV avBpwtTwy g ETaipeiag.
Evw o1 pdhol ki o1 guBlvec Twyv pepwy Ba
Tapapcivouv diakpitoi katd 1o oTAdIo NG
DIGXEIPIONS TWV EPYUOITKWY OXETEWY, TA LEPN
deopelovIal 0TI

o ol EVEPYEIES Kal ol TROTTO!
gupTrepipopdc Toug Ba  diatrvéovtal
amé Tvelha  evTIMOTNTAC Kal  HE
AMWTEPO OKOTTG TNV EMITEUEN Twv
oToxwv tNg ETaipsiag.

o e mvelpa ouvepyaciag Ba Aaupdavouv
EVEPYA  pEPOC  OTIC  CUMHETOXIKES
diadikaoieg TTPOKEILEVOU va
ouufdAdouv oty ouvexr BeAtiwon
TWY  TPAKTIKWY  AglToupyiag TG
Ertaipeiag mpog 6¢peAog Twv avOpwTTwy
m¢ ETapeiag kai 10U KOIVWVIKOUY

CuvoAou.

The industrial relations between the
Company and the Trade Union shall be
governed by the following Principles:

»  Mutual Acknowledgement of the Parties:
The interpretation and implementation of the
agreed provisions will be based on the basis
of mutual respect, good faith and sincere
cooperation, aiming at compliance with the
principles and rules of conduct at work and
the development of healthy and effective
relations between the people of the
Company.

Although the roles and responsibilities of the
parties shall remain distinct at the stage of
management of industrial relations, the
parties commit that:

o their actions and behaviour will be
guided by a spirit of honesty with the
aim of achieving the objectives of the
Company.

o in a spirit of cooperation they will
actively take part in participatory
pracesses in order to contribute to the
continuous improvement of the
Company's operating practices for the
benefit of the people of the Company

and society.



»  [loapaywykémra, Noidmnra & Kéaroc:

Ta pépn, avTaTToKPIVOUEVG OTN CNHAVTIKN Kal
oUvBeETn  amoatoAl ¢  Etaipsiag, Ba
Karev@uvouv pe cuvémeaia v e{EAEn  Twv

diepyaciwv Tng Kal pE oTOXO:

TN MAPOXR UTTNPECIWY  UWNARS
ToIdTATAG,

% TO UYnAS emTimedo TTapaywWykOTNTAG
% Tov efopBoAoyIcub KGOTOUG AsiTOoUpYiag

= Afiomroinon AvBpwrivou AuvapikoU:

O ocBaopde Mg avOpwmvng afloTpémeiag,
NG TTPOTWITTIKAS JWNG, TWV ITWV EUKAIPIWY Kl
TWV  TTRWTOYEVWY  JIKQIWHATWY  TTOTEAOUV
Bepehiwdelg apxés amng oxéoeig g Evanpeiag
HE TOUG QvBpWITOUS TNG.

Me PBooiké mpooavatoMoud T cuvexn
BeAtiwon Twv eTayyeApaTikwy SeEIOTATWY Kal
YVwoewy Twy epyalopévwy ¢ Etaipeiag kai
TV TapoxX VWRAAS TToIdTNTAS UTTNPECIWY,
diverar  Bapomra omv  Umapfn  Twv
KaT@GAANAwWY  umodopwv kot Sadikaowv
dlaxeipiong Kkai Siapkoug exTTaidevong Tou
avBpwivou SuvadIkou.

H &iapkAg ekmraideuvon 8a ammoteAei To HECO yia
TNv opbrj karavonon kai aroteAecpankénTa
TWV ETTIXEIPNOIGKWY SIEPYAsIY QA Kol Tnv
ETMAYYEAMATIK KAl TPoowTTIKr) €EEAIEN OAwv

6owv 10 EMBUOUV.

A
glﬁlll

= Productivity, Quality and Cost:

The parties, in order to fulfil the important and
complex mission of the Company, shall guide
the development of its operations consistently

aiming at:

+ the provision of high-quality services,
< a high level of productivity,
%+ rationalization of operational cost

= Human Resources Development :
Respect to human dignity, privacy, equal
opportunities and primordial rights are the
fundamental principles in the relations
between the Company and its people.

Aiming at the continuous improvement of
professional competencies and knowledge of
the Company's employees and the provision
of high-quality services, attention is paid in
the existence of the proper organization and
procedures concerning the management and

training of the human resources.

Continuous training shall be the means used
for better understanding and effectiveness of
business processes and for the professional
and personal development of any interested

party, as well.




»  Yyeia kal AcedAcia:

Ta pépn avayvwpidouv 6m n Yyeia ko n
AggpdAeia omv  gpyacia, n Yysia  Twvy
epyadopévwy Kal n ouvexnc PeAtiwon Twv
6a TIg

KATEVBUVIAPIES ApPXEG TNG ETAIPIKAG TTOAITIKAG

ouvbnkwy  gpyaoiag QmoTEAOUY

KOl TWY OPYAVWTIKWV KOl  ETIXEIPNOIOKWY

EVEPYEIV OAWY TWV EUTTAEKOUEVWV.

Q¢ Baoikés apxéc Yyeiag kai AcpaAgiag n
Etaipeia, Tpotacoel T £&rig:

» H uyeia ko acpaieia Twv avBpwITwyY

OTOTEAEI TTpoTEPOIOTATA.

» H mpbAnyn armroreAsi 10 onuavTikéTEPC
péco yia Tn diaguAan Tng Yyeiag kai
Acopaleiag

¢ O gvromopds Twy kivBOvwy Kal N Afwn

TPOANTITIKWY 1 kal  JiopBwrikwyv
pETPpwyY ammoteAoly euBlvn OAWV Twv
avBpwtwy TN ETaipeiag wpog dpelog
1600 TWV 1BV 600 KAl TOU KOIVWVIKOU

guvolou

KEDAAAIO 2.
ApaortnplotTitTwy — Kardrafn Epyalopévwy

Oikoyéveieg Ofotwv &

Evormra A. Eicaywyikég Siataéerg

ApbBpo 1. TuoTtnua karnyoplomrofnong BEcewy
To
OpaartnpioTiTwy

olomua  karnyoplomoinong  Béocwv

TWwv EpYOaLopEVIIV
CUUTTEPIAGUPBAVE! TPEIS OIKOYEVEIES BECEWY Kal
8 poBohioyika emimeda kararaéng. Zro kdbe
eTITEDO QVTIOTOIXET £Evag Baoikdg poBsg, 10
TTO00 TOU OTTOIOU Eiva avAAOYo TOU ETTITTESOU.
DAeg o1 Béoeig epyaciag 1Tou TpoPAéTovIal
opyavoypaupa NG

TOV

amd Eraupeiag

AEPID,

. Health and Safety:

The parties recognize that Health and Safety
at work, employees’ health and continuous
improvement of working conditions should be
the guiding principles of the corporate policy
and of the organizational and operational

actions of all involved.

The fundamental principles of Health and
Safety of the Company are the following:

» People’s health and safety is a
priority.

» Prevention is the most important

means for protecting Health and

Safety

« Risk identification and taking
preventive and/or corrective actions is
the responsibility of all people of the
Company for their own benefit and for

the benefit of the society.

CHAPTER 2: Job & Activities’ Families—
Classification of Employees

Section A. Introductory provisions
Article 1. Position Classification System

The position classification system includes

three job families and 8 remuneration
grades/levels Each level includes a basic
salary; an amount which corresponds to a

grade/level.




EVIQOCOVTAI OF WO a1rd TIG OIKOYEVEIEG BECEWY
epyaciag cUNQuva HE TO TEPIEXOHEVO, TN
BaputnTa KOl £0POC TWV SpacTNPIdTNTWY TTOU
meplAGuPdvouv. MNa TRV Kartnyopiotroinon Kai
eTTONEVWG TNV katatagn Twv epyalopévwy Ba
An@Bolv utr’ AYiv Ta e€nc:

1. 70 oUvOAC TWv JpaaTnPIOTATWY TNng

B¢on¢ ou Tou £xei avaTeBei

2. o BaBuées autovopiag katd Tnv doknon

TWV KQONKOVTWY TOU,

3. 10 emimedo euBlvng éoov agopd TO

guvToviGuO Ko T Siayeipion Avopuwmivou

Auvapikou

4. o Baduoég cuPBOARG OTNV ETTITEUEN TWV

aroxwv Tng ETcupeicg,

5. N MWOAUTTACKOTNTG TWY TTANPOPOPILV

Tou SilaxepifeTan kan o TpoTOC Slaxeipiong

auTwv,

6. ol

TPAKTIKES YVWOEIS Ko BegI6TNTES yia TNV

armaITOUNEVEG  OewpnTikég  Kal
AoKNan TWV KABnKOVTWY.

ApBpo 2. Oikoyéveieg OEgewy

To ouompa karnyopioroinong TEPIAQUPBAvE
Tpei¢ oIKoyEveleg BEoswv epyaciag ol OTOIES

givai :

. AIEKTTEPARVTES Algpyaciag -
YmoompikTikoi  Y@AAnAor: TTpoBALTTel
v katatagn ora emimeda 1 éwg 3.

. Eidikoi & EZeiBikeupévoi YTTaAAnAol
Algpyagiwy, - TpoBAémal v Kardragn
ara emiTeda 4 £wg 6.

» Y1e00uvol AlEpyaciwy: TTPORAETTEl THV
kararagn ota emimeda 7 kan 8.

AERR,

All positions foreseen in the organizational
chart of the Company are incorporated intc a
the

magnitude and scope of the activities the

job family according to content,
positions include. For the categorization and
thus employee placement, the following shall
be taken into consideration:
1. overall functional respensibilities of
the position assigned
2. level of autonomy while carrying out
the duties;
3. level of responsibility with regard to
the coordination and management of
Human Resources;
the

Company’s

contribution to
the

4. degree of
achievement  of
objectives,

5. complexity of information handled and
how it is managed;

6. theoretical and practical knowledge
and competencies required for the

execution of the duties.

Article 2. Job Families

The categorization system includes three Job

Families, which are:

o Process Handlers - Supporting
Officers/ Clerks: classified in levels 1
to3.

¢ Process Specialists & Specialized
Officers/Clerks: classified in levels 4
to 6.

¢ Process Administrators: classified in
levels 7 and 8.




H kartnyopiotroinon Twy B£ocwv yivetar amé
v ETaipeia, kard v amoAutn kpion Tng,
Baon ™ms
Qvaykwy  Kai TaKTA

TWV  EKACTOTE  ETTXEIPNCIAKEY

ETTIKQIPOTTOIEITAN  KATA

XPOVIKG DIQOTAHUATA.

1TV TAPOUCQ ETICUVATITETAI, EVOEIKTIKG Kal
GxI BECPEUTIKA, O KQTAAOYOC KATNYOPIOTTOINCNG
Twv BEoEwv OTWE QuTdG IOYUEI KaTd Tnv
NUEPOUNVIa UTTOYPaYriC TNE Tapolong.

ApBpo 3. Kpipia  yvia _Tnv  éviadn
VEOTTpOOANPOEvTOC OE emmiTrEdO
MNa v évraln evdg VEOTTPOCANYPBEVTOG

epyalopévou oe éva amd Ta TpoRAETTOdpEVa
amdé v mapoloa emimeda Aappdavovral ut’
owpiv Ta KaBrikovia Tou Ba TpoOKETal va
QoKACEL, N aQmapait™ yia TNV doknon Twv
KaOnkdvTwy  Tou  ekmaideuon,  TPOTEPN
EPYACIaKN EPTTEIPIQ, TEXVOYVWTIQ KABWS Kal TO
emimedo €uBlvng Tou TpPoKUMTEl ammd TN
Slaxeipion Tou Ba tou avareBei ce Bfuara
avOpwTITIVOU BUVAHIKOU Kl TEXVOAQYIWY

Ap6po 4 . Eviaén MNpogwmikou ot emmimedo

O epyaldpevoc TToU EVIGOCETAI, CUHPWVG HE
™ Tapouoq, Ot Eva amd Ta emimeda TOU
OUCTAPATOS Katnyoptomoinong £xel Sikaiwpa
otnv ARYn Twy amodoxwy TTou TTPORAETE N
Tapooa cuppaon yia to emimedo oTO OTTOIO
eviaxBnke. Epooov o epyalOpevog TN OTIiyun
me Aappavel
UTTEPTEPES

Kararaéng ToUu amodoxég

Twv TpoBAETOPEVWV  aTTO TNV
mTapoloa, 1o emTAéov Tood Ba diatnpnBei we

TpocwIKA BeTIKA dilagopd.

AEPIY,

The categorization of the positions is carried
by the Company, at its absoclute discretion,
according to its prevailing operational

needs and is updated on regular basis.

Attached to the present, indicatively and not
bindingly, is the list of the categorization of
positions as it is in effect on the date of

signing of the present.

Aricle 3. Placement Criteria of a newly-hired

employee in a level/grade

For the placement of a newly-hired
employee in one of the levels foreseen,
consideration is given the duties to be carried
out, the education required for the execution
of the duties, previous work experience,

know-how, as well as the responsibility level

arising from the coordination and
management of human resources and
technologies.

Article 4. Level/ Grade Staff Placement
Employees who are placed, according to the

present agreement, in one of the levels of the
classification system are entitled to receive
remuneration foreseen in this agreement for
the specific level to which he/she is placed. If,
at the time of classification, the employee
receives higher remuneration than what is
foreseen herein, the extra amount shall be

maintained as a personal positive difference.




Evotnra B. Mepiypagr) ekAoTou emITESOU
ApBpo 5. ErayyeAuankd Nedio: AIEKTTEPAIWTES

Algpyagiag- YrognpIkTikoi YITdAAnAoi

a. Neprypagry 1% Errimmédou.

ZT0 &V Adyw  emayysApankd  medio,
Katardooovtal o1 Epyadopevol GTOUG OTTOIoUS

avatiGevral amAd kabrAkovia, yia TNV GOKNonN
TWV OTTOIWV Eival EMAPKES EVa PIKPO XPOVIKO
SIAoTNHO  TPOKTIKAG AOKNGNS KAl YVWOEIS
Baoikou emmrédou. Exkteholv amTAég, SIaKpITEg
gpyacieg  Baoer

Kal  ETavaAauBavOopeveg

OUYKEKPIJEVWY  0Bnyitov  Kal  SIKaBIKOOHLV,
AlaBéTouv Bacikég BewpnTIKEG Kal TIPOKTIKES
TAQigio

TOU

cT0 QAVTIKEIMEVOU

YVWOEIG
EVAOXOANoNG.

APAITHPIOTHTEZ: doknon Spactnplotiiwy
KaBapd exTEASOTIKAS QUOEWG 1 ETTIKOUPHT)
UTTOOTAPIEN Ot KATTOI0 GAAD IO EIBIKEUNEVO

DIEKTTEPANWTH.

AYTONOMIA:

EKTEAECN

Aaupavel cageic odnyies yia

mv TUTTOTTOINHEVLY Kal

ETTAVOAQUPAVOLEVILY  EPYOTIWY, TIC OTOIES
eKTEAEl Ot TTPOKaBOPIoUEVD XpOvo KAl UTTO
emiBAeyn.

EYOYNH: agopd pdvo tnyv opdr} eKTEAECT Twv
odnyiov TTou €AABE KAl TWV YEVIKWV ETAIPIKWV
Kavovwy (OOQAAEIR, ECWTEPIKO  KAVOVIOUO

KATT)

NMPOZBAZIH ZE NAHPO®OPIEL: mpocfacn
ot Bacikd dedopéva Povo PO T0 OKOTO TNg
EKTEAECNG TWV TTPORAETTOHEVILV KABNKOVTWV.

Section B. Description of each level
Article 5. Field:
Officers/ Clerks — Supporting Officers/ Clerks

Professional Process

a. Description of 1% Level.

In the particular professional field are placed
employees who are assigned with simple
duties, for the execution of which, they only
need to have completed a short period of
training and have base-level knowledge.
They carry out simple, distinct and repeated
tasks based on specific instructions and
procedures. They have basic theoretical and

practical knowledge in their field.

ACTIVITIES: execution of activities of purely
executive nature, or provision of assistance

to ancther more specialized process handler.

AUTONOMY: receives specific instructions
for the execution of standardized and
repeated tasks, which are carried out within a
frame and under

predetermined time

supervision.

RESPONSIBILITY: with regard to the proper
execution of instructions received and in
compliance with the general corporate rules

(safety, internal regulation, etc.)

ACCESS TO INFORMATION: access to
basic data only for the purpose of executing

the specific duties.




NQZEIZ/AEZIOTHTEL: eAdyioto  emimedo
omoudwy  OdeutepoBdBuiag  extraideucns H
i00d0vapng ekmaideuone, kai SegdTRTEG TTOU
Ot KGBe TTEPITITWON QITOKTWVTAlI OFf OUVTOMO

Xpoviké digatnua.

B. Meprypagr 2 Emmédou.

Zto ev Adyw emimedo karardooovral O
epyalbpevol  otou¢  oTtoioug  avaTiBevrai
KaBrfikovra, yia TNV QOKnNon Twv OToiwv
armairouvial  Bagikée  BswpnmKES /Kl
TPAKTIKEG YVWOEIG, OUYKEKPIMEVEG DefidTnTES
KQ CUVAPAG ELTTEIpIa.
APAZTHPIOTHTEZ:

dioiknTiKoU 4]

AoKNon  KABNKOVIWY

TEXVIKOU, EUTTOPIKOU
TIEPIEXOHEVOU, EKTEAEOTIKAG QUOEWSG, TOU
DIEKTTEpOILVOVTAl  BACEI  ETTAYYEAPOTIKWV
YVWOEWV | QUTOMQTOTTOINHEVWV
OpaomnpioTATWY HE TN XPAON OCUCTNUATWY

TTANPOPOPIKIS.

AYTONOMIA: Treplopiopévn ota TAQicI Twv
ApHOBIOTATWY TToU £xoUV avaTteBei

EYOYNH: yia 10 HEUOVWHEVO ATTOTEAECHA

KOONKOVTWV TTOU EKTEAEI.

NMPOIBAIH IE NAHPO®OPIEZ: mpéopaon
ot Kol avroAdayr] twy dedopévwv TToU Eival
amapaitnTa OTTOKAEIOTIKA yia v

DIEKTTEPQIWON TWY KABNKOVTWY.

TNQZIEIZ/AEZIOTHTEZ: eAdyioro emiTedo
oroudwyv  Seutepopfddpiag  exkTTaidsuons N
igodlvaung exmraideuvong pe e€eidikeuon Kai
EMIXEIPNOIGKESG BeCIOTNTEC TTOU  QITOKTWVTAI

MECOTTPGBECA.

KNOWLEDGE/SKILLS: minimum level of
secondary or equivalent education studies
and skills which acquired in a short period of

time.

b. Description of 2™ Level.

In the particular professional field are placed
employees who are assigned duties, for the
execution of which they need to have basic
theoretical and/or practical knowledge,

specific skills and relevant experience.

ACTIVITIES: execution of duties of technical,
administrative or commercial content, of
executive nature, which are carried out on the
basis of professional knowledge or
automated procedures with the use of IT

systems.

AUTONOMY: limited to the scope of tasks

assigned

RESPONSIBILITY: for the stand alone resuit
of the tasks carried out

ACCESS TO INFORMATION: access to and
exchange of data required only for the
completion of the tasks.

KNOWLEDGE/SKILLS: minimum level of
secondary or equivaient education studies
with a specialization; operational skills

acquired in short term.




y. Neprypagn 3% ETmédov.

IT0 &v Adyw emiredo Karar@ooovial ol
epyalbpevol aokolv  KaBhkovia Ta oTroid
amaitodv Mo  JIEUpUNEVES OEWPNTIKEG  Kal

TTPAKTIKES YWWOEIG, Tuykekpipévee BeidtnTEC

KGI  OUVaQH  EPTTEIPIO  OTO  QVTIKEIMEVO
EVAOXOANONG.

APAXTHPIOTHTEZ: doknon KabBnkoviwy,
EKTEAECTIKAG KAl pR QUOEWG,  Trou

DIEKTTEpOIIVOVTAI  PACEl  ETAYYEAHATIKWY

YVWOEWY /KAl QUTOPATOTTOINKEVWIY KOl Un

SpaotnplotiTwy.
AYTONOMIA: oxemnxn) ceueAdia yia v
OAOKANPWON TWVY  ATTQITOUMEVIY  EPYOCILV
EVTOG  TuTTOTOMpévwy  JIadIKGoIWY KAl
XPOVIKWY Opiwv
EYOYNH: Yid  TO  QmOTEAEONO Twv

TPOKABOPIOUEVIWY  QTOMIKWY TTOCOTIKWY  Kdi

TTOIOTIKWY JIEPYATILV.

NMPOZBAZH XIE NMAHPO®OPIEZ: avraAAdcotl
TTANPOPOPIEC Kl TI§ XPNOILOTIOIE] yIa Tnv
EKTEAEDN TWV KABNKOVTWY TOU.

FNQIEIZ/AEZIQTHTEL: emimedo

deutepofabpiag

eAax1aTo

amoudwy exmaideuong,

eEEIDIKEVUEVEG  BEGIOTNTEC KA YVWOEIS  Kal

TPOTEPN EMUTIEIPIO  OE  OXETIKO  YVWOTIKO

QAVTIKEIPEVO.

c. Description of 3" Level.

In the particular professional field are placed
employees who carry out duties that require
more extensive theoretical and practical

knowledge, specific skills and relevant

experience.

ACTIVITIES: execution of duties, of executive
and non-executive nature, which are carried
out based on the professional knowledge
and/or automated or non-automated activities

the

required tasks within the

AUTONOMY:
completion of
context of standardized procedures and time

relative flexibility in

frames.

RESPONSIBILITY: for the results of the
predefined individual quantity and quality
processes.

ACCESS TO INFORMATION: they exchange
information and use it for carrying out their

duties.

KNOWLEDGE/SKILLS: minimum level of

secondary education studies; specialized

skils and knowledge and previous

experience in a relevant subject.




ApBpo 6. EmayyeApankd Medio:  Ewlikoi &
Eeidikeupévol YITAAARAOI AlEpyagiuv

a. MNepiypaen 4* ETmédou.

210 ev Abdyw emimedo karardoocovrar ol

epyalOMEVOI TTOU  OOKOUY eEeIBIKEUMEVT
KalrikovTa. AlaBETouv eEEIBIKEUMPEV YVWOON Kai
EQTTEIPIO OTO QVTIKEIMEVO ATTACKGANCHS.

APAZTHPIOTHTEZ: aoknon efeidikeupévv
KQBNKOVTWY, EKTEAECTIKAG KAl N QUOEWS, TTOU
ETAYYEAHATIKWY

Ty

diexIrepaiwvovTal  BAgel

YVWOEWY 1 QUTOPATOTOINUEVWY KO

SpacTtnpioTiTwy.

AYTONOMIA: oxeTiki euehifia doov apopd 1n

xpron  péowv
OTTOIaBATIOTE TEPITTTWON TIou JEV EUTIITITEI

Kal  TTopwv. Avagipel

T OUVIBN TTPAKTIKR Ko AapBdavel odnyieg

EYOYNH: yia 10 amoTéAeoua Twy KaBnkovTwy

TOU €EKTEAEI BAOEl TwV TrPOKABOPICHEVIWV

TTOCOTIKWVY KAl TTOIOTIKWY OTOXWV.

NPOZBAZH ZE NAHPO®OPIEL:

XPNoIHOTIOIEl  SIGPOPOTTOINUEVEG METAED TOUS

mwAnpogopies T omoieg SraxeipifeTal  oTa
TAGICIa TWv KaGBNKOVIWY TOU.
TNQZEIZ/AEZIOTHTEZ: eAayxioto emimedo

omoudwy peTa-DeuTEPOBABuIag exTTaIdEUCNC,

eCEIDIKEVMEVEG  YVWOEIC KO CUYKEKPIMEVEG
DECIOTNTEG, OTOXEUMEVN TTPOTEPN EMTTEIRIG OTO

QVTIKEIEVO ATTaC)GANCNG.

GEXTAAIAX

Article 6. Professional Field: Process Experts

& Specialized Officers

a. Description of 4™ Level.

In the particular professional field are placed
employees who carry out specialized duties.
They have specialized knowledge and

experience.

ACTIVITIES: execution of specialized duties
of executive and non-executive nature, which
are carried out based on professional

knowledge and/or automated or non-

automated activities.

AUTONOMY: certain flexibility with regard to
the use of means and rescurces. Report any
case of non-compliance with the common
practice and instructions are given to them.

RESPONSIBILITY: responsible for the result
of duties performed as per the predefined
quantitative and qualitative objectives.

ACCESS TO INFORMATION: use of
diversified information which is handled within

the context of duties assigned.

KNOWLEDGE/SKILLS: minimum level of

post-secondary education studies;
specialized knowledge and specific skills,

solid previous relevant experience.




B. Nepiypayn 5% Emmédou.

210 &V AOyw emimedo  katardogovtal ol
gpyalopevol TTou aokouv IBIaiTEpNS PapltnTag
efeibIkeupéva KaBrikovta Ta OTToIia QITaITOUV
TOV  TPOYPAMMATIONS,  CUuvTOVIOMO  Kai
emiBAeyn exTéAEONS Hiag ETIPEPOUS
Asitoupyiag. Ekteholv mig SpactnpidtnTég Toug
Ot ETTIXEIPNOIAK auTovopia, pe KabBopiopéva
mepilBwpia  dlakpitkAg  euxépaiag.  Eival
uTreUBUVOIl YIQ TO ATTOTEAECPATA TOUG OE OXEON
UE TOUG XPOVIKOUG, TroIOTIKOUG KQI TTOCOTIKOUG
otoxoug Tou £xouv oploBel.  Alaxeipifovral
CUVBETEG TTANpoPoOpPIcC kal SIaBETouv YVWOEIS
avwiEpou  emmédou TIC  OTTOIEG £XOUV
QMOKTHOEl HECW TIPOTEPNS EMTTEIpIAG  Kau
G1pKoUG KATAPTIONC.

APAITHPIOTHTEZ: doknon kaBnkdvrwy TTou
aTmaITOUV EEEIBIKEUNEVES YVIIOEIS, TEXVOYVWOIa

Kal CUYKEKPIMEVEG Oeg1OTNTES

AYTONOMIA: pe xaBopiouéva TrepIBupia
DIOKPITIKAG  eUXEpEIOG OTa  TTAQICID  TWV

KaONKOVTWV TToU £xouv avaTteel .

EY®YNH: yia To arotéAeOpa TTOU ETTITELXONKE
Ot ouvdpInon HE TIC XPOVIKEG, TTOIOTIKEG Kl

TTOCOTIKEG TTApaUETPOUG TTOU £XOUV OpPIoDE.

NMPOZBAZIH ZE NAHPO®OPIEL:
XPNOIWOTTOIEl CUVBETES TTANPOPOPIES TIG OTTOIEG
dlaxepileTanl  EVIOC  Twy  TTAQICIWY TG
SIGKPITIKAG EUXEPEIQG TTOU DICBETEL.

OEEZQAIAI

b. Description of 5" Level.

In the particular professional field are placed
employees who carry out specialized duties
of particular magnitude; which require
planning, coordination and supervision of the
execution of a specific operation.They
perform their activiies with operational
autonomy and within predetermined bounds
of discretion. They are responsible for their
results in relation to the defined time,
quantitative and qualitative objectives. They
handle complex information and have
advanced level of knowledge which acquired
through previous experience and continuous

training.

ACTIVITIES: execution of duties which
require specialized knowledge, know-how
and specific skills.

AUTONOMY: within predetermined bounds
of discretion in the context of the duties

assigned

RESPONSIBILITY: for the result achieved in
relation to the defined time frame,

quantitative and qualitative parameters.

ACCESS TO INFORMATION: use of
complex information which is handled within
the framework of permissible discretion.




FNQIEIZ/AEZIOTHTEL: gmimedo

gmmoudwy peTa-6eutepoPdbuiac exmaidguong,

eAdyioTo
upnAd emimedo  Katdpmiong, €EEIBIKEUPEVEG
YVWOEIS Kal euTTEIpia O OAD TO EUPOG TWV

AVOTIOEPEVIIV KABNKOVTWV.

v. Nepiypagpn 6° Emmmédou.

Zto ev Aoyw emimedo katardoooviar ol
epyadGuevol o1 omoiol SleuBeToUv KaBriKovTa
uypnAng moAuttAokétntag f / kai cuvrtovifouv
opadeg  ouvepyartwy, JE uynho  emimedo
OIOKpITIKAG EUXEPEING KAl EUBUVNG GO0V agopd
TO QVTIKEIMEVO E£pYQoIV Toug. ATrairouvral
efaidikeupéveg  yvwoeag kal  DefloTnTeg  Of
ouvOUaOoPG UE OYETIKN EPYQOIAKT} EUTTEIRIQ YIQ
TNV avaAucn gUvBETWY BEPATWY TTOU aTraITouV
TO0 ouvduaouo TAnpogopilY, TNV eTAuon
mpoBAnuaTwy, ™ dnuiIoupyia, TEKUnpiwon Kat
UTTOBOAR EVOAAGKTIKWY TIPOTACEWY, KAl TO

ouvTOVIOLO Kai diaxeipion opadac.

APAZITHPIOTHTEZ:
Kai

kaBodrynon,

CUVTOVIONOG £heyxog OHGdWYV
CUVERYATWY OTQ TTAdio gOvOETWY 1| UPNARG
e€eibikeuong SpacTnPIOTATWY, TTOU aTTaITOUV

upnAd Babud Texvoyvwaiag

AYTONOMIA:
apopd T BlaxeipiIon Twyv PECWVY Kal TWV

diaérel  autovouia  HcoOV
Toépwy, PBAcEl Twv KATEVBUVTAPIWY OdNYIWY
Kal oupQwva PE TouS TTPOoKaBopIiouévoug
OTOX0US 1600V yIa Triv opada Tou 600 Kal yia
10 TTPORAEeTTOPEVA EEEIBIKEUPEVT TEXVIKNG KQ!

HN PUOEWS aTTOTEAETHATA.

A
AEF|

QEIIAAIAL

KNOWLEDGE/SKILLS: minimum level of
post-secondary education studies; high level
of training; specialized knowiedge and
experience on the entire scope of duties

assigned.

c. Description of 6™ Level.

In the particular professional field are placed
employees who carry out high-complexity
duties andfor coordinate teams of
collaborators, with a high level of discretion
and responsibility in terms of work related
duties. Specialized knowledge and skilis are
required combined with relevant work
experience for the analysis of complex issues
which require combination of information,
problem solving, draft, substantiation and
submission of alternative proposals, and the

coordination and management of a team.

ACTIVITIES:
supervision of teams of collaborators in light

coaching, coordination and

of complex or highly-specialized activities,
which require a high-level of know-how.

AUTONOMY: autonomy in handling means
and resources based on guidelines set and
according to the predetermined goals for their
team and the specialized technical and non-
technical results expected




EYOYNH: yia 1o amoTéAsgua TTOU ETTITEUXONKE
ge OUVAPTNON ME TIC XPOVIKEG, TOIOTIKEG Kl
TTOOOTIKEG TTOPQAUETPOUC TTOU EXOUV OpIoBEi
ooov agopd TIg dpacTnpIdTNTEG TTOU AOKEN A

CUVTOVICEl

NPOZBAZH ZE NAHPO®OPIEL:
XPRoIHOTTOIEl GUVBETEC KaI BIAPOPOTTOINMEVES

METALU TOUG TTANPOPOPIES.

FNQZEIZ/AEZIOTHTEZ: avwrepo 1 avwtaTo
eTiTmeSo eXaISEUONS, /KA TTOAUETH) EUTTEIpIa
OTO QVTIKEIPMEVO EvaoxoAnong, efeIBIKEUMEVES
IKavoTnTEG Ko BefIdTNTEG, 10XUPS BEwWpNTIKO

Kl TTRAKTIKG uTTéRaspo.

ApBpo 7. EmayyeAparnikd Medio: YmeuBuvol

AlEpyagiag
a. Neprypagr 7 Emnmédou.

IT0 Ev  Adyw emimedo  KATATAOCOVTAQ
epyalopevol ME £uB0vn diaxeipiong
diepyaciwy. Extrovouv, UAOTTOIOUV KAl

CUVTOVICOUV TNV UAOTTOINON TTPOYPOUMATWY
BaplUvougag cnuaciag Kol olKovolikng adiog
{TEXVIKAG, ENTTOPIKAS 1 SIOIKNTIKAG PUOEWS) HE
dueon 1| éupeon CUPBOARl OTG OIKOVOMIKA
amoteAéopara g Erapeiag.

Eival umelBuvor yix TRV avaiuon,
TPOYPOUMPATIONO, CUVTIOVIONG Kai EAEYXO
TWV OTTOTEAEOPATWY TNg oOpadag Toug,
CUUBGAAOVTAG ME CUYKEKPILEVEG EVEPYEIES
otnv emiteudn Twv BpaxuttpdBecpwy Kai
HOKpOTTPOBEONWY  OTOXWY  KaI Oy
UTTOOTARIEN TWY aTro@AgEwWyY TTOU aPpopouV
gTo oTPaTnyiKG oXEdIoop6. YoRdAouv
TTPOTACEIS YIa TN BEATIWON TWV UTTAPXOVTWV

n v Onuioupyia véwv  TTOAITIKWY KGI

AEFID,

RESPONSIBILITY: for the result achieved in
the
qualitative parameters defined

quantitative and
the

relation to time,
for

activities performed or coordinated.

ACCESS TO INFORMATION:
compiex and diversified information.

they use

KNOWLEDGE/SKILLS: Further and higher
level of education, and/or several years of
experience in the subject of the activity,
specialized skills and competencies, strong

theoretical and practical background.

Article 7. Field: Process

Administrators

Professionai

a. Description of 7" Level.

in the particular professional field are placed

employees who responsible for managing
They draw up, implement and

the high

importance and economic value projects (of

processes.
oversee implementation  of

technical, commercial or administrative
nature) which directly or indirectly affect the
financial results of the Company.

They are responsible for analyzing, planning,
coordinating and supervising their team’s
results, contributing with specific actions in
the achievement of short-term and long-term
the

concerning strategic planning. They submit

goals and support of decisions
proposals for the improvement of existing or
the creation of new policies and procedures

in the particular domain / functional area of



OIadIKagIY  OTO  CUYKEKPIMévO Topéa /
AslToupyia g ETQIPEiac.

Mepipvolv  yia v emihuon  CUVOETWY
mpoBAnuatwy, TN diaxeipion £pywv  TTOU
armaitolv  JECOTTPOOECO TTPOYRAPHATIONS
EVEPYEIWV, HE Okomd TN dlac@dalion ¢
TTOIOTNTAG TWV AMOTEAEOUATWYV KABWG Kal
™ms EyKaIipng TapG&doong QUTWV.
EmBAETTOoUVY  TIC Epyooieg TG  opadag,
OleukoAOvouv TV SIGXUCH  YVWONG,
utrooTnpifouv ke kaBodnyouv 1a HEAN NG
ouadac.

Atraitoovral  eEEIDIKEUPEVEG  YVWOEIS  Ka)
O8e£)0TNTEG, 10XLPEG akadripaikd LToRaBpo, Ot
ouviuaoud ME TTOAUETH EPTTEIRIO KOl yvWon
TWV EMOTNUOVIKWY £EEAEWY OTO YVWOTIKO
avTIKeipevo e€eidikeuanc.

APAZTHPIOTHTEL: axedlagpog,
Tpoypappanaude, diayeipion, cuvtovioudg,
EAEYXOG Twv OIEPYQOHUY KaI ETTEUEN Twv
AvaTIOEMEVWIY TTOXWY

AYTONOMIA: autovopia yia Tnv Katdprion,
vAoTToinon Kal TPOTTOTTCINON TOU
Tpoypauparog dpdong Tou Topéa £uBuvng
ToU dlag@alilovrag Tnv evapudvion Tou pE
Ta  UTOAOITTA  AEITOUPYIKG  TTRPOYPANMATA
dpdong

EYOYNH: utrelBuvog yia To aTrotEAEoUT TTOU
EMITEUXONKE Of OUVAPTNON HE TIS XPOVIKEG,
TIOIOTIKEG KOl TTOCOTIKEG TTAPOANETPOUG TTOU
£xouv opioBei doov agopd TIC SpacTnPIOTNTES
oy OiguBetei kai/i To avBpwITivo JSuvapiko

TTOU OUVTOVIZEI Kal BITXEIPIZETAI.

the Company.

They ensure resolution of complex problems,
manage projects which require medium-term
action planning, with the aim to ensure
qualitative results and their timely delivery.
They supervise tasks performed by the team,
facilitate the dissemination of knowledge,
support and coach the team members.
Specialized knowledge and skills are
required, strong academic background, along
with many years of experience and
knowledge of scientific developments in the

specialization field.

ACTIVITIES: design, planning, management,
coordination and supervision of processes

and achievement of defined targets.

AUTONOMY: autonomy to  compile,
implement and modify the action plan of their
area of responsibility, ensuring it is in line

with the other operating actions plans

RESPONSIBILITY: responsible for the result
achieved in relation to the time frame, quality
and quantity parameters defined for the
activities managed and/or the human
resources who coordinate and manage.



MPOZBAZH ZE NAHPO®OPIEZ: diaxeipileTal
OUVBETEG Kal QIQQOPOTTOINMEVES METAEU TOug
TAnpoopieg,
CUVAPTNGON HE TOUG OTOXOUG TTOouU TTPETTEl va

TIG OTroieg Emefepyaletan Of

EMITEUXBOUV.

INQZEIZ/AEZIOTHTEZ: avwrepo 11 avwrtaro

emimedo ekTTaidevong, eEEIBIKEUPEVES

IKavéNTEC Kal SefidTNTEG, 10XUPO BewpnTikd

Ka! TpoKkTIKO  uméBaBpo, uywnAd emimedo

TEXVOYVWOIOG Kal  TTOAUETH  guTTeIpia  OTO
QvTIKEIMEVO  evaoyxoAnonc.  ESeidikeupéveg
YVWOEIC o Qfpata  TEXVOAOoYIWV  Kal

ETIXEIPNCIGKWY BIEPYasItV.

B. Mepiypaen 8% kai 9% Emimrédou.

Ita eV KATaTGoCOVTAl
Epyagopevol HE Olaxeipiong
BiEpyaciwy, o1 OTToI0I HETEXOUV OTNV KATAPTION

Adyw  emimeda

guBovn

ETEVOUTIKWY TTPOYPAMNATWY /KAl ETTOTITEIQG

Biaitepa guaioBnrwy  yia TV Etaipeia
dEpyaciLuy.

Exmovolv, ulomoiolv kal cuviovifouv Tnv
uAhotroinon TTPOYPUUHATWY Baplivoucag
onuagiag kar  oiovopikfg agiag (TEXVIKNG,
EMTTOPIKNS 1 BIOIKNTIKAG QUOEWS) HE

dueon 1 éppeon ouuBoArl OoTa OIKOVOMIKA
atroteAégpara ¢ Etaipgiag.

Eivau uTTelBuvol  yia mv  avdAuorn,
TPOYPOMMATIONG, CUVTOVICNS Kal EAEYXO Twv
QITOTEAECUATWY ng opadag TOU,
OUMBAANOVTOG  HE  OUYKEKPIPEVEG EVEPYEIEG
otV EMTEUEN TWV BPAXUTTPOBECHWY Kal
HAKPOTTPOBEC WY GTOY WV Kal oTnv
UTTOOTARIEN TWV aTTOPACEWY TTOU agopolv 10
aTpatnyiké oxedlacpd. YopaAouv TTpoTaoElq

via TN PeAtiwon Twy UTTapXOvVTwy 1 TNV

G@EIIAAIAL

ACCESS TO INFORMATION: they handle
complex and diversified information which is
processed in relation to the targets to be

achieved.

KNOWLEDGE/SKILLS: tlevel of

specialized competences and

higher
education,
skills, strong theoretical and practical
background, high level of expertise and many
years of experience in their field. Specialized
matters and

knowledge in technological

business processes.

b. Description of 8"and 9™ Level.

In the particular professional fields are placed
employees who are responsible for managing
processes, who participate in the preparation
of investment plans and/or supervision plans
of particularly sensitive processes of the
Company.

They draw up, oversee and coordinate the
implementation of high importance and

economic value projects (of technical,
commercial or administrative nature) which
directly or indirectly affect the financial
results of the Company.

They are responsible for analyzing, planning,
coordinating and supervising their team’s
results, contributing with specific actions in
the achievement of short-term and long-term
goals and and the support of decisions
concerning strategic pianning. They submit
proposals for the improvement of existing or
the creation of new policies and procedures
in the particular domain / functional area of
the Company. They ensure resolution of

complex problems, manage projects which



dnuioupyia vEwy TTOAITIKWY KAl Biadikaoiwy

OT0 OCUYKEKPIPEVO Topéa / AsiToupyia Tng
£TaIpEiag. Mepiyvouv  yia v gmmiAucn
ouvBeTWY TTPoRANudTwY, TN dlaxeipion £pywv
HeoOTTROBECO

TTou arairouy

TPOYPAUUATIONG  EVEPYEIWY, HE OKOTG TN
SIao@AAIon ¢ TOIOTNTAC TWV ATTOTEAECHATWY
KaBWE Kal ™S EyKaipng Tapadoons autwy.
TIg me opadag,

diaxuon

EmiRAETTOULY EPYAOCIES

BIEUKOAUVOUY yvwaong,

utrooTnpifouv kal kadodnyolv Ta MHEAN TNC

mv

opadag. Arraimrolvial eEEIDIKEUNEVEG YVIWWOEIG
kal Be€10TNTEG, 10XUPO akadnuaiké umdpabpo,
O€ CUVOUAOUO HE TTOAUETY EUTTEIDIO KO YVWCT
TWY EMOTNUOVIKWY £EEAISEWV OTO YVWOTIKO
avTikeipevo e€eidikeuans, kabuwe kai BIAiTEPN
e€e1dikeuon ot Géparta EPTTOPRIKOU, TEXVIKOU KAl
OIKOVOUIKOU OXEDIAOOU KOl ETTEVOUOEWV.

APAZTHPIOTHTEZ:
TPOYPAMHHATWY,

EKTTOVNON, UAoTToinon

OTPATNYIKWY diaxeipion,
CUVTOVIONOG  Kal  EAEyXOS OIEPYQCIY  Kal

diaxeipion avBpwmvou duvapikol.

AYTONOMIA:
TrpoypappaTwy Spdang,

auTovVOodio  OTnV  aQvamTtugn

EYOYNH: umelBuvog yia ta amoteAéopata

TIG
TOCOTIKES

TOU emTeUXBnkav O  guvdpTnon ME

XPOVIKEG, TTOIOTIKEG Kal
TTapapéTpous TToU £Xouv oploBei éoov agpopd
Tig dpaotnpidtnTeg Trou  BiguBeTel Karfp TO
avBpwmvo duvapikd ToU  cuvrtovilsl  Kal

OrayeipieTa.

AEPIR,

require medium-term action planning, with
the aim to ensure qualitative results and their

They supervise tasks
the the

dissemination of knowledge, support and

timely delivery.
performed by team, facilitate
coach the team members.

Specialized knowledge and skills required,,
strong academic background, along with
many years of experience and knowledge of
scientific developments in their specialization
field, as well as particular specialization in
matters of commercial, technical, financial

planning and investments

ACTIVITIES: elaboration, implementation

of  strategic plans, management,

coordination and management of

processes and human resource

AUTONOMY: autonomy in developing action
plans,

RESPONSIBILITY: responsible for the result
achieved in relation to the time frame, quality
and quantity parameters defined for the
the

resources who coordinate and manage.

activities managed and/or human




NMPOZBAZH ZE NAHPO®OPIEZ: diaxelpifeTal
OUVBETEG Kal DIQQOPOTTOINMEVES WETAED TOUG
TTANPOPOPIES,
ouvapTNon He Tougr OTOXOUG TTOU TIPETTEI va

T omoieg emegepyaleTal Ot

EMITEUXBOUV.

NQZEIZ/AEZIOTHTEZ: avwTepo i} avwTaro

emimedo ekTraidevong, £CEIDIKEUPEVES

kavéTnTeS Kal Be€I0TNTEG, 10XUPOG BewpnTikd

Kai  TpakTkd umoBadpe, uwnAd emimedo

TEXVOYVWOIRE K@  TOAUET) guTTEIpic  OTO

GVTIKEIMEVO  gvaaxoAnong.  EEEIOIKEVPEVES

YVWOEIG
CTPATNYIKWY ETIXEIPNTIOKWY SIEPYACIWY. .

oe  Géuata  TEXVOAOYILV KO

ApBpo 8. MigBoroyikr) EEEAIEN

1. O epyalbuevog TPETTEl va aITAOYOAEITal

Ot  KaBrAkovia vy T omoia  EXEl

TPOCANgOel.  E@bdoov Tou avarcBouv
avWTERD KaBrKovTa yia Xpovikd dIdoTnua
HEYaAUTEPO Twv 6 unvwv, éxel dikaiwpa
TS QATOWKAG
oupBacng, cupgwva e TNV BEon Kol TO

atnv  TpooapHoyn TOU
ETITEDO TWV KABNKOVTWY TTOU TTpdypaT
QoKei Kal Katdragng o avwTepo emimedo

olOpgwva pe TRV BEon kal 1O ETTTESO TTOU
mpayuankd aokei. EEaipeon amoteAsi n
avadecn VEwvY KAaONKOVTWY 08 TTEPITTTWON
avTIKaTaoTaong &vog epyalopeévou Trou
Bpioketal oe Adeia aocbeveiag, adeia
AOYEIQG/UNTPOTNTAS 1] HaKPOXPOVIa Adel
dveu amodoywy. e KGOe TEPITTTWON, N
aMayrp e Béong n emnTédou  givan

auTépaTn WE TNV Tapodo 24 nvwv atmo

ACCESS TO INFORMATION: handle
complex and diversified information which is
processed in relation to the targets to be

achieved.

KNOWLEDGE/SKILLS: level of

specialized competences and

higher
education,
and practical

skills, theoretical

background, high level of expertise and many

strong
years of experience in their field. Specialized

knowledge in matters of technologies and

strategic business processes.

Article 8. Remuneration Progression

1. Employees must carry out the duties
for which they have been hired. If they
are enfrusted with higher-level duties
for more than 6 months, they are
entitted to readjust their individual
agreement in accordance with the
position and level of duties actually
performed and to be classified in a
higher level according to the position
and level of duties actually performed.
This does not apply to the assignment
of new duties in case of replacement
of an employee who has taken sick
leave, maternity leave or unpaid long-
term leave. In any case, the change of
position or level takes place

automatically 24 months after the

assignment of the above duties.




TNV avaBeon avwtepwy KaBnKovTwy.

2. XIg TEPIMTTWON MEKTWY  KABnkoviwy,
eCaipoupévng eTTavekaideuons | dAANg
TPOCWPIVIIC KATASTAOoNG, N Katdragn ot
emimedo fa TPQYHaTOTTOINGE]
Aappdavovrag utTTéYwnv mnyv Kupia
dpaoTnpIdTRTa, 6COV agopd Tov Xpovo
amaoxéAnong Ttou  gpyaldopévou, N
eonialoviag oTo O ONUAavTkd amé 1a
KaBrkovTd Tou.

3. KdaBe epyalouevog utropei va efehixOei
HicBoAoyikd pe amdeaon Ttou TlEevikou
AlcuBuvtd, UoTtepa amd  £iIoynon Tou
AiguBuvtou  oikeiou AlguBuvir) ka  TOU
YmeuBovou Topéa Tou epyalopévou 1 Kai
Tou AlguBuvtol OHRI.

O amrapaitnteg TpoUTmoféceIg yia va TTpoTabEei
évag epyaldpevog yia PIcBoAoyikr) €§EAIEN
givar:
- Na éxer cuptrAnpwosl Touhdaxigtov éva (1) £1og
UTTNPECIag oTo OIKEiO ETTITTESD,
- Na éxer AdBe dUo ocuvexOpeva £ eEaipenikig
adrordynon amédoong.
KE®AAAIO 3: MioBoAoyikég Biaradeig

ApBpo 1. Baoikoc pigbdc errédou

Me tov 6po Baoikdg LoBdS eTTITTESOU VOEITaN TO
TOOO TIOU OVTIOTOIXEl Of KABe éva amd 1O
TPOPBAETTONEVA QTTO TNV TTApoUCa HICOOAOYIKG
emimeda.

ApBpo 2. Baoikég MioB6¢ epyalouévou

Me tov 6po Baoikdg pioBés epyalopévou
VOEiTaQl TO TOCO Tou TPOKUTITEl amd 1O
abpoioua Tou Pacikod pIoBou emTESOU TOU
emmédou Tou epyalopévou, TOU EMOOUGTOG

TTpoUTnPETiag kal Tou Trapdyovra amdédoong.

AETID,

2. In case of mixed duties — except for
retraining or any kind of temporary
situation — classification is made by
taking into consideration the main
activity, in terms of the employee's
time of employment or focusing on the

most important one of their duties.

3. The salary of employees can increase
by decision of the General Manager,
following recommendation of the
competent Manager and the Head of

Sector and/or the OHRI Manager.

The necessary conditions for an employee to
be proposed for salary progression, are:

- To have completed at least one (1) year
of service in the relevant level;

- To have received excellent performance
evaluation for two consecutive years

CHAPTER 3: Remuneration provisions

Article 1. Basic salary of level

Basic salary of level means the amount
corresponding to each one of the

remuneration levels contemplated herein.

Article 2. Basic salary of employee

Basic salary of employee means the sum of
the amount of the basic salary of level of the
employee’s level, the amount of the previcus
experience allowance and the amount of the

performance factor.




ApBpo 3. YroAoyiopuog GAMuY ETTISOUATWY

AEPID,

Article 3. Calculation of other allowances.

O utroAoyiopds Twy AAAWY emdopdaTwy (fTol
YAHOU, TEkvwv, TiTAOU OTTOudWV KATT.) TTOU
TpoBAETTOVIQl ammd TNV TTapolCa YIVETOI pE
Baon Tov Baonx6 HIG86 Tou epyaldpevou.
ApBpo 4. TuvoAikég MIoBog epyalopévou

ZUVOAIKGS McBaég KABe epyalopévou
UTTaYOUEVOU OTNnv Trapolaa eival To TTogd Trou
TPOKUTTTEl ammd 1O dGBpoiopa Tou Baocikou
moBou Tou epyalopévou Kal TWY EMIBONATWY
TOoU mpoBAéTTOVIQN  aTré TV Trapouoa
oupBaon. Tuxév urapxovra dIopBwTIKA TTood
TTOU XopnyoUvTal EeTImAéov Twv OCUVOAIKUIV
MIOBWYVY TTOU TTPOKUTITOUV aTTd TV £QApUOYr
Mg mapodang,

HeAAOVTIKES aufrioei kai Siatnpolvral wg

Oev  cupyigifovtan  ammd
BeTikry diagpopad.

ApBpo 5 . MigBoAbyio

Me v évapén 1ox00¢ TN TTapouong o Baoikég
poB6¢ kaBe emmédou kaBopileTal Baoel Tou

TTAPAKATW TivVaKa:

Qikoyéveieg
Qéoewyv
Epyaciag

1.244

YweuBuvor 7

QOther  allowances

children’s, qualifications, etc.) provided herein

(namely  marriage,
are calculated on the basis of the employees’
basic salary.

Article 4. Total salary of employee

Total salary of each employee under this

agreement is the total amount of the
employee’s basic salary with the allowances
contemplated by this agreement.

Any corrective amounts paid in addition to the
total salaries arising from the application
hereof shall not be set off against future
increases and shall be maintained as a

positive difference.

Article 5. Payroll
When this agreemént enters into force, the

basic salary of each level shall be determined
on the basis of the table below:

Groups of
Positions

Process 1.244

Administrators 1.318

Alepyaciag

1.318

80




ApBpo 6. Embéuara
6.1.
Xopnyeital gmidopa mwoogoatol 1,5% emi Ttou

Emidopua poUtnpeciag

Baocikol MIGBoU emmEdoOU yia KGOe £TOC
TpoUTnpETiac ot  dAhoug epyoddreg, o
kabrikovta ta omoia n Eraipeia Bewpei idla Ry
ouvagr, Kal £wWG TO CUVOAKS MEYICTO apIBud

TWY 12 eTWV TTpolmnpEegiag.

6.1.1. H polUmnpecia amrodelkvUETan K

Y1euBuvn ARAwON TOU epyalopévou

CUVOBEUGPEVN amé T arrapaitTa
TMOTOTTOINTIKA TwV EPYOdOTWY OTOUS OTTOIOUG
pe  BeBaiwon Tov Tapeiou
(m.x. PePBaiwon

EVNHEPOTNTAS

epydomke ri/Kal
Koivwvikric  Aocgdhiong
QOPUAICTIKAS

acgahidpevoug o1to TEMEAE) f amd évonua

yia TOUgQ

Tou |IKA xa1 tou TEBE yia Toug AoitroUg.

6.1.2 H umoxpéwon xopnynong Ttou
avwTtépou EmMDBOPATOS yeEvvaral amd T onyun
Tapdadoong amv Erapeia WY
TPOAVOPEPBEVTWY  TTICTOTIOINTIKWV/EYYPAPUIV

TPOUTTNPECIAC OE TTPONYOUHEVOUS EPYODOTEC.

Article 6. Allowances

6.1. Previous experience allowance

An allowance corresponding to 1.5% of the
basic salary of level is granted for each year
of previous experience, with duties deemed
by the Company to be similar or relevant, and
up to the total maximum number of 12 years

of seniority.

6.1.1. Proof of seniority is provided
with a Solemn Declaration of the employee,
accompanied by the necessary certificates of
previous employers and/or a certificate of the
Social Security Fund (e.g. social security
clearance certificate issued by the Engineers
and Public Fund
(TZMEAE) or a copy of social security

Contractors Pension
stamps provided by the Social Security
Organization (IKA) and the Insurance Fund
for Craftsmen and Small Traders (TEBE).

6.1.2. Obligation for payment of the above
bonus starts at the time when the above
certificates/documents  of seniority from
previous employers are presented to the

Company.




6.2 Mapdyovrag Amédoong
Te
avTikaBiotarar amd Tov Tapdyovra amddoong

emidopa gudokipou UTTNpPETiag
o0 omoiog Ba 1pokUTTEl £TNCIWG atrd TRV
agioAdynaon amodoong Tou KABe epyalouévou.
To ouotnua afioAdynong amodoong Ba
epappootel 1o 2015 yia v afloAdynon g
amédoong Twy gpyalopéviev KAtd@ TO £TOC
2014, svw o mapayovrag amodoong Ba Exel
1IoY0 atro Tov Atrpihio 2015.

Katd v didpkaia tou £toug 2014, n ETtaipeia

8a ouvexioer va  avayvwpilel  groug
gpyalopévoug To  emidopa eudokipou
UTTNPECiag  OTrwe  autd  1oxUel  €wg TNV

uTTOYpPa@r TNG TTapouons.
6.3 Emidopa ydauou

ZT0Ug £yyapoug, XNpoug,
epyalopévoug  xopnyeitan emidopa yapou o€

i daleuypévoug

Tooootd 10% emi Tou PagiKoU pIoBoU ToOU

epyadopévou.

6.4 Emidopa Tékvwv
21oug epyalopEévous HE TEKVO nAIkiag pEXp! 18
ETWV N UEXPI 25 €Twv e@doov omoudadouv,

xopnyeital emidopa Tékviv 5% yia kdbe Tékvo.

To moocootd autd umoAoyiletal €T Tou
Baoikou pigBol Tou epyalopévou.
To emidopa TEKVWV  XOPNyeiTal Kal OTOUG

xApoug, Oialeuypévous R dyapoug  yoveig

£pOOOV £XOUV TNV ETTINEAEIN TEKVOU.

AEPID,

6.2 Performance Factor

The seniority allowance is replaced by the
performance factor which will ensue from the
evaluation of the performance of each
employee on an annual basis.

The performance evaluation system will be
applied in 2015 for the evaluation of the
performance of empioyees during the year
2014, while the performance factor will have
effect from April 2015,

During the year 2014, the Company will
continue to recognize to employees the
seniority allowance as it is in effect until the
signing of the present.

6.3. Marriage allowance
Married, widowed or divorced employees are
given a marriage allowance corresponding to
10% of their basic salary.

6.4. Children’s allowance

Employees with children aged up to 18, or up
to 25 if they are studying, are given an
allowance for each child, corresponding to
5% of their basic salary.

Children’s allowance is also granted to
widowed, divorced or single parent provided
that they have custody of the child.




6.5 ETridoua TitAou Zrroudwy

ZTOUG Katoyxoug TiTAwv omoudwyv amd AE.L
ke T.E.l. Tn¢ nuedamic n avayvwpiopévou
igénigou  Tithou  TNG  aAAodaTtrhg,  Xopnyeiton
emridopa Tithou ooudwyv w¢ TTOCOOTS £TTi TOU

Baoikolu picBou  TOU  epyalopivou  Kal
CUYKEKPIKEVQ:

Na tithoug TEI: 13%,

(o TitAoug AEL: 18%,

5%.
To emidopa TtiTAou oTTOUdWY avayvwpideral

Ma MeTamrTuXIokoUg TiITAOUG:

amd v kardBeon  Twv  amapaiTTWV

SIKaicAoynTIKWOV.

6.6 Etridopa emQuAAKNg

Mpokelévow va JaoPaMoTel n  EKTOKTN
EMELPACT, N AEITOUPYIKN  OUVEXEID Twv
UTTNPECIWY, KaBw¢ kal N acPpdaioia  Twv

EYKATOOTACEWY, £xel BeomioTei 10 E£Tidopa
O

me
kaBopidovral amwd v Etaipeia. O epyaldpevol

ETMQUAAKIG. Kavoveg opydvwong  kal

Si1dpOpwong uTTnpEaiag  EMQUAGKAS

TTou 6a KkAnBouv va OCUHHETAOYXOUV OTNnV

utTnpEcia emQUACKiS Ba evnuepwBolV PECW

OXETIKNAG EVTOAIG KABNKAVTWY.

MNa nUEpa

EMiPUATKNC Ba kataBdAovral Ta e§rg TTooa:
15€;
Texvikdg ‘Exraktng ETéupaong
17€. 2o

ETixeipnoakog

KABe EKTEAECNC  UTTNPECIag

10 Emimedo Em@uAakig -

Emimedo EmpuAakig -
TexvIKOG ‘Exraktng
Eméppaong
19€. 3o

Emxeipnoiakég

Emimedo EmMQUAaKAE -~

Texvikég  YmelBuvog

‘Exrakmng ETéupaong

o

AEFID

QEIIAAIAL
6.5. Academic Degree a

llowance

Holders of degrees from Greek universities or
technical schoocls or equivalent recognized
diplomas from foreign schools are given a
qualifications allowance as a percentage on

their basic salary, as follows:

Technical School diplomas: 13%,
University degrees: 18%,
Post-graduate diplomas: 5%.

Granting of the degree allowance is subject
to submission of the necessary supporting
documents.
6.6. On-Call allowance
A stand-by allowance has been established
in order to ensure emergency intervention,
business continuity, and security of facilities.
The organization and structure of the stand-
by service are determined by the Company.
Employees who will be asked to participate
in the stand-by service will receive a specific
mandate.
Each day of performing stand-by duties, the
following amounts will be paid
15€: Stand
Stand-by Technician
17€: 2nd Level Stand by - Operational
Stand-by Technician
19€. 3rd Level Stand by — Operational
Stand-by Technical Responsible

10 Level by -




6.7 ETridopa diaxerpromkuwy AaBuy

ZT0V  EpYalOpeEvo, TOU  EXEl  ETIPOPTIOBEI
CUCTNHATIKG PE BpaaTnPIoTNTEC ioTrpagng Kai
TANpWHASG, TTou TpoUTToBéTouV T dlaxeipion
HETPMTWY XPNMATWY Kal EVEXOUV TOv KivOuvo
olkovopikAg  emBdapuvong  Adyw  AdBoug,
kataBaAAeTal kar amokoT emidopa 8 € yia
KAOE NUEPA TTPAYUATIKAS UTTNPECITG.

6.8 Emidopa perakivnong

Zroug epyalopévouc  oF  oToiol,  Adyw
amodedeiypéviwy AVAYKWY OPYAVWTIKAG,
TTOPAYWYIKAG KAl TEXVIKAS PUTEWG KO KATOTTIV
Eyypagns eykpioews Tou appédiou AIEVBUVTH,

QTTaoXoAOUVT;

% EKTOG Twv opiwv TNG adeiag AsiToupyiag
¢ Etaipeia¢  karaBdAherar emidopa
20 € mv nuépa, £pboov TTApapEVOUV
TOUAGXIOTOV 4 wWpeC OTOV GAAO TOTTO
epyaciag.

Emiong, oTouG epyadouévoug o1 OTToiol,
Katdmy €yypapns Eykpioews Tou appédiou
AlguBuvTn, yia TNV KAAuwn amodedeiypévioy
AVAYKWY  OPYOVWTIKAG, TIAPAYWYIKAG Ko

TEXVIKAG PUOEWS LETAKIVOUVTA

% METQCU VoMWYV EVTIOG Twv Opiwv TG
adeiag  Asitoupyiag g Eraipeiag
karaBdaiierar emidoua 10 € Tnv nuépa,
EQOCOV Tapapévouv TouAgayiotov 6
WPES EKTOS TOU TOTTOU EQYATING TOUS.

AEPID,

6.7 Administrative errors allowance

Employees entrusted with coliection and
payment activities which require the handling
of cash and there is a risk of financial charge
due to error, a lump-sum allowance of 8€ is

paid for every day of actual service.

6.8. Commuting allowance

Employees who, due to proven needs of
organizational, productive or technical nature
and upon written approval of the competent

Manager, are required to work:

% outside the Ilimits of the Gas
Operation License, shall be granted
an allowance of 20€ per day,
provided that they remain at the other

place of work for at least 4 hours.

Also, employees who, upon written approval
of the competent Manager, for the coverage
of proven needs of organizational, productive

or technical nature, commute

< Between prefectures within the limits
of the Gas Operation License, shall
be granted an allowance of 10€ per
day, provided that they remain
outside their place of work for at least

6 hours.




To TpoavagepBév emidopa dev kataBalAeTan
YIO TIC NUEPAOCIES METAKIVACEIS UTTaAARAWY
METQEU TNG KATOIKIQE Toug Ko TOu TOTTOU
gpyaaiag Toug

Ta avwtéipw emdopaTa kataBdAiovial oToUC
epyalopévous  TTAEOV  Twy  damavwyv  OTIC
oTroieg UTTORBARONKOY Katd TNV Trapamdvy
gpyacia, ol omoieg Toug atrodidovral pe TNV

TIPOOKOHION TWV OXETIKWY TTAPACTATIKWY.

6.9 Emidopa @tang YmeuBuvou

Xopnyeital emridopa Béong oToug Ymeudbuvoug

Topéwv kaBwg kat oOTOUG  YTeuBuvoug
Algpyaaiag (m.X. YmwelBuvog Zuviipnong). To
emidopa BEang xopnyeital wg otabepd TOCO

Hnvigia kal aveépxetal ora 150 €.

6.10 Emidopa YteuBuvou Aue ENMA

Xopnyeitar ETITAEQV £101K6 emidopa
«YmeuBlvou AUo ElMNA» oToug UTTEUBUVOUG
TopEwv oTtoug omoious n  Eraipeia  €xel
TTApoXn

utnpeoiwy Toug Kal otnv aiin ENA. To £16ikéd

avaBicel  ypamTg  ThV TWV

aQutd emidopa Xopnyeita w¢ oToBeEPd OGO
unvigia kal avépxetai ota 250 €.

AEBID,

The aforementioned allowance shall not be
granted for the daily commuting of employees
between their place of residence and their
place of work.

The allowances are

employees plus expenses incurred during

above paid to
the above work which are refunded upon

presentation of the relevant receipts.

6.9. Head Position Allowance

A position allowance is granted to Heads of
Sectors as well as to Process Administrators
(e.g. Head of Maintenance). The position
allowance is granted as a fixed monthly
amount of 150 €.

6.10 “Inter-Site” Head of Sector Allowance
An additional special “Inter-Site” Head of
Sector allowance is granted to heads of
sectors who have been assigned in writing by
the Company to provide their services to the
other EPA as well. This special allowance is
granted as a fixed monthly amount of 250 €.




AEFID,
6.11 Emidopa emifAeyng 6.11. Supervision allowance

Xopnyeitan emidopa emifAeyng oTtov kdroxo | A supervision allowance is granted to the
g Béong oty omoiav n Eraipeia, Baoer Tou | holder of the position to which the Company,
Kavoviopou  Epywv (Mpod. 020 «kal | based on the Works Regulations (Spec.020
CUYKEKPINEVQ TOu ApBpou 22 «Aloiknon tou | and in  particular Article 22 “Project
‘Epyou — EmiBAswn» Tapdypagog 1), £xel | Management — Supervision” paragraph 1),
avaBéoel v ouvolikr eiBAseyn kal guBuvn | has assigned the overall supervision and

o

yla Tov £€Agyxo kai TNV TapakcAoudnon Ttwv | responsibility for the control and monitoring of

EpYWV Tng. its projects.

Emiong xopnyeital emidopa emipAsyns otov Also, a supervision allowance is granted to
Kdroxo ¢ 8éong atny omoiav n Evaipeia, the holder of the position to which the
Bdaoel Tou Kavoviopol EykatacTdcewy Company, based on the Regulation on

duaikod Agpiou (PEK 963/B°/15.7.2003 6mrwe | Natural Gas Installations (FEK
TpoTrOoTrOINENKE amd PEK 976/B°/28.3.2012) 963/B°/16.7.2003 as was modified by FEK

£XE1 avaBEael TNV ouvoMIky] eTTIBAEYN Kal 976/B/28.3.2012)) has assigned the overall
£uBOvn Exdoong «aderuv Xpricng» Kal responsibility for the issue of “licenses of use”
Bewpnong «MEAETWY TTOAEQDOMIaS». and the attestation of “zoning studies”.
O1 mpoavagepBeioeg BEoEIg, KATA TNV
UTTOYPG®PN TNG TTapouong, €ival: The aforementioned positions, at the time of
1. Yme0Buvog Topéa Karaokeuwy signing of the present, are:
2. YmeuBuvog Topéa Avamtugng Ayopds. 1. Head of Construction sector
To emidopa emiBAeyng xopnyeital wg Too0oTO 2. Head of Market Development sector.
18% £wi Tou Bacikol podol Twy kaToxwy Twv | The supervision allowance corresponds to
TapaTravw Gioewy. 18% of the basic salary of the holders of
ApBpo7 . Emdduara eopTwy - Adgiag the aforementioned positions.

7.1 To Ewidopa Xpiotouyévvwy avepxetal ot | Article 7. Holiday - leave allowances
éva unvigio mofé kar to dikaiolvrar oto | 7.1. The Christmas bonus amounts to a

CUvoAd TOU ol epyadopevol Trou | month’s salary and is payable to employees
amacxohnidnkav amé tnv 1n Mdiou éwg tnv | who worked from May 1 to December 31 of
31n AekepPpiov ekdotou £Toug. Ze mepimTwen | each year. In case of shorter duration of
mou n Oidpkeia TG amaoxdéAnong cival | employment, employees shall be entitled to a
HIKpGTEPN Oomé TV Trapamdave Trepiodo, ol | proportion of the Christmas bonus. It is paid
gepyadouevol SkaloUvTan TRV avahoyia Tou | on December 15 of each year.

Emdouarog XpioTouyévwwy. Huépa katafoAng

TOU €ival n 15n AgkepPpiou exkAoTOU £TOUG.




7.2 To Emwidoua Néoxo avépxerai o Wmgd
HIOB6 Kail To SiIKaioUvTal OTO CUVOAS Tou Ol

gpyafopevol Tou amaayoAnénkav amo v 1n
lavouapiou £wg¢ v 30n Ampliiou ek@oTou
ETOUG. 2& TIEQPITITWON TIOU 1N JIGPKEIA NG
amaoxoAnong eival  pIKpOTEPN  amd TRV
TAPATTAVLY mepiodo, ol epyadduevor
dIkaioUvTal Thv avaAoyia Tou Emdoparog
Naoxa. Huépa karaBoAnig Tou eival n Tetdptn
mpIv oo 1 MeydAn ERSoudda ekdoTou £ToUG.

7.3 To Emidopa Adeiag avépxetal ot Hco
pIocBd kal TO JIKaoUVTAl OTO CUVOAG Tou Ol
gpyadopevor mou Aapfdvouv, avdioya UE Tov
Xpovo epyaciag TOUug, OAGKANPN Tnv adsia
TOUG. Ze TEPITTIWEN Tou np diGpkera g
amoaoxéinong Oev  SikaiocAoyei Ty Afyn
OAOKANPNS ¢ kavovikig adeiag  OAAG
avahoyia aumig, 710 Emidopa  Absiag
karaBdaArerar Bdoer autrig g avahoyiag. To
emidopa adeiag karaBdietan v 27" louviou
EKGoTOU ETOUG, TO apydtepo Ot €wg TNV 5n

NMEPQ TOU ETTOHEVOU Hrjva.

ApBpo 8. Ekraktn ApoiBd Amédoong-

AEPID,

7.2. The Easter bonus amounts to half salary
and is payable to employees who worked
from January 1 to April 30 of each year. In
case of shorter duration of employment,
employees shall be entitled to a proportion of
the Easter bonus. It is paid on Wednesday
before Holy Week of each year.

7.3. The leave allowance amounts to half
salary and is payable to employees who use
their total annual leave, depending on their
work time. In case the work time is not
sufficient for a total annual leave but a
proportion thereof, the leave allowance shall
be paid on the basis of that proportion. The
leave allowance is paid on June 27 of each
year, or the latest by the 5" day of the next

month,

Article 8. Extraordinary  Bonus _ for

EmiTevéng Troxwy

8.1. Avayvwpion e{aIpeTIKNS amédoong

H Eraipeia d0vatan va  xopnyei €KTOKIEG
apoIBEg oe  epyadouévous TnG o1 otroiol, BACE
¢ emioiag afioAdynorig Toug, £mdEIKvGOUV
efaipeTik  amodoon OtV EKTEAECH  Twv
KaBnkdvtwy TOUS /KAl OtV CAOKArpwON

£EpYwV TTOU TOUG avaTiBevTal,

Performance-Achievement of Targets

8.1. Recognition of excellent performance
The Company may provide extraordinary
bonuses to employees who, based on their
annual evaluation, have demonstrated
excellent performance in carrying out their
duties and/or completing the tasks assigned.



8.2. Avayvwpion £miteugng otéxwy

H Etaipeia duvaral emiong va Xopnyei EKTAKTES

gpyadopévouc 11 opadeg
me ya
CUYKEKPIMEVWV EIDIKWY OTOXWY .TTOU EYKPIVEI O

apoIBés o€

£pyalopEvwy TNV €TiteEuEn

Fevikdg AleuBuvTig.

8.3. MpouTroBEceig yiIa TRV KOTAROAR EKTOKTWY
AUOIBWY

xopriynon
OTOIOVOATIOTE  EKTaKTWY auolfwy  &ival n

Baowki TpolméBeon yia v
cuvexilopevn kepdogopia e ETaipeiag kard
TO EXKACTOTE £TOC QvaPopdg.

8.4. KaraBoAn
‘Ekrakteg apoiBég, 6Twg opifovial TTapamaviw,
KaraBaiiovial yia v mponynBeica xprion

EVTOS TOU TTPWTOU NUICEWS TOU ETOUG.

8.5. Oike108eheig MNapoxés

O1 TpoavaQepOPEVES EKTAKTEG QUOIBES, OTTWG
Kai ororecdrjroTe GAAeg mapoxEg g Etaipeiag
Tpog omolovdniToTE £pyalOMEVO, Ol OTIOIES
Sidovron emITTALOV TwV TTPOPRAETTOPEVIOV ATTO
KavovioTIKEC diatagelg , avefdaptnia amod v
puan Toug, To Adyo KaTaPROANRG TOUG KaI TNV
epaTas f emavelAnppévn £0TW Kal YIa PHEYAAO
Xopriynon ev
amoteholv utroxpéwaon tng Etaipeiag mpog Tov

Xpoviké  GidoTnua TOUG,
epyalbpevo, oUTE TOKTIKEC amodoxég Tou 0
HEpOG OAAG

olkeloBeAgic Tapoxéc tng Etaipeiag, TI OToiEg

QUTWYV, CuvIOTOUV  TTAvTQ
Sixaioutal va Travel, va  PeTaBdAAel i} va

avakaAEi oTTOTEBATTOTE.

QEIIAAIAT
8.2. Recognition of targets achievement

The Company may also provide extraordinary
bonuses to individual or teams of employees
for the achievement of specific ad-hoc targets

aapproved by the General Manager.

8.3. Conditions for payment of extraordinary
bonuses

The granting of any extraordinary bonuses is
subject to the continued profitability of the
Company for each specific year of reference.

8.4. Payment

Extraordinary bonuses, as defined above, are
paid for the previous financial year within the
first half of the year.

8.5. Voluntary Benefits

The aforementioned extraordinary bonuses,
as well as any other benefits provided by the
Company to any employee, in addition to
those stipulated by regulatory provisions,
irrespective of their nature, reason of
payment and whether they are paid on a
once-off or recurring basis, even for a long
period of time, do not constitute an obligation
of the Company to employees, or regular
remuneration or part therecf, yet they are
benefits provided always voluntarily by the
Company, which reserves the right to stop,

change or withdraw them at any time.




ApBpo 9. Amodoxéc AcvioTwv & BonSwv

Article 9. Remuneration of accountants &

assistant accountants

AoyioTwy

ITOUG  AOYIOTEG Kal  Bondoug  AoyiIoTwv

kataBaAAovTal oI aTTodoxEG GTTWE TTPOKUTITOUV

amé TV e@appoyn Twv  diatafewv NS
AUt TIKAS ATogaaong 45/2009
(p.kar.um.amacy.25/2-11-2009) yia  toug

OpouC apOIBC KAl EpYaciac Twy AOYICTWY Kal

BonBwv  AoyioTwv  Twv  BIOKUNXQVIKWY,
BroTEXVIKWY, EEVODOXEIOKWY, EHTTOPIKWY Kal

TWv KQy

Taong QUCEWS  ETTIXEIPACEWY
EKMETAAAEUOEWY GANG TNG XWPag, OTTwWS aut
ioyue éwg v 31/12/2009.

Ztoug Aoyiotég kal BonBolg Aoyiotwyv dev
gpapuolovral 1a dpbpa 1, 2, 3, 4 & 5 ToU
kegoaAaiou Il Tng Tapolong, exTég £dv n

TTapoUca £ival EUvoiKOTEPN.

ApBpo 10. Aodoxéc Mnyavikwv

21oug pnxavikous AEIl kal TEI katapdAhovral
ol amodoxEC OmMwe TPOKUTITOUY amd v
EQAPHOYT] ™mg
OHOICETTAYYEALATIKAS  ZUAAOYIKRE  ZOWBacnS

TWV dlaTaEewv
Mnxavikwyv Biopnxaviag 6mwe autr ioxue £wg
TNV 24/04/2012.

ZT0Ug UNXavikoug dev epapudlovial Ta apBpa
1, 2, 3, 4 & 5 Tou KepaAaiov 3 TNG TTAPOUANC,

£KT6G £Qv ) TTapouca eival EuvoikGTEPN.

The of accountants and

assistant accountants shall be determined by

remuneration

application of the provisions of the Arbitration
Decision 45/2009 (mp.kar.um.amaagy.25/2-11-
2009) on the terms of remuneration and
employment of accountants and assistant
accountants of industrial, handicraft, hotel,
trade and any kind of enterprises and
undertaking in Greece, as it was in force until
31/12/2009.

Articles 1, 2, 3, 4 and 5 of chapter lll hereof
shall not apply to accountants and assistant
Articles 1, unless this agreement is more

favorable.

ApBpo 10. Remuneration of Enginegers

The remuneration of engineers (graduates of
universities or technical schools) shall be
determined by application of the provisions of
the Guild Collective Labor Agreement of
Engineers in Industry, as it was in force until
24/04/2012..

Articles 1, 2, 3, 4 & 5 of chapter 3 hereof shall
not apply to engineers, unless this agreement

is more favorabie.




ApBpo11. Koiviwvikég MNapoxég

H Ertaipeia, mépav Twyv avwTépw, KATGRAAL
otoug epyalopévous TG TIG €EAGC KOIVWVIKAG
PUOEWG TTAPOXEC:

11.1 MNapox TpdoBeTnS laTPOPAPHAKEUTIKIC
Aopahiong

H Eraipeia Ba mapéxer oc kabe epyalduevo,
MEOWw ouadikol aaggahiompiou, TPOCOETN

IBWTIKY  ao@AMIon  yiId  VOCOKOUEIAKT,
IaTPOQAPHAKEUTIKT] TEPIBaAWn To evdelKTIKO
KOOTOG avd epyagopevo kal avd érog Tou 8a
karaBaiel n Etaipeia Ba eivar 250 € yia v

IXTPOPCPHAKEUTIKT] QCPAAION.

11.2 Napoxn Adyw yauou

Z1ov EpyalOpeEvo TToU TEAE YaMO KaTapaiAeTal
epdrrag ogd Uyoug 300 €. Eav pokermal yia
ouvayn yapov petagld SUo gpyalopévwy NG
ENA, n ev Adyw mrapoxn Ba xopnynBei otov

évav amd Toug duo

11.3 Mapoxn yia 1ékva pe avatrnpia

H Ertaipeia kataBdier otov gpyaldpevo, Tou
£xe) maidi e avamnpia fj Tou  TIAoXEl améd
xpévia | cofapn acBéveia, TIg BATAVES IO
IaTPIKA] TrTapakoAouBnon 1 mepiBaAyn, HEXP!
Tou Troool Twv 300 € emoiwg. Na v
XOPynon NG avwTEPw OIKOVOUIKNG EVIOXUGNS
ararreital . avamnpia 4 n  véoog va
aodLIKVUETOI QT IATPIKG EYYPAPA.

11.4 AlarakTikr) Meoparog
Zroug epyaldpEvoug TIoOu  aTacxXoAcuvTal

TEPAV  TWV  TECOGPWY  WRWV  NUEPNOIWG,

KatapdAAeTal kaBnpepiva diatakTky yeupatog
agiag 6 €.

AEFTD,
Article 11. Social Benefits
In addition to the above, the Company shall

provide to its employees the following social
benefits”

11.1. Additional Health Insurance benefit
The Company shall provide to each
employee, through a group policy, additional
private insurance for hospital and medical
treatment. The indicative cost paid by the
Company per employee and per year is 250

€ for health insurance.

11.2. Marriage benefit

Employees who get married are paid a lump
sum of 300 €. If the marriage is between two
EPA employees, this benefit shall be paid to

one of them.

11.3. Disabled children benefit

The Company shall pay to an employee
whose child has a disability or suffers from
chronic or serious illness the medical or
healthcare expenses, up to the amount of
300 € per year.

Payment of such financial support requires
medical proof of disability or iliness.

11.4. Ticket Restaurant

Employees who work more than four hours a
day shall be paid a daily ticket restaurant
worth 6 €.




11. 5 EidikA Oikoyevelakn Adeia

Ztou¢ epyalopévous o1 oTroiol kKAnBouv va
avTigeTWTTigouy  goPapd  TpoBAnua  {TT.X.
Sapvikic aobBéveiag MEAOUC  TNG  APEONS
OIKOYEVEIag TOug) TO oTroio atraitel Tnv dpeon
Kal QUGIKA Toug Trapouoia, n Etaipeia duvaral
va xopnynoer eidkr adeia PeT’ amodoxuv £wg
5 NUEREG ETNOIWG.

X3 TEPIMTWOEIG IBITEPLIG coBapou
TTPORARHAToS To oToio amaitel TapareTapévn
QUOIK Trapoudia Tou/Tng UTTaAAjAou, n
Etaupeia duvaTtan va Trapareivel v £1051KA auTh
adeia yia GAAeG 5 nuépeg eTNOIWG.  Z& TETOIEG
TEPITTWOEIG, N €dikf auth adsia  Ba

Aappaveral cuveyoueva kal bev Ba karaTueital.

11.6 Eidir} Oikovopikn Evioxuon

ZE TIEPITITWOEIG  HAKPOXPOVILWY  QTTOUCIWV
UTTaAAAAWY TTOU UTTEPRaivouY TOV £va pijva Kai
ol oToieg ogeihovial gt aruxnua n Papd
acBéveia n Eraipeio dovaral pe amépaon Tou
levikoU  AlEUBUVT) va  JTTOQACICEl TTAPOYN
OIKOVOMIKNG evioxuorng, o 6por kol ol
TpoUmoBéoeig NG omoiag Ba opifoviar Kata
TepiTTwon, AauBdavoviag uméynv 1o erritredo
™S coPapdTNTOS NS KABE TrEQITTTWON.

11.7 Bpapeuon Tékvwv YaAARAWY.

21a TEKVA gpyagdopévwy TTou OlakpivovTal yia
T axkadnuaikég Toug emdocEg omn  péon
ekmaideuon, koBw¢ kai TNV TPITOPAOMIQ
ekTraidevon karafdiAetanl 1o moood Twv 300 €

ETNOIWG.

AEFD,
11.5 Special Family Leave
Employees who deal with a serious problem
(e.g. sudden iliness of a member of their
immediate family) which requires their direct
and physical presence may take a special
paid ieave of up to 5 days annually.
In cases of very serious problem which
requires the prolonged physical presence of
the employee, the Company may extend
such special leave for another 5 days
annually. In such cases, this special leave will
be received in consecutive days and not
broken up into different days.

11.6 Special Financial Assistance

In cases of long-term absences of employees
exceeding one month, which are due to
accidents and serious illness, the Company
may, upon the decision of the General
Manager, provide financial assistance, the
terms and conditions of which shall be
defined on a case-by-case basis, taking into
consideration the level of severity of each

case.

11.7 Awards to Children of Employees.

Children of employees with excellent
performance in secondary and higher
education shall receive the amount of 300 €

annually.




11.8 Adeia OAiydwpng Atrougiag

H Eraipeia €xer dikaiwpa, katd tnv amdAutn
Kpign TnG, va Xopnynoel adeia yia oAlyowpn
arroudia pe amodoxEg Ot OTToIoV epyalOpEvo
HE Eyypaen
xoprniynon tng adetag dev dnuioupyei SpoIo

T0 {NTcEl aitnonp tou. H
Oaiwpa o otroiovdTToTE GAAO £pyaldpevo.

H xpovikr} digpkeia g oAiydwpne adeiag dev
duvatal va emepva TIc TEooepls {4) WpEg
NUEPNTIWG, evid Ba xopnyeital Péxpl TEGOEPIC
(4) @opéc etnoiwg o KABe epyalbuevo, ME
cuvolikry Sidpkera trou Bev Ba femepvd mg

dwdexa (12) wpeg.

KE®AAAIO 4:
Epyaagiag
ApBpo 1. Qpdpio Epyagiag

To wpapio epyacias kaBopifetal oe 40 WpPEg

PuBpiceig Xpovou

mv efdoudada, 8a cival guvexEg, U KABEOTWS
TEVOAUEPNG Epyaciag, amd Aeutépa £wg

Mapackeury.

ApBpo 2. AilgAsiypaTg epyaciag
Ta dioAsippara epyaciag eival apeiBopevog

XPOVOG EPYAOiac Kal TTPAyHQTOTTOIOUVTal EVTHE

TOU nNuepnciou wpapiou epyaciag, CUpPWVA PE
TI QVAYKES TNG UTINPETIAS Kal TOUS IDAITEPOUS
Kavoveg OpaAfg Aeitoupyiag TG ETAlpEeiog.
Avepyovral e 20 Aemrt@ nuepnoiwg kal Oev
dlvavral va cupTiTTouv pe TNV évapén f

Afgn Tou wpapiou epyoaiag.

AEPID,

11.8 Leave for absence of few hours

The company, as its absolute executive
privilege, has the right to grant paid leave of a
few hours to an employee who requests it in
writing. The grant of leave does not create a
similar right to any other employee.

The duration of leave of a few hours cannot
exceed four (4) hours per day, while it will be
granted up to four {4) times per year to each
employee, for a total duration that will not
exceed twelve (12) hours annually.

CHAPTER 4: Work Time Arrangements

Article 1. Work Hours
Work hours are set to 40 hours per week, on

a continuous, five-day working week basis,
from Monday through Friday.

Article 2. Rest Breaks
Rest breaks are paid work time; they take

place within the daily work hours, according
to the needs of the service and specific rules
for the smooth operation of the Company.
Their duration is 20 minutes and they cannot
be taken at the start or end of work hours.




ApBpo 3.  YmépBaan  Tou  wpapiou

aIraocxoAnong
H extéAgon kabBnkévTwy TTEPAV TOU KAVOVIKOU

wpapiou  epyaciag  TPETEl  va  OMOTEAEI
eaipeon Kai mopévweg va TeplopileTar atnv
TEPITTTWGN  TTPAYHATIKWY  ETTIXEIPNTIOKWY
AVAYKWV.

& TEPITITWON EPYACIQg TTEPAV TOU KAVOVIKOU
wpOpiou TTPETTE! va  UTTGPXEl TTPONYOUNEVN
aitnon Kai €ykpion autrig amd T OIKEES
AiguBlveoeig eEQIPOUPEVIOV  TWV  AVAYKWV
ampOCKOTITNG AEITOURYIUG Kal QOQAAEINS NG
Etaipeiag kaBwg Kai ¢ SnpooIag ao@aAeiag.

O epyaldpevog dev duvarai va apvnBei v

Tapoxn &£pyagiag TMEpav  TOU  KQVOVIKOU
wpapiou  Xwpic e0Aoyn  QITIoAdynon g
aduvapiag Tou.

H amagyxdéAnon Tou Tipoowtikoy Ka®’

UTTEPRAON Twy EKACTOTE OPIJOHEVWIV OTTO TNV
KEIHEVN EpyaTIKh VOUOOETia CUUBATIKWY Kal
VOHIHWV XPOVIKWY opiwv aueiBeTal OTTwe opilel
0 vélog.

ApBpo 4. Nukrepivii Epyaagia

Na kKGBe wpa VUKTEPIVAG aITaoxoAnong o

epyadouevog Ba apeiBeTal pe TO  CUVOAIKG
wpopicd Tou Tpooauinuéve kard 25%,
OTTwg o vouog opilel. e TepiTrTwon Wou n
VUKTEPIVE] QITaoxX0Anon Tapéxetal ot nuépa
apyiag, o epyalopevog HE
mpooautnon 100% GuvoAikoU

wpopioBiov Tou, 6TTWC auTtd opiletal amwé TV

apeiBerai

ETi  TOU

Tapouca EZZE.

AERID,

Aricle 3.0vertime

The execution of duties beyond normal
working times should be an exception and
therefore limited to cases of actual business

needs.

In case of overtime work a prior request
should be submitted and approved by the
competent Units, except for the needs of
smooth operation and safety of the Company
as well as public security. Employees may
to work overtime without

not refuse

reasonable justification.

The employment of staff in excess of

contractval and legal working hours
stipulated by the applicable labour legislation

shall be paid as required by law.

Article 4. Night Work
For each hour of night work, employees shall

be paid an additionai 25% on their total
hourly wage, as required by law. In case
night work is on a holiday, employees shall
be paid an additional 100% on their total
hourly wage, as provided by this agreement.




ApBpo 5. Apyiec-nuIapyieg €Toug

Q¢ nuépeg apyiag yia Tous gepyalopévous otV
Etaipeio Bewpoivtal ol KATWE avagepdpeved:
» 1" lavouapiou - NpwTtoxpovid
o 6" lavouapiou - Ocopdveia
e 25" Mapriou (Bvikr] eopTr)
o KaBapd Aceutépa (mpwin  nuépa
CapaKkoaTig)
» MeydAn Napaokeun
« Méya ZaBBaro
o [laoxa
e Atutépa Tou MNdaoxa
e 1" Mdiou (gpyarkn TpwIoHayId)
o Ayiou Mvedparog
» 15" AuyouoTou - Koiunon Thg @cotékou
o 28" Okrwppiou (eBvikr) £opTr)
e 25" AskepPpiou — XploTolyevva
o 26" OeUTEPN  NUEpPa
XpioTouyévviny
¢ Hyuépa eopth¢ Tou moAlolxou ayiou g

AekeuBpiou -

ToANG, &ToU TapPéXEl TRV gpyacia Tou
KGOt epyalopevog.

O1 nuépeg katd Tig OTOIES TO TTPoCWTTIKG B
1]1]Ls30]
wpapiou ovopdlovral «nuiapyies» kal eival ol
24«

. Meydhn MNéptron

amaocyoAtiTal  OTO TOU  KAVOVIKOU

. 24" Agkepfpiou - Napapovi
XpIoTOUYEVVIWV
. 31 Agkepppiou —  Tapapovi
Mpwroypoviag.

GEXIIAAIATL
Article 5. Annual holidays / half-holidays

Holidays for employees of the Company shall
be deemed the following:

¢ January 1 — New Year's Day

¢ January 6 - Epiphany
March 25 (national holiday)
Clean Monday (first day of Great
Lent)
¢ Holy Friday

s Holy Saturday

« FEaster

« Easter Monday

¢ May 1 {labour day)

¢ Holy Spirit
e August 15 - Assumption of the
Mother of God

October 28 (national holiday)
December 25 — Christmas
26 -

December second day of

Christmas
Feast day of the patron saint of the

town where the employee works.

The days during which the staff shall work
half the normal work hours are called “half-
holidays” and are as follows:

e  Holy Thursday

e  December 24 — Christmas Eve

. December 31 — New Year's Eve.
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ApBpo 6. ATrTaoydAncn Tic NUEPEC APYIWY

[a Tov epyalbpevo TTou amaoyoAeital katd Tig
TPOPBAETONEVES ammd TV TTapolaa nuEPES
apyiwv  TpoBAETETAN, TTANV TNG Xoprynang
npépag
cOpewva pE TNV Keipyevn vopoBedia, kai

avaTTANPWUATIKAS avamauong
mpooavgnon 75% em TOoU OCuvoAikoUu ToU
wpopioBiou, 6mw¢ autd opifeTal amod TNV

Tapouca EZZE, yio k@8e wpa amacxéinong

TOU.
KE®AAAIO 5: Adeiec Mpoocwmkou
O1 dpor twv EFMZIZE Tmou puBuilouv 1ig

KaTwtépw adeiec epyalopévwy epapuodovral
KQl OTOU¢ UTTayGuEVOUS OTnv  Trapolcda.
ZUYKEKPIPEVO TIPOKEITA yIa TI OKGAOUBES

Goeieg:
i. Abea unIpéTNTAg (ETZZE
9.6.1993 a@pBpo 7 kar ElMZZE
23.5.2000)

ii. Tovikf ddeia avarpoens (EMZZE
9.6.1993 dpbpo 8 kai EFZZE
1996-1997 ap6po 10)

iii. Adoa 6niacuou Kal @povridag
madiov  (ETZZE  2004-2005,
EFXZE  2002-2003, ElZZE
21.3.1994 apbpo 7)

iv. Adcia @povribag uICBETNHEVWY
madiwy (EFZZE 23.5.2000)

v. Adeia yduou Kal  YEVVHOEWS
Tékvou (EFZZE 9.6.1993 dpbpo
6, EFZXE 23.5.2000)

vi.  Adeia yia aocBéveia eEapTwuEvwy
pueAwv  (EFZZE  23.5.2000,
ErZiE 2.4.2008)

vii Absia  yia  CUMMETOXR — Of
eetdoeig (EFXZE  1996-1997
apBpo 7, EMZZE 1994 dpbpo 4,

3
=

AEPID,
Article 6. Work on holidays
Employees who work on holidays, as

specified herein, shall be given a day of
compensatory rest according to applicable
laws and shall be paid an additional 75% on
their total hourly wage, as determined by this
agreement, for every hour of work

CHAPTER V: Staff Leaves

The terms and conditions of the National
General Caollective Agreements (NGCA)
which regulate the employees’ Ileaves
mentioned below shall also apply to staff
under this agreement. Staff leaves are the
following:

i. Maternity leave (NGCA
9.6.1993 article 7 and NGCA
23.5.2000)

ii. Parental leave (NGCA 9.6.1993
article 8 and NGCA 1996-1997
article 10)

iii. Nursing and childcare leave
(NGCA 2004-2005, NGCA
2002-2003, NGCA 21.3.1994

article 7)
iv. Adopted childcare leave
(NGCA 23.5.2000)

v. Marriage and paternity leave
(NGCA 9.6.1993 article 6,

NGCA 23.5.2000)

vi. Leave due to illness of
dependent family members
(NGCA 2352000, NGCA
2.4.2008)

vii. Leave for participation in
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viii.

Xi.

Xii.

Xiii.

Xiv.

Xv.

Xvi.

XVii.

Xviii.

ErZZE 1998 &pBpec 6, ENZzE
23.5.2000)

Adeia eLETGOEWY Ot
HETaTTUYIaKOUG oItnTéEG (EMZZE
2004-2005)

EmmAéov  &deia  avamauvong
(ErzzZE 23.5.2000 dapbpo 6,
ErZZE 2.4.2008)

Emoia kavovikp ddeia (EFZIE
2002-2003)

Adelo HOVOYOVEIKWY OIKOYEVIEWV
(EFZZE 2004-2005)

Adeia yia PETAYYION diJaTOC KOl
Tapaywywv Tou A aipokddapong
(EMZXE 2004-2005)

Abela yovéa yia Traudi pe voonua
TTOU QmQUITEl WETAYYITEIS QipaTog
Kat TAPAYWYWY TOU n
aigokaBapons (EFZZE 2004-
2005)

Adeia Adyw Bavdrou ouyyevoug
(ErZXIE 2004-2005)

Adeia Aoyw AIDS (EMZZE 2004-
2005)

Adtia  amougiag  yia  Thv
TapakocAoubnon TN¢  OXOAIKAS
emidoong  madbwv  (EMZZE
2.4.2008)

Mo v doknon ToU €KAOYIKOU
OIKQUUPATOS  XOPNYEITQI  OTOUG
UTTaycopévoug  atnv  TTapouocd
adela per’ amoboxwv n BiApKeIa
TNG otroiag eival avaAoyn UE TRV
YIMOHETPIK]  amdoTaon  Tou
TOTTOU doKnong Tou EKAoYIKOU
Sikauiwparog kK opiletal, armd
OXETIKI YITOUPYIKR EYKUKAIO TTPIV
TIG EKAOYEC.

ZT10UG UTTOYOMEVOUG otV

AERID
examinations (NGCA 1996-
1997 article 7, NGCA 1994
article 4, NGCA 1998 article 6,
NGCA 23.5.2000)

viiil. Examination leave to post-
graduate students (NGCA
2004-2005)

ix. Additional rest leave (NGCA
23.5.2000 article 6, NGCA
2.4.2008)

x. Annual leave (NGCA 2002-
2003)

xi. Single-parent family leave
{NGCA 2004-2005)

xii. Leave for bloced and blood-
product transfusions or dialysis
(NGCA 2004-2005)

xiii. Parental leave in case of child
with a disease that requires
blood and blood-product
transfusions or dialysis (NGCA
2004-2005)

xiv.Leave due to death of relative
(NGCA 2004-2005)

xv. Leave due to AIDS {NGCA
2004-2005)

Leave of absence for
supporting the children’s
performance at school (NGCA
2.4.2008)

XVi.

xvii. For the exercise of voting
rights, staff  under this
agreement are given a paid
leave, the duration of which
depends on the kilometric
distance of the place of vote
and is determined by a relevant
ministerial circular prior to the
elections.




Xix.

XX.

xxi.

mapoloa  xopnyeitar  adela
aipodogiag piag Nuépag eTNaiwg,
HeT'  amoboxwv  PETA TV
TPOGKOMION OXETIKAG
BeBaiwong.

O1 ouvdikahioTIKEC Gdeiec oTq
OUVOIKOAIOTIKA@  OTEAEXN  TTOU

UTTayovTal omv mTapoloa
xopnyouvrai OTTWG QUTEG
mMPoBAETTOVION OV OXETIKA
vouoBeaia.

O adeig  aoBeveiag Twv

UTTQyopévWwyY oy TTapouoa
xopnyouvral émwg TRORAETTETAN
amd TNV OXETIKA vopoBesia, TIg

EMZEE kar mv evdexopevn
UQIaTANEVN ETMIXEIPNOIAKA
cuviBeia, EpogoV givan

EUVOIKOTEPN.

H emoa  kavovikp  adeia
XOpNyeitam OTOUG UTTAyOHEVOUG
omv Tapouoa OTTWG
TPOBAETETAl amd TNV OXETIKN
vopoBeoia, nig EMZIE kar v
evDEYOUEVN UQIOTAEVD
EMXEIPNOIAKA TTEAKTIKI, £QoooV
gival euvoikoTEPN.

QEXIAAIAYX

xvili. Staff under this agreement are

Xix.

XX.

%

given a one-day paid leave per
year for blood donation subject
to submission of a relevant
document.

Trade-union leaves to trade
union officials under this
agreement are provided as laid
down by the relevant
legislation.

Sickness leaves to staff under
this agreement are given as
laid down by the relevant
legislation, the NGCAs and any
existing business practices, if
more favorable.

i. The annual leave is given to

staff under this agreement as
laid down by the relevant
iegislation, the NGCA and any
existing business practices, if
maore favorable.




KE®AAAIO 6: TeAikég Araraseig

ApBpo 1.

Tuxdév KATURBOAAOMEVEG QMODOXEC QAVWTEPES
0710 OUVOAS Toug TWV UG NG TTapolacns Katd
TEPITTTWON KABopIlopévwy DEV HEIVOVTQL.

Apbpo 2.

H mapoloa cupBacn aviikaBioTd Toug Opoug
TTPONYOUMEVWIV ZUAAOYIKWV ZuuBacewy
Epyaciag, Mpokmikwy Zupguwviag i aiiwy
OUANOYIKWYV  CUHQWVILY  Kal  KABe  GAANG
ouppwviag petafl tng ETtaipeiag ka1 Tou
ETTIXEIPNOCIAKOU CWMATEIOU.

ApBpo 3.
DAol o1 6pol Twv EBvikwv Mevikwv ZUAAOYIKWOV

zupBaoswyv Epyaciag Tou puBpifouv Bsopika
Bépara Opwv  epyaciag, egappdloviar  Kai
OTOUG UTTAYOHEVOUS OTNV TTapoloa.

ApBpo 4

H mapodoa cUpacn 10XVEl Yid TO XPOVIKO
didotnua amd 01/01/2014 £wg 31/12/2015.

H Tapouca ouvtaoocetan o 3 Gpoia
TPWTOTUTTA, £Va EK TWV OTToIWY 8a KaTaTele]
oTnv appodia EmBewpnon Epyaciag, 6w o
vopOoG opilel.

=
OEFIAAIAI

CHAPTER 6: Final Provisions

Article 1.
Any remuneration whose total amount is
higher than that provided herein, on a case-

by-case basis, shall not be reduced.

Article 2.

This agreement shall replace the terms and
conditions of previous Collective Labour
Agreements, Minutes of Agreement or other
collective agreements and any other
understanding between the Company and the
trade union.

Article 3.

All terms and conditions of the National
General Collective Agreements which
regulate institutional issues of employment
terms shall also apply to staff under this

agreement.

Article 4.

This agreement shall remain in force from
01/01/2014 to 31/12/2015.

This agreement is drafted in 3 identical
originals, one of which shall be submitted to
the competent Labour Inspectorate, as

required by law.
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Apbpo 5.

O1 KOIVWVIKOI £TAIPOI UTTOXPEOUVTA! OTNY TTIOTH
TPNON Kal £Qappoyn OAWY Twv Opwv NG
Tapoloag, o OmWoiol  Kpivovial KAl
oup@wvouvTal dAol oudiwdeig Kai deapelovral
va TIpoagTricouv Toug 6poug NG Tapolang

EZZE.

Kabe petaBolrn Twv puBuicswv Tng TTapolcag
EZIZE amaitei oUpgwyn yvwpn kar twv 800
QUHBAAAOPEVWIV EPUIV.

AEFTD

AMNITAT

]
Article 5

The social partners shall be obliged to
comply with and apply all terms hereof, which
are considered and agreed to be material,
and undertake to protect the terms of this

agreement.

Any change to the arrangements of this
agreement is subject to the consent of both

parties.

Ta ZupBaAAdueva pépn — The Parties

Na myv Eraipeia
For the Company

“AEP OEEEMIAE.:E

Na ro Zwparsio




ITAPAPTHMA: Kotitaln Ofccov o Exoyyelpnerika Medic & Enixeda

A. AIEKHIEPAIQTEY AIEPT AYIAX:

Eninedo 1:

Eninedo 2:

Exincdo 3:

Aev veiotavial eni Tov mapdviog Hécels MOV KaTaTdoOVTIAL OF

autd 10 eXinedo.

Yndiiniog Project, Ynaiiniog Telemarketing, Anobnxdpog,
Teyxvikdg A’, Yrariniog Ymodoyfg.

Yraiiniog Aoywomnpiov, Ymdlinrog A’ Ebvanpémong
Koo, Yndiiniog Evepyonoifceav, Yrariniog
Tyokoymeme,  YméAndog Tnlepowvikis  Efumnpémoeng
Kowo0, Yrmaiiniog Avikmoeng Ilwothoewv, Yméiinhog
Reporting, Ymraiiniog Twporoyimv, [pappateio. Teyvikov,
Xaproypagog, YmdAinios Aoyiotikomoinong ‘Epyav -
Mayiwv, Texyvikég B’, Ynarliniog Tevikdv Ymmpeoubv A’,
Yrariniog Anpooiav ZyEoswv.

B. EIAIKOI AIEPT AYIAX:

Enincedo 4:

Eninedo 5:

Yrnalniog Awyeiprong Eléyyov, [Nointig, Yraiiniog B’
E&ummpémong Kowow, Teyvikég I, Avabétwv, Ymalinhog
Yiwdv, Ewwds Xaproypagos, Yrnaiindog [poerihoyic &
Kazdataéng [TpounBevtdrv,  Ymaiiniog Zvompdrav
IMAnpopopikric &  Hardware, Yaddinlog EDP/ERP,
Yraiinhog Muosfodoaiag, Yndiiniog Moyeipiong

AvBpomvou Avvapikov.

Aoywetig, Ewwog Eléyyov Awgeipong  Yraliniog
owmrtog, Ewikés Eowtepwod Eléyyov, Ymaiiniog
Marketing & Awygipiong opanovev, Ewldwos Mehetdv
IoAeodoping, Ewwog Yndiiniog EEvmmpémong Kowoo,
Ewwos Evepyomovicewv, Ewwds Meydhov Tehatdv,
Eieyxtiig Eowtepikdv Eykatactéosnv, Emkepaing Opddoc,
Ewkée Teyvidg, Ewducog Empérpnong Epyaocudv, EmpBiénmv,



Enircdo 6:

Ynaiinhog IlepiBarloviog / Acpdiews / Tlowmiog &
Teyvixdv Kavoviouiov, Ynariiniog Texvikod
Ipoypoppatiopod & Eiéyyov, Yradinlog Zysdwopon
Awxtoav & Xaproypagiog, Ewdwog [Npoemioms & Katdrabng
[Ipounbevtdv, Yndidniog B’ I'evikdv Ymnpeoubdv, Eidikog
Awyeipiong  Avlpdmvouv  Avvopukod,  Metappaotic,
I'pappateio Awduvorng, Ewbwog Awyeipiong Miofodooiag.

Emxegoinic I'pagpeiov E&ummpémorng Kowov, Emwxeqairg
Twyordymong & Avaxkmong Ihothoswv, Eidikdg Asitovpyiog
Awroov, Ewwdg Elréyyov Eootepkdv Eykataoidosov,
Ewwog Teyxvikdg Aertovpylag Awrdov, Ebikdg Teyvikde
Zvvtipnons, Emxesgoric Tepoydv  Kataokevaotikdodv
Apaomplomitav, Ewbikog IMepiPpdrroviog / Aceddrewag /
Iowmtag & Tegyvikdv Kavoviopdv, Edwds Zyehoopod
Awctdoov, Ewiwkog Ayopiv & Tevikdv Yanpeowdv, Ewdikég
Zvomuatev & Hardware, Ewdikog EDP/ERP, Exdikog MIS.

I'. YHEYOYNOI AIEPI'AXIAZ:

Enincdo 7:

Yreobuvog Eréyyov Awyelpiong, YauetBovog TNowwmrag,
Yrebbovog Eomtepikod Eléyyxov, YrevBuvog Tipohdynorg /
Avaxtnong [hotdosmv & Meletov TToisodoping, Yredbuvog
IpopnBewng Puowod Aeplov, Yrevbuvog Meydhaov Hehathv,
Yreobovog ESummpémong [ledatdv, Yredbuvog Zuvrfipnong,
YrebBuvog Awyeimong Yhxav, YznetBuvog Zyebopod
Axtoov & Xaproypaging, Yaevbuvog Ilepidihoviog /
Acopdreaiag / Tlowwtnrag & Teyvikdv Kavoviopdv, YredGuvog
Texvikod  Ilpoypappanicpod &  Exéygov, Ymedbuvog
Katookevav, Ynedbuvog [Ilpoemioyf)c & Kordralng
Ipounfevtav, Yrevbuvog Ayopdv & Tevikdv Yanpeoiudv,
Ynrebbuvog Opyaveong & Avlpamvov Avvapuod, Yasifuvog
ICT.




Eningdo 8: YaetBuvog Awixnong Xpnpotoowovoukdv & Aoyompiov,
Yreibuvog Avamtuing Ayopas, Yaevbuvog Awxyeipiong
Awtoov & Extaxtng Ensupoaomc.

A. YIIEYOYNOI MIAXZ ‘H IIEPIZZOTEPQN MAKPOAIEPI ATION:

Eringdo Q: Asv vpiotavion eni Tov napoviog Béoelg nov katatdooviol o

avtd o EXiNEdO,

Enminedo QS: Aev vpiotavio £l 1ov napdvrog BEGEL TOV KATUIAGOVION OF

autd 1O eMinedo.



