EMIXEIPHZIIAKH ZYAAOTIKH ZXZYMBAZIH
EPrAZIAZ I''A TOYZ OPOYZI AMOIBHZ KAl
EPrALIAL ETOYZ 2019 TQN
EPFAZOMENQN ITHN «ETAIPEIA
NMPOMHOEIAL AEPIOY OEZIZAAONIKHZ
OEZZANAIAZ AE.»

Z1n O©coocohovikn onuepa, omig 30/05/2019
peraly g Eraipeiag MpounBeiag  Aepiou
Ocooahovikng Geooahiag AE., tTou edpelel
o1 ©cooahovikn e11i TG 0boU 26" OkTwfpiou
54-56 Kkai  EKTPOCWTEITal  VvOpIUa OtV
ouuPaon auti amd tov K. Regola Federico,
AiguBuvovra  ZOouBouho kar ovopdderal yia
ouvTopia «Etaipeia» kai Tou ETmixeipnoiakol
Zwuareiou  ye v eTmwvupia  «Zwparteio
Epyalopévwv Eraipeiog MpopnBeiag Aepiou
Geooahovikng Qcooahiag» TOU
eKTTpOCWTTEITON  vouipa  ammd  Ttov  [pdedpo
autou k. Toaprtralin Mavayioetn, kar Tnv Fev.
Mpapupatéa autou  xa. [ahavrn  Aikartepivn
gupQwvnhenkavy kot fyivav  amodektd Td

akoAouBo:

NPOOIMIC
Me v Tapodoa, Ta uépn  arro@ooifouy,

ouvarrodéxovTa Kot uTToypagouv  ved
Tuhhoyikry ZouPoon Epyaciae pe  fvapin
wytog v OH05/2019 ko AREn v
31/12/2021. H mapotoa Zuhhoyikiy ZouBaon,
n omola ovikaBIOTG kKB TTROYEVESTERN
ZUMOYIKR ZOpBaon, MNpaxknkd Zupeuwviag ka
KGBe GhAn cupowvio peTall Twv pepwv, £XE&

T GKGACUBO TTEDIEXOUEVO!

COMPANY COLLECTIVE LABOR
CONTRACT ON THE REMUNERATION
AND WORKING CONDITIONS OF YEAR
2019 OF EMPLOYEES OF “ETAIREIA
PROMITHEIAS AERIOU THESSALONIKIS
THESSALIAS S.A”

In Thessaloniki today, 30/05/2019 between
Etaireia Promitheias Aeriou Thessalonikis
Thessalias S.A., with registered office in 54-
56 26 Oktovriou str., legally represented in
this agreement by Mr. Regola Federico,
Managing Director, hereinafter referred to as
the “Company” and the “Union of Employees
of Etaireia Promitheias Aeriou Thessalonikis
Thessalias”, legally represented by its
President Mr. Tsabazlis Panagiotis , and its
Gen. Secretary Ms. Galani Aikaterini, the
following has been agreed and accepted:

PREAMBLE
The parties hereby decide, mutually accept

and sign a new Collective Labour Contract
with effective date 01/05/2019 and vald
through 31/12/2021. This Collective
Agreement, which replaces any previous
Collective Agreement, Minutes of Agreement
and any other agreement between the

parties, contains the foliowing:



KEDAAAIO 1:Tevikég Aiotéeig

ApBpo 1. MNedio Egapuovic

H rapouoa Etrixeipnoiakr) Zuhhoyikr Z0pBaon
Epyaciag  e@apuoletar  oc  6houg  Touc
EPYOCOPEVOUG,  TTOU  OTTACXOAOUVTGH e
olpBaon  eCaptnuévng  epyaciac  aopioTtou
Xpovou otnv Etaipeia, og 0moIOvVEATIOTE TOTTO
EVTIOG  TNG  €MANVIKAG emKpdTeiac 1 oTo
EEWTEPIKG TTAPEXOUV TNV £pyacia Touc.

Ot oupuBdoeig Tou AleuBUvovtoc SupBoUAou Kai
Twv  AiguBuvtwv dev  puBpioviar amd Ty
mapovoa  ZouBacn. O1 dpor aupoiBAc Ko
£pYaciag  Twv  TPOCWTTWV  autwv  Ba
kaBopifovtar  amé  kar  iBiav culBdosic

epyaoiag.

ApBpo 2. Atiec — Apxic
Or1 eraipikég agieg e Etaipeiac amoteholv éva

amo 1o Baoikda kABIG emTUXiac TG KaBoT
kaBopifouv TNV ETAIPIK NG KOuATOUPQ,
KaBiepwvouv TTPOTUTI T oTroia BIETToUV TN
ouptrepigopa g Etaipeiog  kar  Twv
EPYACOUEVWY KAl OUVOPAUOUY OTNV £TriTEVEn

TWV OTPaTNYIKWY oTOXWY TG ETaipeiag.

O1 Baoikés agiec e Etaipsiag eivar:

% Yyeio xai Ao@ghsio

< Eorigon orov meAdrn

< Agipopoc avamrtuin

% AkegpaioTnTa Koi Alaedveia
< LeBoaoude

% Ouadixd nvebyg

< Eraipikn Koivwvikn EuBivn

CHAPTER 1: General Provisions

Article 1. Scope
This Enterprise Collective Labour Agreement

applies to all employees under an open-
ended dependent employment agreement
with the Company, working anywhere in the
Greek territory or abroad.

The contracts of the Managing Director and
the Managers are not regulated by this
Agreement. The remuneration and working
conditions of these persons shall be
determined by individual employment

agreements.

Article 2. Values-Principles

The Company's corporate values are one of
the basic principles to its success, as they
define the corporate culture, establish
standards of Conduct for the Company and
for employees, and help achieve the
Company's strategic goals.

The fundamental values of the Company are:

% Health and Safety

% Focus on customers

% Sustainability

< Integrity and Transparency
% Respect

< Team spirit

<+ Corporate Social Responsibility

The industrial relations between the

-
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O1 epyaciakéc oxeosig yetalt me Etaipeiag ko
Tou Emycipnoiakol Zwuarsiou Ba digreTai

atrd Tig akdAouBeg ApxEG:

= ApoiBaia Avayvwpion Twyv Mepwv:

epapuoyn
ouhowvnBéviwy, 8a BaoileTar OTIC ApXES TOU

H eppnveia Kai TwV
aupoiBaiou oeBacuol, ™G KOAAG TTIOTEWS Kai
™me eAikpivolg cuvepyaociag pe
mMpnon
CUPTTEPIPOPAC OTO YWPO epyaciag kar v

oToX0 T

TWV APYWV Kai Kavovwv

avarrTuén VYOV KQl QTTOTEAECUATIKWY
oxéoswv PETaEU Twv avBpwTtwyv TS ETaupeiag.
Evw o1 poAol Kai o1 uBlveg TWV peEpv Ba
mapapeivouv  diakpirol kard 10 OTAdIO TG
BIaxeipiong TWV EPYOCIAKWY OXEOEWV, TA HEPN
deopetovTal 611

o ol EVEPYEIEC Kai ol TpéTTOI
CUUTTEPIPOPAC Toug Ba  diatrvEovTai
amd  TVEDPa  EVTINOTNTOC KAl ME
AITWTEPO OKOTTG TNV eTTiteuén Twv
oroxwv Tng Etaipeiac.
ye TIveUua ouvepyaoiag 8a Aappdavouv
HEPOG

diadikaoieg

a

EVERYQ OTIC  CUHPETOXIKES

TTPOKEIUEVOU va
ouuBdArouv oTv ouvex ReAtiwon
™me

Eraipeiac 1rpog S@eA0g Twv avBpwTry

TWV  TIPOKTIKGY  AIToupyiag

™me  ETaipeiag Ko TOU  KOWWVIKGU

auvbiou.

Company and the Trade Union shall be

governed by the following Principles:

= Mutual Acknowledgement of the Parties:
The interpretation and implementation of the
agreed provisions will be based on the basis
of mutual respect, good faith and sincere
cooperation, aiming at compliance with the
principles and rules of conduct at work and
the development of healthy and effective
relations between the people of the
Company.

Although the roles and responsibilities of the
parties shall remain distinct at the stage of
management of industrial relations, the
parties commit that:

o their actions and behaviour will be
guided by a spirit of honesty with the
aim of achieving the objectives of the
Company.

in a spirit of cooperation they will

o}

actively take part in participatory
processes in order to contribute to the
continuous improvement of the
Company’'s operating practices for the
benefit of the people of the Company

and society.




= Tapaywyikétnra, Moidmra & Kéaroc:

Ta pépn, avraTokpivopeva oTn CONUAvTIKR Kal

ouvBem  amootoArp ¢ Eraipeiag,  6Oa
kareuBlivouv pe ouvémela Tnv eEEAIEN Twv
DIEPYQOIWV TNG KAl UE OTOXO:
% TN TOpOXA  UTIPECILV  UWNAAC
TOIOTNTAC,

¢ TO UYNAG £TTITTESO TTAPAYWYIKSTATAC
< Tov e€opBohoyiopd K6oTOUC Agiroupyiag

*  AgioTroinon AvBpwImivou Auvapikou:

O oeacuds g avBpwmivng aglompéTeiag,
NG TTPOCWTTIKIG (WG, TWV IOWV EUKQIPIWV KO
TWV  TTPWTOVEVWV  BIKAIWNATWY  aTroTeAouV
Bepehwdeig apxég oTig OXETEIC TNC Eraipeiag
HE TOUG aVvBpWTTOUG TNC.

Me

BeAtiwon Twv eTTaYYEAUATIKWV deCioTiTWV Kai

Baoiké  TpooavatoMioué  Tn OUVEXH
yvwoewv Twv epyadopévwy e Etaipeiac kan
v Tapoxn UYnAng TroidTNTAS UTINPECIWY,
uTrapén

SladiKaowy

divetai  Baputnta oty TWV

KarGAAnAwv  utrobopwv  kai
Siaxeipiong  kai  Siapkolc ekraideuong  tou
avBpwITIvou dUVAUIKOU.

H diapkng ektraideuvon Ba amoteAei To yégo yia
TNV 0pBn Karavonon kai amoTeAEoUATIKOTTA
TWV ETNIXEIPNOICKWY DiEpYaoiV ahhd kar Tnv
ETTAYYEAUQTIKY] KOl TTPOoWTTIKA £EEAIEN OAwy

SoWY 10 emBULolY.

=  Productivity, Quality and Cost:

The parties, in order to fulfil the important and
complex mission of the Company, shall guide
the development of its operations consistently
aiming at:

>

% the provision of high-quality services,

*,

< a high level of productivity,
< rationalization of operational cost

* Human Resources Development :

Respect to human dignity, privacy, equal
opportunities and primordial rights are the
the
between the Company and its people.

fundamental principles in relations

Aiming at the continuous improvement of
professional competencies and knowledge of
the Company’s employees and the provision
of high-quality services, attention is paid in
the existence of the proper organization and
procedures concerning the management and

training of the human resources.

Continuous training shall be the means used
for better understanding and effectiveness of
business processes and for the professional
and personal development of any interested

party, as well,
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= Yyeia kot Acpdhei:

Ta pepn avayvwpifouv 6m n Yyeia ko n
Acpakeia oty gpyacia, n Yyeia  Twv
epyadopévy Kai n ouvexric BeAtiwon Twv
ouvlnkwyv  epyaciag  Ba  amoteholv  TIC
KATEUBUVTNPIEG APXEG TNG ETAIPIKNAS TTOMTIKAC
KOl TWY  OPYOVWTIKWY KAl ETTIXEIDNCIOKWV

EVEDYEIUV OAWY TWV EPTTAEKOHEVIIV.

Q¢ Baoikég apxéc Yyeiag ko Ao@dAsiag n
Eraipeia, pordooer Tig £AC

o H uyeia ko aopdheila Twv avBpwTIwY

arrotehei TpoTtepadTATA.

o H mpdAnyn arroteAel 10 onuavTiKGTEPO
pEoo yia 1 diaguialn g Yyeiac kal
Aopdhisiag

e« O gvromopdg Twv KIVBUVWY Kai rp Afyn
TPOANTITIKWY 1} KAl BI0PpBWTIKWY
UETPWY aTTOTEAOUV UBUVN OAWV TWV
avBpwTtrwyv TG ETaipeiag mpog deehog
TO00 TWwY 18iwv 600 KAl TOU KOWWVIKOU

ouvbAou

KEDQAAAIO 2. Oikoyéveieg  Qéozwyv
Katdragn Epyalopévwy

Evérnra A, BEicaywyikég Siaralei
ApBpo 1. Z00TnUa Katnyopiotroinone 8égswy

& Health and Safety:

The parties recognize that Health and Safety
at work, employees’ health and continuous
improvement of working conditions should be
the guiding principles of the corporate policy
and of the organizational and operational

actions of all involved.

The fundamental principles of Health and
Safety of the Company are the following:

s People’s health and safety is a
priority.

« Prevention is the most important
means for protecting Health and

Safety

« Risk identification and  taking
preventive and/or corrective actions is
the responsibility of all people of the
Company for their own benefit and for
the benefit of the society.

CHAPTER 2: Job Families-Classification

of Employees

Section A. Introductory provisions
Article 1. Position Classification System

To cuomua karnyopiomoinong BEcewy  Twv
EPYULOUEVIOY guyTreEpiAaupave: TEEIC
olKoveveleg Béoewy e avrioToixa uoBokovikd

erritreda.

Okeg o1 Bfosig gpvaoiag Trou TpoBAftrovral
ame 0 opyavoypappa  tng  Etaipeiag
EVTAOOOVTal OF PIa aTTd TIG OIKOYEVEIEC BECEWY

epyaoiag ocUPQWVa pe TO TERIEXOUEVD, TN

The position classification system includes

three job families with relevant salary levels.

All positions foreseen in the organizational
chart of the Company are incorporated into a
job  family azccording o  the content,

magnitude and scope of the activities the

o

-




BaputnTa Kai €UPOg TWV BPACTNPIOTATWY Trou
mepthauBavouv. Tia v KatnyopioTroinon Kai
ETTOHEVWG TNV Katdtagn Twv epyalopévwy Ba
AneBolv utr dwiv Ta £€AC:
1.70 olGvoAo Twv BpacmplotATwWY TNC
Béong Trou ToU £X&1 avareBei
2. 0 BaBudg autovopiag kard v doknon
TWV KaBnkdvTwy Tou,
3. 10 emimedo euBlvng doov agopd 1o
OUVTOVIOHO Kai Tn diaxeipion AvBpuwTTivou
Auvauikou
4. 0 BaBuog cupBoAng otnv eTiTeudn Twv
oTOXWV NG ETaipeiag,
5. n TTOAUTTAOKOTNTA TWV TTANPOPOPIDV
Tou diaxeipidetal kal o TpoTTO¢ Slaxeipiong
AUTWVY,
6. ol

TIPOKTIKEG YVWOEIG KAt DECIOTNTEC yia TNV

ATTQITOUPEVEG  BewpnTikéc  Kau
doknon Twv KabnkovTwy.

ApBpo 2. OikoyEveiec Ofoewy

To otompa kamyopiomoinong TepIAauBAve!
TPEIG OIKOYEVEIEG BECEWY £pYaOCIaC OF OTTOIEC
givai

® Oikoyéveia A: YITGAAnAol

» Oikoyéveia B: Eidikoi/Zuvioviotéc  /
Emikeparig opddwy

® Owoyévera I YretBuvol Toudwv

H kamnyopiotroinon Twv Bfoswv viverar amé

mv Etaipeia, katd v amdiutn kpion g,

Baon Ttwv  EKAOTOTE  EMIXEIPNOIOKWV  T¢
AVayky KO ETTIKQIDOTTOIEITG  KOTd  TOKTG
¥povikd Slooipara,

positions include. For the categorization and
thus employee placement, the following shall

be taken into consideration:

1. overall functional responsibilities of
the position assigned

2. level of autonomy while carrying out
the duties;

3. level of responsibility with regard to
the coordination and management of
Human Resources;

the

Company’s

contribution to
the

4. degree  of
achievement  of
objectives,

5. complexity of information handled and
how it is managed;

6. theoretical and practical knowledge
the

and competencies required for

execution of the duties.

Article 2. Job Families

Py
(S

The categorization system includes three Job

.

Families, which are:

Job family A: Employees

Job family B:
Specialists/Coordinators- Team
Leaders.

Job family C: Heads of Units

The categorization of the positions is carried
by the Company, at its absolute discretion,
according to its prevailing operational

needs and is updated on regular basis.

P
!



A

ApBpo 3. Kopimpia  yia v évragn | Article 3. Placement Criteria of a newly-hired
VEOTTpOoAN®BEvToC o¢ etriredo employee in a level/grade
Mo mv  évragn  evog VEOTTPOOANYBEVTOS | For the placement of a newly-hired employee

epyalopévou ot éva amd Ta TpoBALTréuEVa
amd v Tapovoa emineda AauBdvoviar Ut
oy Ta kaBrAkovia Tou B4 TTPOKEITal va
QoKAOEL, N amapaitT yia Ty aoknon Twv
Kabnkoviwy  Tou  ekTraideuon, pdrEpn
EPYQOIAKA epTTEIpia, TEXVOYVWOIa KABWCS KAl T0
emimedo  €uBUVNG TIOU  TTPOKUTITEl OO ™m
diaxeipion Tou Ba Tou avareBei ot Bépara
avBpwITivou SuvapiKoU Kai TEXVOAOYIWV

ApBpo 4 . ‘Evraén MNpoowTrikou ot eTriredo

O epyadodpevog Tou evidooeral, oUpPWVa e
m Topouod, ot fva amd Ta emiTeda Tou
OUCTAKATOG KATNYOPIOTToINoNG £Xel dikaiwpa
otV Afyn Twv amodoxwv 1Tou TPORAETE! n
TapoUoa oUPPRACN YIa TNV OIKOYEVEIX BECEWY
Kar 10 pioBoAoyikd  emrimedo  oto  ofroio

EVTAXBnKe.

Evétnra B. Mepiypagn oikoyéveiac B¢oswy
ApBpo 5. Okoveéveig A YTaAAnho

2TV OIKOVEVEIX BEoewv A, KATATAOOOVIGI Of
EPYACOUEVO! OTOUG OTTOIOUC avaTiBevial aTTAd
Kabrkovia, yia TNV Goknon Twv omoiwy eivas
HIKDO

TPAKTIKAG  doKNone  Kai

ETTODKES  fvg Xpoviké  Sidotnua

yvwoei  Baoikoy

emmeEdou.  ExteAolv  arrAéc, BIOKPITEC  Kau

emavoAaupavopevec epyaoieg Baoei

OUYKEKDIMEVWV  odnyilov  kai Biadikaoigv.

LiaBétouv Baoikéc BEWPNTIKEC KAl TTPAKTIKEC
TAGicio Tou

YVWOEKK  OT0 OVTIKEIEVOU

EVaOYSANOTC,

/e

e

in one of the levels foreseen, consideration is
given the duties to be carried out, the
education required for the execution of the
duties, previous work experience, know-how,
as well as the responsibility level arising from
the coordination and management of human
resources and technologies.

Article 4. Level/ Grade Staff Placement
Employees who are assigned, according to

the present agreement, in one of the levels of
the classification system are entitled to
receive remuneration foreseen in this
agreement for the specific job family/salary

level to which he/she is placed.

Section B. Description of job families
Article 5. Job family A: Employees

In the particular job family A, are assignhed
employees who are assigned with simple
duties, for the execution of which, they only
need to have completed a short period of
training and have base-level knowiedge.
They carry out simple, distinct and repeated
tasks based on specific instructions and
procedures. They have basic theoretical and
practical knowledge in their field.




APALTHPIOTHTEZ: doknon dpaotnpiotiiwy

kaBapd EKTEAEOTIKAC PUOEWG TOU
SiekTrepaiivovTal BAoEr TwV ETTAYYEAUATIKWV

YVWIOEWY TTOU OTTOKTWVTAH KATd TNV £pyaoia.

AYTONOMIA:

mv

hapfaver cageic odnyieg yia

EKTEAEDT) TUTTOTIOINMEVWY Kai

ETTOVOAQUBAVOUEVWY  EPYOCIOV, TIG OTIOiEg
¢KTEAEI OF TTPOKABOPIOUEVO XPOVO KAl UTTO
ETTIBAEYN.

EYOYNH: agopd udvo tnv oplr eKTEAECT) TwV
TOU

odnyiov  Tou  €AaBe , TV eTTiTeudn

rpofAsTrépevou ATTOTEAECHATOG TWV
QvaTEBEVTWV EPYACIWV KAl TV TApNON Twy
YEVIKWV KAVOVWY

ETQIPIKWY (ao@aAeia,

EOWTEPIKG KAVOVIOHO KATT)

MPOIBAZIH IE MNAHPO®OPIEZ: mpdafaon
ot Baoika dedopiva PHOVO TTPOG TO OKOTTO NG

EKTEAEONC TWV TTPORAETTOUEVILV KABNKOVTWY.

INQZEIZ/AEZIOTHTEZ:

orroudwy ueTGdeuTepoBdbuiag exTraideuong N

gAaxiore  emriredo

ioobuvaune ekrraideuong, ko JegidTNTEC TTOU
of KGBe TEPITTTWON ATTOKTWVTAI OF CUVTOUO

Xpoviks SidoTnua.

ApBpo 8
Eidikol/ZuvTovioTEG/ETTIKEQOANS Opadwy.

Omwovyeveia B

Y10 ev Adyw emimedo  kargraoooviar  of
gpyalouevor rou ackouv idiaitepng Bapuinrag
efeidIKkeupéva KaBrKovTa Ta OTToIN aTTaITOUV
TOOVROULATIONS,
sTriBAswn EKTEAEOTIC

ToV CUVTOVIGUO Ko

Silsie EITHIEDOUL

L
I A

. O
o, o

ACTIVITIES: execution of activities of purely
executive nature,, which are accomplished
based on

the professional knowledge

acquired at work.

AUTONOMY: receives specific instructions
for the execution of standardized and
repeated tasks, which are carried out within a
frame and under

predetermined time

supervision.

RESPONSIBILITY: with regard to the proper
the

achievement of desired outcome for the

execution of instructions received,

assigned tasks and the compliance with the

general corporate rules (safety, internal
regulation, etc.)
ACCESS TO INFORMATION: access to

basic data only for the purpose of executing

the specific duties.

KNOWLEDGE/SKILLS:  minimum

equivalent

level of
postsecondary  or education
studies and skills which acguired in a short

period of ime.

Article 5

Specialists/Coordinators/Team Leaders

Job family 8
In the particular professional field are placed
employees who carry out specialized duties
which

planning, coordination and supervision of the

of particular magnitude; require
execution of a specific operation and/or

coordinate teams of collaborators, with a high

y/ = Y

-
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Asitoupyiac 14/ kau ouvrovifouv  opddec

OUVEPYATWV, pE uYnAo ermrimedo BIaKPITIKAC

EUXEPEIOG  Kal  euBUvng  Goov apopad 10

QVTIKEIUEVO  €pyaciwv  Toug.  ATraimouvral

YVWOEIG Kai BegI0TNTEG 0f  ouUVBUAOUS HE
OXETIKN £pYAOIOKN ePTreEIpia yia TV avdaAuon
Bepdtwy  TOU  amaiTodv O ouvduaoud
TTANPOQOPILY, TNV £TAUCT TTPOBANAETWY, ™m
Snuioupyia,

EVOANQKTIKWV TTPOTACEWY, KAl TO OUVTOVIOUO

TEKUNpiwon Kar  utroBoAnR

Kai dlaxeipion opddac.

APAZTHPIOTHTEZ:
TTOU aTraitolv uywnAd Babuéd TEXVOYVWOIaC

doknon  Kabnkévrwv

Kar eTayyeAHATIKAG EUTIEIPIAG KAl OUVABWC

TTEPIAQUBavouY 1O OUVTOVIOUO Kai
KaBodriynon ouvepyatwy.
AYTONOMIA:  Biabter  qutovopia  doov

agopd 1 BIOXEIPION TwV PECWV KOl TWv
TOpwv, BAOE! TWV KATEUBUVTAPIWY odnyiwv
TWV IEPAPXIKWY TTPOIOTAPEVWV KAl GUPQWVA
HE TOUG TTPOKABOPICUEVOUG OTOXOUS TOOOV
i v opdda tou 600 KOy

yia  1a

TPoBAeTIOuEVT aTroTeEAéopaTa.

EYOYNH: yia 1o amotéAsopa mou EMTEUYBNKE
O€ OUVAPTNON HE TIG XPOVIKEC, TIOIOTIKEC KOi
TTOCOTIKEG  TTAPAWETPOUC TIOU E£XOUV opioBei
6oov aQopd T BpaCTNEIOTNTEC TTOU QOKE f

CUVTOVILEL

MPOIBAZH zE NMAHPOGOPIES:
XPNoiyoTToEl oUvBeTEG Kot SlagopoTromnuvec
METOEU Toug TTANpogopicc.

NQZEIZ/AEZIOTHTES: avwrepo i avwTaro

errimredo exmraidevong(TpitoBaBuia

Y

)

i

—

level of discretion and responsibility in terms
of work related duties. knowledge and skills
are required combined with relevant work
experience for the analysis of issues which
require combination of information, problem
solving, draft, substantiation and submission
of alternative proposals, and the coordination

and management of a team.

ACTIVITIES: execution of tasks which require
high level of know-how and professional
the

of

experience and usually include

coordination and supervision

collaborators.

AUTONOMY: autonomy in handling means
and resources based on guidelines set from
the hierarchical superiors and according to
the predetermined goals for their team and
the results expected

RESPONSIBILITY: for the result achieved in

relation to the time, quantitative and

qualitative parameters defined for the
activities performed or coordinated.
ACCESS TO INFORMATION: they use

complex and diversified information.

KNOWLEDGE/SKILLS: Further and higher




exTraideuon), f/kar ToAuety eumeipia oto | level of education (tertiary education), and/or
avTikeipevo  evaoxohnong,  egeidikeupéveg | several years of experience in the subject of
KQVOTNTEC Kal De€idTNTEG, I0XUPd BewpnTikd | the  activity,  specialized  skills  and
KO TIROKTIKG UTTORaBpo. competencies, strong theoretical and

practical background.
ApBpo 7. Owovéveia [ YrreuBuvor Tougwy

Yto ev  Aoyw emimedo  karardooovral | Article 7. Job family C: Heads of Units

epyaldpevor pe cuBuvn diaxeipiong diepyaciwy | In the particular professional field are placed
TOU Topéa OTwWE autég opifovrar amd Tnv | employees who are responsible for managing
opyavwtikiy dourp ¢ AldBuvong kai Tng | processes of the Unit, as outlined in the
Etaipeioc pe aueon 1 éupeon oupfoAr ota | organizational structure of a Function and of

OIKOVOMIKG arroTeAéopara Tng ETaipeiag. the company which directly or indirectly

AtrarroUvrar  e€eidikeupévec  yvwoelc  kai | affect the financial results of the Company.
degioTNTEC, 10XUPS akadnuaiké udBabpo, ot | Specialized knowledge and skills are
ouvduaoub pe TToAueTh epTrelpia kai yvwon | required, strong academic background, along
Twv emoTnUoviKWyY e€ehiewv oTo yvwoTikd | with  many years of experience and
avTIKEipEVO £Ee1DIKEUONG. knowledge of scientific developments in the
APAXTHPIOTHTEZ: oXedIaouog, specialization field.

TTPOYPAUUATIONOG, BIaxeipion, CUVTOVIOUOG,
EAEYXOC TWV BIEPYACIV KAl ETTITEULN TWV
avamiBspévwv  oTOXWY  OTTWG  avaTtiBevral

ACTIVITIES: design, planning, management,

amé 1o AieuBuvi coordination and supervision of processes

AYTONOMIA: autovopia yia TNV KATAPTION, | 44 achievement of defined targets, as

vhotroinon Kai TpoTTOTTOINON TOU assigned by the Manager.

TpoypaupaTog dpdong Tou Topéa £uBuvng

TOU EVTOC TOU TTAQUOIOU TWV  OXETIKWY

SiadiKaoV KAl Twy  KaTeuBuvTripiwy )
AUTONOMY:  autonomy to  compile,

odnyiwv Tou AleuBuvTh. _ ] , ]
implement and modify the action plan of their

EYOYNH: uTredBuvog yia 70 OTTOTEAECHO TTOU L o
) ) | area of responsibility, within the context of
eTITEUYBNKE Of OuvdpInon UE TIC XPOVIKEC, o ‘
) ) ) relevant procedures and guiding instructions
TOIOTIKEC KO TTOOOTIKES  TTOpOUETPOUG TToU
) . . by the Manager.
éxouv opioBel Goov agopd Tig OpPUCTNPIOTNTES
Trou DieuBetel Kai 1o avBpuTTivo BUVAHIKG TTOU

ouvtovider kar Sioxepiferal
RESPONSIBILITY: responsible for the result

YrreuBuvog yia v avaAuaon, achieved in relation to the time frame, quality

TTpOYPauUanopd, ouviovioud kal EAEyXo and quantity parameters defined for the
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TWV  ammoTeEAEOUdTWY TG  opddac  Tou,
OupBaAAovTag pe OUYKEKPIUEVEG eVEpPYEIEC
OTNV €TTEUEN Twv BpaxuTrpdBETuWY Kai
MOKPOTIPOBEOUWY  OTOXWY  Kai omv
UTTOCTAPIEN TWY ATTOQACEWY TToU aQopolv
OTO OTPATNYIKO OXeDIAOUO. YTTORGAL!
TTPOTAOEIS yia TN BeATiwon Twv UTTapxovTWV
N v dnuioupyia véwv  TIOMTIKWV  Ka
dladikaciv - oTo OUYKEKDIUEVO  Topéa /
AgiToupyia Tng eTaupeiac.

Mepipvéd  yia v £miAuon  olvBeTwY
TpoBAnudrwy, T diaxeipion Epywv  TIOU
QTTQAITOUV  HECOTTPOBEGHO TTPOYPOPUATIONO
EVEPYEIWY, HE OKOTTO Tn dlaopdAion Tn¢

TOIOTNTAG TWV ATTOTEAEGUGTWY KaBwg Kal

™meg £ykaipng Trapadoorc AauTwV.
EmBAémouv 11  epyaoiec mg opadag,
OIEUKOAUVOUV v Oidxuon  yvwor,

utrooTnpidouv Kai kaBodnyouv Ta HEAN NG
opadag.

MPOXIBAZH SE MNAHPO®OPIES: diaxeipideran
ouvBeres Kal dlagopoToinpéveg peTaty TOUG
TANPOYOPIES, Ti§  oTroieC emelepydleTar o¢
ouvapTNon He TOUC OTOXOUSG TIoU TIPETTEl VO

£TTEUYBoUV.

INQIEIZ/AEZIOTHTES: QVWTEPO 1 avwTaro

errirredo exTraideuonc (TpitoBdBuia

exmaideuon), efeadikeupévec KAVOTNTES Kt
Oe€iotNTEG, 10XUPS BewpnTiKG  Kai TTOAKTIKG

uTréBabpo, uynAd emrimedo TEXVOYVWOIUC Kal

TTOAUETH euTreipia aTo QVTIKEIEVO
EVaoxoAnong.  E€eidiksupévec YVWOLIC  og
Béuata  Texvohovilv  kau ETTIYEIDNCIOKLY
DIEpVaoioY,

activities managed and the human resources
who coordinate and manage.

He is responsible for analyzing, planning,
coordinating and supervising their team’s
results, contributing with specific actions in
the achievement of short-term and long-term
the

concerning strategic planning. He submits

goals and support of decisions
proposals for the improvement of existing or
the creation of new policies and procedures
in the particular domain / functional area of
the Company.

He ensures resolution of complex problems,
manage projects which require medium-term
action planning, with the aim to ensure
qualitative results and their timely delivery.
He supervises tasks performed by the team,
facilitate the dissemination of knowledge,

support and coach the team members.

ACCESS TO INFORMATION: they handle
complex and diversified information which is
processed in relation to the targets to be

achieved.

KNOWLEDGE/SKILLS:
education (tertiary education), specialized

higher level of
competences and skills, strong theoretical
and practical background, high level of
expertise and many years of experience in
their  field.
technological

Specialized  knowledge in

matters and business

processes.




ApBpo 8. MicBohovik EEEMEN

1.

O epyalbuevog TTPETIEN VO aTTaoxXoAeiTal

og koBAkovia via Ta ofroia  £xEl

TTPOCANPBEL Egdoov Tou avareBouv
QVWITEPQ KaBAKoVTa yia Xpovikd diaotnua
PEYOAUTEPO Twv 6 pnvwv, €xel dikaiwua
kardaraéne,  émou  amrameital, oy
olkoyéveia Béoewv TTOU Qvrikel n B€on
E€aipeon amoteAei n  avdBeon vEwv
KaBnKovTwy og TePITTTWON
QVTIKATACTAONC £vOG £pyalouévou Trou
Bpioketan  of adeia acBeveiag, adeia
Aoxeiag/unTpoTnTOg 1 Hakpoxpovia ddeia
dveu ammodoxwy. & KGBe TrepiTTwon, 1
alayry g Oéong A emmrédou  eiva
QUTOMATN JE TNV TTAP0dOo 24 unvwv arro

TNV QvAaBeoT avWTEPWV KABNKOVTWY.

Article 8. Remuneration Progression

1.

Employees must carry out the duties
for which they have been hired. If they
are entrusted with higher-level duties
for more than 6 months, they are
to be
required, in the job family that the

entitled classified, where
position belongs. This does not apply
to the assignment of new duties in
case of replacement of an employee
who has taken sick leave, maternity
leave or unpaid long-term leave. In
any case, the change of position or
level takes place automatically 24
months after the assignment of the

above duties.

2. Te  TIEPITITWON  MEIKTWV  KABNKOVTWY, 2. In case of mixed duties — except for
gEaipoupivne eTravexTraideuong 1 GAANG retraining or any kind of temporary
TTPOCWPIVAS KATACTACNG, N KATaTagn ot situation ~ classification is made by
etriredo 8a TPAYUaTOTTOINBE! taking into consideration the main
AauBdavovrag uTTOYIv my KUpid activity, in terms of the employee’s
dpaoctpiéhTa, 600V aQopd Tov XPOvo time of employment or focusing on the
armraoxoAnong  Tou  epyadoupévou, 1 most important one of their duties.
goniddoviag OTO TTO ONUOVTIKG ame 1a
KABAKOVTG TOU. 3. The salary of employees can increase

3. KaBe £pyalOpEvoc WTTOpel va eEEAXBei by decision of the Managing Director,

UIoBoAOYIKG ue arsEaan TOU

AiuBivovroc ZupBouhiou, Uotepa aTmd
gloAynon Tou oikelou AeuBuvth A Kai Tou

AicuBuvtot AvBpwrrivwy MNopwv.

the
the

following recommendation of

competent Manager and/or

Human Resources Manager.

O1 amapaimTeg TPOUTTOBEOEIS Yia va TTPOTOBE] The necessary conditions for an employee o

évag  epyagouevos yia pioBoroyikd - £8ENIEN be proposed for salary progression, are:

EIVaL To have completed at least one (1) vear

- No £yg1 CUUTTANPWICE ToUAGYIOTOY Eva (1) £T0¢

of service in the relevant level




utrnpeciag oo oikelo etritredo,
- Na €xer péper eSaiperikd amroteréopara yia ddo
CUVEXOLEVT £T1]

KE®AAAIO 3: MigBoAoyikég Siardgeig
ApBpo 1. Baoik6c piofoc rrrédou

O1 Baoikoi picBol emmédwy Tou TTPOCWITIKOU,
oTwg eixav diapopewlei  cUuPwva HE TV
EZZE ¢roug 2016, au€avovtai amé 01/05/2019
Katd 5%.

Ao 01/05/2019, pe tov 6po Baoikdg pIoBo¢
EmMTEDOU voEiTal To Tood TTou avTioToixel oe
kaBe éva amd Ta TpoPAsméucva amd ™mv
mapouoa pioBoAoyika emiTeda avd OIKOYEVEID
Béocwv. !

ApBpo 2. Y1roAoyiouoc emdoudrwy
01/05/2019, o

emOopdTWY (1O

Até UTTOAOYIOHOC TV

ydpou, TéKvwv, TiTAOU
oTroudwyv KATT.) TTou TrpoBAéTovTal Qo v
Tapouoa yivetai pe Bdon 10 1° H1080A0oyiIko
emiedo NG oiKoyéveiac Béoewy £PYAOiag Trou
uTayetal n - Béon, Tpoocauénuévou HE TO

emidopa  TpoUTINpesiac kai Tov TapayovTa

amoedoong  6Twg  gixe  TPOOBIOPIoTE] ™mv
31/12/2014.

ApBpo 3. JuvoAIKdG HigB6¢ epyalouévou
ZUVOAIKSG HoBoc KaBe epyagopévou

UTTaYOUEVOU OTNY TTApoUod £ival To TT006 Trou
TIPOKUTITEL amé 10 GBpoicua Tou Baocikod
HioBoU Tou eTTITESOU ToU epyaldOpEVOU Kai Twy
£MBOUdTUIV

ToU  TrpoBAéTrovial améd Ty

Trapoloa oUuBaon.

ApBpo 4 . MioBoAdyika eTrimeda

Me v evapén toxuog e TApouons o Bagikog
HoB6¢ kA8t ermmédou kaBopiletar Bdoer tou

TTapOKATW TTivaka:

)
N

JU——

To outperform for two consecutive years

CHAPTER 3:
Aricle 1. Basic salary of level

Remuneration provisions

The basic salaries of levels of employees, as
they were determined according to the CCLC
of year 2016, are increased from 01/05/2019
by 5%.

From 01/05/2019, basic salary of level means
the amount corresponding to each one of the
remuneration levels family,

per job

contemplated herein.

Adicle 2. Calculation of allowances.
From 01/05/2019,
children’s,

allowances (namely

marriage, qualifications, etc.)
provided herein are calculated on the basis of
the 1% salary level of the job family that a
position belongs, including the amount of the
the
amount of the performance factor as has
been defined on 31/12/2014.

Article 3. Total salary of employee

previous experience allowance and

Total salary of each employee under this

agreement is the total amount of the
employee’'s basic salary of level with the

allowances contemplated by this agreement.

Article 4 Salary levels

When this agreement enters into force, the
basic salary of each level shall be determined
on the basis of the table below:




Owoyévein Séoewy A - Ydhinho
WhoBohoyd Enfrreda
A1) g22€ |AD |1 112€ AT 1355 ¢€
AZ2| 864 € |A10] 1146 € |ATB| 1383 €
A3 904 € AT 1172 € 1A1811422€
Ad| g4 € |A12] 1198 € |A20|1461€
ARI1 002 €|A13] 1224 € |A21 1500 €
AB|1030€1A14| 1258 € |AZ22|1540€
ATI1 082 €A 1201 €
ABI1082 €|AT6 1320 €

Omeoyéven Déoeuy B - Exdmoll Tuvroviotid/Emxepaiic oudbuw
Whotiokoyikd Emimedo

B1 1011€ B13 1,355 € Bz25 1823 €

B2 1062 € B4 1383¢€ 526 1854 €

B3 1.072€ B15 1425 € B27 1914 €

Job family A - Employees
Salary levels
Al| 822€ | AT | 1112€ AT7|1355 €
AZ)| 864 € |A10] 1146 € |ATB |1 383 €
AJ) S04 € [AT1] 1172€ | A18|1422€
Ad| R4 € |AMZ] 1108 € A20(1481 €
AS11002€|A13) 1224 € |A21|1 500 €
AGIT O30 €A1 1 268 € | AZ211 540 €
AT 1062 € \A16 1201 €
AB 1082 €|ATE| 1320 €

Job family B - Specialists/Coordinators/Team leaders
Salary levels
g1 1011€ 513 1355 € 825 1823 €
1062 € B4 1.383¢ 8526 1864 €
1072¢€ B15 1425 € 527 1914 €

Fot

o e
Lt

B4 1098 € B16 1472 € B28 1959 €

B4 1095 € 8516 1472 € 828 1858¢€

85 1.129€ 817 1498 € 8529 2014 €

B5 1120 € B17 1495 € B2y 2014 €
86 1146 € B18 16832€ B30 2055 €

B6 1146 € 518 1532 € 8530 2065 €

57 1172 € 819 1.586 € B31 2.100€

87 1172¢€ 514 566 € 531 2100€

B8 1212 € B20 L1 E 832 2156 €

3
B& 1212 € B20 1611 € 832 2456 €
BY 1258 € 521 1657 € B33 2200€

B9 1258 € B21 652 € 833 20 €

B0 1.274 € B2z 1697 € B34 2245 €

B0 1274 € 822 597 € 834 2245 €

811 1291 € B23 1742 € 835 2306 €
512 1307 € 824 1793 € 536 2AG0 €

Ooyiveia Stoeuw T - YreiBuvo Topluy
Migfokoyind Evimeda
Moo7ze TH 1483 € 21 2014 €
2 |1p98€] 112 1E3B € {2z 2073€
3 |1135€] 113 1589 € {23 2133€
4 1172 TH 1632€ 24 2193 €
s |1212€] M5 1631 € 25 2263 €
6 (12528 118 1754 £ 726 2333€
7o1re W 1800 € 727 2403¢€
g 11337 118 1847 € 28 2500 €
s 11383¢] 118 1300 € 2% 2600€
710 11433€ 120 1952 € 30 2750 €

ApBpo 5. Emdouardg

5.1 Emidoua mrpolrmpeoiag
Xopnyeitar emmidopa mrocootol 1,5% emi Tou
190 picBohoyikoU eTriTrEdoU NG OIKOYEVEIUG
Béocwv epyaoiag Trou utrayetar np Béon  via
K&Be £T0¢ TrpOUTINPETiag oe GAAoUG epyoDOTEG,
o kaBrkovra Ta omoia n Etaipeia Bewpel id1a
A ouvaer, Kai WS TO CUVOAIKG LEYIOTO apiBuo

Twv 12 g1y rpolrmpeoiag.

811 1291 € B23 742 € 835 2.306 €
512 1307€ 524 793 € 836 2400 €

PN IR UV SN SRS

Job family € - Heads of Units
Salary levels
C1 j1p72¢ O 1483 € €21 2014 €
€2 |1o9g€ C2 1538 € €22 2073€
C3 |1138€ C13 1589 € €23 2133€
C4 111728 CH 1632 € £24 293¢
Cs 11212€] Cib 1691¢€ C25 2263 €
C& |1262€] L8 1754 € Cea 2333
C7r |13g7e CHY 1800€ c27 2403 €
€8 |1337€ C1& 1847 € 28 2500 €
€y 11383€; C18 1900 € 29 2600€
C10 |1433€]  C20 1952 € C3a 2750 €

Article 5. Allowances

5 1. Previous experience allowance

An allowance corresponding to 1.5% of the
1%t salary level of the job family that a position
belongs for each year of previous experience,
with duties deemed by the Company to be
similar or relevant, and up tfo the total

maximum number of 12 vears of seniority.
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5.1.1. H mpoUtrnpeoia amodeikvieTal pe

Y1redBuvn AfAwon TOU epyalouévou

ouvodeudpevn amé T arrapaitnra

TOTOTIOINTIKA TWVY £PYOBOTWY OTOUC OTTOIOUC
e
Aopdhiong

EPYACTNKE Kai BeBaiwon Tou Taueiou
(m.x.  PBeBaiwon
EVIIUEPOTNTOG yid
TZMEAE)

BeBaiwon evoriuwy Tou EGKA.

Koivwvikr¢
QOQPAMOTIKIAC TOUC

ao@aAilopevoug  OTo namd

5.1.2 H umoxpéwan xopAynonc Ttou
AVWTEPOU £MBOUATOG YEVVATAI aTré T oTiyui
TTapadoong oy Eraipeia TWV
TPOAVAPEPBEVTWY  TTIOTOTTOINTIKWV/EYYPAPWY

TPOUTINPETIag o TPONYOUUEVOUS £PYOBOTEC.

5.2 Napdyovrag Aédoong
To

avTikataoTaBel améd Tov TTapdyovra arrédoong

emidopa  eudokipou  uTmpediac EXEl
0 omoiog Ba TPOKUTITEl £TNoiWC amod mnv
agioAdynaon amédoong Tou KaBe £pyalopévou.
5.3 Emidopa yauou

ZTOUG £yyauoug, XNpouc, f diadeuypévoug
epyagopévous  yopnyeitai eTridoua yauou o¢

@OB

Toooots 10% emi Tou HIGBOAOVIKOU
EMITTESOU NG OIKOYEvVEIaC BEocwv epyaciag
ToU uTraveTal n Béon mpocaugnuévou Pe To
emidopa TpoUTnpesiac kar Tov TFAPAyovTa

arrodoong .

5.4 Emidopa Tékvwy
210U¢ epyalouévouc e TEkva niiac péxpr 18

ETWV 11 péxpr 25 £1Wv £podoov orrouddlouy,

T

5.1.1. Proof of seniority is provided
with a Solemn Declaration of the employee,
accompanied by the necessary certificates of
previous employers and a certificate of the
Social Security Fund (e.g. social security
clearance certificate issued by the Engineers
Fund
(TEMEAE) or a copy of social security

and Public Contractors Pension
stamps provided by the Social Security
Organization (EFKA).

5.1.2. Obligation for payment of the above
bonus starts at the time when the above
certificates/documents  of seniority  from
previous employers are presented to the

Company.

5.2 Performance Factor

The seniority allowance has been replaced
by the performance factor which will ensue
from the evaluation of the performance of

each employee on an annual basis.

5.3. Marriage allowance

Married, widowed or divorced employees are
given a marriage allowance corresponding fo
10% of the 1 salary level of the job family
that a position belongs including the amount
of the previous experience allowance and the
amount of the performance factor.

5.4. Children's allowance
Employees with children aged up to 18, or up

i5




yopnyeitar emridopa tékvwv 5% yia KABE TEKVO
emi Tou  1°Y  picBoAoyikoU  eTTTEDOU TG
olkoyéveiag Béocwv epyaciag TToU UTTAYETOI N
8éon  Tpocaugnuévou  pE  TO  ETTIOOUA
TpoUTnpeciag kal Tov Tapdyovia amedoong.
Orav 100 TEKVOQ OUPTTANPWOOUV  TIG
mpoavagepBeioeg nNAIKieg, To eTTidopa TTAUE! VO
xopnyeirai.

To crmidopa Tékvwv XOPNyYeTal Kol OTOUG

xfipouc, Olaleuypévoug 1] Ayapoug  YOVEIg
£pOCOV £XOUV TNV ETTIHEAEIT TEKVOU.

5.5 Emridopa TitAou Zrroudwv

TTO0UC KATOXOUG TiTAwv otroudwv ammd AE.L
ko T.E.L tne nuedamic i avayvwpiopévou
icOTIHOU  TiTAOU TG aAA0daTTAG, Xopnyeital
etridopa TiTAOU OTTOUBWY WG TTOCOOTO ETTI TOU
1% toBohoyiKoU e€TITTEDOU NG OIKOYEVEIUG
Béoswv  epyaciac Tou utTayeTar 1 Béon
rpocaunuévou pe To eTTidopa TTpoUTINPECiag
Kar TOV

TTApayovTa arrodoong Ka

TUYKEKPIPEVQ:

Ma tithoug TEL 13%,
[Ma rithoug AEL 18%,
DNa MeTarrTuxiakoug TiThoug: 5%.

To emidopa T1ithou oTroudwY avayvwpeigeTa

amd My KAtdBeon  Twv  QITapaiTiTWV
BIKQIOAOYNTIKWY,

5.6 Ewidoua yetokivniong

Trouq epyalopévoug  of  OTIoIOl,  AOYW

arrobedeyuiviay QVAYKLIV OOYOVWTIKAL,
TIAPAYWYIKAS KO TEXVIKIG QUOEWS KA KATOTIV
£yypopne eykpioew Tou appodiou AuBuvTh,

arraoXoAoUvTal £KT6G Tri¢ £Dpag epyaciag Toug

to 25 if they are studying, are given an
allowance for each child, corresponding to
5% of the 1% salary level of the job family that
a position belongs including the amount of
the previous experience allowance and the
amount of the performance factor. When the
children reach the abovementioned ages, the
allowance will no longer be granted.

Children’'s allowance is also granted to
widowed, divorced or single parent provided

that they have custody of the chiid.

5.5. Academic Degree allowance

Holders of degrees from Greek universities or
technical schools or equivalent recognized
diplomas from foreign schools are given a
qualifications allowance as a percentage of
the 1% salary level of the job family that a
position belongs including the amount of the
previous experience allowance and the

amount of the performance factor, as follows:

Technical School diplomas: 13%,
University degrees: 18%,
Post-graduate diplomas: 5%.

Granting of the degree allowance is subject
to submission of the necessary supporting

documents,

5.6. Commuting allowance

Employees who, due to proven needs of
organizational, productive or technical nature
and upon written approval of the competent
Manager, are required to work outside their
Thessalia,

working base (Thessaloniki,

16
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L
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(®eocoahovikn, Beooukia, ABrvay,
karaBaMetar emribopa 20 € v nuépa, epooov
TTAPUUEVOUY TOUAGXIOTOV 4 (UPEC OTov GAAD

TOTTO £pyaciac.

To mpoavagepBév emridoua dev kataBdAAsTa
yia TG NUEPNOIEG HETOKIVAOEIS UTTAAARAWY
HETOEU TNG KATOIKIOG TOUC KAl TOU TOTTOU

epyaociag Toug

Ta avwtépw emdoépata karaBaAAovrai aToug
epyagopévoug AoV Twv  BATTAVGV  OTIC
otroieg  UTTORAABNKaV KATd TV Trapamdvw
epyacia, o1 omoieg Toug amodidovral pe TV

TTPOCKOUIOT TWV OXETIKWV TTAPACTATIKWY.
5.7 ETridopa ©éong YmeuBuvou

Xopnyeitar emidopa Béong oToug YTeuBivouc
Topéwv. To emidoua Béong xopnyeitar wg
o1aBepd 1000 unvigia kal avépxetal ota 150
€.

ApBpo 6 . Emdduara eoptwy - Adtiac

6.1 To Emidopa XpioTtouyéwwwy avépyetar o€
éva pnvigio pioBo Kai To dIKaIOUVTIQI  OTO
OUVOAS TOU o] EpyalouEvol TToU
amaoxoAnbnkav amé myv 1n Maiou éwg mv
31n AexepBpiou ekdortou £toug. Se TEPITTTWON
Tou o Oidpkela TG amaoxdAnonc  eivai
MIKPOTEPN QIO TNV Trapamavw Tepiodo, ol
epyagouevor  dikaloUvTal v avaloyia  Tou
Emdoparog XpioTouyewwy. Huépa KaTaBoAnic
Tou eivar n 15n AekepBpiou ekdoTou £Touc.

6.2 To Emidopa Mdoxa avépystal of ot

—

i

Athens), shall be granted an allowance of 20
€ per day, provided that they remain at the
other place of work for at least 4 hours.

The aforementioned allowance shall not be
granted for the daily commuting of employees
between their place of residence and their

place of work.

The above allowances are paid to
employees plus expenses incurred during
the above work which are refunded upon

presentation of the relevant receipts.

5.7. Head Position Allowance
A position allowance is granted to Heads of
Units The position allowance is granted as a

fixed monthly amount of 150 €.

Article 6. Holiday - leave allowances

6.1. The Christmas bonus amounts to a
month’s salary and is payable to employees
who worked from May 1 to December 31 of
each year. In case of shorter duration of
employment, employees shall be entitied to a

proportion of the Christmas bonus. it is paid
on December 15 of each year.

6.2. The Easter bonus amounts to half salary




o886 KAt 7o BIKOIoUVTAI OTC OUVOAS TOU O
gpyalbuevor TTou atraoyoAndnkav amd mv 1n
lavouapiou £wg v 30n Ampihiou exdoTou

¢roug. e wrepimrwon mou n diIapkela Tng

arraoxoAnong  eival  ppéTepn  amd v
TTapaTTdvw Trepiodo, ot gpyalouevol
dikaroUvtal Ty avahoyia tou  Emdouarog

Mdoya. Huépa katapoAnig Tou eival n Tetdptn

piv amé T Meyahn ERSoudda exdoTou £ToUg.

6.3 To Emidopa Adciag avépxetar oe piod
o866 kar 1o dikaloUvTal gTo OUVOAG TOU Ol
epyalbuevol Trou AduBavouv, avdloya pe Tov
Xpovo epyaciag Toug, oAGKAnpn v adeia

TOuC. e Tmepimrwon mou n didpkeia NG

arraoyxdAnone  dev  DikaloAovel TV Afqyn
oAOKANPNG TG Kavovikng  adsiag aAAd
avohoyia  autrig, T10  Emidopa  Adeiag

kataBdarAerar Bdosr autic g avaioyiag. To
emidopa adeiag karafdhetan tnv 277 {ouviou
EKAOTOU £TOUC, TO apyoTepo B¢ £wg TV 5N
NMEPT TOU ETTOUEVOU Unva.

ApBpo 7. Amrodoang-

‘Exrakin Auoidn

and is payable o empioyees who worked
from January 1 to April 30 of each year. In
case of shorter duration of employment,
employees shall be entitled to a proportion of
the Easter bonus. It is paid on Wednesday
before Holy Week of each year.

6.3. The leave ailowance amounts to half
salary and is payable to employees who use
their total annual leave, depending on their
work time. In case the work time is not
sufficient for a total annual leave but a
proportion thereof, the leave allowance shall
be paid on the basis of that proportion. The
leave allowance is paid on June 27 of each
year, or the latest by the 5" day of the next

month.

Article 7. Extraordinary Bonus  for

Emiteulng Z1oxwy

7.1. Avayvwpion eEaipeTikng amodoong
vo  Xopnyei
auoiBéc o £pyaloyEvoug NG o1 OTroio!

H Erapeia  dOvara EKTOKTEQ
, Baow
me¢ emoiag afioAdynong Toug, £MOLIKVUOUY
caipeikry  amddoon otV EKTEAEOn  TWV

KaBnkovTwy Toug 1ykai oTnv  CAOKANpWON

£pywV TIOU TOUG avaTiBevral,

7 2. Avayvwpion eTTiteuing oToxwy

H Eraipeia dUvarar £1i0Ng va XOPNYEl EXTOKTES

auoiféc  oe cpyaloyévoug 17 opadeg

/’”\
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Performance-Achievement of Targets

7.1. Recognition of excellent performance

The Company may provide extraordinary
bonuses to emplovees who, based on their
annual evaluation, have demonstrated
excellent performance in carrying out their

duties and/or completing the tasks assigned.

7.2. Recognition of targets achievement

The Company may also provide extraordinary
bonuses to individual or teams of employees

for the achievement of specific ad-hoc

U
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EPYAdOUEVWV TG erriteudn

CUYKEKPIPEVWV EIDIKWY OTOXWV.

yia v

7.3. MpoUtroBEéoeis yia TV KaTaBoAR éKTaKTwY
apoiBwy
mv

Baoiky  mpoUmobeon  yia xopriynon

OTTOIOVONTIOTE  EKTAKTWY  apoiBwv  giva n
ouvexiCouevn kepdogopia Tne Eraipeiag kara

TO EKAOTOTE £€T0G AVOPOPAC.

7.4. KaraBoAn
Exrakteg apoiég, omrwg opidovrar Taparmdvw,
KataBaAdoviar yia TV TrponynBsica xpnon

EVTOG TOU TTPWTOU NHICEWS TOU £TOUC.

7.5. Okel08eAeig Mapoxéc

O1 TTPOavapepOPEVES EKTAKTEC apoiBeg, O1wWC
kai otroleodnTrote dAAEG TTapoxEs Tng Etaipeiag
P0G OTTOIOVONTIOTE  £pyalOMEVO, Ol oTroleg
Sidovrar emimAéov Twv TTPORAETTOUEVWY aTTé
kavovioTikég blatagels , avegdpmnra amé my
@uon Toug, 10 Adyo KATaBOARC TOUC Kai ™MV
€Qaag N etravelAnupévn £0Tw Kai yia HeEYQAO
xoprynar
amoteAoUy utroxpéwon g Etaipeiog TIpOG TOV

XPOVIKG  didoTnua Toug, Bev
EPYACOHEVO, OUTE TOKTIKEC armodoxég Tou 1
LEPOG GAAG

OIKEIOBEAEIS TTapoyés The Eraipeiag, Tig oroiec

QUTWY, guVICTOUV  TIavTa

OikatoUtal va Trader, va  peTaBGAAS 1 ova

QVOKaAE] oTroTESATIONE,

ApBpo 8. Arodoxic hoviotwv & BonBuv

targets.

7.3. Conditions for payment of extraordinary
bonuses

The granting of any extraordinary bonuses is
subject to the continued profitability of the
Company for each specific year of reference.

7.4. Payment

Extraordinary bonuses, as defined above, are
paid for the previous financial year within the
first half of the year.

7.5. Voluntary Benefits

The aforementioned extraordinary bonuses,
as well as any other benefits provided by the
Company to any employee, in addition to
those stipulated by regulatory provisions,
irrespective  of their nature, reason of
payment and whether they are paid on a
once-off or recurring basis, even for a long
period of time, do not constitute an obligation
of the Company to employees, or regular
remuneration or part thereof, yet they are
benefits provided always voluntarily by the
Company, which reserves the right to stop,

change or withdraw them at any time.

Article 8. Remuneration of accountants &

AOVIOTWV

Itoug  AoyioTéC  Kai BonBouc  AoyioTtuiv

KaraBaAhovial o aTroSoXEC GTTWC TTPOKUTITOUY

amd MV EQapuovh  Twv diardewv e
AtnmikAc Amépaonc 45/2009
/3

]
/
-

assistant accountanis
The

assistant accountants shall be determined by

remuneration of accountants  and
application of the provisions of the Arbitration

Decision 45/2009 {(rp.kar.uT.aacy.25/2-11-




(Trp.Kar.um.amaoy.25/2-11-2009)  yia  TOUg
dpouc apoIBn¢ Kar epyaciag Twv AoYIOTWY Kai
BonBwv  AoyloTwv  TwV  PBIOUNXAVIKWY,
BioTEXVIKWY, CEVODOXEIOKWY, EUTIOPIKWVY Kl
TWV  TTAong  QUOLWG  ETIXEIPNTEWY  Kai
EKMETOAREUCEWY OANG TNG XWPag, 6TTwG auT
foyue éwg v 31/12/2009.

Ttou¢ AoyioTég xai BonBoug AoyioTwv Oev
gpapuofovral Ta dpbpa 1, 2, 3, 4 & 5 ToU
kepahaiou Il Tng Trapolong, €KTOG €Gv N

Trapoloa gival euvoikoTePn.

ApBpo 9. ATrodoxic Mnxavikwy

Ttoug unxavikoug AEl kar TEl karaBaAiovral
ot ammodoxéc OMmwE TIPOKUTITOUV até TNV
cpappoyn TWV diaragewy ™mg
opOIoETTAYYEAUOTIKAG  ZUAAOYIKNG  ZUpBacng
Mnxavikwy Biounxaviag 6Twe auTth ioXue £wg
TNV 24/04/2012.

SToug Pnxavikoug dev epapuodovTal Ta apdpa
1,2, 3, 4 & 5 tou kKepahaiou 3 ¢ TTApOUON,

£KTOC £V N TTAPOUOA eival EUVOIKOTEQPN.

ApBpo10. Kovwvikéc MNapoxec

H Eraipgia, TEpav Twv avwTépw, KATABAAEL
oTou¢ £pyalopévous Tng TIG €§AG KOWWVIKNG
QUOEWC TTAPOYES:

10.1 MNapoxri TTp6oBeTNe [aTPOPAPPAKEUTIKAG
Acpahiong

H Ertaipeia B8a mapéxel oe kdBe epyalOpevo,
péow opadikol aocgakiotnpiou, TIPOGOBETN
1BIUTIKG aoc@GAion  yid VOOOKOUEIOKN,
ATPOQAPUOKEUTIKY] TrepiBahyn To evOEIKTIKG
KOOTOC avd epyaldpevo Kai avd €10g TTou Ba
karaBdAel n Etaipeia 8a eivar 250 € yia v

IOTPOQUPUAKEUTIKI] QOQAaAIon.

2009) on the terms of remuneration and
employment of accountants and assistant
accountants of industrial, handicraft, hotel,
trade and any kind of enterprises and
undertaking in Greece, as it was in force until
31/12/2009.

Articles 1, 2, 3, 4 and 5 of chapter !l hereof
shall not apply to accountants and assistant
Articles 1, unless this agreement is more

favorable.

ApBpo 9. Remuneration of Engineers

The remuneration of engineers (graduates of
universities or technical schools) shall be
determined by application of the provisions of
the Guild Collective Labor Agreement of
Engineers in Industry, as it was in force until
24/04/2012.

Articles 1, 2, 3, 4 & 5 of chapter 3 hereof shall
not apply to engineers, unless this agreement

is more favorable.

Article 10. Social Benefits
In addition to the above, the Company shall

provide to its employees the following social
benefits”

10.1. Additional Health Insurance benefit
The Company shall provide to each
employee, through a group policy, additional
private insurance for hospital and medical
treatment. The indicative cost paid by the
Company per employee and per year is 250

£ for heaglth insurance.

From 01/01/2019, the company pays in full

20
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AT6 01/01/2019, n staipeia KahUTTe: TTAfpWC
TO KOOTOG KAAUWNG ECUPTWHEVWY HEAGV TTOU
évag  epyadbuevoc  evidoosl  oTo ouadiKd
TPOYPAUUA  IATPOPAPHAKEUTIKIC ao@daAiong.
Z10 ev Aoyw Trpdypauppa, TrpooTiBetal n
Trapoxn

epyadouévwv

‘TrpooTaciag gioodnparog’

Adyw  TpéoKaIpng  OAIKAC

avikavotnrag améd arixnua/acBéveia.

10.2 Zuvragiodotiko Mpodypauua

H eraipeia  Acitoupyei  opadikd TPOYypauUa
ouvTagiodéTong yia Touc epyalopévoug e
oUpBaon aopiotou  xpévou. To TTOCOGTS

ouppeToxrig e Etaipeiag avépxetar oe 3% kai

Tou epyafopévou  amd 2% fwg 4%,
UTTOAOYICOHEVNG  TNG  €I0QOPAC €T Twv
TAKTIKWV pnviaiwy arrodoxwy (un
TepihapBavousvuy Taong QUOEWC

TIPOCAUENTEWY KOl EPYOBOTIKWV £16QOopLIV). O
utTtoAovyIop6G  dlevepyeital €T TOU OuVOAoU

MIcBwv Kai emBopdTwy £0pTUv & adeiag.

10.3 Mapoxr Adyw yduou

210V £pyalOpEVO TTOU TEAET yauo KATaPBaAAeTai
€QaTag moo6 Uyoug 300 €. Edv TrpokeiTal yia
ouvayn yduou Hetagl dUo epyalopévwy ™G
ENA, n ev Adyw Tapoxn 8a xopnynBei otov

gvav ammo Toug 50o.

10.4 Mapoxn yia Tékva ye avarmpia

H Eraipeia xaradier otov epyaldpevo, Trou
€xer maidi ue avarmpio i Tou  TAoXe oo
xpovia 1 ooBapr aoBéveia, Tic damdvec yia
i0TPIKA TTapakchouBnon f TepiBahyn, uEXp
Tou ToooU Twv 300 € emoiwe. TNa v

XOPAYNON TS avwTEPW OIKOVOUIKAC evioyuong

the costs for the coverage of dependents that
an employee enrolls in the group policy for
health insurance. Said group policy also
includes an ‘income protection’ clause for the
employees due to temporary total disability
from accident/iliness.

10.2 Pension programme

The Company operates a group pension
with

employment contracts of indefinite terms. The

programme to its  employees
participation rate of Company is 3% and of
employee from 2% and up to 4%, where the
contribution is calculated on the monthly
gross salary (excluding any kind of
increments & employer's contributions). The
calculation is based on the total number of

salaries and holidays & leave allowances.

10.3. Marriage benefit

Employees who get married are paid a lump
sum of 300 €. If the marriage is between two
EPA employees, this benefit shall be paid to
one of them.

10.4. Disabled children benefit

The Company shall pay to an employee
whose child has a disability or suffers from
chronic or serious iliness the medical or
healthcare expenses, up to the amount of
300 € per year.

Payment of such financial support requires

medical proof of disability or iliness.




grratteitas o avarnpia i véoog  va
ATTOBEIKVUETAL OTTS IATPIKG £YYPAPQ. 10.5. Ticket Restaurant

10.5 AlgrakTikn Te0parog Employees who work more than four hours a
Troug epyaldupevoug Trou  amaoyohouvrtar | day shall be paid a daily ticket restaurant
mépav  TwV TECOGpWvV  wpwv nuepnoiwg, | worth 6 €.

KOATaRAAAETAl KABNUEPIVa SIATAKTIKA YEUUATOG
atiog 6 €.

10. 6 Eidikry Ooyeveiakn Adsia 10.6 Special Family Leave
Zroug epyalopévoug ol oTroiol kAnBouv va | Employees who deal with a serious problem
avTipeTwtrioouv  cofapd  TPéBAnua  (tr.x. | (e.g. sudden iliness of a member of their

Capviknig aoBéveiag pédoug NG  dAueong | immediate family) which requires their direct

olKoyeveiag Toug) To oTroio armaitel Tnv dueon | and physical presence may take a special
Kai QuOikn Toug Trapouocia, n Etaipeia duvartal | paid leave of up to 5 days annually.

va xopnynoe! £idikn adeia per amodoxwv £wg | In cases of very serious problem which
5 nueEpeg etnoiwg. requires the prolonged physical presence of
Z€ TEPITITWOEIG IBIAITEPWC oofapotl | the employee, the Company may extend
TpoBANUATOg TO oTroio amaitel TrapateTapévn | such special leave for another 5 days
QUOIK  Trapoucia  Tou/tng  uttaAAnAou, 1 | annually. In such cases, this special leave will
Etaipeia duvarai va mapareiver Tnv €101k auTth | be received in consecutive days and not
adeia yio GAAeC 5 nuépec £Tnoiweg.  Ze TET10IEG | broken up into different days.

mepirTwoeig, n o bk outy  adsia Ba

Aappaverar guvexopeva kai dev Ba karartueitar

10.7 E1dikr} Owovopikr Evioyuon %ﬁ%
Te  TEPIMTWOLIC HOKpoxpoviwy atrouciwy | 10.7 Special Financial Assistance

uTroAARAWY Trou uTtEpRaivouv Tov éva priva kai | In cases of long-term absences of employees

ol omoiec o@eidovial of atuxnua n Bapid | exceeding one month, which are due to

aoBéveia n Etaipeia Suvarar va amogaoiosr v | accidents and serious iliness, the Company

TTapoxr) OIKOVOUIKAG evioxuong, o 6pot kai of | may provide financial assistance, the terms
TrpoUTroBéosic ¢ otroiag Ba opiovial kard | and conditions of which shall be defined on a
mrepitrTworn, AauBdvovrag utroywn To eiedo | case-by-case basis, taking into consideration

¢ ooBapdTnTag TNS KGBE TTEpiTTTwong. the level of severity of each case.

10.8 BpaReuon Téxvwy YToAAnRAWY. 10.8 Awards to Children of Employees.

T1a 1ékva epyalopévwy Trou Biakpivovrar via | Children  of  employees with  excellent

T p 22
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TIc  akadnuaikég Toug emdooeic oty péon

eKTraideuon,  Kabwe  kai ™MV  TpitoBdBuia
ekTraideuon karaBaiAeTal To TTood Twy 300 €

£TNoiwg.

10.9 Adeia OAyowpng Atrouciag

H Eraipeia €xer dikaiwpa, xard TNV ammoAuTn
Kpion NG, va xopnyAoer adsia yia oAydwpn
arrougia pe armoboxéc oe 4Toiov epyalduevo
TOo {nmoel pe £yypaen aitnen Tou yia
DIEKTTEPAIWON UTTOXPEWTEWY TTOU Sev SuvavTal
va oAokAnpwBolv ot ekTOG wpapiou xpoévo. H
XopAynon g adeiag dev dnuioupyei 6uoio
OIKUiwpa 0€ 0TToI0VBATIOTE GAAO £pyadouevo.
H xpovikn didpkeia ¢ oMybwpng adsiac Sev
oUvatar va Eemepvd Tic TEOOEPIG (4) (OpEg
nuePNoiwg, evw Ba xopnyeitar péxpi €€ (6)
Qopéc  eTnoiwe ot  KkGBs gpyagopevo, e
OUVOAIK) Oidpkeia TTou Bev Ba gemepvd TIg
Owdeka (12) wpec.

KE®AAAIO 4:
Epyagiag

PuBuiocsig Xpoévou

ApBpo 1. Qpdpio Epyaciac

To wpdpio epyaciac kaBopiletar o 40 (peg
v eBoopada, Ba eival cuvexéc, ot KOBeOTUIC
TeVBNUEPNS £pyaoiac.

ApBpo 2. AigAsiuyata epyagiac

Ta dioAeiupara epyaoiac sivan aueiBduevog
XpOvVog epyaoiag kai TTpaypaToTroioUvTa EVTOE
TOU Nuepnoiou wpapiou epyaaiac, TUHQWVA g
TIC QVAYKES TNG UTTNPESIG Kai TOuC iBiaitepoug
Kavoveg opaArg  Aerroupyiac mg  etaipeiac.
Avépxovral og 20 hemrrd NUEPNOTIWEG Ko Jev
duvavral va oupTitrTouy ue myv fvapén 4 1m
Anén tou wpapiou epyaoiag. Emmpdobera,

performance in secondary and higher
education shall receive the amount of 300 €

annually.

10.9 Leave for absence of few hours

The company, as its absolute executive
privilege, has the right to grant paid leave of a
few hours to an employee who requests it in
writing in order to carry out obligations that
cannot be completed in out of office hours.
The grant of leave does not create a similar
right to any other employee.

The duration of leave of a few hours cannot
exceed four (4) hours per day, while it will be
granted up to six (6) times per year to each
employee, for a total duration that will not
exceed twelve (12) hours annually.

CHAPTER 4: Work Time Arrangements

Article 1. Work Hours
Work hours are set to 40 hours per week, on

a continuous, five-day working week basis.

Article 2. Rest Breaks
Rest breaks are paid work time; they fake

place within the daily work hours, according
to the needs of the service and specific rules
for the smooth operation of the Company.
Their duration is 20 minutes and they cannot
be taken at the start or end of work hours.
Also, employees with out of office duties
execute their rest breaks while taking into
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coyalduevol pE KOBAKOVTIO €KTOG ypageiou
Tpayyarotrololv  Ta BloAeippata  epyaciag
TOUG, AQUBAvOVTAg UTTOWN TNV OHaAr por Twv
KOBNUEPIVAV  TTPOYPAUHATIONEVWV  EQYTTIWV
TOUC.

ApBpo 3.

YmrépBaon TOU wpapiou

account the smooth flow of their scheduled

daily activities.

Article 3.Overtime

arraoxoAnong
H exTéEAEON KABNKOVTWY TIEPAV TOU KAVOVIKOU

wpapiou  epyaoiag  TIPETTEl  va  QTTOTEAE

gfaipeon Kai ETMOPEVWG va TIEPIOPICETAl OTNV

TEPITTTWON  TTPAYHATIKWY  ETTIXEIPNOIAKWY
AVAYKWV.
H  éykaipn €KTEAEON  TWV  ETTIXEIPNOIAKWY

AEITOUPYILV ATTOTEAET EUBUVN TWV AlEUBUVOEWY
kar Twv Topéwy, Pe diapkn OTOXO TV CUVEXNH
peiwon TG £pyaciag TEPAV TOU KAVOVIKOU
wpapiou.

Y€ TEPITITWOT £PYQOIAC TTEPAV TOU KAVOVIKOU
wpapiou TIPETTEL VO UTTAPXEl  TTPOMYOUMEVN
aftnon kai £yKpIOn QuTg amd TG OIKEiEg
AluBivaosig £EAPOUPEVIOV  TWV  QVOYKWY
aTmTpPOOKOTITNG AEToupyiag Kai ao@GaAEIag g
Etaipeiag kaBuwg kai TG dNpociag ao@aieiag.
O epyalopsvog dev duvarar va apvnBei Ty
Tapoxn
wpapiou

gpyaoiag  TEpav  TOU  KAVOVIKOU
Xwpig

aduvapiag  Tou.

csUhoyn  amoAdynon g
H  evBexduevn  exTEAEOn
TTapGAAnNANg epyaciag ammd évav umahAnio dev
arroteAel  £0Aoyo  dinio  dpvnong  TTAPOXAS
gpyaoiag TEpav 10U Kavovikoy wpapiou, otav
auth {nteitan oo Ty ETaipeia.

H  amaoy6Anon  Tou  TIPOCWITIKOU  KO®'
uTIEpPacn Twv EKAOTOTE OPICOUEVWV ATIO TNV
Keiyevn epyatikr] vouoBeoia ouuBaTtikwy Kal

VOUILWY XPOVIKGV opiwv apeiBetar 01w opiger

oL
S f/g

The execution of duties beyond normal
working times should be an exception and
therefore limited to cases of actual business
needs.

The timely execution of operational activities
is the responsibility of Units and Sectors, with
the constant goal being the continuous
reduction of work beyond normal working
hours.

in case of overtime work a prior request
should be submitted and approved by the
competent Units, except for the needs of
smooth operation and safety of the Company
as well as public security. Employees may
overtime  without

not refuse 1o work

reasonable justification.  Eventual parallel
work of an employee does not constitute a
reasonable justification for refusal to work
overtime, when this is reguested by the

Company.

The employment of staff in excess of

contractual and legal working hours

stipulated by the applicable labour legislation

shall be paid as required by law.




Article 4. Night Work
For each hour of night work, employees shall

0 vopoC.

ApBpo 4. Nukrepiviy Epyaoia

Mo kaBe wpa vukTEPIVAC amacxéAnong o | be paid an additional 25% on their total

epyagouevog Ba aueifetal pE TO  OUVOAIKS hourly wage, as required by law. In case
wpopioBi6  Tou Trpocauénuévo  kard 25%, | night work is on a holiday, employees shall
O6Twg o vopog opilel. Te TEPITTWON Tou 1 | be paid an additional 100% on their total
VUKTEPIVI] aTTaoXOANOn TTOpEXETAl OF nUépa | hourly wage, as provided by this agreement.
apyiag, o  epyalduevog

mpocauénon  100% emi  Ttou

apeiBetar pe
OuvoAiKoU
wpopioBiou Tou, 6TTWS autd opileTal ammé v
TTapovoa EXYE.

i%% ApBpo 5. Apyiec-nuiapyiec £Touc Article 5. Annual holidays / half-holidays

Q¢ nuépeg apyiag yia Toug epyagopevoug otnv | Holidays for employees of the Company shall

Eraipeia Bewpolvral o1 KATwe! ava@epopeves: | be deemed the following:

» 1T lavouapiou - MpwToxpovid » January 1 - New Year’s Day

* 6" lavouapiou - Ocopaveia )

* 25" Mapriou (€BvikA £0pTH)

e KaBapa  Aeutépa  (mpwrn nuépa
OapaKkooTic)

¢ MeydAn Mapaokeun

s  Méya ZaBBaro

« [ldoya

* Aeutépa Tou Mdoxa

* 17 Maiou (epyarikr TpwTtopayid)

* Ayiou MNveduarog

e 157 AuyouaTou - Koiunon ¢ ©eotékou

e 287 OxtwPpiou (eBvikA 0pTh)

e 257 AexepBpiou — Xpiototyevva

267 Oeutepn  nuépa

XPIOTOUYEVW WV

Aexeufpioy -

¢ Hugpa eopTrig Tou ToAIOUXOU ayiou ™he
TOANG, OTTOU Trapéxel TV epyacia Tou
KGBe epyadduevoc.

L

L ]

&

January 6 - Epiphany

March 25 (national holiday)

Clean Monday (first day of Great
Lent)

Holy Friday

Holy Saturday

Easter

Easter Monday

May 1 (labour day)

Holy Spirit
August 15 -
Mother of God
October 28 (national holiday)

Assumption of the

December 25 — Christmas
December 26 - second day of
Christmas

Feast day of the patron saint of the

town where the employee works.

Huapyies ovopdlovrar o NUEpES Kara Tig ‘Half-holidays” are called the days during

OTroieg o epyalduevor amraoxoholvial kar which staff | by custom, work half the normal

€B1LOV  OTO AUICU TOU KAVOVIKOU wpoplou ko

¥

5

work hours and are the following:

s



ghvat ot £En1G:

e Meyahan Meytrm

. 24" AexepPpiou - Napapovi
XpIoTOUYEVVWV
. 31 AskepuPpiou - Nuapapovn
Mpwroxpovidg.

Apbpo 6. ATraoxoAnon TiC NUEPES APYIWY

IMa Tov epyalGUEvo TToU aTTaoXOAEITal KaTtd Tig
TTPORBAETIONEVEG aTTO TNV TTOPOUOA  NUEPES
apyiov  TPoBAETTETAN, TTANV  TNG  XoprAynong
nUEPAg
oUgQwva peE TNV Keipevn  vopoBeoia,  kai

QVATTANPWHOTIKIG avamauong
mrpooadénon 75% £ TOU OUVOAIKOU TOU
wpopioBiou, 6TTWG auté opileTal amod TV

mapoloa EZZE, yia kdBe wpa amaoxoAnong

TOU.
KE®AAAIO 5: Adsigc MpoowTmikoU
Or o6pot Twv EMZIE Tou puBuifouv TIg

KaTwTEpw Gdeiec epyalopévwy eQapudfovTa
Kai  OTOUC  UTTayOuevoug  oTnv  Tapoloa.
TUYKEKPILEVO  TTPOKEITl  yio TG aKOAOUBEG
adeieg:

.  Ade UNTPOTNTOS (EFZZE
9.6.1993 dpBpo 7 kar ElMZIE
23.5.2000)

i. ok adeia avarpognc (EMZZE
9.6.1993 Gpbpo 8 , EMZZE 1996-
1997 dpBpo 10, N.4075/2012
GpBpo 50)

ii. Adsia BnAaouol Kar QPOvTIdUg
by (EMZZE 2004-2005,
EFSsE  2002-2003, ErziE
21.3.1994 GpBpo 7}

iv.  Adsia @povridog uloBeTnuivioy
aidiov  (EMZZE 23.5.2000,
GpBpo 8)

® Holy Thursday
. December 24 — Christmas Eve

. December 31 - New Year's Eve.

Article 6. Work on holidays

Employees who work on holidays, as

specified herein, shall be given a day of
compensatory rest according to applicable
laws and shall be paid an additional 75% on
their total hourly wage, as determined by this

agreement, for every hour of work

CHAPTER V: Staff Leaves

The terms and conditions of the National
General Collective Agreements (NGCA)
which regulate the employees leaves
mentioned below shall also apply to staff
under this agreement. Staff leaves are the
following:

i.  Maternity leave (NGCA
9.6.1993 article 7 and NGCA
23.5.2000)

ii. Parental leave (NGCA 8.6.1963
article 8, NGCA 1986-1997
article 10, L.4075/2012 article

50)

i, Nursing and childcare leave
(NGCA  2004-2005, NGCA
2002-2003, NGCA 21.3.1994
article 7)

iv. Adopted childcare leave

(NGCA 23.5.2000 article 8)




vi.

vii.

viii,

€

Xi.

Xii.

Xiii.

XV,

XVi.

Adeia  ydauou  kai YEVWWROEWC
Tékvou (ETMZSE 9.6.1993 dpBpo
6, EMZZE 23.5.2000 dpbpo 10)

Adeia yia aoBéveia eEapTwuévwy
HeAwv (EMZZE 23.5.2000, dpbpo
11, EMZXE 2.4.2008, dpbpo 5)

Adeia  yia cuppetoxry oe
egetdoeis  (EMZXE  1996-1997
Gpbpo 7, EFZSE 1994 apBpo 4,
EMZZE 1998 dpbpo 6, ErssE
23.5.2000)

Adcia e€erdoewv o€
METATTTUXIOKOUG QoitnTéC (EMESE
2004-2005, apBpo 10)

EmmAéov  adeia avatrauorng
(ETEZZE 23.5.2000 apbpo 6,
ErZYE 2.4.2008)

Emoia kavoviky ¢deia (EFSTE
2002-2003)

Abeia povoyoveikwy OIKOYEVEIWV
(ETZZE 2002-2003, apbpo 7)

Adeia yia petdyyion aiparog Kai
TTaPAYwWYwv 10U 1 algoKabapang
(EMZZE 2004-2005)

Adeia yovéa yia Traidi e voonua
TTOU aTmaiTel peTayyioel aiparoc
Kai TTAPAYWYWY TOU n
aigokaBapong  (EMZSE  2004-
2005 dapBpo 12, N.4075/2012

apbpo 51)

Absia Adyw Bavdiou Cuyyevouc
(EFZZE 2002-2003 dpbpo 9,
EMZZE 2010-2012 GpBpo 8)

Abeia Aoyw AIDS (ETSSE 2004-
2005, apBpo 11)

Adeia  amouciac  yia v
TTapakoAoldnon g OXOAIKNC
emidoong  maidiy - (EMISE
2.4.2008 dapBpo 4)

vi.

vii.

viil.

xi.

Xii.

Xiii.

Xiv.

XV,

XVi.

Marriage and paternity leave
(NGCA 9.6.1993 article 6,
NGCA 23.5.2000 article 10)

Leave due to illness of
dependent family members
(NGCA 23.5.2000 article 11,
NGCA 2.4.2008 article 5)

Leave for participation in
examinations (NGCA 1996-
1997 article 7, NGCA 1994
article 4, NGCA 1998 article 6,
NGCA 23.5.2000)

Examination leave to post-
graduate  students (NGCA
2004-2005 article 10)

ix. Additional rest leave (NGCA

2352000 article 6, NGCA
2.4.2008)

Annual leave (NGCA 2002-
2003)

Single-parent  family  leave
(NGCA 2002-2003 article 7)

Leave for blood and blood-
product transfusions or dialysis
(NGCA 2004-2005)

Parental leave in case of child
with a disease that requires
blood and blood-product
transfusions or dialysis (NGCA
2004-2005 article 12,
L.4075/2012 article 51)

Leave due to death of relative
(NGCA 2002-2003 article 9
NGCA 2010-2012 article 8)

Leave due to AIDS {NGCA
2004-2005 article 11)

Leave of absence for
supporting the children's
performance at school (NGCA
2.4.2008 article 4)




xvii. T TNV GoKnon Tou €KAOYIKOU
DIKQUIWMATOG  XOpnyeital  OTOUg
UTTayopévoug  OTnv  Trapouca
Gdeia per arrodoxwv n SidpKeid
¢ oTroiag eivar avdAoyrn pe TNy
xiNopeTpikfy  arméoraon  Tou
TOTTOU  GOKNONG TOU €KAOYIKOU
SiKaiwpaTog  kai opidetal, ommod
OXETIKF YTTOUPYIKH EYKUKAIO TTPIV

xvii. For the exercise of voting

rights, staff under this
agreement are given a paid
leave, the duration of which
depends on the kilometric
distance of the place of vote
and is determined by a relevant
ministerial circular prior to the
elections.

TIC EKAOYEG.
xviii. Leave due to blood donation
xviii.  Adeia aipodooiag (N.4554/2018, (L.4554/2018, article 68).
GpBpo 68).
xix. Trade-union leaves to trade
xix. O1 ouvdikoAioTiKEG adelEg OTa union officials under this
CUVOIKQAIOTIKG  OTeEAéXNn  TTou agreement are provided as laid %%
utr@yovrai oty Trapouoa down by the relevant A
xopnyouvral OTTWG QAUTEG legislation.
TTpoBAETTOVTQN  OTNV  OXETIKNA
vopoBeaia. xx. Sickness leaves to staff under
this agreement are given as
xx. O adeig aoBeveiag  TwV laid down by the relevant
uTTayopévwy OtV Trapododa legislation, the NGCAs and any
xopnyouvrar o6TTwg TTPoRAETETAl existing business practices, if
améd TV OXETIKN vopoBeaia, TG more favorable.
ErzZZE ko TV evdexdpevn ‘ o
UQIGTAREVN ETTIXEIPNOICKN xxi. The annual iga\fe is given 1o
cuvABEld, £POTOV civa staff under this agreement as
EUVOIKOTEDN. laid down by the relevant
legislation, the NGCA and any
xxi. H emoia  xavoviknp  adea existing business practices, if
XOPNYEITa  OTOUG  UTTAYOHEVOUG more favorable.
omyv TTaApouCa OTTWE g,
TIPOBAETIETAl QTG TNV OXETIKA <
vopoBeoia, mg EMZZE xar v
svOEYOUEVN UQIOTAMEVT

ETTIXEIPNOIOKT} TIPOKTIKI], £QOCOV
eivar suvoikdTepn.

KEDAAAIO 6: TeAiKéC AlGTAEELC CHAPTER &: Final Provisions

Article 1.

Any remuneration whose total amount is

ApBpo 1.

Tuxov karaBahhopeveg ammodoxés OVIOTEPES

570 OUVOAG TOUC TWY UTTG TG TIapouong KaTd higher than that provided herein, on a case-

. . - i ther .
TrepiTrTwon kaBopiopéviuy dev HEIVOVTAL. by-case basis, shall not be reduced

2 { 7
( f%i’w’*; 4;? Ve
g ’% VM?:;%; J/




ApBpo 2.

H mapoloa cupBaon avrikadiotd TOUG 6poug
TTPONYOUUEVWY ZUAAOYIKWV ZupBdoswy
Epyaogiag, MpakTikwv Zupgpwviag i aAwv
OUAOYIKWY  CUPQWVIGV KAl KdBe GAANg
OoupQuwviag petall  Tng Eraipeiag kar  Tou
ETTIXEIPNOIOKOU GWHATEIOU.

ApBpo 3.

OAor o1 6por Twv EBvikwv Tevikov ZUuAoyikwv
ZupBdocwy Epyaadiac mou puBuifouv Beopikd
Bépara  Spwv epyaciag, epappodloviai  ka

OTOUG UTTAYOHEVOUS OTRV TTapoUoda.

ApBpo 4.

O1 kovwviKoi eTaipol UTTOXpEOUVTAN OTNV TTIOTH
THPNON KOl £QUPUOYR OAWV Twv Opwv g
TTapovoac, ol oTroiol Kpivovrai K
OUHPWVOUVTAI OAOI OUTIWBEIC KAl deopusovrai
Va TTPOACTIioouUV TOUG OPoUg Mg Tapolong
EXZE.

KaBe petaBohrr twv puBuicewv Tng TTapouoag
EXZE amamef OUUQWVN yVWUN Kai Twv 800
oupBarAopévy pepuv.

Atticle 2.

This agreement shall replace the terms and
conditions of previous Collective Labour
Agreements, Minutes of Agreement or other
collective agreements and any other
understanding between the Company and the

trade union.

Article 3.

All terms and conditions of the National
General  Collective  Agreements  which
regulate institutional issues of employment
terms shall also apply to staff under this
agreement.

Article 4

The social partners shall be obliged to
comply with and apply all terms hereof, which
are considered and agreed to be material,
and undertake to protect the terms of this

agreement.

Any change to the arrangements of this
agreement is subject to the consent of both
parties.

Ta ZupBaAAdusva HépN - The Parties

Na E(Qal;;%u\

For the Company

Z€niO Gas & Light
ETAIPEIA TPOMHOEIAL AEPIOY
OEITAAGNIKHL - OETEAMAL AE,
AIEYOYNON IYMBOYADY
FEDERICO REGOLA

Ia ro Twuarcio
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