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COMPANY COLLECTIVE LABOR AGREEMENT FOR THE
YEARS 2023-2025, ON THE REMUNERATION AND
WORKING CONDITIONS OF EMPLOYEES

OF
enaon Sustainable Netwaorks Single Member Soclété
Anonyme”
AMD OF
“enaon EDA HELLEMIC GAS DISTRIBUTION COMPANY
Single Member Société Anonyme®

In-Athens today, 12/12/2024, betweesn, on the ane hand, aj}
the company under the name “enaon Sustainable Networks
single Member Sociéte Ancnyme” [henceforth: enaon),
duly represented in this agreement by Mr. Riccardo Ubezio,
b} the company under the name “enaon EDA HELLENIC GAS |
DISTRIBUTION COMPANY Single Member Soclété
Anonyme” (henceforth: enaon EDA), duly represented
hereto by Mr. Riccardo Ubezia, and:

The Union of Employees of Athki MNatural Gas, legally
represented by its Fresident Mr. Sotirios Ntekas and its
General Secretary, Mr. Apgelos Taskos,

The Union of Employees of the Gas Distribution Company
of Thessaloniki-Thessalla, legally represented by it
President Mr. Georgios Patronis and [E5 General Secretary,
Mr. Paragiots Tsiaoussis,

The Panhellenic Union of Employees in DEDA, [egalky
represented by its President Ms. Meling Santhou and its
General 3ecretary, Mr, Frangiskos Rigopoulas,

FREAMBLE

Values

Our Values are one of our Company™s principal success factors
as they determine its corporate culture, establish standards
that- govern the behavior of the Company and of the
Employees and help achieve its strategic goals.

The core Values of the Compary are:
Health 2nd safety

}
#  Equal Treatment
= Skills® development,

retraining/roskifling  and
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KiIL EETEPTLON TPOTWTEDY

BiibmipidTnT

TOEC EUKIpIEC KoL OEAQOUOC oTY  WEOTITO T
dheay, ot oupmeptnfin ke atn SudopetuedTiTa
Axgpaldoya, Apspoknlio sol S
Tefaopic

OipsoeBied TV

Etagir Kowavuer EuBivn.

b

kA Gl B

Epyaouakes ogfoels

To Mépn empefowwauy ko pEow e nepodons Toufaonc
v wown toug foddnon wa m Swmipnon Suodovols wm
ERCkchounTkoy Suahdyow, w fdon evos omoTEAsc Tk
KOl OUMMETONKOU  OUDTHHOTOL EPYOOLOKEN  oxédeiy,
RPOKELPEVOL Vi

mpotyeTor #va fetwd - epyomaoro  mepPdihov
facwopive  oto gEfoopd TG avBpdniens
o lOmOEMEE,

evBoppivovion oupnepubope; oUHGWVES ME TIG
APXES TNG Ko EUBUYNC Ko Tig kowee nBwdc
ofles, wo v anotpénoviol ovpmeEplpopsc TMou
EvBEyETOL v EpYovTaL OF OUyKPOUTN JE auTE,
EvBoppdvOVTODN KoL Vi avaSEVY VIO MpOTRoEL
Ko BEEC yux Benkdc Spdoew ko BEATLwTKEC
EVERYELES,

UTIOCTAPILETR KoL v EvigyUEToL f) Kowotopia, n
odhoyl) koL o edapuoyh  vEww DpyoVTIELY
OUDTAHOTIY Ko LEBOGLY,

ouidveron n mTopoyunRGTTA Kal ) anoSonkdinia
SnEhaEAfETN. 0TI oU  pETOONpOTLoUOl 6
Kowotopio, no dmdaonolnon kol Omows  du
peM otk EREREN Sua cupPabilooy wol Bo
EVIONUOUN TNV EMOyYENJOTIKG  owdmtugn  Tow
MPOGLTTLROG TG ETmpEine

UTOTNRIIETaL KOl we avadewwUETol HE  KOWA
Podknon n apprktn oxfon SkowwpdmLv Kol
UTIONPERITEWY Ty Epyaiopdvany Ko Tryc Etapsiag,
EFLIUYNAVEYCL 1) enltevtn TV oty Kol n
avirruin g ETapeiog ko Twv ovB pamwy e,

AuniPain Svayvipusn kel AT

| H Eppnvein kol edoppoyn Tow  oupduovnBeviuy , Bo

n faoiferay ot apyéc Tow ouoaloy sefacpod, e kakng

| WLaTRG KL TNG EChLpvalG ouvepyadiag |1 oTdyo ) Thpnon
TV OpYUV KDL KDVOWOY GUPETEpIPOPGES; OTOuS NOpoUuc

Epyaciog ko TV covdmTudn UyLWEy KoL anotelEouatiky

oyEGEW pEtabl twy ovBpanwy tng Ermpeio.

O pdhol ko o euBuves twe pepwy Ba napopivouy Swakprol
EVill 1) KOWI TOUC BEOUEDTN ElVOL OTL

= DL EvEpYELES KO 01 TROMOL Supmepibopis toug Bu

vocational training of staff

& Bystainability

+» Equal opportunities and respect towards gender |
equality, inclusion and diversity

= Integrity, Impartiality and Transparency

*  Respect

¥ Tearm spirit

# Corporate Social Responsibility.

industrial ralations

The Parties affirm, aleo through the present Agreement, their
common will to maintain 3 transparent and constructive
dialogue, as the basis of an effective and participatory system
of industrial relations, in order to;

= promote 3 poasitive work environment based on
respect tohuman dignity,

- entourage behaviors in line with the principies of
social responsibility and common ethical values,
and to prevent situations that may conflict with
tham,

encourage and recognize proposals and ideas for
posithve initiatives and improvernent actions,

support and strengthen innovation, change and the
implementation of new organizational systems and
methods,

increase productivity and efficiency,

ErsLre that transformations, innavation,
digitization and any future development will walk
hand-In-hand and strengthen the professional
development of the Company’s persannal,

support and recognize  with shared will the
inseparable bond between rights and obligations,
both of employees and of the Company,

attain the achievement of the goals and of the
growth of the Company and of its peaple.

Mutual Recognition and Commitment of the Parties

The interpretation and implementation of what is agreed will
be-based on the principles of muteal respect, good faith and
| sincere cooperation with the aim of cheerving the principles
E and rules of behaviar in the workplace and of developing
| healthy and effective relations between the Company's
people,

The rales and respansibilities of the parties remain distingt,
while their joint commitment Is that:

# Theiractions and ways of behavior will be inspired by
a spirit of honesty and consistency, with the constant

Suomvéovion  and PLVE] e LUOTATOL. KOl
OUYEREIDED, [LE ﬁlﬁpm‘[;'ﬁ%”;ﬁ: Emiteufn  Tuw
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aim of achieving the Company's goals, of ensuring its




utéxmi E]i; EmTp«tiaq, th Suxoddhin THPRSNC T
pUBpLOTHEY kel GhRiy TG UIMOYDELHTEWN KOL TV
O K T,

= Me muvelpn ouvepyoolog Bo Aopfdavouy Evepya
LEQOE OTL OULPETOYIKES Sunbikaaies NOOKELLEVOU
v oupPokous oty ouveyn  BeERtlwon  Tww
mpoxTikdy AEwoupploc e Etopiog npor dgekog
v owBpdnuy e Etapiag kal o sotwadsod
auNohou.

F Ba unoornpifouy ko Bo npodyouy o eboppoyn
ToU  poviEADu  nyeciag g Etoupeing won Tww
OTOATyEwY  oupnEpdopury wal - Sefiotiowe nou
autd mpeafedsy, we v obd yio Ty cRhoyr, TV
EOUVOTOPLIE KoL TV ERiceufn  twy  otdyww Ing
Exopeinc

APGPO 1. NMEAID EMAPMOIHE

1.1 H napovon Emgeipnotan Zudhoven I0pfaon Epyaoiog
[EIZE) edopudletar oF OAOUG TOuC EpyalppeEvoug TNng
ETaipEime [2E ayean
ebaptnudvng epvading wnod Sikalow aopiatou ypdvou
onauvdfnote outh Sratapei ETTUE LD AT LR
Spooinpudtnta,. H mapovoa adopd  ohoug ToUg
ERYOLGLEVOUE TIOW MAQEQYOVTAL and T ouypaveuBelses
Etawpeies, nroLtny EAA ATTIKHE, EAA OEXT, AEAA kil AETA,
YIOADMON,

1.2 Iouc Awnydpouc ps oy outiieBio pnBac ko oe
dooue  Tekoly und atopkn  copfocn  SEuBeeTikod
arehEyouc, n mepolon EIFE shopudfetal mopd pove yur
EPLLOGANT 1y ¥00 A JUOEohoyikES ManogET,

APEPO 2. MIZAOAONKEE KATHIOPEE KAI MIZBOADIIKEE
EAIMAKEET

Yplotovralr 4 poBodoyviedc  sotnyoplec o1 oMol
EVIQOOETOL TO Mpocwmks Tng Etmpeiag fdoe, Tow emnédou
exmmbeuonc. OLsmtnyoples autds eva

1. Ynoypewtikns exkmolieuanc

2. fzutepofabus exnalbsuocnt

1, TpmofdaBpuog texvoloyikis exnaifzuanc (TEE)

4. TproPfaBmog avwratng exnaibevons (AEL.

Evidc kale poBohoywic sommyopilag, 10 Mooswkd ng
Etoupeing evTAOCETHL OF puoBokoyikg khipdka PlsEL Tou
¥powow unnpeoiac evro ETawpeilag KoL Tow sy wp L Evou
wpdwou mpobmnpealng o dAoug epyoddTes,

O woBohoyikéc xatnyopler ko To ueoBohoymd skt
omaTUmLvovTalL oTo Napdponpa 1o mapodaac.

compliance withits regulatory and other obligations,
and of contributing 1o its growth,

# Iva spirit of cooperation, they will actively partake in
participatory processes in order o contribute 1o the
continuous  improvement of  the Company's
operating practices, for the benefit of the Company's
people and society a4 a whale.

= They support and promote the implementation of
the Comparny's leadership model and of the strategic
behaviors and skills it promotes, as the avenue for
change, innovation and the achievement of the
Compamy's goals,

ARTICLE 1. SCOPE

1.1 This Corporate Collective Labor Agreemert (CCLAJ
applies to-all emplovees of the Company who are linked to it
by a private law dependent employment relationship af
indefinite duration, wherever it maintains business activity,
This Agreement concerns all employees coming from the
merged companies, namely EDA ATTIKE, EDATHESS, DEDA
and DEFPA INFRASTRUCTURE.

1.2 Ta lawyers with fixed remuneration and 1o those under
individual managerial contracts, this present CCLA applies
anly for allowances and for non-salary benefits.

ARTICLE 2. SALARY CATEGORIES AND SALARY 5CALES

There are 4 salary categories in which the Company's
personnel is classified on the basis of the level of education,
These categories are;

1. Obligatory education

2, Secondary education

3. Tertiary technical education {TEI)

4. Tertiary highest education [AEL),

within each category, the Company's personnel is classified
into salary scales on the basis of the ime of service in the
Compary ahd the time of recognized prior experience at
pther employers.

The salary categories and the salary scales are depicted in
Annex 1 of the present,

A
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APSPO 3. BAEIKOI MIZEDI - ﬂ.l'lﬂ-l'.'iDIEI = BOMUS

31. Ov Bomikol MuwBol tou Mpoowmikod tne Exawpeiac
opifoviee  ovd  pmofoloyxn  kotnyoplon  amd e
MuoHodoywd Khipdein, dnwe autd anownwvoviol oto
MNapdptnua 1 g napodonc.

3.2, TOkTIKES OMOSOYEC EVOL Epyalopdvon vooOvToL W 7o
abpowope tou Poowod po8od ko Twy otaBepuwy 1)
petafhnrwy  amoboydv  tow  epyafopdvou, dmwc
oWOYEVELGKA ) dRAx embdpara, unepwples kA

13 0 pobde twwv epyalopeviv  SiopopdaveTal
KOT EAGYIOTOV  amd Ta  opulopuEve  otnv  mapoldoa.
Avanpogappoyés ota pwobokoywd khuakia, smbopota,
mopoyEs KAT. Ba mpoxdmTouv omd TNV ExdoTotE EIXE o
wgt. Népav Tw avutépw, N Etapeia Sovaral, kate Ty
kplan TG va avarnpocappdlel TIC ouvolikEs amodoyic
Epyaiopéviy P oIMEWDBE DY Topoywy o1 onoiec Bo
opifovtal pnrd xdBe dopd. Ze wibBe mepinmagn, i Tov
unokoyopo Twy Supay NAGKN KL XploTouyE vy Kal o
embopaTog abziag, Ba hapPdvovoy unddiv oL guvolikec
pnobots kabe spyolopsvou.

3.4, Koatd Ty évapin wylog g Rapodanc, ol EpyaldpevoL
Ba evroxBouv oty uoBodoyikéc watyyoplec koL ova
piobodoyid shipdeia, odpdwwo pE TOUT OpoOUC TG
napogons.  To outd Go Aapfdvel ydpo kol yio kaBe
epyaldpevo mow Ba suvinee L ol pBaon epyaoioc aoplotou
¥pdvou we Ty Etoupsia, xord T Sudpked oylog ng
RO,

15 Na v edapuoyd outig e Enixewpnowsrc
Evddoyikf Iopfaong Epyaciag xou yua TRy apyien
Eviain T EpyolopEvy OE prodoloyikés
eatnyoplec/poBodoyied  spdiie, we  umnpeola
voeltol to covodo TOU ypovou Epyaotac Towt ot
npwnv eTawpele; EAA ATTIKHE, EAA DOEII, AEAA xon
AENA Yrobdopwy, koBug kol TOU XpOvoU EpYaGLOS TOUE
oE guveEpyatoueves/Tplteg etaipeiee ptow twv onolwy
mupEiyay oyetweEs uanpecies ong mpoavadepbaioes
ETarpEies. Emimhéoy, otnv umnnpeoia outq 6o
mpootiBevral Koy fwe 12 o A6n avayvwplapevne and
v Etawpeia, mpolmnpeolog o  mponyolpevouc
epyobdotes. Eudikd we npoc Mpyovikoog TEI f AEL n
mpoUnnpeEdFie aUTWY UTodoyilETOl and TRV NUEpOUnViD
eyypadiys Toug ot appdbia oulloywd touc dpyova
(TEE, EETEM),

36. Me 1 ouumkfpuon wdBe Etous epyaciac, ol
epyolpevor Ba evtd@ooovion OT0 EMOUEVD pLoBokoyid
wlpomno T puodokoyids toug watrpyopiac, yweic wo
Qe oyetwr] anodoon e ETapeing wm Bo Toug
avmywwpllETOL N QUVETDYOUEV EERON OTIC CUVaAKES ToUL

ARTICLE 3. BﬁEIEISH.LAHIEE— REMUMNERATION - BONUS

3.1, The Basic 5alaries of the Company’s Personnel are set
per Salary Category by the salary scaleg, as these are
mentioned in Annex 1 of the present.

3.2. Regular remuneration of an employee is considered
the sum of the basic salary and of the fixed or variable
remunerations of the employes, such as family or other
allowances, overtime ete,

3.3. The salary of employees is, at the least, composed in
accordance  with what is foressen in the present,
Adjustment in the salary scales, allowances, bensfits etc,

will result from each eventual CCLA in farce. Further to the |

above, the Company may, at its discretion, adjust the total

remuneration of employees through voluntary provisions, |

which will be expressly defined every time: Inany case, for
the calculation of the Easter and Christmas allowances and
tar the Leave Indemnity, the total remuneration of each
emplovee shall be conzidered.

3.4. At the start of effect of the present, the employees
shall be classified into satary categories and salary scales,
in accordance with the terms of the present, The same will
take place for every employee who shall enter inta an
indefinite duration contract with the Company, during the
effective period of the present,

3.5 Fer the Implementation of this Company Collective
Labor Agreement and far the initial classification of
employees into Salary Categories/Salary Scales, service
is considered the sum of time of employment In the
former companies EDA& Attikis, EDA THESS, DEDA and
DEPA Infrastructure, as well as the time of employment
in collaborating companies/third companies, through
which  they provided related services to  the
aforementioned companies. Additionally, to this
service shall be added up to 12 years of work experienice
inather employers, already recognized by the Company.

=

Especially with regard to Engineers TEl or AEL, their |

work edperience is considered from the date of their
inseription ta their pertinent collective bodies (EETEM
and TEE).

3.b. Upon completion of every year of service, the employees
shall be classified to the next salary scale of their salary
category, without the need of a related Company decision,
and will be accorded the corresponding increase in their total
remuneration.

]

anodoyEr,
%
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3.7 Hohhoyr) uuoBodaync katnyaplog ) kil n mpoanuyn ce
Beon cemxedalics Aapufavel yopa povoy Pe amddrnan g
Evoipeisg, dmwe B omwobdovelal omd Ty AelBuvon
AuBpmvon Auvepixol ko Opydnracns, Ko O ouTApeTa.

3.8 Oh gpyafdpevol ou anoiol soddntouy Béasie “Head of
Division”, Baost opyIvoypapHaTEG, KL YWLE T0 SLdoTnua mou
T koAUTToUY, Bewpolviol sSEUB0voYTES  umoakhnion:
OO UUOVE [LE Ta ERE0TOTE WoyDovia oty vouoBeola.

3.9. Bonus

H Etoipeia Edoppalss mokimkn bonus, Y 10 TRocLWmied ol
Bevebyo amobErTac aTopkey MBO, r omoid, e aropa T
npoincBeon tnv kepbohopin, TRV TOQOHROTITN KOl Ty
emiteuEn Twy ETAgUy oTdyaw TG, PamileTol amoxhe Lok
OF OvTIKELLEVIRA  peyElndBelkiec ool kpuanmo
T Oy ey LR T T,

To bonus Bo ovoywwpifetal eddooy  EMTUYYEVOUTIL O
saBoplopévor otdyol KoL, Of kdBe mepinowon, be Bo
umepfaive: Tov evi (1) puwrd pnvialo pioBo.

Ta kpuedpua ywe wdBe érog Ooe ovpdwvolvion pe 1o
ENOEpnouakd capatels (Ewwon Epyalopsmow).

APOPD &- EMADNMA EYAOKIMOY YTIHPEZIAE

H Exaupela 8o ovoyvwplley otoue spyalopévous
enlbopa svdokipou unnpeolac (ypovoenibopa) now Ba
ovépyetal ato 1.5% enl Ttou  duoBodovikad  Toug
KAlporloy kat ETof, OMwe autd Ba mpodapuoletol
ETNOWEC ol uluvo JE TO aVUTEPLL.

Moty avayviepion  tov o emloporog ourtod Ba
Aopfdveral unddiy o ouvoko TRC UNMPEDLOS ROEE
umaiiiiou orlg mpeny etawpeis; EAA ATTIKHI, EAA
BEIE, AEAA ko AEMNA Yrobopwy, saBog kol o ypovog
epyooia; Toug o ouvepyaldpevec/tpite; staipsieg
PEOL TWY omolwy mopeiyoy OYETEEC UTnpEGiE; oL
npoavedepBeloec ETAIPELES.

APBAPO 5- MOI0 EZOMAAYNIHT (mpoowriks Guadopia)

Kota tnv mpwtn edoppoyn tng nopotans, n Etmpeio
Bo Sloodrodioer OTL OL TPEXDUTES OUVOAMKES THKTLKES
anodoyes twe epyalopévay, Gnhoén to aBpolopo
vdoTdpevioy ooy iodiy, EMEPNOLOKKY K
DiKDYEVELQKWY  Emibopdtwy, embopdtwy  Bfong,
UOTAPEVIWY TOGWN FpodwniKiy Suadopwov, 58 Bo
pEwBoly we AMoTERECUE TNL ELOQYWYNLC T VEWY
oS ohoywmEy KaTnyopLby KoL shuaakiuy,

ITLC MEPULTWOELS STk Buadhopdc peTakd Twv vewy
guvohik@y TokTikY onoboymoy kol TV TpOTEpWY
OUYORLELY TR TR anodoyuy evdewiag
epyalopgvow, To Tmood g Sdopds Bo
| yapokpripiferal wg «nood shopdhuvents (Rpoowrish

3.7. The cha nge of salary category and or the promotion toa
role of "head" takes place only by decision of the Company,
a5 communicated by the division of Human Resources and
Organization, and not automatically

3.8, The employees who cover positions of "head of division”,
and for the period of time that they cover such positions, ane
considered “managing employees”, as per what is foreseen
in-the law.

3.5 Bonus

The Company implements & bonus policy to the employees
whao are not recipients of individual MBOs which, with the
reguired condition of profitability, productivity and the
achieverment aof its goals, is based exclusively on objective
dimensions/kpis and productivity criteria.

The bonus will be recognized upon the acdwevement of the
defined objectives and will not, in any case, exceed the
amount of one [1] pross manthiy salary.

The criteria for each vear shall be agreed with the company
union (Umign of Emplovees),

ARTICLE 4 - SENIORITY ALLOWANCE

The Company shall recognize to the employees a
seniority allowance which amounts 1o 1.5% of their
salary scale per wvear, as it is adjusted annually
accarding to the aforementloned.

For the recognition of this allowance, the total service
of each employee shall be considered in the former
companies EDA Attikis, EDA THESS, DEDA and DEPA
Infrastructure, 3s well as the time of their employment
in collaborating companies/third companies, through
which they provided related services 1o the
aforementioned companies.

ARTICLE 5 - SETTLEMENT AMOUNT (personal difference)

At the first implementation of the present, the
Company shall ensure that the current total regular
remunerations of employees, namely the sum of basic
calaries, operational and family allowances, position
allowance, current persanal differences’ amounts,
shall mat be reduced as a result of the introduction of
the new salary categories and scales,

In the cases of negative differences between the new
total regular remunerations and the former total
regular remunerations of an employee, the amount of
the difference shall be characterized a "settlement
amount” |personal difference] and shall be added to

WA 4
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the employee's new salary analysis so0 that the new
P Tt




Sndopd) koL Ba npootiferay otn vea aviduan puoBol | total regular remuneration will not be less than the

epyalopévou ETol WOTE oL VEEC ouvolikdc TaKtikéc
amoboxfs wva  pny  utolelnovian Twy  mpPATEpWY
ausahikwy anoboyuy,

Nood efopdhuvons (mpoowmkég Guadopéc) mow Ba

oplotody  omwg mEplypdpETOr mapamavw, G Bo
anoppodvToe Kol Se Ba  anmopEuovovTal  omnd
UERNOvVTIKES ouEnoeLs.

Emimidoy  auinoeic mou mpoximtouy and v

EdApHOYR TG Mupolone, OUYKEKpLLEVE OO TV
ouvbuooTiky edappoyn Twy PoBokoyikwy KApaKiuy
kal tou embdpatog sudoklpov urnpeoiog, oToug
epyeliodevous  pe  wmood  Efopdduvonce,  Ha
unohayifovial ofpoudTika Kol EMl Tou moood Touc
eEDpdAUVanC,

APQFO 6- ENXEIPHIIAKA EMAOMATA

To EMUELDNCIED ENGOUOTH SUVEEOVTOL LE TNV EKTEAEGN
CUyKERDLUEVWY KaBnxouTwy kot komafaliovTal pnvicia
KOL YUE 000 S100TN T GEK0UVTOL T £V Adyw kaffikovro.

Ta embdpora autd wovoBdAlovton and tng ypantic
avoBETEWG Ty OYETIKWY kaBrrdviwy ) GAAnc ayeTIKAG
anddacns g Erowsiag, onwe 80 EmMEQUWVOBNTIL GTh
tr AedByvan AvBp@mivoy Suvouikod & Dpydvwons, kal
anoTeAciy  pipog twy  ocevolwdw  omoBoyuv  Tw
epyalopdvoy.

&1 Embdyara DicEws

Iz dooug aoxody kafnkovee oe Béozig euBivng, n Ermpeia
avayvwplis snifopa Beaswe, pe wxd ond 1o wive ypamric
avilsone e Béong euBOvng koL Yo doo povo ookoly T
OXETIR KaBnEovTe,

Ta emifidpora BEoews ovaypddovtal oo Napaptnpa 2 e
nopodanc,

Fia Tv apxikl avoywopion ou embdporog Bfoews ko yie
Tov mpoofwopopt g oxenxh PoBuibog, Aapfdveto
urttlbw N ouvohikl mpolnnpesia evidc  Etmipeioc
Merémewwa, 0 Pobpiba avonpoompudletal avd devin
EdpOooy 0 sxdotote epyalopevog sfakodouBel va Kohlmee
T Bian.

Ie mepinmon nalong kaAvpneg whas Bonc swdivne, molel
W EEVON UTTOYPEWTUT ) aviyWpLen Tow emb&dparos Béang.

6.2, Ermifope Metanruyiakuy Inou S

ITOWG KOTONOUS PETAITUY KoL tizhow (Master) n Etopein
avayNwpiteL oxenwo enidopn To onolo avépyeTol o 7% eni
tou oBployeoy khwakiou Tou epyalopdvau. Iroug

former total remuneration,

Settlement amounts [personal differencas) that will be
defined as described above shall be immutable and will
not be reduced by future increases.

Additionally, increases resulting from the application
aof ‘the present, specifically by the combined
implementation of salary scales and of the seniority
allowance, in the cases of employees with “settlement
amounts” shall be cumulatively considered also on
their settlement amounts.

ARTICLE 6 — OPERATIONAL ALLOWANCES

Dperational allowances are linked with the execution af
specific duties and are paid on a monthly basis, for the
duration of the period that said duties are performed,

These allowances are paid from the point of the written
assignment of refated duties or of other related decisions
of the Company; as they are communicated by the Human
Resources & Organization Division and constitute part of
the emplevees’ total remunerations.

b.1_ Pasition Allowances

To those performing duties in positions of respansibility, the
Company recognizes a position allowance, with effect from
the month of written assignment of the position of
respansibility and for as long as said duties are performed.

Position allowances are depicted in Annex 2 of the present,

For the initial recognition of a position allowance and far the
definition of the related grade, the sum of work experience
within the Company is considered. Subsequently, the grade
is adjusted every 4 years, provided that the employee
concerned continues to cover the position,

In the event that the coverage of a position of responsibility

ceases, the recognition of the position allowance is no longer
mandatory.

b.2, Post-graduate studies’ allgwange

fo the holders of a master's degree the Company shall
recognize a melated allowance which amounts to 7% of the
employee’s salary scale. To the holders of a PRD, the Company
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katdyoue  Sibaxtopod  Buthouparoc  n o Ercipeio
ovayvispifer oysnwd enifiopa mou avépyetal o 10% eni
Tou poBodoyikol kKhiponkiou tou epyalopévou.

Kiple mpolndBean o Ty aviywioplon Twe ey Adya
ENBouaTon, S10E KTl TNy vl T EpyaoeKnG OxEon
ELTE UETEMELTO, EIVAL M) QXETlelinTa ToU OvTIKEySvoL Ty
Tithwy WE TNV Epyaoio Tou EkdoToTe Epyalopsvou il nig
Spotipudtines e Evopeias eupliepa, dmwe Ba opidetl
KT TV Kpion tnc ETalpeine.

H ovayvwpon emboporog. yio tithovs esmaudeuTikwy
WpupdTwy ng oRAodands, mpoUmo8ETEl EMiong T
vnofokn ano tov epyalopeve fefaiwont wonplog 1
ovToToRiag  EmayvEAMOTIKGY  Sikmuepdmay g
apudEwous dopeks.

Egdooy aveywpLoTeL amd Ty EToDELD GYETIKG EMbouo,
HE PBdon 1 mapamnddw npolnoBEcew;, outo  Bev
OVOKGAETOL  METOVEVESTEPD  [m.y. Aoyw  ohloyng
EOBNROVTIV TV Epyalo pEvww).

Eyetied erubopata o onola avaypvepifoviet fén katd v
gvapEng oyUog Tng mapodoac  sfokohouBolv Ko
avapvpllovToL

8.3 Anolnilwon Emduharic/ETolpdinTag

10 mpocwimiks To omolo, yio TV KEAUIN ETELpN oKDY
avayrwy tng Etcipgiag, viberal ge amh solpdroa
HETEYOWTOS. a Tmpoypoppo  smudokakic, n Eropeio
avaywwpifer oyetied nuepdoie anofnuiwon fdoel Tou
pokou mou gyl waAbe petéyovtoc oo Rpdypappa
Enishubome

AeBopfvolr &TL O EMPEPOUS TIPOVRGULIATA KL O TROTOG
extEdeont Tng emupuhanis eboxohowdoly vo Baollovoor ot
Guobikooleg Twv  mpoNY  ETMPEWRY, EVIOC Tou 2024,
Suomnpoovtal o onoinpuuoer; Emfuknsne Smws Eyouy
opteTEL ki EbapudlovTal yi 10 Tposwikd ks mpeny
ETaipEeko:.

e woyl ano Tov levouapie 2025, oy oTo MAGLOW EVIaiou
TPANOU OpYAVITNC KOl EKTEREDNG TG EmMidUAnKns,
Etaipsic Bo ovoyvwpilen omolngiwon, n o omoio Bo
efokohoubel wo  Elval  ovddoyn Twy  polWv  TWw
EpPaiopEVLY TTOU PLETEXOUV OTO MPOYPOULMG, KO amold,
evBERTIRG, Bo glvon:

Texwikol 25€ pKTO oV MUEDE ETLGUATENE,
Enmomreg: 32€ jikta ava nueEpa envbukaknc.

Inpelwan: Edogov amne Tn Ewoywyr Evidiou TpomoU
OpyavIdns The EMupuloskic mpokoEL VKR, PdcEL
podwy ke kaBnkeviwy, mpogBerns eviigieons fabuibag
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shall recognize a related allowance which amounts to 10% of
the emplovees's salary scale.

The maln prerequisite for the recognition of said
allowances, either at the beginning of the work
relationship or subseguenthy, is the relevance of the subject
of the degrees with the work of each employee and for the
activities of the Company in general, as defined at the
discretion of the Company.

The recognition of an allowance for degrees from
educational institutions abroad reguires also  the
submission by the employee of a certificate of equivalency
ar of correspondence of professional rights by the
competent authorities.

When the Campany recognizes a refated allowanoe, on the
basis of the aforementioned conditions, this allowance will
not be recalled at a later time {e.g. due to the change of
duties of employess),

Related allowances which are already recognized at the
start of effect of the present, continue to be recognized,

6.3, On-Call/Readiness indemnity

To persannel which, for the coverage of the Company’s
aperational requirements, is placed on basic readiness by
participating in  an “on-call" roster, the Company
recognizes a related daily indemnity, on the basis of the
role that each participant has in the "on-call” roster.

Given that the particular rosters and the manner of execution
of readiness conbinue to be based on the procedures of the
former companies, within 2024 the "on-call” indemnities are
maintained a3 they were set and implemented for the
parsonnel of each former company.

With effect from January 2025, and in the context of a
unified framework of organization and execution of
readiness, the Company will recognize an indemmnity,
which will continue to be based on the roles the
participating employees will have in the roster, and which
will, indicatively, be:

Technicians: 25€ gross per readiness day,
Supervisors: 32€ gross per readiness day.

Mote: If, from the introduction of & unified crganization of
the on-call activity, the need arises, on the basis of roles

TS E PG L

and duties, for an intermediary additional level, this will




auth  Ba emwkowwynBel otous  Exmpogwnou
gpyalopEvwy KaL OTO ERMAEROIEVD TIROCWIILKD,

Tlalv

H Erapeion Ba cuvavinBel HE EXMPOCWNOUE Ty
cuwpateiwy mpokeipévou, pe Pdon to oxEbo eviciou
TROMOU 0pYavwang tng emubudakic, va nposiopiael TNV
driowy anapaitgtn  mposoppoyh ong  Poduibec
EMupUADENG, oTOUL EUTACKApEVOUC pdhouc wai, kot
EMENTGN, dTLE ovopacies kL anolnuadgEeL; TOUG.

. Emlfopn EAéyyou Teyvikoy AoaoTnoLoTTw

ETO MpoGwimikd Mol EKTEAEL oto nebio tig SpooTnploTnTEs
EMEYRWY KOTOCKEURG SIKTUOU Kol EAEVNWY EGWTEPLKEY

EYROTAOTaOEWY, n Etapeln Bo avayvwpilen oxetwed
pnvisio enifopa 100€ pxrd.

Tuykekpipéve, o enibopo outd 8o ovaywwplleto oe
ENEYMTEC Epynoisy MEGIOU, Site reps, kol eleyende
EOTEPLELY EVHATAOTATE LW,

B.5 Emifoud Teyvikwy Epvaowy Nebiou

IO mporwTied mow extekel wexvikdc epyaoie; mebiou, n
Erapeio Bo avoywwplles ps wyd and tov lavolipo 2025
ONETIHD unvicio enlbopn 100€ wiked.

fuykerplpgva, 10 embopa outd Bo avaywwpilEror o
EPYATEL, TexviRous/ TeExvites, GpITEXVETEC ELS IROLG
TEyvikode, anclnroploug kal TEXVIKOUE uTod iy,

LNuELwon: Ewe to AexeuPpuwo 2024, Bo ouvexicel va
ratofiahieTo 1o nuepAow ENiBopa twy 15 Eupw otouc
gpyalopévous ntou to Adaufavav (texvites ko umaAAnAoug
EOATOOKELLV),

6.6, Mnvioio Emibopn Teyvixuw

Itoug epydreg, TExvwolg/TENViTEL, amoBnraplous ko
TEXVIKOUG auTofuwy, n Etopela ovaywwpllel prviaio
EMiGopie 90E pkta.

Oupdhol (Efwdtntes) nou epnintouy otny Edapuoyn ToU
gv Adyw emBAPOTOC EMIGRONOUVTOL LE TAV ELTTAOKS Ty
OPEOSEY AEUBUVOEWY KEL LE VWELOVE 10 TEDLEYOUEWD
SPOCTNPLOTTWY KoL TNV QRomolpeyn ERmEpLn o
YWwoE KaBE pihou,

6.7, A io Emi

EFroug apyuexviter kol &dwod TeyvikoUs, n Etaipein
ovayeispllEL ppvialo enifope 160€ puctd.

Ow pohol (EfikdTnTeg) mou eunintouy atnv efappoys Tou
EY Ady Emubdpatoc EMoromodvToedlE TNV ERMADK Ty
appoduoy MeuBivoewy ko pe ywluova 1o RepLlExDuED

be communicated to the Union and to the personnel |
concerned.

The Company shall meet with union representatives, and,
on the basis of a plan of the integrated manner of
organization of the on-call activity, shall define any
required adjustment in the levels of on-call activity, in the
roles involved and, by extension, to their definitions and
remunerations.

&4, Technical Activities” Control Allowance

To the personnel which execute on the field the activities
of grid construction controls and interpal Instalfations
controls, the Company shall recognize a related monthly
allewance of 100€ gross.

specifically, the allowance shall be recognized to
construction wark controflers, site reps and Internal
installations controllers.

b5 Field Technical Works Allowance

To the personnel executing technical works on the fisld,
the Company shall recognize, with effect from lanuary
2025, a related monthly allowance of 100€ gross.

specifically, the allowance shall be recognized to laborers,
technicians, seniorfspecialist technicians, warehouse
workers and technical autopsies” technicians,

hote: Untll December 2024, the daily allowance of 15 eurao
to technicians and construction employees who have been
receiving it already, shall continue to be recognized,

B.&. Technicians' Monthly Allowange

To laborers, technicians, warehouse workers and technical
aukopsies’ techniciams the Company shall recognize a
manthly allowance of S0E gross.

The roles [positions) which are eligible for the
implementation of said allowance, are reviewed with the
invalvernent of the competent Divigions, and with the
guiding principle of the content of activities and the
required experience and expertise for each role.

7. Sanior and Specdialist Technicians' nthly allawanee
To senior and spedalist technicians, the Company shall
recognize a maonthly allowance of 160€ gross.

The roles (specializations) which are eligible for the
implementation of said allewance, are reviewed with the
involvement of the competent Divislons, and with the

e
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Spaotnplotrity kAL Y. AROoUREN  ERRELPLa  KaL
VWIBOEL; KOBE pohow,

6.8 Moo Enifo pa Xeipionoy Bopewe Ekonhiguou

Lo mpoowmkd 10 oneio,
avareBgvtoy  xabnedvooy Tow,  yepilstor fapéo
pnyavipoT Mg EKOROPELS, KPOUOTIROUE
aEpooupmEstEs,  REpovoddpn  oxfuoto ovddioons
doptiwy, n Ermpeia avapvwpllen pnviclo eniBoua 70€
(LKL

Vi Y EktEhEon  Taw

To enibopo gutd umopel va avoyvipilenl of euvduasd
HE 1O Enifopa g napaypadouw 6.6 adld 0L LE DUTE TNG
nopaypidgou 6.7,

E.9. Anolnuiweon Anopakpuopevng Epyaciog

Mz Bdon TIp smiElpnowkss,  pubpoTiker Kol GAAEC
UMTONDEWHIEL TG B0 JME YWLOLIoWVE Ty eUpuBpn Aemow oyl
., 0 Evoupeia ehappciel omou Eivon EdikTd mpoypapUaTa
OMOMGEPUGREYNS  Epyvaciac  ota omola pevéyouw
Epyalopevor 0O kaBQRoOVIA Ty oROWIY  Umopouw,
amoTEAEOMUTIRA, Ve EXTEAOUVTAL amopakpugpivn,

O KawOvES WMo GIETIOUV TNV OTIOPODKAUTMEVT EpyRoin,
TLE PUATL POV EVIAN Tadw LRI AT KL UM NPELIGERI Ty
epyalopévany [y, ancouvbzon, Bwotwdinte] ko
Exowpeing, opilovion and tn eyt vopoBecsio evi o Tpomog
opyaveons e Bo nepypdideial a8 ETK MOALTLKD TG
Evapeiag

Ito npoowrsd 1o onole exteksl  SpocTnpuatntEg
ypadeiou (undiiniow ypadeiou exdc dowy hapufdvouy
entfopnrTn T mapaypadon 6.1), Gnhabn Spactnpotnreg
mou pnopody Buvnmd va EkteholyTon anopakpuaiEva,
n Erowpela Bo avoywiwpiler el oxeTikn anolnplan n
omolo Boe karaBAARETOL pnvioiwe yoa Toug 12 pives Tou
Etouc koL Bo ovipyeTo oto nood twy B0E salaprd.

H onofnuiwon authg &2 Bao anoteisl pépoc e avahuonc
Aol ko, kord v mpwn edappoy’ Tng mopolsad, Ba
avaywwpiotel o Dhoug  Toug ERRAEKOMEVDUG
epyafopévour  aoxfTed ov  Exouv ] OXL  amOo0
sfopdhuvorce (mpoowiikn Suxdopal.

610, Emibopr extdc EGpoe epyacian

H epyooio extoc £bpac Ba apelferme oopdwva pe o
CPUEGUEVT a1 YoU0Deakoe KL T WU OUOES MOMTIKES THE
Etaupsiae.

£.11. Emayyeduotikes ASeiec kel MIOTOMOLN SELS

H Ermpeic Bo sohimter 10 kogtog Exboang ffkan
ovovEwange  TwW  ETIEYYEALGTUGLY r{eT Aty WAL

puiding principle of the content of activities and the
required experience and expertise of each role.

6.8. Heawy Equipment Operators’ Menthly Allowance

To the personnel which, for the execution of its assigned
duties, operates heavy machinery such as bulldozers,
jackhammers, forklifts, the Company shall recognize a
monthly allowance of 70E gross.

This alfowance may be recognized In tandem with the
allowance of paragraph &.6 but not with that of paragraph
6.7,

mote rk Indemnit

On the basis of its operational, regulatory -and other
obligations and in fing with its smooth functioning, the
Company applies where possible remote work programs,
with the participation of employ=es whose duties can be
effectively performed remaotely.

The rules poverning remaote work, including the rights and
obligations of empioyees (e.g. for privacy, disconnection) and
the Company, are set by relevant legislation while the mode
of its organization shall be outlined in a related Company

prlicy,

To the personnel which execute office  activities
{administrative employees except those receiving
allowances of paragraph 6.1), namely activities which can
potentially be executed remotely, the Company shall
recognize a special indemnity which will be paid monthly,
for the 12 manths of the vear, and will amount to 60€ net.

This indernnity shall not be part of the salary analysis and,
with first implementation of the present, will be
recognized to all employees involved, irrespective IF they
have a wsettlement amounts {personal difference| ar not.

B6.10. Out-of-"work residence” Allowance

Dut-of-“work residence” work, will be remunerated as
foreseen by law and Company's palicies in effect.

£.11. Professional Licenses and Certifications

The Company shall cover the cost of issue and/ar renewal
of professional licenses and certifications of employges

£ k g
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motonowoewy umohhfAwy (GG Y. ETOYYEAOTIKES
afielec obnynong kol motonoufoe  ouykodinton) ol
OROLOL T YPEal DvIaL YL TNV EKTERET Tl ovuTE BTy
OF auToUC sodnrauTy,

APEPO 7- OIKOTENEIAKA [ KOINONIKA EMIADMATA,
A0PA KAl TPONOIEE

H avayvupuan emdopdrwy, Swpwv kol dAlwy mpovoLwy
EERIVA amd Tnv uToRoAn Ko METd Twv oyETLkiY Eyyphdwy
TERUNPIENS [T, MUOTORoLNTwd, anobeikz sEo8wv].

7.1, EniBoyn yéou

Itouc eyyapous, xipous, Suleuypévous f pe odpduwva
quupluong  epyafopévous, n  Etoipeln  avoenviopile
enibopn yapou, of mooootd 10% Enl tou puoBoloyikad
KALpoEioL,

3 i o Ty TEREO Wipou

| Itoue epyafopévoug mou tEAolv popo 1 ouvdmTouw
auphwys oupBiwens, n Etawpein Ba avayvwpliel we Supo
mood I00E kaBapd eddnal (ya dva yapo).

7.3, EniSapa 1y

Irowg yoveic epyafopfvous, n Froupela Ba ovoyvopilee
emifopn Téewwy, To onoio ovépyEra o 5% Eml wow
poBahoyunod parloy Yy 10 TpATo TEKWD , GE 75 YO 10
beimepo Téwvo, oe 103 vio 10 Tpito weve, sol oe 15% o o
TETOSTO TERVO KoL avw. To enibopo tésvioy avoyvepiletal
Ewe o 19° Evoc nAwkiag Tww TEkvwy iy fwe 1o 25° eddoov
auTd petdyouv oty tpurofadma exnalfevarn.

To Emibopa autd avaywoplletal kol OToUC X pOUC,
Sunlewypdvoug 0 ayapoug yovelg, eddoov Eyouv Tnv
ETLMENELD TV TEKVIY,

7.4 Acopo ya T yivwnon TRV
Itov/otnv  epyaldpeve/n  mow  anroktd tékve
{mepllapfovopgvng g wwbegiag), 0 Etmipeia

aviyvwpifeL we Swpo mood 500€ knBapd eddmat,

2.5 Emifops jovovovELENS oLKOVEVELDE

Itoug epyalopfvous mou Eyauv ynpElEer 0 mou eVl
dyapol f Swleuypsvol yovels TEkvow Tou omolow Exouv
v {ouV]EMEERELN, n Etmpeia Ba avayvwpils: eniSopa
nou Bo avépyevan oe 5% enl Tou puoBoloykod khipokiou,
To emifopa outd So oviyvwpife ol S ta 19 £on nAsiac
Tow TErvou () Ewe ta 25 £Tn 1oy ouTe omouhales),

[eg. prni;_ssinnal drivers’ licenses, welders’ certifications),
whao require them for the execution of the duties assigned
ta them,

ARTICLE 7- FAMILY [ S0CIAL ALLOWAMNCES, GIFTS AND
PROVIDEMCES

The recognition of allowances, gifts and other providences f
starts from the time of submission of required documents |
\e.E. certificates, expense receipts).

7.1. Marriage allowance

To empioyees who are married, widowed, divarced ar with
a cohabitation agreement, the Company shall recagnize a
marriage allowance, of 10% on the salary scale,

L2, Wedding gift

To employees who are entering into marriage or into a
cohabitation agreement, the Company shall grant a wedding
gift in the amount of 300€ net once-off [for ane marriage).

7.3, Children’s allowance

To employees who are parents, the Company shall recognize a
chikdren’s allowance which will amount to 5% on the salary scale
for the first chilld, 7% for the second child, 10% for the third child
and 15% for the fourth and additional children. The children's
allowance Is recognized until the 19" year of age of the
children, or until the 25" if children partake In tertiary
education,

The alfowance is recognized also to widawed, divarced and
out-of-wedlock parents employees, provided they have
guardianship of the children,

7.4. Gitt for the hirth of chiklren

To employees and for the birth of their child {including
adoption), the Company shall grant a gift in the amaount of
S00€ net once-off {for every child),

T.5, Single-parent Family allowance

Toemployees who have been widowed or wha are out-gf-
wedlock or diverced parents to a child under their {jeint)
guardianship, the Company shall recognize an allowance
which amounts to 5% of the salary scaie, This allowance
shall be recognized untll the 19 year of age of the
children, or until tha 25" if children partake in tertiary
education.
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2.6, YRogTpiEn yio JEAT DuovevELag ye avannply

ETOUC EpyVolopEvans Ty ofoiwy oL culuyal, To TERWT ) T
ohENGLE Exouy TVamnpiE 67 KO G | 0T, TpoROTITEL
and oxetwes PrBousael; appdduay opiwv], f Erapeln
Bo cvaywiapifEy, we unootqpiEn, nost 30008 stnolws.

7.7 Yoot ooy go oo Saotun

Erous vOVEL Epyalopevous pe TERVE OF mpwito i,
Seutepofado ko touofaBun sxnalbsuon, n Etopeio
B avoyviwpllel mood 300€ koBapd eTnalwg ol Téxvo, we
unooTnpdn oo oxetsd Tous EEaba.

7.8, Bpofevon orobrnuoienc aplotelor KoL ovimyyupion
MQOOTGRE 10T TE Kl

Ito TERva Epyalopeviey Ta onoia apotedouy orobnpoid,
pard vo opuldueva and Ty Dokl yutn SeutepofdBuunn
kL TproPadun sxnoibzocn, i Etapsio Ba ovayvwpilst
BonBeio moool S00€ kuBapd avd exmobBEUTIKG ETOG,

Emmigoy, oF avayvioplon g exodnuaikng mpoonddeing
tEkvwy Epyvolopdvioy flc Kow 19 grwy, o Etawpeic 8o
avoyvwpilel mogd 200€ xobopd ovd ExmobEUTING ETOG yLO
KABE TERVE,

2.2, Exxawyn Oirovoukn ITARIEN

IE epyafopévouc ol omolol kaAoUuTo va avTipETwRioouy
ERTRETEC 1} EMEWWOUTES KOTOOTAJEL OTHOC, EVBELETLRY,
Efofo voonhsinoc  ouyysviwd TOUC  TIQOOWIIWY,
ONOYEOOTIKES EKTERETEL, OF BApOC TG KOToKInG TOWS, oL
OTDIEC EMMpeGioUy OpYMIIK 10V DIKOVEVELOKD TOUg
npolUnohoyioed, n Exompein Slvoarton, ool eEsTdlzsl th
poPopotrie kaBe nmepintwonc,  vo mapiysl EKTOKER
oleovoikl)  othpifn  pEow  ExTokTwy  KoToPokwv A
npokatafokoy pioBuy.

To mood ooy mou 8a mpoxorafakhovooe Do
EMOTpEGoVTIaL PECW unvialuy TMopoKpaTioEwy amd Tn
pofobooin twy epyafppéviy il 0f nodd nou Se Bo
unEpfaivouy o 30% tww anodoyy Tou epyaloptvou,

7.0, Chiydwpn GEELD Yo NPOGUTIKEC UNOYDEUFELL

Mo 1 SEvkdhuvan Twy epynloEdvioy otn Sieknepoiwon
MOOCLTLKLY TOUC UIOYpemoswy, ol onolsc Sey propody
wa Adifouy xopo Eextdc wpaplow {my. emloxeln of
Snpoowuc dopelc, tpanelec), n  Etapelo aviyvwpilzl
el ohuydwpn dbewa fwg 16 wpeg kot érof. H dban
autr Eropel ve Anpfaveta Ewe 7 GopEs kot ETOC KoL ans
it Eud TESOEDLE WpEr kiBe dopd

ErmpdoBere, yux ) Seveddevon twy epyalopevun otny
ENTEAEQN TpooWTikiy tatpikiy eEevdoswy, n Etoipeia

7.6 Support for family members with inwvalidity

To employees whose spouses, children or siblings suffer
invalidity of 67% and abowve (as evidenced by refated
certifications by competent authorities), the Company shall
provide support in the amount of 3.000€ annually.

L7, Stpdents support

To employees who are parents of children who are students
in primary, secondary or tertiary education, the Company
shall recognize an amount of 200€ per child net annually as
support for their related expenses.

7.8, Academic excellence awards and recognition of effort
of children

Ta the children of emplayees who excel academically, as per
the provisions of the State for secondary and tertiary
education, the Company shall recognize an award of 500€
net per academic year.

Additionally, in recognition of the academic efforts of
children up o the age of 19, the Company shall recognize
an amaount of 200€ net per academic year for every child.

2.9, Extraordinary Financial Assistance

To employees whao are called to face extracrdinary or urgent
situations such as, indicatively, madical expenses of family
members, obligatory confiscatlons of their house, which
negatively impact their family budget, the Company may,
following examination of the severity of each case; provide
special financial support through extraondinary payments
ar salary advances,

Amaunts of salary advences shall be reimbursed by means
of manthly payroll deductions, the amounts of which will
not exceed 30% of an employee’s remuneration.

7.10. Short leave for personal obligations

Far the facilitation of employees when they must attend to
personal obligations that cannot be carded out outside of
narmal warking hours [e.g. visits to a public authority, a
bank], the Company shall recognize a special shortleave up
of up-to 16 hours annually. This leave can be taken up to 7
times per year and be of a duration from one to four hours
pvery fime,

Additionally, for the facilitation of employees when they
must have private medical examinations, the Company shall |
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avoyvwpilss smmigov B wpeg eubmdc abeloc k' Exoc, n
omoin prepel v Aapfavera fuc 2 dopéc kot EToc kalamd
pio fwe & wpsg wiBs dop.

Kar' efaipeon, o neplarwon EXTarTng avdysn; anousiog
epyolopdvou via Abyoug mou oyetllovtor pe enclyovoo
MEQLOTOTXG vyelac, dnuwe aofévew i attgnuoe {oawaTé pa
fla»] Téxvou, oullyou, yovéa, afehdold, Ba propei va
yivETalL TOUTOYPOVR XOAOn TOU ouvOlDU TWY OVWTERL
nooBAEMSHEVLWY WM.

7.11. Evbwd Owoyeverari Alzwa

Etoug epyaipuévous ol omolot khnBodv va avneTwiloouy
Eodwiid sl WSl pwg oofapd npdfinua vyeing pelouc
NG GUECTIC OKOYEVELDL TOWE, TO OMOLO QMEITEL TNV AUED
KOL FOPOTETOUEVN GUOLKE Toug mopowdia [my. oto
voookopELn], noEToipeia Blvatol wa yopnynoEl uhen
abew pet” anoboywy ews 10 nuépes ETnoiw,

¥ ¥ @

| Og npovolec ELBRo) okomod, ouBieurodhlveec autds {7.10,
7.11} Ge owpedovior kay &g Aapfavovton ouvEuaoTiKd PE
ahhzc abeiec,

7.12. Fowtopsc aoBEveLEs

Ewe 9 nuépec aoBévewac war’ Etog, n Evoupsio So
vorafalherTo 100% Tou nuEpopsBiou

7.13. Maxpoypoviec noBEveiEC kil MpooTaaio Ewoodfiyarog

lNa pakpoypovier ooBéveieg, o omoleg unepPalvouv oe
Eudpuenm TOv Evo pive, KL YU TV Mpootacic Tou
ewodrfiuntog twy epyalopdvey, n Etowpsio Bo worofddhes
o wodo tou epyalopévou fwe drou evepyomounBel n
anclnlwon aodaheias siwabnpatog and Ty acholoTikn
etaipEin (omoTE Ko Ba emotpédovial and tov epyaldpevo
oTnv ETmpeLn o katafindevto mooa).

714, Qroy auddrepol ol yoveic tékvou Elval epyaiopEYDL
oty Etawpsia, ToTE of mpoPAEYEL mpdvoLEs Twy dpfpuy
7.2, 74, 1.6 7.7, 7.8 gaL 7.9 avwtépw Ba edapyudlovral
OTOV EVIL EK Ty SUo yoviww xavd won Toug undsedn.

APBPO B — NAPONEE

8.1, MoTakTikec yeOpoTog (ticket restaurant|

Ee kaBe epyalopevo, n EToipeio nopéye etpodeias, péow
BLOTOLTLRY VEUpaTwY, moool 112, 10€ unviniws,

O mpdoeTn oxetik napoyh, n Evawpsia Ba yopryesi
enuhioy  Suoroemiké yeGpOTog moood 260€ o Ta
| EpICTOUVEVAR KoL Nodal 240€ yux to Ndoyn.

recognize an additional 8 hours of special leave per year,
which can be takén up to two times per year and be of a
duration from one to four haurs every time

By exception, in case of an extracrdinary need for the
absence of an emploves due to urgent health issues, such
a5 sickness or accident {"force majeure®) of a child, spouse,
parent, sibling, it will he possible to make simultaneous use
of the sum of hours foreseen above.

7.11. Special Family Leave

To employees who are called upon to face a sudden and
particulary serious hegith problem of 8 member of their
immediate family, which requires their direct and extended
physical presence {e.g. at the hospital), the Company may
recognize special paid leave of up to 10 days per year.

® & =

Az "special purpose” providences, these facilitations (7.1,
7.11) cannot be accumulated or used in combination with
other types of leave,

7.12. shart sicknesses

Up to 5 days of sickness per year, the Company shall pay
100% of the daily wage,

7.13 Long-term ilinesses and ingome protection

For lang-term illnesses which exceed one month in
duration, and for the protection of the employess” income,
the Company shall pay the salary of an employee until the
income protection insurance is activated by the insurance
company {at which time, the emplayee shall reimburse to
the Company the amounts paid).

7.14. When both parents of a child are employees of the
Company, then the provisions of articles 7.2, 7.4, 7.6, 7.7,
7.8 and 7.9 abave shall apply only to one of the parents, as
per their joint indication

ARTICLE B - BENEFITS
1 ticket restaurant

To ewvery employee, the Company shall provide meal

vouchers, through tickets restaurant, in the amount of

112 10€ manthly,

As additional related benefit, the Company shall provide
additional meal vouchers In the amount of 260E for

VAo
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8.2  Dpobkd  mpoyvpoppo ﬂgﬂhmug [T T s 1
wrtpodap ke TsC nepifodling

e wiBe £pyaldpevo, N ETH0ELD MOpEREL, WETW Ouadikeld
aodabotnpiov, npdofern otk oopdhon v
VODOKOMEIDRT kIl arpodoppaksuTicg meplBoipn,
oaddhein fofe kol oobdhewn wroddporer. To xdoTog
aodokiorpwy Bo kohGntetol and Ty Exoupein.

Erunhéoy, i Etoupein nopexer o Suvatdonie fvialng ota
opabikd aodohoTipo Kl Ty EERPTWHEVIIY HEADY TWY
epyalopmd vy WP OXETIRG yiu autols kbatod,

8.3, Ouafwd Anorouuevtied  Mpdyvpouua  (eddmoE
napoync)

Fe koBe epyalopeva, N Exopeie mapéxey, wEcu opadual
aadalisTnpiou, TN GUVOTOTNTR  CUMHETOXNS OF
ARCTapE Ut npdypoupe e otaBepic  swdopéc
Etaipeiag, o onoiec umokoyilovtal emi Twy ouvoliy
TOKTILY  anadoxy Twy epyvolopbviey, KoL EETO Tnv
uncypadn tng mapolonc avépyovtol of 3% yua toug
EpYALOMEVOUS TG Tpwny EAA ATTIEAG KL a8 4% yio TouC
epyalopivous twy mpowny EAA OIETT koL AEAA,

Mit 0 oKOMG TNg. oTaduakns coykAiong n Etmpela
BegpedeTon wva  avoyvwpiosr to 2025 adfnon 2
mocooTiriwy povaduy oy otalepn ewehopd TG Yo To
TIPOOWMKG Twy npwny EAA BEET kaw AEAA (ftol anrd 4%
oE B%).

To mocootd otadepns Elodopas evig epyalopévou pnopsel
Vi £ivan PETOED 1% KOt ERGXLOTOV Kl Ewg kol 6% EnL Twy
ouvohtoy Py pucrwy TouTng anodoyw.

i swadopfc Ba vnohovifovto, mapakporodvial kal Bo
RoTaBahhovial pRvualeeg, MEpROpBavopivoy KoL Tuww
pigBokoviewy  neEpudbwy  Swpou  Mdoyxo, embdporog
abdetnr wal SWpou XpLoToUYE vuwy,

APOPO 9, PYMIZEIZ KPONDOY EPTATIAL

9.1. @ nuepholoc ypdvog epyaciog oplletal oe 7.5 wpeg, O
EpyoloEevol Ba Exouv Tnv emhayn VI OVEEOHLVEUY DTV
Evoupeice dmaf exnobus edv emBupoiv n ouvodikr nuepiow
Ruapreie napouciod touc otrpy Etapelos Yo sival 7,5 wpec
yuwpig 30kenno [pEsnuepiovo) Sudthdewia, f, evohhoxTikd, ov
EMBuIOtY Yo EYouv. MEEpNoW PESUeEpavd SukdhEo
puons wpog, onaTE n ouvollkl] Toug NPEphow MopoU i
otnv Evalpeia Bo elval 8 wper,

0.2, ‘H extéheon EpYEoIAY REPRY TOU KEVOVIKOD Wwpapiou
npEner  va conotehel efaipron,  mepwopldgEvn o ong
MEQLUTTUWATEL TPOYRATLRY ETEUDMHT L KIUN VO KLY,

2.2 Group program for life insurance and medical care

To every employee; the Company provides, through a
group insurance contract, supplementary  private
insurance for hospital and medical care, life insurance and
income insurance. The insurance premiums’ cost shall be
covered by the Company.

Additionally, the Company provides the possibility of

inclusion into the group insurance contract, also of the
employees’ dependents without a related cost for them,

£.3. Group Savings’ Program

To every employee, the Company provides, through a
group contract, the possibility to participate in a savings’
program with fized contributions from the Company,
which are calculated on the total regular remunerations of
employees, and, at the time of signing of the present,
amount to 8% for the employees of former EDA Attikis and
to 4% for the employees of former EDA THESS and DEDA.

For the purpose af gradual convergence, the Company
commits to increase in 2025 its fixed contribution by 2
percentage points for the personnel of former EDA THESS
and DEDA [namely frorm 4% to 6%}

The parcentage of fixed contribution of the employee can
ke from at least 1% and up to 6%, on his/her tokal monthly
Eross remunerations,

The contributions shall be calculated, withheld and paid
monthly, including on the salary periods for Easter, Leave
and Chrizstmas allowances.

ARTICLE 8, WORK TIME STIPULATIONS

4.1, The daily wark fime is set at 7.5 hours. The employees
shall have the option to declare 1o the Company {once per
year] if they wish their total daily presence in the Company
to be 7.5 hours, without @ 30-minute {lunch) break, or,
alternatively, if they wish to have a daily lunch break of half
an hour, in which case their total daily presence in the
Company shall be & hours.

3.2, The execution of activibes beyond the normal working
higurs should be the exception and limited to cases of actual
operational requirements.

4
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0 opfde wat Eywapog MpOYPEUHATIONOS KL EXTEREDT T
EMUREIPNOLEKGN  SpooTiploTiTuy  anotekei euBiovn Twv
HETHUKEDaAAC e Brapury ordyo Tov mEpopLojd TNG epymalg
nEpOy TOV Kavavieod wooaplow,

H gpyooio mépov Tou kavovikoh wpapiou Bo exteleival
HOVOV  ROTOTIY  TPOTEDNG  EyKpwaneg  Twv  appdbuwy
wEMkEoAco, Efpupovpévey TWY MEPMTWGEWY NOU
adopoiv Ty auecn emépPacm Koy Eupltepa, Ty
DO POTHOTITN AECtou pyia ko aodalew tne Erawpsiog <ok Tou
KOV wvLHeU duvolaw.

O goyaldpevad S Suvorton va opvnBel v mopoyd epyooioag
mEpaV ToU Kovovikol wpaplow ¥wpls edhoyn oohdynon,

H evbeydpevn EXTEAedn mopddAnAng fpyooing ond v
umadkndo Gev omotedsi sddoyo oino dpvnong mopoxhg
Epyaoias mépaov Tou kovovikoh wpapiow, dtoy eutr Dyteito
o Ty EtopEla,

9.3, H amooyohnan Tou mpoownkol ko8 unépfaon Twy
fdhotote  opdppevey  amd v keipevn  vopoBeoio
oupBaTiky KL LTI OO LREDY apluw,
mepivapfavapivns g vortEpwns epyaoioc, Bo apelPetol
Anwe opifEl ovGDC,

94. O epyaldpevel mou Bo omooyohnBoly komd TIC
mpofAsRdpsve angd Y nopodon nuépe opywly, Aoy
Mepadne  Néprmneg,  mopopovis  XpoTouyéveay Ko
mapapovig Npwtoypovidg, Bo doufdvouy tny anawaduewn
mpooaiEnon  tou  nuepomofion  Touc wofhDc KL
AVaTANPWLQTID NUERD avEmouong, dmug opilel a vopuoe,

4.5 H tipnon Tou wpoplou ko EUDUTERD T NavawWY TN
Ermpeing mow Gnouy e Swelpon ypdvou v svBivn
T EpyOTOpEVIOY KOL TWWY LEPRPEYLKIY TOUC RO TaTaéviay.

APQPO 10. TONOEZ EPTALIAL

11, O¢ vdnod epyacioc w3P: epyalopévouy, oV Bev
npoféneral oy ooy cOpfoon  epyacioe  Tow,
BEwpeiton To mAnowotepo unosoraotnua tng Etaipelng
ST REMIOYN Grou Svig EpyaldEVOS TRPENEL Ko v Ty
Epyacia Tou, dmwe autd xel ovapnbel oto nAnpodoplokd
GUOTH R EPTANH,

102 Amoondoec Metodfosig

(c ambomoon/petdfeon  voeltaw n  Spaotmponocingn
Epyafopivuy oE Glhn mEpOYN OO OUTHY MOW opE DU
Koo TV Epposiol TOLG, yio Ty onolo anace oo Suprric
mopapovi oty akkn nepoyn (o avnibioorodn pE Ty
uttnpEoLoKn  peTaxivaon Tou Epyalopdvou petold Tnc
kaBopiopévng nepoyic epyaciag Toufe ko TG GAARG

The comect and timely planning and execution of operational
activities is the responsibiity of the “heads®, with the
constant goal of the reduction of work beyond normal
working times,

Wark beyond normal working times shall be executed only
after prior approval of the competent “heads”, barring those
cases which concern emergency response and, more widealy,
the uninterrepted functioning and safety of the Company
and of society,

An employee cannot refuse the pravision of work beyond
nermal working times, without o reasonable justification,

The everntual execution of parallel wark by an employee is
not a reasonable justification for the provision of work
beyond narmal working times, when this is requested by the
Company.

9.3, The utilization of personnel in excess of the contractual

and legal time limits set by the current legislation, including
work at night, shall be remunerated as the law dictates,

9.4, Employees who will work during an official day off, as

| these are foreseen by the present, except Holy Thursday,

Christrnas eve and New Year's eve, shall receive the required
increment on thelr daily wage as well as the supplementary
day of rest, as foreseen by law.

9.5 Compliance with the warking times and, in general, with
the rules of the Company governing the management of
time, is the responsibility of the emplovees and of their
hierarchical superiors.

ARTICLE 10. WORK RESIDEMCE

10.1. The work résidence of each employes, if not foreseen
in hisf/her individual work contract, is considered to be the
nearest branch of the Company to the area that an employee
s narmally providing his wark, as this has been posted in the
information system ERGANI,

10.2, Secondments/Transfers

Secondment/transfer s considered the utilization of
employees in another area from which they normally provide
thieir work, for which a constant presence is required in the
ather area (in contrast to business travel of the employee
between his/her specified are of work and the other area),

The Company may, for the cowerage of operational
requirements  within_ the  country, temporarily

mepuoxich.
W ' L
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H Erawpsio S0wvoroy ya iy KoAuin]  EMUELpnoLEKE
VYK EVTOC TG Ao v amaaTidy UETaRE TEL Tpaduspiva
EpyalopEVous oE umokataotaa ) ypospelo g, ekt e
waBoplopEvn mEpOXNGC Epyaciog Towg O Ev Adyw
LT ELC PETHEE sEL; Do el SLdpKe o £ B UAveS Kot
ETOL-

Edv, v v kddudn Tévowoy ovoykiv, GEv mpoximTEL
SuxBempornra katahhniony epyalopgvwy [Kattmiy axeTsnc
ECWTEpAC avakolvusang), Tote i Etonpeln Sa emihéyeL Toug
epyalopfvous mow Ba prrareBoly/anoonaotody fdaen Twy
MPOOEVTIOY KL EUTEIRIES Tou amarolvto, hapfdavovoe
Ao Bl Edartd unddiy napdyovtes dnog r OwovEVE KD
KOTQAGTEaT Twy Epyalopevy.

Kora tn Siapreur e antonaonspetabeonc n Etoupein Ba
worafddAel avov epyalopevo to mpofRendpeva EMBGMOTN
omwe yua epyoioia extde Ebpoc) wal Ba wodintel to oxetwd
gfobo omwe oréyaone, petakivnang. EmmiEoy, via Ta eEoha
ERED OU Hev pRopoly Yol KO RToveoL areu el wmd Ty
Etopein (omwe m.y éEoba oinong), n Exmpsia Ba pepuavd,
Baoey mafuatog e opyoviuTiKGS SoWne tou unohkihouw,
Vi T anapaitnter  npokatofolfc  mpoxsipdvol  wo
MEPWOPLETEL N OYETIH  OWOVOWLER  EmPBopuwan  Touw
Epyalopevou,

AFPBEFD 11, MIZB0OADEIA, AQPA EOPTON KAl ENMIAOMA
AAEIAE

11.1. H wpnoaia  ppeofobooio. tou  Apocwmikol
KOTORBGARETOL OTIC NEEPOUNVIES MoU w¥douy ®aTd Ty
LToypdry TG AapoRadi,

H onolnuiwon uneppyaoiag/unepuwpiog wabwe won ol
homEc  pETaPANTE;  amolnyuioel; mpoPAidEwy g
napooone, kaBg won ol ekkafaplioe aofieva wv ) Ay
ooy Tponyoupevou phva, Bo Aopfdvou ywpo pe n
puobofooin tou ERNGUEVOU Lo

Evide tou 2025, Oa Aafel ywpa n euBoypdppion yia oho
0 TpOOWITKO  TAC  nuEpopnvinc  sovafiolnc  nc
pio@obooiac, atnv teheuTaln nuépa kdBe prive.

Mie thy Ehaylotanoinen g enidpaons oy poTwmike
npodmohoyviopd Tuw epyalopéviey, 1 euBuypdpmon Ba
yiveyr orabiakd Kerdmy mpdTEPNS EMEOVWVIAL and Tnv
Etcupsin, sviog twy mpoBeopuwy mow Ba npokddicuy and
iy Mohieio yoa oy dopoyl TG NAEETPOVIKGS KApTOE
EpyalopEvou,

11.2; Ta fwpa Nasxn ko Xpotouyevvwy kofwe kol To
enifopa abewe vnohoyilovio odpdwva pe ta opddueva
atn vopoBeoio. H konreforn Tous Ba yivero we eERg:

s Spo Naoya xataparherar Tn Meyakn Tetdptn,

o Enifopn ofetog koroBdhheTo £wg T 15° loukiow,

» Bipn XpoTouyewuwy koToPdANeTan fwg Tn 157

' secmn'j!:.n'rtrangl’er gmployees to its branches or offices, outside |

their defined place of work. Said secondments/transfers
shall have a duration of no maore than & months per year,

If for the coverage of such requirements there 5 no
availability expressed by suitable empioyees {following a
related internal anprouncement), then the Company shall
sefect the employees to be seconded/transferred on the
basis of the expertise and sxperience required each time,
taking consideration, when possible, of factors such as the
family status of the employees,

During the secondment/transfer, the Company shall pay to
the emplovee the foreseen allowances {such as tor out-of-
“work-residence”} and will cover related expenses such as for
accommadation, transport. Additionally, for those expenses
that cannot be covered directly (e.g. for food|, the Company
shall take timely care, on the basis of & request by the
employees’ organizational umits; for the mecessary advances,
Iy order ta limit the employee’s related financial burden,

ARTICLE 11. PAYROLL, HOLIDAYS® AND LEAVE ALLOWANCES

11.1. Tha manthly payroll of personnel is paid on the dates
which are:in effect at the day of signing of the present.

The remuneration of extra work/overtime as well as of the
other variable remunerations foreseen in the present, and
the settlement of sickness or of other amounts from the
previous month, will take place with the payroll of the
following maonth,

During 2025, the alignment of payroll dates will take place for
all personnel, to the last day of every month.

For the minimization of the impact on the personal budget
of the employees, this alignment will take place gradually
and after prior motification by the Company, within the
timeframes set by the State for the implementation of the
emploveess” electronic card.

11.2. Easter and Christmas allowances as well as the leave
indemnity are calculated in acoordance with the provision of
the aw. Their payment will 1ake piace as foliows:

s Easter allowance is paid on Holy Wednesday,

s Leave indemnity is paid until the 15™ of July,

s Christmas allowance is paid until the 15" of

CA)
e

ENADN & ERAON EIDﬁ:_ -




—

 pe kEUPplou.

APGPO 12. APTIEE KAI AAEIEE

12,1, O nuépe; opylug yix toug epyolopévauc arny
Etmpein Beopoivion oo efhc:

¢ Inlovopapiou - Npwtoxpovio

= 6N lavouaplow - BEGhavELD

» Zhn Maptloo - EBvied eoptnd

* KoBopd dsurépa - npwen npépa Lopakootig

»  Meyain MNopookeur)

*  Méya Iafpoaro

= [doya

®  AEUTEpD Tou Moy

# 1 Malou — Epyatikn RpwTo oy

*  Aylow Mvedpatog

* 150 Auyolotou - Koipnon g SeoTaron

¢ 2En OrtwBpilow - EBvikn eoptih

« dn Asxkepfpiov - Ayloc Bapfdpac, mpootdrifoc
¢ EToipeiag

* 25n AekepPplov - Xplotodyewwa
26n Asxepfplow — Bedtepn nuépo ¥potauyrwy

*  Hyépeg copthc modiodywy Aylwy —1dnog nopoyns
Epyooing kaBe epyalopévou - oF mEplmmwon dmou
Gev uvhlotaral nuépe EoprAc mololyxou, o
epyoidusvo; Ba hapPdver pic npooBetn. pépo
ek abgiog, wot'ovodoyla pE TOUE
ouvaSEAgous Tou OF dhheq ndlzi.

v Epyacics Bo avayvwpilovio kal ol e5Ac
»  Meyddn MNEwnn,
» 2An Aexeufipiou - nopopovn XploTouye vy,
o 317 Aekepfpiou - napapov Npwioypovids.

12,2 Abeec

H Etapein o cvmpewplle tig adees (pet’ amofoyiy ) dveu
oroboyuwv]  mol dhhec  puBploelr  peropgvou  ypdvou
epyoiog mow npoflinovtan and To vopo.  Mépav g
erfouag kovovikng afielog ko twy dawy mpofkénovtal ya
QOU L amd tnv epyaoio Aoyw aodeveiog, avayvwpliovto
evbewtt o1 EAc abelEg

o DB mpoyvevunticdy eEetdoewy
Afewn pntpdtnrog

#  [owvikd) GG avarpodnc

o Al BnAnopol kel dpoviibos moubuy
s ASawa ppoviibac vioBetnpivov mabiy
*  ABELD YpoU Kol YEVWHOEWE TEKVOL

® ASELO TOTpATIeg

ASewa yux onoBevern efapTopdviy PERmY

o AbBewa napietdonc o Sikn

o Abewn eferdoewy o pEtantupiakoic donTéc
o ADBELG POVOYOVEIKWY OLKOYEVELLV

December,
ARTICLE 12. HOLIDAYS AMND LEAVES

12.1. The following are the holidays recognized for Company
emplayees:

lanuary 1% - New Year

lanuary 6™ - Epiphany

March 25" = National day

Whit Monday = 1* day of Lent

Holy Friday

Holy Saturday

Easter

Easter Monday

May 1% - Labor Day

Hly Spirit Day

August 15" - Assumption of Mary

Cetober 28" - National day

December 4' = Saint Barbara, patron Saint of the
Company

December 257 - Christmas

December 267 — second day of Christmas

Cities” Patron 5zints days — work regidence of each
employee =ifinacity there 15 no Patron saing, then
the employee shall be granted one day of special

teave, by analogy to his/her colleagues in other
cities.

" ® m & & B @8 W o

Kot TN EREWRN DLOKT TIROKTIK, W Nuépec sapylag and | As per company practice, the following shall also be

recopnized as “days off from wark™:
= Holy Thursday,
® Decamber 24" - Christmas eve,
s« Daecember 31" - New Year's eve,

12.2. Leaves

The Company shall recognize the leaves (with or without pay)
and ather regulations for reduced working hours, as they are
foreseen in the law. Addittonally to the annual normal leave
and what is foreseen for absence from work due to sickness,
the following are, Indicatively, recognized:

*  Pre-natal examinations” leave

= haternity leave

®. Parental rearing leave

= Breastfeeding and childcare leave
e Adopted child care leave

*  Marriage and birth-of-child leave
= Paternity leave

& Dependents’ sickness leave

e Court presence |eave

*  Master's students’ examinations leave
-ﬂiingle—parent family leave

7
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s AAELE pOvED Yol Mowdi v 1o onmolo oonoie o
LETaYLON OlpaTo/ mop oy TOU i
mpokEBapong

o AdE Adyw BovdTou ouyyevolc

s AAEw oy AlDS

s AfEw omouoiog yio Ty nopakchauBnon g
OO EMSTENG mo Ly

¢ AHELN YU DORMGN SRAOYVIEDL SLKEUOUITOE

12.2, Adewa aupobociog

Froug epyalppevous nou petEyouy EBshovtied o aipofooin
oW OPYOMGVEDTTL it Ty Bwwoen Epyalopfviy v T
tpanelg oipotog twv  spyofppeviev, 1 Etopeioc Bo
ovayvepiee enbikn GfEin 2 nuepew JET arodoyen £wg 1
opd To ¥povo.

H abewm aur) Bo Aopfdvetme eviog Zuwou and oy
apoboaia,

g houtdc nEputtwoel edehovis alpodooiag n eudis
dbew mpobooies B0 avopewpiletoe olOpdwva pE O
opldueva otn vouoBeaia,

Fe waBe mepimmoon, ol epyvodduevor mou AapPdvouy dbEum
orpobooios So vrofailouy oyEnsn PePoiwan,

12.3. 8Bewa davew anodoywy

H Etmpein, o efmpeTiKé MEpUTTWOE sol faogl axeukod
CUTAPETo; KoL arwokdynons epyalopfvow, Sdvomon wa
avinndoploel Abein dvey amodogwy v Ypovikd SuooTnun
now Sev umepfaivet to £va EToc.

12.4. DEmyoc ASewy

0L abewc mou avayvwpllee n Eroupein kal n Suebuwaolo
altnong Afqdng Toug nepidapBdverm otov OBnyd ABeww, o
OToias B ENKBOTLOLETIL TIEpLOGLKY KoL B0 Ko bAoA [ran
aToug EpyalopEvou.

12.5. ¥prian obeuiy

Me sEaipeon T enlonpes apyleg, n xpron/Ann abewy Ba
YVETOL ARUBOVOVTING IO KL T EMINELD MO KED W IYKER
g ETonpEin,
APGPD 13, AYEH THE ZYMBAZHE EPTATIAE

13.1. I  mepimmacn  Aong e oupPoont Epyosiog
Epyalopdvon, Ay anAAENG EdoppdiovToL T
npofAentpevn otr vopodecio Kol oG OTOIKES oUpPRoEL
Epyaoing.

13.2. Ie nepurtwon Bepelusoews Seouoporog mARpouL
cuvTaEoBSToNG oTov appddio  achalomikd GopEn, Kot

= Leave for parent of child requiring blood/platelets’
transfuslons or dialysis

= [Death of relative lzave
Leave due to A0S
Leave for monitoring the school progress of
children

*  Elaction leave

12.2, Blogd donation leave

To employees wha voluntarily participate in blood danations
organired by the Union for the employees’ blood bank, the
Company shall recognize special leave of 2 days, up to 1 time
par year

This leave shall be taken within 2 months from the blood
donation,

in thie rest of cases of voluntary Blood donations, the special
leave will be recognized as foreseen by law.

In any case, employees receiving biood donation leave shall
subimit a related certificate.

12.3, Unpaid leave

The Campany, in extraordinary situations and on the basis a

related reguest and justification of an emploves, may

recopnize unpaid leave for a duration that shall not exceed

O Year,
aw nual

The leaves recognized by the Company and the procedure far

their request are contained in the Leaves” Manual, which is
revised periadically and communicated to employees.

12.5. Utilization of Leaves

Wwith the exception of officlal holidays, the usefutilization of
iraves shall be done taking into account also the operational
requirermnents of the Company.

ARTICLE 13.
CONTRACT

TERMINATION OF EMPLOYIMENT

13,1, in the event of the dissolution of an employes’s
employment contract due to dismissal, what is foreseen by
law and the individual wark contract shall applhy.

132, In the event of establishment of the right to full

retirement with the competent social security Institution; the
| Company shall pay the compensation foreseen by law.

@ﬂ /4 %
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nAvan me trﬁuﬂunr:v.;_éﬁ;uuiw;n Etonpela katafdhe Ty ex
tou vopow mpofhemduevn anolnuiwarn.

13.3. Ie neplmmwon Aong g olpfaone epyooioc Adyw
auwtafndotnons n Evapsia komofohkEln otow
ouvtafiodortodpevo epyaldpevo emmpdobeto o mood Twy
2.000€ yux katBe ¥povo epyaolng dvis Tuw 20 ety kol Swe Ta
35 e,

134, fe mepimrwon Bovitou tou epyalopsvol Ko T
Gifpreew wayio: tne ooy faong Epyaciog Tow TG, oL vhpL
xAnpovopot Ba Adfouy omd Ty Etawpein ta YpnpoTikd nogd
mou  mpofkénovean ong mopaypddoug 1310 wm 133
CVLUTE P,

13.5. H Etwpelae  Sdworoe wo kotafdrher os
guafindoTolpevous epyaiopévous mood avil eEnyopdc
Evorjpwy v orpamuwTiky  Srreln,  ypdve  omouBowv,
mhcopatkod ypdvou nobusy, xevol ypdvou oohdhanc,

12.3. In the event of the dissolution of an employvee’s
employment contract due to retirement, the Company shall
pay to the retiring employes the additicnal amount of 2,000€
per year for the years of work abosve 20 and up to 35,

13.4, In the event of death of an employee during the term
of hisfher employment contract, the legal heirs shall recaive
from the Company the amounts faresean in paragraphs 13.1
and 13.3 shove.

13.5, The Company may pay to retifing employees amounts
in lleu of buying sacial security stamps for military service,
time af study, virtual fime for children, gaps in employment
times,

H npovowa autl] §2 8a unepPalvey owpesutikd to kdoTog
ebopopas svofpuy 7 OETv, B 0 wdBe mepintwon
epyoiopévoy Ba EFETGiETOL omd thv Etopein Suxpind
AopPavoveag unddiw g extotote mTEpATTES, 1) aviyKeg

This providence shall not exceed, cumulatively, the cost nf,-l
buying 7 years of social security ‘stamps, while each

employee’s case shall be examined by the Company {
separately, taking into account the Individual particularities |

|

| EpmimTeL
1
]

ke ouvtobwdotodpevou, ) evbeydpeve auoPaio ddeloc
T BUD WEPUV, Nwpic va EvEEL umoypEwen Edappoyic
Evialou tponou SiexElpiong TETOW TEMTTHOELY,

APGPO 14 - YNOETHPIZH EOPTON EPFTAZOMENGN

Ma v vnootipidn otn Sopydvuan eoptav yuo o
npocwmikd, n Etapeia Ba ouvewdeEper otnv Evwon
Epyafopévuy 1o nocd Twy 6.000€ sTnaiwe,

H Evion, L T oelpd e, SEopECETRL Vo OpyavEL 1 v
umaoTnpilEl TN GLOpYEVITN ECPTWY TOU MOOTWmKOD Hal
oTig, TRELG KUpLES yEwypadukes mepogss Tng Etonpelog,

APEPO 15. TEAIKEL MIATAZEIE

151, N 1o 2025, oupduweital én n Exapela Ba
ovapewoloer  yewwn avinon TooooTol 1.5% EmL T
OUVOALKEY  TOXTIKGY  GMOBORWY 10U MPoowmEDl  moy
oIy nopodoo, MEQARPBOVOREVLY Tl
pLoBakoy sy shposioy.

15.2. H Suiprein g nopodonc £l SuEThe, and 11,2024
Bwe 317122025, pe avabpopuk) wyl and 1/1,/2024 exvoc
TV onueiwy tou £youy opotel SiedopeTied avwTEpw.

15.3. H mapodan SuabExeton ki avTweBiotd nponyolpeves
EEEE wwy mporpyodueviw stapsuy kal cwyateluy, £k
T OrjpEiww EIEE‘-'E.W MOU EXOUV OpLOTEL prTd evidc tne
nopouang.

or needs of the retiring emplovee, or the eventual mutual
benefit of the two parties, without having an obligation to
implement a unified manner of managing such cases.

ARTICLE 14 — SUPPORT FOR EMPLOYEES" FESTIVITIES

For suppart in the organization of festivities for personnel,
the Campany shall contribute to the union the amount of
6.000€ annually,

The Unian, in turn, commits to organizing or assisting in the
organization of festivities for the personnelin the three main
gecgraphical areas of the Company

ARTICLE 15. FINAL STIPULATIONS

15,1, For 2025, it is agreed that the Company shall recognize
3 general increase of 1.5% on the total regular remuneraticn
of personnel falling under the present, including on the salary
scales,

15.2. The duration of this Agreement Is two years, from
17172024 until 3171272025, with retroactive effect from
1/1/2024 except for the points that have been defined
differently above

15.3. The present succeeds and replaces former CCLAS of the
former companies and unions, except those points that have

»
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15.4 Hin eevafodidyeves anoboyes, avutépes oo oivaho
TOUE TV g TG mapoddrg  soEd. mEpUTTwon
kaBopilopsry, BE HEmivoyTal, Srws oplaTnRE MM TE LY,

15,5, Doo epyamord fnuipara Sev puBpliovral pE v
mopodor EEEE, SEmovTol and (v otopkr  odpfaon
epyocing «ibe epyoalopdvou, g onolog oL axEtwod dpol,
g€ Kirde mEpinTwon, umEpEyUouy, GF TEpiNTwWa oviiBeons
HE TV AOpoUon,

156, O dpov E@wikary Tivikwy Tudkoyieow  Eopfdoeuy
Epvoalac mow pulipilouy Beaprd Bfuate dpwy epyaoiag,
EpappEdioVInL KEL OTOUE BROVOLEVOLE STV Rapgoooa.,

157, To pepn GECpeDouTms Orrny LT TH2 SN Kot Eduis Loy
dhwy Tww dpwy g nopodons EEIE, o1 onolol kplvovTal ko
oupduwolvtar dhor ovowobeg.  KdBe petofold o
puBploswy g mapodonc anaEel TR oo R YWUsEn Ty
aupBEAAO pEVY DEpU,

i niowwon twv avwidpw ouvetdayn n noapotoa oe Suo
MRWTOTUME, 7o onole umEypddnony amd Ta guuBaihiueva
pEpn Bl kaBEva ERofle amd Bud MRUTOTUND, AUTITUTO TG
mapotong EXEE Ba avapmBel oty nhextpouisd mhotdopa
tou fupotor EmBewpnone Epyaclas, onwe o vdjios opilst,

TA ZYMBANADMENA MEPH

FA THN ETAIPEIA f FOR THE COMPANY

aEnaany

TIA THN ETAIPEIA / FOR THE COMPANY

denson EDAR

—

[

154 Remunerations already paii:'l;‘:_ﬁl;al higher to the ocnes
definad by the present, are not reduced, as defined abowve,

15.5 Any labor issues not regulated with the present CCLA,
are governed by the individual labor contract of each
employes, the terms of which, in oy case, prevail in case of
conitict with the present.

15.5. The terms of MNational General Collective Labor
Contracts which regulate Instiutonzl ferms of labor are
ppplied alsa 1o those undear the prasent.

15.7 The: parties commit thermsehes ta the faithful
observance and application of all the terms of the present
CCLA, which are deemed and agreed to be substantial. Each
modification of the stipulations of the present necessitates
the agreement of the cantracting partes.

In witness whereof, the present has bean drawn up m two
ariginals, which were signed by the contracting parties, éach
recebving-an original. & copy of the present CCLA shall be
pasted on the electronic platform of the Labor Inspeciorate
Corps, as the law prescribes,

THE CONTRACTING PARTIES

A TA IOMATEIA / FOR THE UNIDNS

EMADN & EMACH COh

eI CafriivD Lahor Agroement:






EXZE - CULA PR24-2025

MNapapTnpa - Annex 1

Khpasa - o ' MuBohoyLkie Katnyopiee - Salary Categories
Scales Sanloily Y. Exm. . ApUT EXT - Texv. B, [TEI - | Mo, _EHH. (AEL] -
2025 bl Educ, Sec Educ Techn. Educ. nis. Educ.

1 i '513,5*5—; 54,50 110918 1220,10
2 1 102008 107615 1251,28 1402, 80
3 2 102518 1081,53 1257.54 1408,81
4 3 1030,30 1086,84 1263.82 1416,86
] 4 103545 1092 38 170,14 142394
B 5 104063 1097 .84 1276.459 1431,06
7 B 1045,83 1103,33 128288 1438,22
B ! 105106 1108.84 128920 144541
3 3 1056,32 1114349 125574 1452, 64
10 ] 10E1,60 111955 1302,22 145990
11 1d 1066,91 1125.56 1308,73 1467,20
1d 11 107224 113119 131527 1474, 54
13 12 107760 1135,84 132185 1481, %1
14 13 1082949 1142,53 1328 46 1489,32
15 14 1088 41 11448,24 1335,10 1496, 77
16 15 109385 1153.58 134177 1504,25
17 1E 1099, 32 1159.75 1348 48 1511.77
i3 i7 110481 116555 135522 151933
18 18 110,34 1171,38 135200 1526.93
<0 19 111589 117724 135881 1534 56
21 20 112147 118312 137565 154223
22 21 1127.08 1188,04 128253 154994
23 2z 113271 1194.98 138845 1557.69
24 Z3 113838 120096 13896,39 156548
25 24 114407 120895 1403.37 1573.31
26 25 114379 121300 141035 1581,18
27 26 115,54 121906 1417.44 1588,08
28 27 1i61.31 122516 142453 159703
25 28 116712 123128 1431 65 1605,01
30 25 117286 1237 4= 142881 1613, 044
31 30 117882 124363 144601 162110
3z a1 118472 124985 145324 162921
33 2 119064 1256, 0% 1460, 50 1637 35
34 A3 1196559 1262,37 1467 B0 1645, 54
35 34 120257 126865 1475,14 165377
35 a5 1208.59 127503 1482 52 166204
ar a8 1214 B3 128141 148993 1670,35
i 37 12207 128781 1497 38 1678,70
34 38 122581 129425 150487 168709
40 30 1232.054 1300,72 151232 1B695,53
41 40 1235,11 130723 1518.95 1704,01

~ )
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EZEE - COLA 2024-20325

Maopaptnpa - Annex 1

KAngsima - Npoinmpeoia - o | Harny ok ; : _,.-5-:-: H
Scales Seniority . Ew. - BEUT. BRI, - Teyy. Exm: (TEI)- | Mov. Exm, {AE|)-
2024 ' Col, Educ. Sec. Educ Techn. Edur, Univ. Edue.

1 o 905 950,25 1092,79 1202,07
2 1 1005,00 1060,25 1232,79 1382 07
3 & 1014.03 1065.55 123895 138398
A 3 1015.08 1070,88 1245,15 1395,92
3 4 10:20,15 1076,23 1251,37 1402,90
] ] 1026,25 108161 1257 63 140992
7 ] 1030,38 108702 126392 141697
2 7 135,53 1092 46 127024 142405
2 8 1045,71 1097 52 1276.59 143117
10 e 104591 110541 1282897 14315,33
11 10 1051,14 1108,53 1289,39 1445 52
12 11 1056,40 1114.47 1255,83 1452,75
13 12 1061,68 112004 1302,31 146001
14 i3 1066,95 112564 1308,82 1467,31
15 14 107232 113127 1315637 1474 65
16 15 1077 68 1136,93 1321,94 148202
17 16 1085,07 114251 1328,55 1489 43
18 17 10BB,45 1148,33 133520 1456,88
12 18 1083,53 1154,07 1341.87 1504 36
ag 15 108940 1159,84 1348,58 1511 88
21 20 1104,90 1165564 1355,32 1519 44
22 21 111042 117147 1352,10 152704
23 22 111597 117732 136891 153467
24 21 1121,65 1183.21 1375,76 1542 35
25 24 112716 118913 13582 84 155006
26 25 113280 118507 138585 155781
27 25 1138.46 120808 1386,50 1565 60
24 ZF 1144,15 1207 .05 1403 48 1573 43
29 28 114987 1213008 1410,50 1581,29
a0 29 115562 1219,16 141755 158920
31 30 1161,40 122525 1424,64 1597.15
32 31 1167,21 123137 1431,76 1605,13
33 32 117304 1237.53 143892 161316
34 a3 1178491 1243,72 144611 1621,22
35 G4 1184, 80 124594 1453.34 162933
3d Ao 1190,73 125619 1460,61 163748
ar 38 119658 1262,47 1467,91 1645 66
38 37 120266 1268,78 1475,25 1653, 89
349 38 1208, 68 127512 1482.63 1662,16
40 32 1214.72 1281.,50 1400,04 167047
41 40 1220759 1287891 1497.49 167852
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ENAON ENADN EDA - Eneipnmasr) Fuihoyu ZdyBaon Epyacior - Cofparate Collective Labor Ageemant 2024-2025




EELE - COLA 3024-2025
Mapapinpa - Annex 2

ENIAOMATA BETEQN - POSITION ALLOWANCES
M Opabzg BEozw - Bodpldes - Grades
Positions’ Graups 1 2 3 4 & B T
1 Head of Division F0d 1160 1500 1800 2300 2700 3100
2 Head of Unit AR0 BEQ 750 G50 1150 1350 1550
3 Hoad of Sactor 175 275 375 A75 575 55 71h
4 Head of Departrmsant &0 140 180 240 280 340 KE:H]
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EMIXEIPHELAKH ZYANOTIKH EYMBAIH EPTAIIAL, ETON
2024-2025

itnv Abnva ohnpepa, 12712/2024 pevail, odevoc o) Tc
etaipelag pe v Emwvupla wenaon Etompeic Budbowuwy
AikToww  Movonpdownn Awovepn Etcpeios  [edeEne:
enaon}, N omoln EKmgoownETa L voupa oty oopfaon aoutr
O Tov K. Riccardo Ubezio, B) TG staipsing pe Tny emwavepio
wenaon EDA EAAHNIKH ETAIPEIA AIANOMHI AEPICON
Movompdownn Aweowvupn Evoipeian  (edeffig:  “enaon
EDA"), i onola exrpoowmeita vaua otny aiufaan autr
oo Tov K, Riccardo Libezia, ko

Trnc Evwong Epyafopévwy Duowon Asplow ATTIKGEL, Tou
ERTIPOWITEITEL vOuIpe ond 1oy Mpdebpd Tou K, Iwtiplo
MN1gwa,

Tnc Ewvwong Epyofopéwwv Etapelog Movopung Aeplou
Beooadovixng-Seooarias, ToU EKTPOMImEITEL VOIS Qo
ov Mpoebpd e K Fewps Tietpam,

Tou Mavedhdviou Iudddyou Epyalopéviy arn AEAA mou

ERTpOoWRETOL vappa  and e Nodedpd tow, & Melwo
SavBou.

L

Ta peEpn cupdonoly ote-ol dpog ow mpofidnovool ato
dpBpo 6.9 Tng EnnEpnowmkis Iukhoyuric  I0pBoong
Epyacice yio ta £1q 2024-2025, B0 edapoatoly amnd T
v AewEpPpro 2024,
Ta ZYMBAAADMEMNA MEPH
MA THMN ETAIPELS / FOR THE COMPANY

sanaony

l%'

MA THN ETAIPEIA f FOR THE COMPANY

wenaon EDAR

it

SIDE LETTER TO THE COMPANY COLLECTIVE LABOR
AGREEMENT FOR THE YEARS 2024-2025,

I Athens today, 12/12/2024, between, on the one hand, a)
the company under the name "enaon Sustainable Metworks
Single Member Société Anonyme” (henceforth: enaon),
duly represented in this agreement by Mr. Riccando Ubezio,
b} the company under the name "enaon EDA HELLEMIC GAS
DISTRIBUTION COMPANY Single Member Société
Anocnyme” [henceforth: enaon EDA), duly represented
herata by M Riccardo Ubezio, and:

The Union of Employees of Attiki Natural Gas, legally
reprasented by its President Mr Sotirios Ntekas,

The Union of Employees of the Gas Distribution Company
of Thessaloniki-Thessalia, legally represented by its
President Mr, Georgios Patranis,

The Panhellenic Union of Employees in DEDE, legally
represented by its President bs, Melina Xanthou,

L

The Parties agree that the conditions set in article 6.9 of the
Collective Labar Agreement for the years 2024-2029, will be
applied from the month of December 2024, /Uu

THE PARTIES







