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NPOOIMIO

Me v Tapouoda, Ta pépn amogacifouv,

ouvatrodéxovral  Kal  UTTOypagouv  véd

ZuMoyikr  Z0pBaon Epyaoiag e  évapln |

ioxgog v 01/01/2022 ka1 Ajg§n v
31/12/2024. H trapoloa ZuAhoyikrj ZUpBaon,
n omoiad avrkaBiotd kABe TTPOYEVESTEPN
ZuAdoyikry Zuppaon, MpakTikd Zupewviag Kal
KGBe GAAN oupguvia PETagd Twy HEpWV, £XEl

IR

COMPANY COLLECTIVE LABOR
CONTRACT ON THE REMUNERATION
AND WORKING CONDITIONS OF YEARS
2022-2024 OF EMPLOYEES OF “GAS
SUPPLY COMPANY THESSALONIKI
THESSALIA SINGLE MEMBER S.A.”

In Thessaloniki today, 19/09/2022 between
Gas Supply Company Thessaloniki Thessalia
Single Member S.A., with registered office in
54-56 26 Oktovriou str., legally represented in
by Mr.
Managing Director, hereinafter referred to as

this agreement Fulvio Siotto,
the “Company” and the Company Union
referred to as “Union of Employees of Gas
Supply Company Thessaloniki Thessalia”,
legally represented by its President Mr.
Tsabazlis Panagiotis , and its Gen. Secretary
Mr. Konstantinos Kalogiannidis, the following
has been agreed and accepted:

PREAMBLE
The parties hereby decide, mutually accept

and sign a new Collective Labour Contract
with effective date 01/01/2022 and valid
31/12/2024.  This
Agreement, which replaces any previous

through Collective
Collective Agreement, Minutes of Agreement
and any other agreement between the
parties, contains the following:



TO GKOAQUOO TTEPIEXOUEVO:

KE®AAAIO 1:Tevikég AlataEeig

ApBpo 1. Nedio E@apuoyng

H apodca Emixeipnoiakry Tuhroyiki ZupBaon

Epyaciag epappoletar ot OAOUG  TOUG

HE
Epyaciac  aopiotou

epyafopévouc,
oupBaon  egapTnpévng
xpovou otnv Etaipeia, oc omolovdimore 16O

TTOU  aImagXoAouvTal

EVIOC TNG EAANVIKAG ETIKPATEIQG 1) TTAPEXOUV
TNV Epyacia Toug oTo E§WTEPIKO.

O1 guuRdoeig Tou AicuBuvovTtog ZupBoUuAou Kkal
Twv AiguBuvtwv Bev puBpifovial amé v

mapouca ZopBacn. O1 dpol apoirig Ko
EpYQOiae  Twv  TPoOCWTwWv  autwv  Ba
kKaBopifovrar oamd kar' ibiav  cupBdocceig
£pyaciog.

ApBpo 2. Afiec — ApxEg
O1 etaipikég agieg TNg ETaipeiag amoTeAolv Eva
amd 10 Bagikd kAedid emTuxiag TNG KABOTI

kaBopifouv TNV  ETQIPIKI} TG  KouAtoupa,
kaBiepwvouv mpdTuTra Ta oTToia SiETToUV Th
guumepipopd TG Etapeiag kar  Twv

gpyadopéviuy Kal ouvdpduouv oTnv ETiTeUEn
TWY OTRPATNYIKWY CTOXWYV TnG ETaipeiag.

01 Baagikég atieg ¢ Etaipeiag eiva:

» Yyeia ko Ac@daAaia
EoTiaon orov meAATN
A£1popog avarmrugn

& AkepaidTnTa Ko Alagdveia
% Lepaopég

Oupadiko rvelpa

| Article 1. Scope
This Enterprise Collective Labour Agreement

CHAPTER 1: General Provisions

applies to all employees under an open-
ended dependent employment agreement
with the Company, working anywhere in the
Greek territory or abroad.

The contracts of the Managing Director and
the Managers are not regulated by this

Agreement. The remuneration and working

conditions of these persons shall be
determined by individual employment
agreements.

Article 2. Values-Principles

The Company’s corporate values are one of
the basic principles to its success, as they
the
standards of Conduct for the Company and
the

define corporate culture, establish

for employees, and help achieve

Company’s strategic goals.

The fundamental values of the Company are:

< Health and Safety

» Focus on customers
Sustainability

% Integrity and Transparency

%+ Respect

Team spirit

< Corporate Social Responsibility




<+ Etaupikni) Koivwvikiy EuBiavn

O epyaoiakég oxéoelg peTall tng ETaipeiag kai
Tou Emyxeipnoiakou Zwparteiou Ba SiEmeTQl

amoé TIg akOAouBEC ApXEG:

»  ApoiBaia Avayvwpion Twy Mepwv:
H EpUNVEIQ Kai eQappoyn TV
CUMPWVNOEvTwY, Ba Bacifetal OTIC apxEg Tou
apoifaiou oceBaopol, NG KAANS TICTEWSG KAl
™G EINKPIVOUG ouvepyaoiag HE oOTéXo T
mpnon Twv APXWV KQl KaVOVWY
CUUTTEPIPOPAS OTO XWpo epyaciag ko v
QVvAatTugn  UyoV KOl QITOTEAEOMQTIKWV
OoXEoewv PeTagl Twv avBpwrwy g ETaipeiac.
Eviw ol pdhol kai ol guBlves Twy HEpWyY Ba
Tapapeivouv  BIaKPIToi Kard 1o o1adIo NG
DIAXEIPIONG TWV EPYQTIOKWY OXECEWY, TA HEPN
deopedovTtan 611
o ol EVEDYEIEG Kai ol TPOTTO
CUMTTERIQOPAC Toug Ba  Siamvéovial
amd Tvelpa  EVTIOTNTOG KA WE
QmWIEPO OKOTd TNV  EmiTELEn TwyY
aréxwv NS Eraipsiag.
o ME TVEUPA ouvepyaoiag Ba Aapfdvouv
EVEPYQ  HEPOG  OTIC  CUMMETOXIKEG
Diadikaoieg TTPOKEIEVOU va

OUPBUAROUV OV OUVEXT] BERTIWON |

TWV  TIPAKTIKWY  AeiToupyiag g
Etaupeiatg Tpog GQEAOG TV avepuwITwy
m¢ Etaipeiag kai ToU  KOIVWVIKOU

GUVOAOU.

s

The industrial relations between the
Company and the Trade Union shall be
governed by the following Principles:

s Mutual Acknowledgement of the Parties:
The interpretation and implementation of the
agreed provisions will be based on the basis
of mutual respect, good faith and sincere
cooperation, aiming at compliance with the
principles and rules of conduct at work and
the development of healthy and effective
relations between the people of the
Company.

Although the roles and responsibilities of the
parties shall remain distinct at the stage of
management of industrial relations, the
parties commit that:

o their actions and behaviour will be
guided by a spirit of honesty with the
aim of achieving the objectives of the
Company.

o in a spirit of cooperation they will
actively take part in participatory
processes in order to contribute to the
continuous improvement of the
Company’s operating practices for the
benefit of the people of the Company

and society.



»  [apaywyikétnra, Mowomra & KéoTog:
Ta pépn, avTaTmokpIvOpeva OTN CNPAVTIKE Kal

ouvletn  amooTtoAl g  Evaipeiag, Ba
KateuBuvouv We cuverreld TNV eEEMIEN  Twv
SIEpYaoiwV NG KAl YE OTOXO:
TN TapoxXN  UTMPECIWV  UYWNRAKS
TOIOTNTAG,

S 10 UYNAS emriTredo TTapaywyIkéTHTRS

...

% Tov £€opBoAoyiopd kKGaTOUG AsITOUpYiag

= Aflomoinon AvBpwTrivou Auvapixou:
0
™G TTPOCWTTIKNAS JWrig, TWV IOWV EUKAIPIWY Kal

oeBaopdg g avlpwmivng agloTTRETTEING,

TWV  TTPWTOYEVWY  DIKAIWNPATWY  AQTTOTEAQUV

BepeAiwdelg apxég omig oxéoeg g Etaipeiag |

ME TOUG avBpwITOUS TNC.
Me
BeAtiwon Twy eTayyeApankwy deCIOTATWY Kl

Bacikd TTpocavatoAloyd TN OUVEXH
YVWOEWY Twv epyalopéviov TG ETtaipeiag kal
My TaApoxXn UWNAARG TTOIOTNTAG UTTMPEGIWY,
utrapgn

Siadikaciwy

Sivetan  Baputnra oy TV

KATtGANAwyY  utrodopwy  Kal

= Productivity, Quality and Cost:

The parties, in order to fulfil the important and
complex mission of the Company, shall guide
the development of its operations consistently
aiming at:

s the provision of high-quality services,

.

% a high level of productivity,

7
L

rationalization of operational cost

*  Human Resources Development :
Respect to human dignity, privacy, equal
opportunities and primordial rights are the

fundamental principles in the relations

' between the Company and its people.

Siaxeipione ka1 diapkols  exmaibeuong Tou |

avBpwmvou duvapikou.

H Siapkrig exraideuon Ba amoteAei To péoo yia
TNV OPOA KATaVONON Kal aIOTEAEGUATIKOTNTA
TWV ETTIXEIPNCIGKWY DIEPYAcIOV OAAG Kal Tnv
ETTQYYEANOTIKA Kal TTPOCWTIKG £§EMIEN OAwv
O0WY TO ETMOUHOUV.

Aiming at the continuous improvement of
professional competencies and knowledge of
the Company’s employees and the provision
of high-quality services, attention is paid in
the existence of the proper organization and
procedures concerning the management and
training of the human resources.

Continuous training shall be the means used
for better understanding and effectiveness of
business processes and for the professional
and personal development of any interested
party, as well.



= Yyeia kai AGpdieia:

Ta pépn avayvwpifouv 6T i Yyegia Kkai n
AopdAela  omyv  epyacia, n Yyeia Twv
gpyalopévwv Kal n ouvexng BeAtiwon Twv
Ba g

KATEUBUVTAPIES apXEG TNG ETAIPIKAS TTONITIKAG

ouvlnkwy  gpyaciag armoTeAouv

KAl TWVY OPYOVWTIKWY KQl  ETIXEIPNOIAKUV

EVEPYEIWV OAWV TV EUTTAEKOPEVWIV.

Q¢ Baoikés apxég Yyeiag ka ACQAAeiag n
Eraipeia, wportdoagel nig £€R¢:

e H vuyeia kai aopdAeia Twv avOpPWTTWY

ATTOTEAEI TTROTEPAIOTNTAL.

o H wpoAnwn atroteAei To oNUAVTIKATERO
pEoo yia tn dlapoiagn TS Yyeiag ke
Acpdiaiag

e O eviOmMONOG TWV KIVEUVWY KAl N Afwn

TPOANTITIKWY 1] Kai

. . . . I
HETPWV QTOTEAQUV €UBUVN OAWV Twv

avBpwTwy TG ETapeiag wpog OgeAog

1000 Twv 18IV 600 KAl TOU KOIVWVIKOU

ouvoAou
KEQAAAIO 2.
Kararagn Epyalopévov

Oikoyéveleg  Ofoewv

Evornta A. Eilcaywyikég dilardgeig
ApBpo 1. T0oTNUa KArnyoplomoinong BEgewy

. Health and Safety:

The parties recognize that Health and Safety
at work, employees’ health and continuous
improvement of working conditions should be
the guiding principles of the corporate policy
and of the organizational and operational
actions of all involved.

The fundamental principles of Health and
Safety of the Company are the following:

+« People’s health and safety is a
priority.
¢ Prevention is the most important

means for protecting Health and
Safety
» Risk

preventive and/or corrective actions is

identification and  taking

510pBWTIKWY |

the responsibility of all people of the
- Company for their own benefit and for

the benefit of the society.

' CHAPTER 2: Job Families—Classification
. of Employees

Section A. Introductory provisions
Article 1. Position Classification System

epyalopéviuy cupTrEpIAapBavel TPEIG
OIKOYEVEIEG BEGEWV UE avTioToIXa MIGBOAOYIKA

emiTeda.

OAeg o1 Béoeig epyaciag Tou TpofAémovral

opyavdypapua g
EVTAOOOVTQI OE PIa QTTO TIG OIKOYEVEIEG BECEWY

C

amé 1o Eraipeiag

three job families with relevant salary levels.

| All positions foreseen in the organizational
i chart of the Company are incorporated into a
job family according to the content,



Epyaoiag CUPQWVA PE TO TIEPIEXOMEVO, TN
Baputnta ko e0pog Twv dpacTnpioTiTWY TToU
TepIAauBavouy. Tia TRV KATRYOPIOTTOINON Kl
EMopévwg TNV Katdragn Twv gpyadopivwyv Ba
An@Bouv utr’ dyiv Ta e§n¢:

1. 70 OUvOAO Twv JPACTNPIOTATWY TNG

B£ong TTou Tou £xel avaTeBei

2. o0 Badudg autovopiag kard v doknon

TWV KaBNKOVTWY Tou,

3. ro emimedo £ublvng GO0V agopd TO

guvTtovigu6 Kai T diaxeipion AvBpwTrivou |

Auvapikou

4. 0 BaBudg cupBoAng otnv eTTiTEUEN TWV

otéxwy TNG ETanpeiag,

5. n TOAUTTACKOTATO TWV TTANPOPOPILIV
mou SIaxeIpifeTal kal 0 TPOTTOG BIAXEIPIONS
QUTWV,
6. ol

TPUKTIKEG YVWOEIG Kal DE§IOTNTEG yIa TV

amatoUpeveG  BewpnTIKEG  Kat
AoKNON TWY KABNKOVTWV.

ApBpo 2. OiIkoyéveleg Otoswy

To clotnua KatnyopIloTroinang TEPIAQUBAVE
TPEIC OIKOYEVEIEG BECEwv epyaciag o1 OToiEg

gival ;

* Oikoyéveia A: YaAAnAol

° Oikoyéveia B: Eidikoi/Zuvroviorég /
Emike@aArs ouadwv

. Oikoyéveia M Yme0Buvol Topéwy

H kamyoploroinon Twv BEgswv, 6TWE Kai n
evratn oe emimedo, yiveral amd tnv Etaipeia,
KQrd v amoAutn kpion g, Paon Twv
EKAOTOTE EMXEIPNCIOKWY TNG OVAYKWV Kol

ETTIKQIPOTTOIEITa

Katd Tami?povmd ,
a;% | .

magnitude and scope of the activities the
positions include. For the categorization and
thus employee placement, the following shall
be taken into consideration:
1. overall functional responsibilities of
the position assigned
2. level of autonomy while carrying out
the duties;
3. level of responsibility with regard to
the coordination and management of
Human Resources;
the
Company's

contribution to
the

4, degree  of
achievement  of
objectives,

5. complexity of information handled and
how it is managed;

6. theoretical and practical knowledge
and competencies required for the

execution of the duties.

Article 2. Job Families
The categorization system includes three Job

Families, which are:

o Job family A: Employees

« Job family B:
Specialists/Coordinators- Team
Leaders.

o Job family C: Heads of Units

The categorization of the positions, as well as
the placement in a level, is carried by the
Company, at its absolute discretion,
according to its prevailing operational

needs and is updated on regular basis.



dlaoTRpara.

ApBpo 3. Kpithipia  yia TV Eviaén
vEOTTpooAN@BévTog ge emiredo
Ma v  évragn eveg VEOTTPOCANPBEVTOC

epyadopévou oe éva amd TQ TTPORAETOHEVA
amd v Tapovoa emimeda Aauppdvovral um’
opiv Ta KaBrikovia TTou Ba TpOKeITal  va
acKfoel, n amapaitT yia TV doknon Twv
KaBnkovTwy  Tou  eKTraideuon,  WPOTEPN
EPYOTIAK EPTTEIPIT, TEXVOYVWAIQ KABWGS Kal 70
emimedo euBlvng TTou TrpokUTTEl ard TN
diaxeipion mou Ba Tou avateBei of Béuara
avBpwITIivou BUVANIKOY KAl TEXVOAOYILWV

ApBpo 4 . ‘Evraén Npocwmkou gt emmimedo

O epyalduevog TOU EVIAOCETAI, CUNQWVA HE
TN Tapouca, Ot éva amé Ta emimeda ToOU
CUOTHATOG KaTnyoplomoinong éxel SiKaiwpa
omv Aqyn Twv amodoxwy TTou TTPoRAETE: n
Tapouca cUHBaon yia TNV OIKOYEVEIQ BEgewy
kai 10 picBoAoyikd emimedo oTO OTTOIO

EVTAXONKE.

Evotnra B. Mepiypagn okoyéveiag BEcewy
ApBpo 5. Oikovéveia A: YITaAAnAol

216 Becewv A1 & A2,

KatardooovTal o1 epyadOpEVOl GTOUG OTTOIoUG

OIKOYEVEIES

avariBevrar amAd KadAkovTa, yia TNV Aoknon
TWV OTTOIWY Elval ETTAPKES Eva HIKPO XPOVIKO
dldoTnUa  TTPOKTIKAG dOKNONS KAl  YVWOEIS
Baoikou emmmedou. EkTeAolv amAEg, DIOKPITEG
Kal  ETaVaAQUBOAVOUEVES

epyacics  Bacel

OUYKEKPINEVWY  odnyiwv Kol Siadikaciwy.

AiaBéTouv

Article 3. Placement Criteria of a newly-hired

emplovee in a level/grade

For the placement of a newly-hired employee
in one of the levels foreseen, consideration is
given the duties to be carried out, the
education required for the execution of the
duties, previous work experience, know-how,
as well as the responsibility level arising from
the coordination and management of human
resources and technologies.

Article 4. Level/ Grade Staff Placement

Employees who are assigned, according to
the present agreement, in one of the levels of
the classification system are entitled to
this
agreement for the specific job family/salary

receive remuneration foreseen in

level to which he/she is placed.

| Section B. Description of job families
' Article 5. Job family A: Employees

~in the padicular job families A1 & A2, are
assigned employees who are assigned with
simple duties, for the execution of which, they
only need to have completed a short period
of training and have base-level knowledge.
They carry out simple, distinct and repeated
tasks based on specific instructions and
| procedures. They have basic theoretical and

BewpnTIKEG KAl TPAKTIKES |



YVWOEIC OT0  TIAGIOI0  TOU  QVTIKEIPEVOU
eEvaoxoAnong.

APAITHPIOTHTEZ: &oknon dpactnpioThitwv
xadapdé EKTEAECTIKNG PUOEWS TOoU
SIEKTTEPQILVOVTAI BACEI TWV ETAYYEAMATIKWY

YVWOEWY TTOU QITOKTWVTAI KAT& TNV Epyaocia.

AYTONOMIA:

mv

AapBaver cageig odnyieg yia

EKTEAEDON TUTTOTTOINMEVWV Kal

ETAVaAGUBAVOUEVWY  EPYACIWY, TIS OTTOIES
eKTEAEl Og TTpokaBopiouévo XpOvo Kal utré
eTTiRAEYN.

EYOYNH: agopd pévo omnv opbf exTEAECh
Twv odnyiwuv TTou €AaBe, Tnv emiTEUEn TOu
TpOoRAETOUEVOU QTTOTEAEOUATOG Twv
AvaTeDEIoWY EPYUOIWV KAl TNV Tipnan twv
YEVIKWY KaVOVWY

ETAIPIKWV (copdica,

ECWTEPIKG KAVOVIOHO KATT)

MNPOZIBAXIH XE NAHPO®OPIEZ: mpécRaon
oc Bagikd dedopéva POVO TTPOS TO GKOTTO TG

eKTEAEONG TWV TTPORAETTOLEVILIV KAONKOVTWY.

FNQZIEIZ/AEZIOTHTEZ:
omoudwv HeTadeuTEPOPABuIOg exTTaIBEUONS 1

eAdxioto  emimedo
1oobivapng ektaidevong, kol Je§IOTNTEG TTOU
Ot KGBe TEPITTTWON OTTOKTWYTAI OE CUVTOMO

¥poviké SiacTnua.

ApBpo 6: Oikoyéveia B
Ei1dikoi/ZuvTovIoTEC/ETIKEQAANG Opadwy.
Zto &v Adyw emimedo karardoocovial Ol

gpyaddpevol TTou aokouv 1Biaitepng BaplTtnTag
e€eidikeupéva kaBrikovta Ta oTrola aTraITOUV

WEED

practical knowledge in their field.

ACTIVITIES: execution of activities of purely
executive nature,, which are accomplished
based on

the professional knowledge

acquired at work.

AUTONOMY: receives specific instructions
for the execution of standardized and
repeated tasks, which are carried out within a
frame and under

predetermined time

supervision.

RESPONSIBILITY: with regard to the proper
the
achievement of desired outcome for the

execution of instructions received,
assigned tasks and the compliance with the

general corporate rules (safety, internal

regulation, etc.)

ACCESS TO INFORMATION: access to
basic data only for the purpose of executing
the specific duties.

KNOWLEDGE/SKILLS: minimum
postsecondary

level of

or equivalent education
studies and skills which acquired in a short

period of time.

Article 6: Job
Specialists/Coordinators/Team Leaders

family B:
In the particular professional field are placed
employees who carry out specialized duties
of particular magnitude; which require
planning, coordination and supervision of the

execution of a specific operation and/or



TOV  TTPOYPOMHATIONG,
eTiAsyn

Aeitoupyiag 4 / ko

ouvTovIOUGS

MIag
ouvtovifouv  OpadEg

Kal

EKTEAEONG ETIMEPOUG

CUuVEpYOTWY, PE uwnAd emimedo DIGKPITIKAG

EUXEPEIOG Ko EuBUvng Goov  agopd TO

QVTIKEIMEVO  EPyaaIly  Toug.  Amaitodvral

yvwoelg kol defidtnreg o ouvbuacud pe
OXETIKA £PYAOIOKN EMTTEIPIG yia TNV avdAuon
Bepdtrwv  TOU  amaitouv  TO  guvluacHd
TANPOQOPIWY, TNV ETIAUCON TTPORANU&TWY, TN
onuioupyia,

EVOANOKTIKWY TTPOTACEWY, KAl TO OUVTOVIONO

TEKPNPiwon  kai  UTTOR0AN

kan diaxeipion opGdag.

APAITHPIOTHTEZ: d&oknon kaBnkovrwv
TTou amaitolv uynAd BabBud TeXVOyvVWoiag
Kal ETTQYYEAMATIKAG EPTTEIPIAS Kl ouvriBuwg
TEPIAGHRAvOUY TO

CUVTOVIONO Ka

KaBodrynon ouvepyatwy.

AYTONOMIA: BiaBerel
agopd TN Siayeipion Twv HECWV KAl TWV

auTovopia  ogov

mépwyv, BACEl Twv KATEUBUVTAPIWY OBNyILY
TWV IEPAPXIKWY TTPOICTAMEVWV KO CUHPWVA
ME TOuG TTpokaBopiguévoug oTdxoug TOgOV
yia
TTpoPAcTéuEva aTTOTEAEOUATA.

v opada Tou G600 Kal yIG  TQ

EYOYNH: yia To amotéAecua Tou emTeUXONKE

UE CUVAPTNON—HE TIS XPOVIKES, TTOTOTIKES KOT |

TOCOTIKES TTAPAMETPOUG TTOU EXouv OpIoBEi
6oov agopd TIg BpacTNPIOTATEG TTOU QOKEI 1
OUVTOVICEL.

NMPOZIBAZH iE NMAHPO®OPIEZ:
XPNOIUOTTOIEl OUVOETEG Kal SIPOPOTTOINHEVES
HETaEU TOUG TTANPOYOPIES.

coordinate teams of collaborators, with a high
level of discretion and responsibility in terms
of work related duties. knowledge and skills
are required combined with relevant work
experience for the analysis of issues which
require combination of information, problem
solving, draft, substantiation and submission
of alternative proposals, and the coordination
and management of a team.

ACTIVITIES: execution of tasks which require
high level of know-how and professional
the
of

experience and usually include

coordination and supervision

collaborators.

AUTONOMY: autonomy in handling means
and resources based on guidelines set from
the hierarchical superiors and according to
the predetermined goals for their team and
the results expected

RESPONSIBILITY: for the result achieved in

relation to the time, quantitative and
qualitative parameters defined for the
activities performed or coordinated.
ACCESS TO [INFORMATION: they use
complex and diversified information.

9



FNQZEIZ/AEZIOTHTEZ: avwrepo A avwrato | KNOWLEDGE/SKILLS: Further and higher
emiredo EKTTaiOEUOTG (TpiroRaguia | level of education (tertiary education), and/or
ekraideuon), kol TToAueT eutapia oto | several years of experience in the subject of
avTikeipevo  evaoxéAnong,  efaidikeupéveg | the  activity,  specialized  skills and
kavétnreg ko Oe€10TNTEG, 1I0XUPO BewpnTikO | competencies, strong  theoretical and
Kal TTPAKTIKG umdpadpo. practical background.

ApBpo 7. Oikoyéveia I YreuBuvor Topéwy Article 7. Job family C: Heads of Units

Ito ev  Adyw emimedo  karargéooovtal | In the particular professional field are placed
epyaldpevol he euBuvn diaxeipiong diepyaciuv | employees who are responsible for managing

TOU ToMéa OmMwg auTtég opilovral amd TNV | processes of the Unit, as outlined in the
opyavwriky Sopfi TG AiguBuvang ko NG | organizationa!l structure of a Function and of
Etaipeiag pe apeon A éupeon oupBoAr ora | the Company which directly or indirectly
olKovopIka amoteAéopata tng Etaipeiag. | affect the financial results of the Company.
Amaitoovral  e€eidikeupéveg  yvwoelg  Kal | Specialized knowledge and  skills  are
defidTnTEg, 1oXUpd akadnuaikd uméBadpo, ot | required, strong academic background, along
ouvduaopud ME TOAUETH EpTEIpIa Kau ywwon | with many years of experience and
Twv emoTtnuovikwy e§eAifewv oto yvwoTikd | knowledge of scientific developments in the
avTikeipevo e€aidikevang. specialization field.

APAXTHPIOTHTEZL: oxedIaopog,

. . . ACTIVITIES: design, planning, management,
TpoypapuaTiopds, Siaxeipion, osuvioviopds,

. . . coordination and supervision of processes
EAEYXOG Twv DIEPYOCIWV Kal EMTEUEN Twv

. . . . and achievement of defined targets, as
avaTiBepévioy  gToxwy  OTrwg  avartiBevral

a6 To AIEUBUVTH | assigned by the Manager.

AYTONOMIA: auTovopia yia Tnv Katapmion, AUTONOMY:  autonomy to  compile,

vhotroinon  kai  TPOTIOTOINGN  TOU | jyniement and modify the action plan of their

Tpoypdupatog Spdang Tou Topea EUBUVRS | oreq of responsibility, within the context of

U EVIOC TOU TAGIGIOU TWV OXETIKGYV relevant procedures and guiding instructions

OIGDIKAoILY KAl TWV  KATEUBUVTIPIWY by the Manager.
odnyiov Tou AlIEUBuvTH.
EYOYNH: umelBuvog yia TO QTTOTEAECHQ TTOU RESPONSIBILITY: responsible for the result
EMITEUXONKE Of ouvdpTNon ME TIC Xpovikég, | achieved in relation to the time frame, quality
TOIOTIKES KAl TTOOOTIKEG TrapapéTpous Tou | and quantity parameters defined for the

£xouv opioBei boov agopd TIg 6pqg]’np|6~rn-[gg activities managed and the human resources

Trou BieuBeTel Kt To avBpwTivo Suvapikd TTou | wWho coordinate and manage.

ouvTovilel kal diaxeipieTal.
e He is responsible for analyzing, planning,
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YmeuBuvog (o] avdiuon,

TPOYPUMUATIONO, CUVTOVIOHO Kot EAEYXO

mv

TWY  amoTeAsopdrwy TG  opadag Tou,
OUUBAANOVTOG PE OUYKEKPIMEVEG EVEPYEIES
oty emiteudn Twv BpaxutrpoBecpwy Kal
HOKpoTrpGBecuwY  OTOXWY KAl OThV
UTTOSTAPIEN TWV QTTOPACEWY TTOU agopolyv
YoRdAAel

TPOTACEIS YA TN BEATIWON TWV UTTAPXOVTWY

ato  oTparyiké oxediacuo.

N TV Onuioupyia vEwv  TTOAITIKWY Kal
0I0DIKaCLUY OTO  OCUYKEKPILEVO TOMEQ /
Agitoupyia Tng Etaipeiag.

Mepiuv@  yia v emiAuon  OUVOETWY
mpoBAnudrwy, ™ JlaXEipIOn Epywv  TTOU
amaITolv PECOTTPOOEGHO TTPOYPOHHATIONS
EVEPYEWV, HPE OKomd ™ dJlacedhion g
TOIOTNTAG TWV QTTOTEAECUATWY KaBWS Kan
™m¢ eykaipne mapadoong autwy. EmBAETE
TIg epyaoieg TG opadag, OieukoAlver v
didxuon yvwong, utrogtnpidel kal kabodnyei
Ta JEAN TNG opadac.

NMPOZBAZH ZE NAHPO®OPIEL: diaxeipideta
OUVOETEG KaI DIGQOPOTTOINMHEVES HETAED TOUQ;
TAnpopopics, TIC omoieg emefepydletal o¢
CuvapTNON HE TOUC OTOXOUG TTOU TTPETTEI vVa

emiTEUXBOUV.

FNQZEIZ/AE=IOTHTEZ: avwTepo 1 avwTato

emTiTedo EKTTaidDELONG (TpiToBaduia

ekraideuon), €GeIDIKEUPEVES  IKQVOTNTES  Kal
OeCIdTNTEG, 10XUPd Bewpnmkd Kol TTPAKTIKG

uTTOpaBpo, uywnAd emimedo TEXVOYVWCIOG Kal

TTOAUETH gUTTEIpiQ oTo QVTIKEIMEVO
evaoyxoAnong. Efeidikeupéveg yvwoelg  oe
Bcpata  TEXVOAOYIWV KO ETIXEIPNOIAKWY
Dlepyaciwv.

coordinating and supervising their team'’s
results, contributing with specific actions in
the achievement of short-term and long-term
the
concerning strategic planning. He submits

goals and support of decisions
proposals for the improvement of existing or
the creation of new policies and procedures
in the particular domain / functional area of
the Company.

He ensures resolution of complex problems,

| manage projects which require medium-term

action planning, with the aim to ensure
qualitative results and their timely delivery.
He supervises tasks performed by the team,
facilitate the dissemination of knowledge,
support and coach the team members.

' ACCESS TO INFORMATION: they handle

complex and diversified information which is
processed in relation to the targets to be
achieved.

KNOWLEDGE/SKILLS:

education (tertiary education), specialized

higher level of

competences and skills, strong theoretical

and practical background, high level of

| expertise_and many years of experience in

their field.
technological

Specialized knowledge in

matters and business

processes.
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ApBpo 8. MigBoAoyikr EEEAEN

1.

O epyalOpEVOg TTPETTEI va ATTQCXOAEiTal

ot kaBhikovia yia Ta  Omoia  EXEN |

mpocAngBei. Egdoov TOU avareBolv
avWTEPQ KaBrikovTa yia Xpovikéd didoTnpua
HEYOAUTEPO TWV 6 pnvwy, éxel dikaiwpa
kardragng, oOmwou  amaiteital,  otnv
oIkoyEveEIQ BEéctwv TTOU QvhnkeEl n Béon.
Efaipeon amoteAei n  avadeon véwv
KOBnNKOvVTWY ot TEPITTWON
avrikataotaong £vog epyalopévou TTou
Bpioketan ot adaia aobeveiag, adeia
Aoxeiag/unTpdTNTag ) Hakpoxpovia adeia
Aveu atrodoxwy.

Ze TEPITTWON HEIKTWY  KABNKOVTWY,
e€aipoupévng emavekTraideuons 1 AAANG
TPOCWPIVAS KaTdgraong, n kardrain oe
gtmimedo 6a wpayparomoinOei
AapBavovrag utrdynv mv KUpIa
dpaocTnEidNTa, Ocov agopd Tov Xpovo
amaoxoAnong Tou  epyalopévou, i
goniadoviag agto mMo onuavinikd amd Ta
KGBrKovVTA Tou.

KdBe epyalouevog ptropei va efehixBei |

HIgOoA0YIKA [V arrépaon Tou |

AieuBlOvovtog ZupBovAou, UCOTEPO Ao
£101ynNon Tou oKeiou AiEUBUVTA 1 Kal Tou

AleuBuvTh AvBpwirivwv Mopwv.

O1 amapaitnTeg TPOUTTOBECEIS VIO va TTPOTABEI

Evac epyaddpevos yia ioOohoyikr) eEEMIEN

sivan:

- Na £€xe1 cupTTAnpwoel TOUAAYIoTOV éva

(1) é10¢ uTTnPECiag oTo OIKEIO £TTITTEDO,
- Na éxer @épel efaipenka amoTteAéopara
yia dU0 ouveXOUeEVa £TN)

Article 8. Remuneration Progression

1. Employees must carry out the duties
for which they have been hired. If they
are entrusted with higher-level duties
for more than 6 months, they are
entited to be classified, where
required, in the job family that the
position belongs. This does not apply
to the assignment of new duties in
case of replacement of an employee
who has taken sick leave, maternity
leave or unpaid long-term leave.

2. In case of mixed duties — except for
retraining or any kind of temporary
situation — classification is made by
taking into consideration the main
activity, in terms of the employee’s
time of employment or focusing on the

most important one of their duties.

3. The salary of employees can increase
by decision of the Managing Director,
following recommendation of the
competent Manager and/or the
Human Resources Manager.

The necessary conditions for an employee to
be proposed for salary progression, are:
- To have completed at least one
(1) year of service in the relevant
level;
- To outperform for two consecutive

years

12



KE®AAAIO 3: MiogBoAoyikég Siardageig
ApBpo 1. Bagikog uiobog emmedou

Me tov 6po Bacikog HIoB6g eTTITTESOU VoEiTAl TO
OO0 TTOU QVTIOTOIXEI Ot KaBe éva améd rta
TpoBAETTONEVO aTrd TV TTapouoa HICOoAoYIKA
ETITEDQ AvA OIKOYEVEIQ BECEWV.

ApBpo 2. Yrohoyiopog emISopNaTwy
01/05/2019,
emboudrwy

Ao 0O  UTOAOYIOHOG  Twv

(ATor  ydpou, TéKvwv, TiTAOU
omroudwyv KATT.) Trou TrpofAéTrovTal améd TV
Tapouoa yiveral pE Bdon to 1° pioBoAoyikd
£MTTEDO TNE OIKOYEVEIQS BETEWV EPYRTIOG TTOU
utrayetal n  Béon, Tmpocauinuévou HE TO
emidopa Tpolmnpeciag kai tov Tapdyovia
amodoong OmMwE EiXe TPOOSIOPIOTEI
31/12/2014.

ApBpo 3. Fuvohikég gBdg epyalopévou

ZuvoAikég epyadopévou

mv

MIoB6g  KkaBe

uttayépevou oty Tapouca gival To TTogo TTou

TPOKUTITEl amd 10 GOpoiopya TOU Pacikol |

MIcBoU Tou eTITTEQOU TOu £pyalopévou Kal Twy

embdopdrwy  Tou  TpoBAETovral améd TRV
mapovoa cuppaon. O cuvolkdg moBég Ba
gival kAt £AGYI0TO i00G PE TOV TTPORAETTOUEVO

yia KGBe epyalduevo volIpo MIgBo.

ApBpo 4. 'EKTaKTn 0OIKOVOMIKN eVigXUoN
AdYWw Twv Aipvidiwy OIKOVOHIKWY CUVBnKwy,

HE 1oy amd 01/01/2022 aufdvovral ol JIKTEC |

ATTodOXES TWV EPYATONEVIOV WG AKOAOUBWG:
+10% vyia pnviaieg MIKTEG amodoxEC MEXPI
1.500 gupw

+8% vy pnvigieg MIKTEC amodoxéc METAlU
1.501 -2.000 eupw

+6% yia unviaieg MIKTEG ammodoxéc dvw Twv
2.001 gupw

CHAPTER 3:
Article 1. Basic salary of level

Remuneration provisions

Basic salary of level means the amount

corresponding to each one of the
remuneration levels per job family,
contemplated herein.

Article 2. Calculation of allowances.

From 01/05/2019, allowances (namely
marriage, children's, qualifications, etc.)

provided herein are calculated on the basis of
the 1% salary level of the job family that a
position belongs, including the amount of the
the
amount of the performance factor as has
been defined on 31/12/2014.

Article 3. Total salary of employee

previous experience allowance and

|
I
iTotaI salary of each employee under this

of the
employee’s basic salary of level with the

agreement is the total amount
allowances contemplated by this agreement.
Total salary will be at least equal with the

foreseen legal salary for each employee.

Article 4. Special financial assistance
- In light of extraordinary financial conditions, in
| effect from 01/01/2022, employees’ gross
+10% for monthly gross salary up to 1.500
euros
+8% for monthly gross salary between 1.501-
2.000 euros
+6%
2.001euros

for monthly gross salary above




ApBpo 5 . MicBoAovIkG emrireda

Me tnv évapén 1oxU0¢ TNG TTapouong o Pacikdg
MIoB0¢ kaBe emirédou kaBopiletTon Pacel Tou

TAPAKATW Trivaka:

Article 5.Salary levels

When this agreement enters into force, the

basic salary of each level shall be determined

on the basis of the table below:

Owoyévew Bigewv Al- Yrddhnhot (npdtepn epnepla Zenl® wg Job family Al- Employees (prior work experience in Zeni® as
£upsooc gpyodotng) indirect employer)
MuwBohoyixd enlneba Salary levels
AL S50 € ALD 1002€ | A9 1258 € Al 550 € Al0 1.002 € Al9 1.258 €
A2 600€ | A1l | 1.030€| A0 1.291¢€ A2 600 € All 1.030€ | A0 1.291 €
A3 650€ | Alz | 1.062€| A1 1320€ A3 650 € A12 1.062€ | A2l 1.320 €
AA 700€ | A13 | 1.082€| A22 1.355 € Al 700 € A13 1.082€ | A2 1.355 €
AS 750€ | Ala | 1.112€| Az3 1.383 € A5 750 € Al4 1.112€ | A3 1.383 €
AB 822€ | Al5 | 1.146€| A4 1.422 € A6 822 ¢€ A15 1.146€ | A24 1.422 €
A7 864€ | A16 | 1172¢€| A5 1.461 € A7 864 € Al6 1.172€ | as 1.461 €
AB 90a€ | A7 | 1.198€| A2 1.500 € A8 904 € Al7 1.198€ | A6 1.500 €
A9 954€ | A18 | 1.224€ | A27 1.540 € Ag 954 € A18 1.224€ | Az7 1.540 €
Job family A2- Employees
Owoyéveia BEcewv A2- YrdiinAot Salary levels
MIgBoAGYIKA Eninebn Al 822 € 29 1.112€ | A17 1.355 €
Al 822 ¢ AD 1.112¢ A17 1.355 € A2 864 € AlD 1.146 € Al8 1.383 €
A2 864 € A0 | 11466 | a8 1.383 € A3 504 € All 1.172€ | A19 1.422 €
A3 904€ | A11 | 1172€ | A19 1422¢€ Ad 954 € A12 1198€ | A20 | 1461¢€
A4 | 9sa€ | a1z | 1198¢| a20 1.461€ ST IE00 G| Nt L3 NN 5 1522 IO | M2 TN I = >00IC
As_ | 1002€ | m13 | 1224€ | A2l 1.500¢€ A6 1 1030€1 A14 | 1.258€ ¢ A22 | 1.540¢€
A6 | L030€ | Al4 | 1L258€ | A22 1.540€ La¥) L0G2ieu|muATS BRI T20116
o TRl AB 1.082¢ | Ale 1.320€
A8 1082€ | Al | 1.320¢
Owoyéveln Bégewv B- Ewbikoi/Iuvioviotég/Eruxedair g Opaduwv Job family B- Specialists/Coordinators/Team Leaders
MioBoAoyika eningba
B1 1011€ | B19 | 1566€ | B37 2.450 € SalanIEvEls
5 AT Eh T AT 0k 81 1.011€ | BI19 1.566 € 837 2.450 €
5 1072¢€ 821 Tes2¢ | B3O SOl B2 1.062€ | 820 1.611 € 838 2.500 €
B4 1098 € 322 1697€ | 240 > 600 € B3 1072€ | B21 1.652€ | 839 2550 €
B5 | 1129€| B23 | 1742€| BM 2656 € S e Sl B S B o o o R G e
B6 | 1146€ | B24 | 1.793¢ | Ba2 2.700 € B5 [1129€ | B23 | 1742€ | B4l | 2.656¢€
B7 1172 € B2S 1.823 € B43 2750€ B& 1.146 € B24 1.793 € B42 2.700€
B8 1.212€ | B26 | 186a¢ | B4as 2.800 € 87 1172¢€ | B2 1.823¢ | B43 2.750€
B9 1.258 € B27 1914 € B4S 2.850€ B8 1.212€ B26 1.864 € Ba4 2.800€
B10 1.274 € B28 1.959 € B46 2.900€ 89 1.258€ B27 1914 € Bas 2.850 €
B11 | 1291€ ]| 829 | 2.014¢| B4y 2.950 € B10 1.274€ B28 1.959€ | B46 2.900 €
B12 1.307 € B30 2.055 € 43 3.000€ B11 1.291¢€ B29 2.014€ B47 2.950¢€
B13 | 1.355€ | B31 | 2.100€ | =849 3.050 € 812 1.307¢€ 830 2.055€ | 843 3.000€
B14 | 1383¢ | B32 2.156€ | BS0 3.100 € 813 1.355 € B31 2.100€ | 849 3.050 €
B15 1.425€ B33 2.200 € BS1 3.150€ B14 1.383€ B32 2.156 € B50 3.100 €
Bi6 | 1.472¢ | B34 2.245€ B15 1.425€ B33 2.200€ B51 3.150 €
B17 | 1498€ | B35 2.306€ B16 1.472€ | B34 2.245€
B18 | 1532€ | B36 2.400€ B17 1.498€ | B35 2.306 €
B18 1.532 € B36 2.400 €
-
— e s
/
L
U — :
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Owoyévews Béoswy I- YrevBuvol Topéwy
MioBoloyiké enineba

[ 1.072 € ris 1.691 € 129 2.600€
r2 1.098 € I'16 1.754 € 30 2.667 €
r3 1.135 € ri7 1.800€ r31 2.750€
r4 1.172 € 18 1.847 € r32 2.800€
rs 1.212 € rig 1.900 € r33 2850
6 1.252¢ r20 1.952 € r34 2.900 €
7 1.307 € r21 2.014 € r3s 2.950€
rg 1.337 € ra2 2,073 € r36 3.000€
9 1.383¢ 23 2.133 € r37 3.050€
10 1433 € 24 2,193 € r3g 3.100€
il 1483 € 125 2,263 € 3o 3.150€
2 1.538 € 26 2,333 €

3 1.589 € 27 2.403 €

ria 1.632€ 128 2.500€

ApBpo 6. Emdopara

6.1 Emidopa mpolnnpegiag

Xopnyeital emidopa moooortou 1,5% emi Tou
1% pioBoAoyikoU emmEDOU TG OIKOYEVEIQC
Béotwv epyaciag Tou umayetan n Béon  yia
KABe £10¢ TTpOUTTNPETIag ot AAAOUG £pyodOTEG,
ot kadhikovra Ta omoia n Etaipeia Bewpei idia
N ouvagn, Kol £wWg To CUVOAKG LEYIGTO ap1Bud
Twv 12 £TWwy TTpoUTnpediac.

6.1.1. H rpoutnpecia arrodeikvUeTan JE

YmweoBuvny  AfAdwon  Tou  epyalopévou

ouvodeuduevn amo L [¢] aTmrapaitnTa

TOTOTTOINTIKG TWy £pyodOTWY OTOUG OTToioUG
HE
Aocpdhiong

EPYACTNKE KA Bepaiwon Tou Tapeiou
(m.x. PeBaiwan
EVNUEPOTATAS  YIO
TEIMEAE)

BeBaiwon evorpwy Tou EPKA.

KoIvwvIKAg
QOPANOTIKAG TOUG

acpaiiféuevouc  oTO n amd

6.1.2 H umoxpéwon xoprynong Tou
avwTépou emMOOUATOG YEVVATAI QTTOKAEIGTIKA

Kal pévov amd TR OTyMn Tapadoong omy

W

[and Public

Job family € - Head of Units
Salary levels

C1l 1.072 € C15 1.691€ C29 2.600€
C2 1.098 € Cc16 1.754 € C30 2.667 €
Cc3 1.135 € c17 1.800€ C31 2.750€
c4 1,172 € C18 1.847 € C32 2.800€
5 1.212 € C19 1.900 € C33 2850
C6 1.252 € Cc20 1952 € C34 2.900€
c7 1.307 € C21 2.014 € C35 2.950 €
C3 1.337 € Cc22 2.073 € C36 3.000€
c9 1.383 € €23 2.133 € Cc37 3.050€
C10 1.433 € C24 2.193 € Cc38 3.100€
C11 1.483 € C25 2.263 € C39 3.150€
Cc12 1.538 € C26 2.333€

C13 1.589 € C27 2403 €

C14 1.632 € C28 2.500 €

Article 6. Allowances

6.1. Previous experience allowance

An allowance corresponding to 1.5% of the
1% salary level of the job family that a position
belongs for each year of previous experience,
with duties deemed by the Company to be
similar or relevant, and up to the total
maximum number of 12 years of seniority.

6.1.1. Proof of seniority is provided
with a Solemn Declaration of the employee,
accompanied by the necessary certificates of
previous employers and a certificate of the
Social Security Fund (e.g. social security
clearance certificate issued by the Engineers
Fund
(TIMEAE)} or a copy of social security

Contractors Pension

stamps provided by the Social
Organization (EFKA).

Security

6.1.2. Obligation for payment of the above
| bonus starts exclusively and only at the time
| when the above certificates/documents of
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Eraipeia TWY TpoavapepBEVTWV
TICTOTTOINTIKWV/EYYPAPWY TTPpoUTTNPESiag ot

TponyoUHEVOUG EpYOOOTES.

6.2 Mapayovrag Amédoong
To

avTIKaTaoTadel amé Tov Tapdyovia amédoong

emidopa  eudokipou  umnpegiag  EXE
0 omoiog Ba MPOKUTITEl EMNCIWE amMd TNV

agloAdynon amédoong Tou kaBe epyalopévou.

6.3 Emidopa yauou

ZT0UG £YYOUOUG, XNPOU,
epyalopévoug  yopnyeital emidopa yduou o€
10% 1o
emmEDSOU TNG OIKOYEVEIDG BECEwvV £pyaciag

N Giafeuypévoug

TOCOOT emi  TOU Hg8oAoyikol
TOU UTT@yetal n B€on TTpooauinuévou pE TO
emidopa TPoUTINPEGiag Kal Tov Trapdyovra

arréboong .

6.4 Emidopa Tékvwy
Zroug epyalopévoug PE TEKva nAIKiag péxpr 18
ETWV 1 péEXPI 25 eTwv epdoov omoudalouv ot
TPITORABHIO exadeunkd idpupa, xopnyeital
emidopa Tékvwy 5% yia KABe TEkvo €T Tou 1°Y
me
Béocwv Epyaoiag TTou  UTTAYETQ

HIcOoAoyIKoU  emTTéSou OIKOYEVEING
n 6éon
TPOTQUENHEVOU pE TO ETTBONA TTPOUTTNPECIaG
Kal Tov Tapdyovia amoedoong. Otav 1a TéKva
QUUTTANPWOOUV TIG TTpoavagePBEICES NAIKIES 1)
TAUoOUV TIG OTTOUBEG TOUG, TO EMIdOPA TTAUE!
va Xopnyeita.

To emidopa TEKVWY XOPNYEITaI KAt OTOUG
Xnpoug,
£EQOOOV £XOUV TNV ETTIHEAEID TEKVOU.

ey

Sialeuypévoug R dyapoug  yoveig

seniority from previous employers are

presented to the Company.

6.2 Performance Factor

The seniority allowance has been replaced
by the performance factor which will ensue
from the evaluation of the performance of

each employee on an annual basis.

6.3. Marriage allowance

Married, widowed or divorced employees are
given a marriage allowance corresponding to
10% of the 1*! salary level of the job family
that a position belongs including the amount
of the previous experience allowance and the

amount of the performance factor.

6.4. Children’s allowance

Employees with children aged up to 18, or up
to 25 if they are studying at a tertiary
education institution, are given an allowance
for each child, corresponding to 5% of the 1
salary level of the job family that a position
belongs including the amount of the previous
experience allowance and the amount of the
performance factor. When the children reach
the abovementioned ages or stop their
studies, the allowance will no longer be
granted.

Children’s allowance is also granted to
widowed, divorced or single parent provided
that they have custody of the child.

16



6.5 Emidopa Tithou ZToudwv

ZTOUG KaTtoxoug TiTAwv omoudwyv amd A.E..
kai T.E.l. ¢ nuedamnig i avayvwpiouEvoy
Tov  ACATAI ™mg
aAhodamng, TiTAOU

amd I00THIOU  TiTAOU

xopnyeirai
w¢  TOCO0TO

emidopa

£TTi 1ou

neg
Btoewv epyagiag TTou  uTTAyeTal

omouduv TOU

MIcBoAoyikou  emTESou OIKOYEVEITG
n ©éon

Tpogauinuévou Pe To emidopa TTpolTTNPECiag

kar  TOV  Trapdyovra  amédoons Ko
OUYKEKDIPEVQ:

MNa rithoug TEL: 13%,

Ma tithoug AEL: 18%,

5%.
To emidopya Tithou oTroudwyv avayvwpileTal

MNa MeTamruxiakoug TiTAoug:

ATmOKAEIOTIKA Kal pbévov arrd v katddeon Twv
amrapaitnTwy dikaioAoynTiKWy. Ze TEPITTTWON
AEl,

kKaroxnig TitAwv 1600 TE|I doo ko

avayvwpidetal pévov o tithog AEL.

6.6 Emidopa perakivnong

Ztoug epyalopévouc ol omoiol,  Adyw

OTTOOEDEIVPEVIWY  QVAYKWY  OPYOVWTIKKG,
TaPaywyIkfig Kal TEXVIKAS QUOEWS KOl KATOTTIV
EYYpagng Eykpiotwg Tou apuddiou AieuBuvi,
amaoxoAouvTal ekTd TNG £6pag epyaciag Toug
{Qeaoakovikn,
karaBaAAeTal emridopa 20 € tTnv npépa, e@dcoV
Tapapévouv TOUAGYIoTOV 4 wpeC OToV GAAO

TOTTO £pyaciac.

To tpoavoepBev emidopa dev KataBaAAertal
yid TI NUEPRAOCIES METOKIVAOEIS UITAAARAWY
pETAEU TNS KaATOIKIOS Toug Kal Tou TOTTOU
TR ¢

Qecoahia, AfBrjua), |

6.5. Academic Degree allowance

Holders of degrees from Greek universities or
technical schools or equivalent recognized by
DOATAP diplomas from foreign schools are
given a qualifications allowance as a
percentage of the 1% salary level of the job
family that a position belongs including the
amount of the previous experience allowance
and the amount of the performance factor, as

follows:
Technical School diplomas: 13%,
University degrees: 18%,
Post-graduate diplomas: 5%.

Granting of the degree allowance is subject
exclusively and only as of the submission of
the necessary supporting documents. In case
that an employee holds both Technical
School and University degrees, only the
University degree allowance will be granted.

6.6. Commuting allowance

Employees who, due to proven needs of
organizational, productive or technical nature
and upon written approval of the competent
Manager, are required to work outside their
working base (Thessaloniki, Thessalia,
Athens), shall be granted an allowance of 20
€ per day, provided that they remain at the
other place of work for at least 4 hours.

The aforementioned aliowance shall not be
granted for the daily commuting of employees
between their place of residence and their
place of work.
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Epyaoiag Toug.

Ta avwiépw emdbéuata KarafdAlovial oToug
epyalopévoug  TAEOV Twv damavwv  OTIG
omoie¢ uToRAABNKav kard Tnv Tapamavw
gpyacia, ol omoieg Toug amodibovral HE TNV

TTPOOKGHION TWV OXENKWY TTAPACTATIKWV,
6.7 Emidopa ©¢éong YmelBuvou

Xopnyeitan emidopa BEong oroug YmeuBuvoug
Topéwv. To emidopa Béong xopnyeital wg
o1afepd TTOCO PNvIdia kal avépyetal ata 150
€.

ApBpo 7 . Emdduara sopTwy - Adgiag

7.1 To Emidopa XpIoTOUYEVVWY QVEPXETAl OF
éva unvigio pIcBd ko To Bikalolvral OTO

oUvoAd TOU ol gpyalopevol TTOU

amaoyxohiénkav amwé v 1n Mdiou éwg Tnv
31n AekepBpiou EKATTOU £TOUG. & TERITITWON
mou n OiGapkeld NG amaaxoAnong  Eival
HIKPOTEPN Qo TV Tapamdavw Trepiodo, ol
SikaioUvTa

epyalopevol TV avaloyia Tou

Emdoparog XpioTouytvvwy. HUEpa KataBoArg |

Tou eival n 15n AekepPpiou EKACTOU ETOUG.

7.2 To Emidopa lMaoxa avépxeral g€ oo |

MIg80 Kkal TO JIKaIoUvTal OTO CUVOAO TOU oI
epyalopevol TTou amacyoinBnkav amdé Ty 1n
lavouapiou éw¢ v 30n Ampihiou &kdoTou
étoug. e TrEPITTTWON Trou n didpkelad TG
amaoxoAnong  eivai

HIKpOTEPR QMo TNV

TapaTTavw mepiodo, ol EPYalOMEVOI

dikaouvran TNV avahoyia Tou Emdéparog

Néaoxa. Huépa xatapohrg Tou eival n Terdptn

Tpiv amd TN MeydAn ERSopdada exdoTou £T0UG.

The above allowances are paid to
employees plus expenses incurred during
the above work which are refunded upon

presentation of the relevant receipts.

6.7. Head Position Allowance

A position allowance is granted to Heads of
Units The position allowance is granted as a
fixed monthly amount of 150 €.

Article 7. Holiday - leave allowances

7.1. The Christmas bonus amounts to a
month’s salary and is payable to employees

- who worked from May 1 to December 31 of

each year. In case of shorter duration of
employment, employees shall be entitled to a
proportion of the Christmas bonus. It is paid
on December 15 of each year.

7.2. The Easter bonus amounts to half salary
and is payable to employees who worked
from January 1 to April 30 of each year. In
case of shorter duration of employment,
employees shall be entitled to a proportion of
the Easter bonus. It is paid on Wednesday
before Holy Week of each year.
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7.3 To Emidopa Adciag avépxetar ot PIod
HI086 kai TO OIKQoUvTal OTO OUVOAG TOU Ol
epyaddpevol Tou AapBdvouv, avaioya HE Tov
xpbévo epyaciag Toug, oAdkAnpn TNV adea
TOUG. ZE TTEPITTTWON ToUu 1 JIGpKeEIx NG

amacxdhnong Oev  dikaioAoyei TNV AQYn
oAOKANPNG NG kKavovikhig adeiag  aAAd
avahoyia  autig, T0 Emibopa  Adeiag

karafdAretar Baosr autic NG avaloyiag. To
emidopa adeiag karaBdaAieran Tnv 27" louviou
EKACTOU £TOUG, TO apydTepo O éw¢ TNV 5n

NHEPQ TOU ETTONEVOU WAVA.

ApBpo 8 ExTakin AuoiB Amrédoang-Emiteugng

7.3. The leave allowance amounts to half
salary and is payable to employees who use
their total annual leave, depending on their
work time. In case the work time is not
sufficient for a total annual leave but a
proportion thereof, the leave allowance shall
be paid on the basis of that proportion. The
leave allowance is paid on June 27 of each
year, or the latest by the 5™ day of the next

month.

Article 8.  Extraordinary Bonus __ for

ZTOXWY

8.1. Avayvwpion eaipeTikf¢ amédoong
va  Yopnyei
auoiféc oe epyalopévous TNS o1 oTToiol, BACE!

H Eraipeia Sovaral EKTOKTEG
mg eTRcIag afloAdynong Toug, emMBEIKVUIOUV

eCaipenky oamddoon OV EKTEAEON  Twv
KaBnkdvTwy Toug f/kai otV oAokAnpwan

£pYyWV TTOU TOUG avaTiBevTal.

8.2. Avayvwpior ETTTEVENG GTOXWV

H Eraipeia SUvatan £iong va XOpnYEi EKTAKTES

auoIBég o€ epyalopévous 1 opddeg
epyalopévy NG yia v EmiTEUENn
CUYKEKDINEVWOV. EI0IKLOV OTOYLIN.

8.3. MNpouToBEceIS yia TNV KATABOAN EKTAKTWV
QuoIBWY

Baoikry wpolmdébeon yia v XopAynon
OTrOIOVOATTOTE  EKTOKTWY aupoIBuwyv  givan 1
guvexIGopevn kepdogopia g Etaipgiag kara

T0 EKACTOTE £T0G AVAPOPAS.

Performance-Achievement of Targets

8.1. Recognition of excellent performance

The Company may provide extraordinary
bonuses to employees who, based on their
annual evaluation, have demonstrated
excellent performance in carrying out their

duties and/or completing the tasks assigned.

8.2. Recognition of targets achievement

The Company may also provide extraordinary
bonuses to individual or teams of employees
for the achievement of specific ad-hoc
targets.

8.3. Conditions for payment of extraordinary
bonuses

The granting of any extraordinary bonuses is
subject to the continued profitability of the
Company for each specific year of reference.
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8.4. KaraBoAR

‘ExTtakteg apoifég, oTwg opifovral Tapamavw,
Katafdaldovran yia TNV Tponynbeica xprRon
£EVTGE TOU TTPWTOU NUICEOS TOU ETOUG,

8.5. Owkeio8eAeic Mapoxég

O1 Tpoava@epOUEVES EKTAKTEG OPOIBEG, OTTWG
Kal oTrolEoBATTOTE AAAES TTapOXES TG ETaipEiag
TTPOG OMOIOVONTTOTE €EPYAJOMEVO, O OTT0IES
Oidovtan emTAéov Twv TPORAETTOMEVWYV amd
kavovioTikég diarageig, avetdptnra amd Tnv
euon toug, To Abyo kataBoArg Toug Kal TNV
e@atral R emavelAnupévn €0TW KO yIA HEYAAO
xopriynon
amoreholv utroxpéwon ™ Etaipeiag Tpog Tov

Xpoviké  Jidotnua Toug, Qv
epyaldpevo, OUTE TAKTIKEG aTmodOXEC Tou N
HEpOC aAhd

oIke108eAeic Tapoxég Tng ETaipeiag, Tig oTroieg

QuTWY, ouvigTouv  TTAvTa

SikaiouTtan va Travel, va petaBdAAel R/ va

avakaAsi OTToTESATIOTE.

ApBpo 9. Kovwvikég Mapoyxég

H Ertaipeia, Tépav Twv aviwTépw, KATARGAE
OTOUG EPYAJOMEVOUS TNG TIS EENC KOIVWVIKAG
QUOEWG TTAPOXEG:

9.1 Tapoxy mPOCOETNG |ATPOPAPHUAKEUTIKAG
Acpdhong

H Evaipgia Ba mopéxel oe kABe epyalopevo,
Héow opadikol aogahoTtnpiou, TPOOBETN

IBIWTIKR  acpaAion  yI0  VOGOKOMEIGKNA,
IOTPOPUPHAKEUTIKA TTEPIBaAYn To £vOeIKTIKG
K60TOG avd epyaddpevo kai avd €tog Trou Ba

KataBaiAel n Eraipeia Ba eivar 250 € yia v

/_,. v ,‘.-#"7

8.4. Payment

Extraordinary bonuses, as defined above, are
paid for the previous financial year within the
first haif of the year.

8.5. Voluntary Benefits
The aforementioned extracrdinary bonuses,

as well as any other benefits provided by the

| Company to any employee, in addition to
| those stipulated by regulatory provisions,
irrespective of their nature, reason of
| payment and whether they are paid on a
once-off or recurring basis, even for a long
period of time, do not constitute an obligation
of the Company to employees, or regular
remuneration or part thereof, yet they are
benefits provided always voluntarily by the
Company, which reserves the right to stop,

change or withdraw them at any time.

Article 9. Social Benefits

In addition to the above, the Company shall

provide to its employees the following social
benefits”

9.1. Additional Health insurance benefit

The Company shall provide to each
employee, through a group policy, additional

private insurance for hospital and medical

treatment. The indicative cost paid by the
Company per employee and per year is 250
€ for health insurance.
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IATPOPAPHAKEUTIKY) aopaAian. The Company pays in full the costs for the
coverage of dependents that an employee
H Eraipeia kahomrer  wARPWS 10 KOOTOS | enrolls in the group policy for health

KGAuyng  efapTwpéviy  peAWY  TOU  €VOS | jnsyrance. Said group policy also includes an

EPYACOUEVOC EVIGTOE! OTO OABIKG TTPAYPALMA | Sncome protection’ clause for the employees

IaTPOPAPUAKEVTIKAG AOPANIONS. 210 &V ASYW | que 1o temporary total disability from

TPOYpPaAUMG, TpooCTiBeTON n wapPoXn | accidentiliness.
“TpooTaciag elgodipatog’ epyalopéviy Adyw
TpooKalpng  OAIKAG  avikavotnTag  aTmoé | g 5 Pension programme
aruxnuo/aoBéveia.
The Company operates a group pension
9.2 ZuviagiodoTiko Mpdypapua programme to its employees  with
employment contracts of indefinite terms. The
H Eraipeia hemoupyel opodiko mpéypauua participation rate of Company is 4% for 2022,
5% for 2023 & 6% for 2024 and of employee

from 2% and up to 6%, where the

ouvtagloBotnong yia Toug EpyYalOpEVOUG UE
ouhpBaocn aopictou  xpdvou. To TOCOOTO
ouppetoxnc g Etaipeiag avépyetal o 4% yia
10 2022, 5% yio 10 2023 ki 6% yia 10 2024
kat Tou epyalopévou amd 2% Ewg 6%,

contribution is calculated on the monthly
gross salary (excluding any kind of

increments & employer's contributions). The
Aoyifé sigQopd emiooT
GG AU S eopas b calculation is based on the total number of

TOKTIKWY Vigiwv amodoxwv . .
HA . (un salaries and holidays & leave allowances.

TEPIAQUBavOUEVWIY Taong PUOEWS
TPOCAUEROEWY Kal EPYODOTIKWY £10¢opuiv). O
uttohoyiopd¢ Dievepyeitan i Tou QuvoAou
poBwv ko emdopdrwy eoptwv & adeiag.

9.3. Marriage benefit
9.3 Mapoxn Aéyw ydpou

Employees who get married are paid a lump

. Aei V6 SMETa
210V £pYCONEVO TroU TEAET yapO kaTaRAMer sum of 300 €. If the marriage is between two

gpamat mood vyoug 300 €. Edv mpdkeital yia

Sovapn-yapou Hetatt Sto-epyadoptvwv-Tng
Eraipeiag, n ev Adyw mapoxry 8a xopnynoei

EPA employees, this benefit shall be paid to
one of them.

artov £vav amé toug duo.

9.4. Disabled children benefit

4 g 3 i
9.4 Mapox yia rékva pe avammpia The Company shall pay to an employee

HE i 5 , o . T
Taipela komaaker oTov epyadouevo v whose child has a disability or suffers from

éxel TTandi pe avarnpia 3 Tou  TTAOXEl ATTO . . , .
X H e1a 1 X chronic or serious illness the medical or

ano
xpovia i copapr oo @"WEC via healthcare expenses, up to the amount of
JR :




laTpIK TrapakoAouBnon i TepiBaAyn, MEXP!
Tou ToooU Twv 1.000 € emnoiwg. MNa TV
XOPAYNOoN TNG QVWTERW OIKOVOUIKAG EVIOXUOTS
araiteitan n avamnpia . n  véocog va
amrodeikvUETal amd 1aTPIKG £yypaga.

9.5 AiatakTikr MEupaTog

Iroug epyaldpevoug TTOU  AatracXoAouvral
MEPAY  TWV  TECCAPWY  WPWV  NUEPNOIWG,
KaTaBAAAeTal KaBnuePIVva SlaTakTKA yeUpaTog

aiag 6 €.

9. 6 Eidikr Oikoyeveiakr) Adeia
Ztoug epyadopévous o1 oTToiol kKAnBouv va
avTigeTwTTioouv  gofapd  wpdPAnua  (TT.X.
Eapvikii aoBéveiag HEAOUG

OIKOYEVEIQS TOUC) TO OTTOIO ATTQUITEI TNV AHECN

Kal (pUOIKN Toug TTapoucia, n Eraipeia duvaral |

va xopnyroe eidikA adeio PeT amodoxwy £wg
5 nuépes £TNGIWG.
2€

TPORAAHATOG TO OTTOIO ATTAITE TTAPATETAMEVN

TEPITTWOEIG ISIITEPWS copBapou

QUOIKN TTapougia Tou/Tng UTraAArAou, 1

Eraipeia SUvarar va raparteivel Ty €10IKA auTh

adeia yia AAAEG 5 NUEPES ETNOIWG. ZE TETOIEG .

TEpMTTWOoEg, n edk autp adeia  Ba
AouBdveral guvexopeva ka dev Ba
KATATEUVETAL.

9.7 E1dikA OikovopIikA Evioxuan

Ig TEPIMTIWOES HAKPOXPOVIWY ATTOUCIWV
uTTaAAfjAwy TTou uTrepBaivouv Tov £va priva Kal
o1 omoieg ogeilovral oe aruxnua n Bapid
acBéveia n Etaipeia Suvatal va amopacicel Trv
TOPOXr) OIKOVOUIKNAG EvioXuong, o1 Opoi Kal o
mpoUTToBEaeig g otroiag Ba opifovral katd
wepitrtwaorn), Aapfdvovrag uméyn To emiTedo

Mg dpeoNng |

1.000 € per year.
Payment of such financial support requires
medical proof of disability or iliness.

9.5. Ticket Restaurant

Employees who work more than four hours a
day shall be paid a daily ticket restaurant
worth 6 €.

| 9.6 Special Family Leave

Employees who deal with a serious problem
(e.g. sudden illness of a member of their
immediate family) which requires their direct
and physical presence may take a special
paid leave of up to 5 days annually.

In cases of very serious problem which
requires the prolonged physical presence of
the employee, the Company may extend
such special leave for another 5 days
annually. In such cases, this special leave will
be received in consecutive days and not

broken up into different days.

9.7 Special Financial Assistance

In cases of long-term absences of employees
exceeding one maonth, which are due to
accidents and serious iliness, the Company
may provide financial assistance, the terms
and conditions of which shall be defined on a
case-by-case basis, taking into consideration

the level of severity of each case.
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¢ oofapotnrag NG KABe TepPITTWANG.

9.8 Bpapeuon Tékvwv YarAnAwy.

Z1a Tékva epyadopévwyv TTou JiakpivovTal yia
TIg akadnuaikég Toug emdbOEIC Ot péon
exkmaideuon, kaBwg ko TRV TPITORGBMIG
ekTraideuon kataBdAieral To Tood Twv 300 €

ETNCIWG.

9.9 Adeia OAlydéwpng Atrouciag

H Eraipeia €xer dikaiwpa, Katd tnv amoAuTn
Kpion tng, va xopnyfioel adaia yia oAiydwpn
atmoucia pe amodoxEg o€ OTTolov £pyagouEvo
10 {ntioel pe Eyypagn aitnofi Tou yia TN
OIEKTTEPQIWON UTTOXPEWOEWY Trou dev dUvavTal
va oAokAnpwBolv gt ekTdG wpapiou xpoévo. H
xopriynon tng ddeiag dev Snuioupyei Opoio
dikaiwpa og ooiovdRTToTE GAAO £pYaZopEVO,
H xpovikr) Didpkeia TG oAlydwpng adelag dev
duvaral va Gemepva TIC TECOEPIS (4) WPEC
nuepnoiwg, evw Ba xopnyeitanl pPEXpl okTw (8)
HE
ouvoAikly didpkeia Tou dev Ba Eemepvd TG

Qopég eTNOiwg Ot KkABe epyalduevo,
Bekaéd) (16) wpeg.
9.10 Mapoyn BpepovnmiakoU gTaduol

Xopnyeital mood 1.000 supw ava Tékvo yia Tnv
kKdAuyn e§6dwv Bpepovnmiakrg UAagng amo

mV—RAIKio—TWY 2 pnvey  péxor kol 10}

VNTTIOYWYEIO HE TN TTPOCTKOMION OXETIKWY
amodeifewv. Evapin 1oxlo¢ Tapoxnis amod

01/09/2022 pe avagopd T0 OXOAKG £T0G
2022/2023.

9.8 Awards to Children of Employees.
Children of with

performance in

employees excellent
secondary and higher
education shall receive the amount of 300 €

annually.

9.9 Leave for absence of few hours

The Company, as its absolute executive
privilege, has the right to grant paid leave of a
few hours to an employee who requests it in
writing in order to carry out obligations that
cannot be completed in out of office hours.
The grant of leave does not create a similar
right to any other employee.

The duration of leave of a few hours cannot
exceed four (4) hours per day, while it will be
granted up to eight (8) times per year to each
employee, for a total duration that will not
exceed sixteen (16) hours annually.

8.10 Nursery school benefit

A amount of 1.000 euros per child is provided
for the coverage of expenses in nursery
school and kindergarten, from 2 months old
until kindergarten and upon submission of
relevant receipts. Benefit in effect from
01/09/2022 with reference to school year
2022/2023.
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KE®AAAIO 4:
Epyaciag

PuBpiceig Xpoévou

ApBpo 1. Qpdpio Epyagiag
To wpdpio epyaciag kaBopifeta oe 40 wpeg

v £pdoudda, Ba eival ouvexEg, Ot KADETTWG |

TEVOAUEPNS EpYATIag.
ApBpo 2. AiaAeipuara epyagiag

Ta dicAsippata epyagiag eivar apeiBopevog
XPOVOC £pyaciag Ko TTRayMATOTTOIOUVTON EVTOG
TOU NUeEPNTiou wpapiou epyaciag, CUPEWVA LE
TIG QvAYKES TNG UTTNPECIag Kai Toug 1I81IaiTEPOUS
kavoveg opaAng Aeitoupyiag Tng ETtaipeiag.
Avépxovtal ge 20 AemTd npeEpnTiwg Kal Jev
duvavrtal va ocupmiTrouv pe Tnv évapén A T
AEn TOU wWpapioyv epyaciag. EmmrpooBera,
epyalopevol HE KABAKOVTIA EKTOC ypageiou
Tpayparomoiolv  1a  SigAsippara  epyaoiag

TOUG, AauBdvovtag utrdyn TNV opaAr por Twv

KAONUEPIVOY  TTPOYPQUHATICHEVWIV  EPYACIWY |

TOug.

ApBpo 3. YmépBaon Tou  wpapioy

CHAPTER 4: Work Time Arrangements

Article 1. Work Hours
Work hours are set to 40 hours per week, on

a continuous, five-day working week basis.

Article 2. Rest Breaks
Rest breaks are paid work time; they take

place within the daily work hours, according
to the needs of the service and specific rules
for the smooth operation of the Company.
Their duration is 20 minutes and they cannot
be taken at the start or end of work hours.
Also, employees with out of office duties
execute their rest breaks while taking into
account the smooth flow of their scheduled
daily activities.

Article 3.0vertime

amaoxdinong
H ektéAeon kaBnNKOVTWY TTEPAv TOU Kavovikou
wpapiov QTOTEAE

epyaciag  mWpETEl  va

e€aipeon kol ETTOMEVWE va TTEPIOPIETON OTNV

TEQITTWON  TTPAYHOTIKWY  ETTIXEIPNOCIAKWV |
AVCYKUWY.
H  éykaipn eKTEAEGN Twv  ETTIXEIPNCIAKWY

AEIToupylwv armoTeAei evBovn Twy AlEUBUVOEWY
Kal Twv Topéwy, Pe diapkr) OTOXO TNV GUVEXN
MEiwoN TNG €pyaciag TEpav TOU KAVOVIKOU
wpapiou.

Ze MEPITITWON EPYACIas méPav Tou KAavovikou
wpapiou TPETTEI va UTTAPXE! TTPONYOUHEVN
aitnon kal éykpign autig amod TIG OIKEIEg

G Ty =l

The execution of duties beyond normal
working times should be an exception and
therefore limited to cases of actual business
needs.

The timely execution of operational activities
is the responsibility of Units and Sectors, with
the constant goal being the continuous
reduction of work beyond normal working
hours.

In case of overtime work a prior request
should be submitted and approved by the
competent Units, except for the needs of

smooth operation and safety of the Company

24



AiguBuvoeg EEQUPOUNEVIIV  TWV  AVAYKWV
ampdoKoTING AsiToupyiag kal ac@daAeiag g
Etaipeiag kaBwg kar NG dnuogiag agedAeiag.
O epyalopevog dev duvaral va apvnBei mv
Trapoxn
wpapiou

KavovikoU

™me
H evdexdpevn extéleon

epyagiag  Tépav  Tou
Xwpi¢ e€0Aoyn aimohdynon
aduvapiag Tou.
TrapadAAnAng epyaagiag amé évav umdAAnAo Sev
amoTeAei  EUAoye aiTio  dpvnong  Trapoxnic
epyaciag wépav Tou kavovikoU wpapiou, o1av
autn ¢nreital amd v Etaipeia.

H amaoxdéAnon Ttou TpoowTtrikou  Kad’
uTEPPaon Twv EKACTOTE OPIfOPEVWY aTTO TNV
KEIHEVN epyaTikf vopoBecia cuuBarkwy Kkal
VOHIHWY Xpovikwy opiwv apeiBeTar drwg opilel
0 VOLOG.

ApBpo 4. Nukrepivr) Epyaagia

Na kale wpa vukiepivig amaoxdAnong o
epyalopevog Ba apeiferal YE TO CUVOAIKO
wpopioBid Tou Tpocaufnuévo Kard 25%,
OTTwg O VONOG opidel. Ze TEPITTTWON Trou N
VUKTEPIVA] aTTacX6ANon Trapéxeral Ot nuépa
apyiag, o epyalopevog HE
mpocaugnon  100% GUVOAIKOU
wpopioBiou Tou, OTTwWG autd opideTal améd TV

apeiBeTan

e TOU

Tapouca EXZE.
ApBpo 5. Apyiec-nuiapyieg Eroug

Q¢ nuépeg apyiag yia Toug epyalopévoug oTny
Eranpeia Sewpotviatorkérwbravagepdpeves:
¢ 1"lavouapiou - MpwToxpovid
¢ 6" lavouapiou - Oco@dveia
o 25" Mapriou (eOvikr £0pTH)
¢ KaBapd Aeutépa  (Tpwrtn  nuépa
20pUKoOoTHS)
e MeydAn Napaokeun

e Méya Zapparo

as well as public security. Employees may

not refuse to work overtime without

reasonable justification. Eventual parallel
work of an employee does not constitute a
reasonable justification for refusal to work
overtime, when this is requested by the

Company.

The employment of staff in excess of

contractual and legal working hours
stipulated by the applicable labour legislation

shall be paid as required by law.

Article 4. Night Work
For each hour of night work, employees shall

be paid an additional 25% on their total
hourly wage, as required by law. In case
night work is on a holiday, employees shall
be paid an additional 100% on their total
hourly wage, as provided by this agreement.

Article 5. Annual holidays / half-holidays

Holidays for employees of the Company shall

January 1 - New Year's Day

January 6 - Epiphany

March 25 (national holiday)

Clean Monday (first day of Great
Lent)
Holy Friday

Holy Saturday
Easter
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Acutépa Tou MNaoya

11 Mdiou (epyarTiki TpwTouayid)

Ayiou lNvedpartog

15" AuyouaoTou - Koiunon g OcoTtékou

28" OxTwpRpiou (eBvIKN £0pTA)

25" AekepBpiou — XpioTouysvva

26" Ackepppiou deltepn  nMEpa
XPIOTOUYEVVLIV

Huépa goptic Tou TTOMIOUYOU Qyiou Tng
ToANG, OTTOU TrapEXEl TNV €pyaoia Tou
K&Oe epyaldHeEvog.

Huiapyieg ovopdlovian o1 nMEPEG KATA TIC
OToIEG 01 gpyalopevol amaoxohouvral kar
€QIovV  GTO fUICU TOU KavoVIKOU wpdpiou Kal
gival o1 €ric:

MeydAn NéptrTn

. 24" AekeyPpiou - TMapapovn
XPICTOUYEVVILY
. 31 AexepBpiov -  Mapapovn
MpwToxpoviag.

ApBpo 6. AmacxoAnon TiIC NUEPES APYIWV

Ma Tov epyalduevo TTou atmaoXoAeital kaTd Tig |

TPORBAETOMEVEG aTTO TRV Tapoloa NUEPES
apyiwv TPoBAETTETQN, TTANV TG Xopriynong
nuépag
cUdQwva Je TNV Keiyevn vouoBeaia,

aVaTTANPWHATIKAS avamrauang
Kext
mpooaufnon 75% €T TOU OUVOAIKOU TOU
wpopioBiou, o6TwWe autd opiletan amd TNV

mapoUoa EXLIE, yia kdbe wpa amaoxoAnong

TOU.
KE®AAAIO 5: Adgieg NpoowtiKoU
O1 opor twv EFZZIE mou puBuifouv Tg

KaTwTépw adeieg epyalopévv epappdlovTa
Kal OTOUG UTIayopeEvoug oTnv  Trapolad.
ZUYKEKPIMEVO TTPOKEITAI yId TIC aKOAOUBEg
adeieg:

i. Adeia unTPGTHTA

W g

(EFSZE |

Easter Monday

May 1 {labour day)

Holy Spirit

August 15 — Assumption of the
Mother of God

October 28 (national holiday)

December 25 — Christmas

December 26

second day of
Christmas

Feast day of the patron saint of the
town where the employee works.

“Half-holidays” are called the days during
which staff , by custom, work half the normal
work hours and are the following:

o Holy Thursday
. December 24 — Christmas Eve

. December 31 — New Year's Eve.

Article 6. Work on holidays
Employees who work on holidays,

as
specified herein, shall be given a day of
compensatory rest according to applicable
laws and shall be paid an additional 75% on
their total hourly wage, as determined by this
agreement, for every hour of work

CHAPTER V: Staff Leaves

The terms and conditions of the National
General Collective Agreements (NGCA)
which regulate the employees’ leaves
mentioned below shall also apply to staff
under this agreement. Staff leaves are the

| following:

i. Maternity leave (NGCA
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Vi,

vii,

viil.

iX.

Xi.

Xii.

YA <k

9.6.1993 dpbpo 7 kai ElZIE
23.5.2000)

Fovikry adsia avarpogric (EMZIE
9.6.1993 dpbpo 8 , EMZIE 1996-
1997 dpBpo 10, N.4075/2012
apBpo 50, N.4808/2021 dpbpo
28)

Adgia BnAacuol Ko @povTidac

madiwv  (EFZZE  2004-20085,
ErZie  2002-2003, ErzZzE
21.3.1994 Gpdpo 7, N.

4808/2021 dapBpa 37 kol 39}

Adeia @povtidag UIOBETNHEVWY

madwv (EFZXE  23.5.2000,
@pBpo 8)
Adeid  yaApou KAl YEVVAOEWG

Tékvou (EMZIE 9.6.1993 dpBpo
6, EFXIE 23.5.2000 GpBpo 10,
N. 4808/2021 Gpbpo 27)

AdEIa yIa aoBEveIa eCAPTWHEVWY
peAwv (EMXLE 23.5.2000, dpBpo
i1, EFIZIE 2.4.2008, dpbpo 5,
N.4808/2021, GpBpo 42)

Adeia  yid  OuppeToXy Ot
e€eraoerig  (EMZXE 1996-1997
apBpo 7, EFZIE 1994 dpbpo 4,
EFZIE 1998 @pbpo 6, EMZiE
23.5.2000)

Adeia eCeTdOEWV o¢
HETaTTUXIaKOUGS QortnTéc (EFZZE
2004-2005, apdpo 10)

Emmhéoy  abeia  avdamauang |

(EFZXE 23.5.2000 d@&pBpo 6,
EMZIE 2.4.2008)

Emiola kavovikry adeia (ETZZIE
2002-2003)

ADEIN HOVOYOVEIKWY OIKOYEVEIWY |
(EFZZE 2002-2003, dpdpo 7, N. |
4808/2021, apbpo 45) !

ABela yio peTayyian TO¢ Kl |

iii.

vi,

vii.

viii.

iX.

xi.

Xii.

9.6.1993 article 7 and NGCA
23.5.2000)

Parental leave (NGCA 9.6.1993
article 8, NGCA 1996-1997
article 10, L.4075/2012 article
50, L4808/2021, article 28)

Nursing and childcare leave
(NGCA  2004-2005, NGCA
2002-2003, NGCA 21.3.1994
article 7, L. 4808/2021 articles
37 and 39)

Adopted childcare leave
(NGCA 23.5.2000 article 8)

Marriage and paternity leave
(NGCA 9.6.1993 article 6,
NGCA 23.5.2000 article 10,
L4808/2021 article 27)

Leave due to illness of
dependent family members
(NGCA 23.5.2000 article 11,
NGCA 2.4.2008 article 5,
L4808/2021, article 42)

Leave for participation in
examinations (NGCA 1996-
1997 article 7, NGCA 1994
article 4, NGCA 1998 article 6,
NGCA 23.5.2000)

Examination leave to post-
graduate  students (NGCA
2004-2005 article 10)

Additional rest leave (NGCA
2352000 aricle 6 NGCA
2.4.2008)

Annual leave (NGCA 2002-
2003}

Single-parent  family leave
(NGCA 2002-2003 article 7,
L4808/2021, article 45)

Leave for blood and bilood-
product transfusions or dialysis
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Xiii.

Xiv.

XV,

Xvi.

Xvii.

xviii.

Xix.

XX.

TAapaywywyv Tou f aijokaBapang
(EFZZE 2004-2005)

Adeix yovéa yia maidi pe véonua
TTOU aITQITEl JETAYYIOEIS aipaTog
Kal Tapaywywv TOU n
aigokdBapong 14 pe goPapég
aobévelg  (EFZZE  2004-2005
apbpo 12, N.4075/2012 dapdpo
51, N. 4808/2021, apBpo 43)

Adela Adyw Bavdrou cuyyevoug
(EFZZE 2002-2003 dpépo 9,
ErZZIE 2010-2012 Gpbpo 8)

Adeia Adyw AIDS (EMZZE 2004- |

2005, dapBpo 11)

Adscia  amouciag yia TRV
TapakoAoUBnon NG OXOMKAG
emidoong  madiwy

dapBpo 38)

Ma v doknon Ttou exkAoyikou
OIKQUIWHATOG  XOPNYEITOI  OTOUG
uTTayouévoug oty Trapouca
adeia per’ amodoxwy n SidpKea
NG omoiag eival avaioyn He Tnv
XIANIOUETPIK  améoTaon  Tou
T0TTOU  AOKNONG TOU €EKACYIKOU
Sikaiwparog Kal opidetal, omod
OXETIKA YTTOUPYIKF EYKOKAIO TTpIV
TIG EKAOYEG.

Adeia aipodooiag (N.4554/2018,
apBpo 68).

O1 ocuvdikaMoTikég adeieg oTa
ouvOIKOMOTIKA  OTEAEXn  Trou

utrdyovTal omv Tapouca
Xopnyouvrai OTTwW¢ QAuTEG
TROBAETTOVICN  OTHV  OXETIKA
vOHOOEDiQ.

O1  ddeieg aoBeveiog Twv

UTTayoMéviey otV Trapouoa
xopnyouvial 8mweg TPoRAETETAI
amd TNV OXETKA VouoBesia, Tig
ErZZE ko

(EFZZIE |
2.4.2008 dapbpo 4, N. 4808

Xiii.

Xiv.

XV,

Xvi,

(NGCA 2004-2005)

Parental leave in case of child
with a disease that requires
blood and blood-product
transfusions or dialysis or
serious illnesses (NGCA 2004-
2005 article 12, L.4075/2012
article 51, L4808/2021, article
43)

Leave due to death of relative
(NGCA 2002-2003 article 9,
NGCA 2010-2012 article 8)

Leave due to AIDS (NGCA
2004-2005 article 11)

Leave of absence for
supporting the children’s
performance at school (NGCA
2.4.2008 article 4, L. 4808/2021
article 38)

xvii. For the exercise of voting

rights, staff under this
agreement are given a paid
leave, the duration of which
depends on the kilometric
distance of the place of vote
and is determined by a relevant
ministerial circular prior to the
elections.

xviii. Leave due to blood donation

XiX.

XX.

(L.4554/2018, article 68).

Trade-union leaves to trade
union officials under this
agreement are provided as laid
down by the relevant
legislation.

Sickness leaves to staff under
this agreement are given as
laid down by the relevant
legislation, the NGCAs and any
existing business practices, if
more favorable.
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UPIOTAREVN ETTIXEIPNCIAKD |
ouvrBelg, £QOCOV givan
EUVOIKOTEPN. |

xxi. H emqola  kavoviky  ddeia
XOPNYEITA OTOUG UTTAYOHEVOUS
amv Tapouca OTTWG
TPORAETETON QM TV OXETIKA
vopoBeoia, mig EMIZE kan v
evOEXOMEVN UQIGTANEVN
EMIXEIPNOIAKT TTPAKTIKY, £pboov
gival euvoikéTepn.

xxii. Adeia @povriomi (N.4808/2021,

dpBpo 29).
xxiii.  ATroucia amd v epyacia yia
Adyoug AVWTEPOG Biag

(N.4808/2021, GpBpo 30).

xxiv.  Adeia yia uTroBoAr oe peBGSoug

IaTPIKWE utrofonBouuevng
avamapaywynis  (N.4808/2021,
apBpo 35).

xxv.  ADEIQ TTPOYEVVNTIKWY EEETACEWY
(N.4808/2021, apBpo 40).

xxvi.  Adeix Adyw voonheiag TTaidilov
(N.4808/2021, 4pbpo 44).

xxvii.  Mewpévo wpdaplo yoviwy
madwy  pe  avamnpia  (N.
4808/2021, apBpo 41)

KE®AAAIO 6: TeAikég Araréeig

ApbBpo 1.
Tuxdv karapaAlépeveg amodOXEG QVWITEPES |

xxi.The annual leave is given to
staff under this agreement as
laid down by the relevant
legislation, the NGCA and any
existing business practices, if
more favorable.

xxii. Leave for carer (L.4808/2021,
article 29)

xxiii. Absence from work due to
force majeure (L.4808/2021,
article 30).

xxiv.Leave for medically assisted
reproduction methods
(L.4808/2021, article 35).

xxv. Leave for prenatal
examinations (L.4808/2021,
article 40).

xxviLeave due to children
hospitalization  (L..4808/2021,
article 44).

XXvii. Reduced working
hours for parents with invalid
children (L. 4808/2021, article
41)

CHAPTER 6: Final Provisions
| Article 1.

| Any remuneration whose total amount is

10 aUvold TOUG TWY UTTS Mg TTapouans Kard

TEPITTWON KaBopIopEvuy DEV PEIVOVTAal.

ApBpo 2.

H mapoloa couBaon aviikaBiord Toug 6poug
TPONYOUHEVWY Z.UAAOYIKWV Zuppdaoewy
Epyagiag, [lMpakTikwy Zup@uviag i GAAwv
CUAAOYIKWY  CUHQWVIWY - Kl KABE  GAANG |

| higher than that provided herein, on a case-
by-case basis, shalt not be reduced.

This agreement shall replace the terms and
conditions of previous Collective Labour
Agreements, Minutes of Agreement or other
——— collective agreements and any other
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gupowviag peTald g Ertaipeiag ko Tou
ETIXEIPNCIOKOU OWHATEIOU.

ApBpo 3.

OAor 01 6pol Twv EBvikwv TeviKwv ZUAAOYIKWY
ZupBdoewv Epyaciag mou pubuifouv Beouika
Béuara dpwv epyaciag, epappdlovral  Kal
OTOUG UTTQYOHEVOUS OTNnV TTapouca.

ApBpo 4.

O1 KOIVWVIKOI ETAIPOI UTTOXPEOUVTAI OTNV TICTA
TAPNON KAl eQapuoyry OAwv Twv Opwv NG
Tapoloag, ©OF  Omoi0I  KpivovTal Ko
QUHPWVOUVTaI OACI OUCHIDEIG Kal dEauelovTal
va TTPOaCTTIOoUV TOUG Opoug Tng Trapouang

EZZE.

ApBpo 5.
H amé 17/09/2021 TwoATKA vyia v

karamoAépnon ¢ Biag & mapevoxAnong kai |

yia T S1aXEiPIoN ECWTEPIKWY KATAYYEAWV TNG
Etaipeiag, eykpivetan kal amd 1 dU0 pépn Kal
QTroTEAE THANG TNG TTapoUCag.

KaBe perafoAn Twy puBpicewv Tng TTapoucag
EZZIE amaitel cupgwvn yvoun kal twy S0o
CUHPBAANOUEVIOV HEPUIV.

understanding between the Company and the

trade union.

Article 3.

All terms and conditions of the National
General Collective Agreements  which

regulate institutional issues of employment
terms shall also apply to staff under this
agreement.

Article 4

The social partners shall be obliged to
comply with and apply all terms hereof, which
are considered and agreed to be material,

and undertake to protect the terms of this

agreement.
Article §
The policy from 17/09/2021 on workplace
violence & harassment and for the
management of internal complaints of

Company, is approved by both parties and is
part of the agreement.

Any change to the arrangements of this
agreement is subject to the consent of both
parties.

Ta ZuupaAAdueva puépn — The Parties

Na mv Eraipeia

For the Company

Gas & Light
ETAIPEIA NPOMHOEIAZ AEPIOY

- QELTAALAL MONONPOEQTH AE.
oo ST
g0

EAAONIKH
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Na ro Emixsipnoraké Zwyparsio

For the Company Union




