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ourd tov K. Riccarde Ubezio, B) tng eTope Lo (e Triv emuvu slo
asenaon EDA EAAHNIEH ETAIPELA AIANOMHE AEPIIMN
Movarpdowrtn Avenwuun Etaipeloy  (edefhc: "enaon
EDA"), n omoia EkRpoowiEito vopien otny oopBoon autn
o tov k. Riccardo Ubezlo, kot

Tng Evwong Epyafopévioy Quowold Aepiou Atnkndg, mou
ERMpoownEital vopwpa and tov Npdebpd tou &, Zwiiplo
Mréra ko Mevied tow Mpoppotéa k. Ayyeho Taoxo,

Tne Evwon; Epyalopévwv Evonpeing Auovopnc Asplou
Oeooahovikne-Oesoailag, mow ExMPOFUMELTOL wOLLLE amd
tov Mpoebpo Tng k. MEwpypwn Naxpovn Koe o Fevkd g
Mpoppetéo g Novoywetn Towo e,

Tou Nevelddviou Fudddyou Epyalopéviov otn AEAA, mou
EKmpoowEinaL voppn  and tny Mpdebpd tow, K. Medla
ZavBol war 1o Tevid Tpoppartéo tou, & @paykioko
Fryomoulo,
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On Afleg o omoTeholv Evay oo Tous faouois mopayovies
Enugiac tnc Etawpeiad kaldn kafopilouy TV ETELRLEG TNE
kouAtodpr, keBiephvouy mpdTuTe Ta omoia SIERmOUY TNV
cupnepuhopt TAg Etoiploc kol Twv  Epyolopmbvay Kol
ouvBpdpiouy oIy ETTEVEN TWY CTPOTNYLKWY TNG OTORWY.

O Poowic ALEC e ETolpeing Eival:
P OvEL Kl acdARE

= lgaTun AvTipETImIEn
|+ AvimeEn Sebotimwy, enguexnalBeuon/eEnibixsuorn

COMPANY COLLECTIVE LABOR AGREEMENT FOR THE
VEARS 2023-2025, ON THE REMUNERATION AND
WORKING CONDITIONS OF EMPLOYEES

OF
enaon Sustainable Networks Single Member Soclété
Anonyme"
AMD OF
“enaon EDA HELLEMIC GAS DISTRIBUTION COMPANY
Single Member Société Anomyme”

In Athens today, 12/12/2024, between, on the ane hand, aj}
the company under the name “enaon Sustainable Networks
Single Member Sociéte Ancnyme” [henceforth: enaon),
duly represented in this agreement by Mr. Riccardo Ubezio,
b} the company under the name “enaon EDA HELLENIC GAS |
DISTRIBUTION COMPANY Single Member Soclété
Anonyme” (henceforth: enaon EDA), duly represented
hereto by Mr. Riccardo Ubezia, and:

The Union of Employees of Attki MNatural Gas, legally
represented by its Fresident Mr. Sofirios Ntekas and its
General Secretary, Mr. Apgelos Taskos,

The Union of Employees of the Gas Distribution Company
of Thessaloniki-Thesszalla, legally represented by its
President Mr. Georgios Patronis and (k5 General Secretary,
Mr. Parnagiots Tsiaoussis,

The Panhellenic Union of Employees in DEDA, [egally
represented by its President Ms. Meling Hanthou and its
General Secretary, Mr, Frangiskos Rigopoulos,

PREAMBLE

Values

Our Values are one of our Company™s principal success factors
as they determine its corporate culture, establish standards
that govern the behavior of the Company and of the
Employees and help achieve its strategic goals.

The core Values of the Comparny are:
Health and safety

F
# Equal Treatment
* Tkills' dewelopment,

retraining/reskifling  and
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KiIL KETEPTLON TPOCWITEDY

Biusmipid T

Toeg evkoupies koL CEfQOMOC oIV LOOTITO. TW
dheay, oty oupmeptnfin ke otn SudopetuedtriTa
Axgpadoa , Apspoknio xol Swddreein
Tefaopic

Dpoebied mVEd

Evapuer Kowwyuery EuBivn.

vy

kU G

Epyamakes ayoeL;

T Mépn emPefouswouy oo péow tne nopodces TopRoonc
v wowr) toug fodknon ywa ™ Swmipnon Suedovols ko
ERCkehounTroy Suahdyou, we fdon evis amoTEAsc ok
KOl OUMHETOXSOU  OUGTAHOTOL  ERYVOCIOMEN  oXEoEwy,
RPOKELPEVOL Vi

mpodyeTor #va Detwd  epyomono  mepPdilov
faocwopive oo gEfoopd T avBpdnwng
afLOMPEMERLE,

evBoppivovion oupnepubope; oUpdWVEC HE TIG
APXES TNG Ko EUBUVNC Ko Tig Ko nBwec
ofles, wo v anotpénoviol ovpneplpopsc TMou
evBEyeToL va Epyoviat OF olykpouan JE auté,
evBoppdvouTon KoL Vi avaSERV) VIO MpoToEL:
kol BEEC yux Benkéc Spdoew ko PEATLwTKEC
EVEDYELES,

UTIOOTARILETL KoL va EviOyUETOL ) Kowotoula, n
ahhoyt|] koL 0 edapuoyr vEWY DRYOVIWTIKLIY
OUDTRROTIY Ko LEBOSLY,

ouidvera n mopoyuynkdTTa Kal ) anoSouxdinia
SinehaAfETEn o7l o pETOOynpoTiopol, 6
Kovotopln, no dnduomolnen ko OO
pEM VTR EREMEN Ba cupPabilouy wal Bo
EVIONUOUN TNV EMGYYENJGTIKG owtmtugn  Tou
MPOCLTTIROG TG ETaipEing

UmoOTnEIfETay KoL ve avadewwUETon HE  kOWN
fothnon n dppnktn oyfon SUmAGTOLY KoL
UTIONPERTELWY Ty Epyaioudvan Ko Tryc Etapsiag,
EMLTUYKAVETCL 1) enltevkn tov otdyoy koL n
avirruin g Etapeiog kot Twy ovBpamwy e,

Aunifala Avayvibpusn gol ST

| H Eppnvein kol edappoyn tow  oupduovnBeviuy |, Bo
E faoilzral onig apxés Tow ouoifalov cefaopod, me waknc
| mlaTng kL TNG EChLpvalsg ouvepyadiag |1E atdyo ™ Thpnon

Epyaoiog ko TV owONTUER UYLUDY WOl anoteAEouaTiooy
oyEcEw petabl twy ovBpamwy tng Evmpeio.

O pdhol ke o1 evBoves twy pepwy Ba napopivouy Suakpmol
Evill 1) KOWN) ToUC SEapEuan Elvor Ot

= O EvEpYELES KL 01 TROMOL SUpMEpibopas Toug Ba
BromvEowTon  and KTl

ltl.r:fr;}/n'lmﬁtmm;
ouvEneig, pe SuopxfOTen v emiteufn Tww

TV GpyuV KoL KOVOWY  cUPTEpIPOpGES oToug ;nflilpuu'qs

vatational training of staff

& Bustainability
= Equal opportunities and respect towards gender
equality, inclusion and diversity
F Integrity, Impartiality and Transparency
* Respect
& Tearm spirit
# Corporate Social Responsibility.
Industrial relations

The Parties affirm, aleo through the present Agreement, their
common will to maintain 3 transparent and constructive
dialogue, as the basis of an effective and participatory system
of industrial relations, in order to;

= promote a positive work environment based on
respect to human dignity,

- entourage behaviors in line with the principles of
social responsibility and common ethical values,
and to prevent situations that may conflict with

theam,

encourage and recognize proposals and ideas for
posithve initiatives and improvernent actions,

support and stremgthen innovation, change and the
implementation of new organizational systems and
methods,

increase productivity and efficiency,

ErEsUre that transformations, innavation,
digitization and any future development will walk
hand-In-hand and strengthen the professional
development of the Company’s persannel,

support and recognize with shared will the
inseparable bond between rights and obligations,
both of employees and of the Company,

attain the achievement of the goals and of the
growth of the Company and of its peaple.

Mutual Recognition and Commitment of the Parties

The interpretation and implementation of what is agreed will
be based on the principles of mutval respect, good faith and
sincere cooperation with the aim of ohserving the principles
and rules of behaviar in the workplace and of developing
| healthy and effective relations between the Company's
people,

The rales and respansibilities of the parties remain distinct,
while their joint commitment Is that:

# Their actions and ways of behavior will be inspired by
a spirit of honesty and consistency, with the constant

@,/q‘ry 7/J_.-M
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aim of achieving the Company's goals, of ensuring its

A




nt-:ﬁ;.:m-'.r :_r'p:_ EmTp«ti.nq, th Suzoddhion THPNONC T
pUBpLOTHEY KoL GhRuey TG UIMOYDELHTEWN KOL TV
OVETFTUE R TN,

= Me mvedpa ouvepyooiog Bo hapfdavouy Evepya
LEQOE OTL OULPETOXIKES Huabikaaies MpOKELLEVOU
v oupPdkoud  otnv ouveyn  BeRtlwon  Tww
mpoxTikiy Aewoupylac e Etoplog npor dgeko
twy owBpdnwy e Etapla kal tou sotwdsod
aUNORhou.

F Ba unootnpifouy ko Ba mpodyouy oy Edoppoyn
o poviEdou  nyeciag g Etoupeing won Tww
OTOaTyEwY ouprEpupopuny wal - Sefiotiowy nou
autd mpeafeds, we v obd yuo Ty oAk, TV
EOUVOTOPLIE KoL TV ERiteuln  twy  otdyww N
Exopeinc,

APGPO 1. NMEAID EMAPMOIHE

1.1 H napovoa Emgeipnousn Zudhoyien I0pfaon Epyaoiog
(EIZE) ebopudletal Of OAOUC TOUC EpyRlOMEVOUC NG
EtopEime HE ayean
ebaptnuévng epyading bwtwod Sualov aopiatou ypdvou
onaudfnote ot GLatnpet ETTOE LD N AT LR
Spootnpudtnra,. H mapodoa adopd  ohoug Toucg
EPYOLGEVOUE TIOW MAJEQYOVTOL QM TI ouypuveuBeloes
etawpelec, nroLtny EAA ATTIKHE, EAA GEXX, AEAA kil AETA,
YIOAOMON,

1.2 Itouc Awnydpouc ps moyio ouvtiuoBio knBuc ko oe
dooue  Tekody  und atopwn  GOpocn  SlEEueaTiko
arehEyouc, n mepolon EIXE shoputdetal mopd pove yur
ETLGSANTE 1y ®0 4 JUOSohoyikes Manoges,

APEPO 2. MIZOOAONKEE KATHIOPMEE KAI MIZBOADIKEE
KAIMAKEE

Ypiotovralr 4 pwoBoloyvieds  sotnyoplec  OTC  Omoled
EVIQOOETOL To Npocwmes Tng Etmpeiag fdoe, Tow emnédou
exmmibeuonc. OLsntnyoples autds eva

1. Ynoypewtikng exknolievonc

1. fsvrepopadpuog exnaibzuong

1, TpmofaBpuag teyvoloyieng exnalfevans (TEH)

4. Tprofobmoc avwtatng exnaiievanc (AEN]L

Evidc kdlle poBolopwic sommyopilag, 10 npodwmikd ng
Etoupeiog evThooetnl a8 puofokoyikd ko PocEL Tou
¥powow unnpeoiac evrdr Erawpelng KoL ow s wupLLEvou
ypdwouw npolinnpealng oE dAhoug epyoddtes,

O uoBohoyikéc xatnyopler ko ta ueoBohoymd skt
omaTumuvovTalL oto Napaponpa 1o mapodoac.

compliance with its regulatory and other obligations,
and of contributing 1o its growth,

# Ima spirit of cooperation, they will actively partake in
participatory processes in order o contribute 1o the
continuous  improvement of the Company's
operating practices, for the benefit of the Company's
people and society as a whole.

# They support and promote the implementation of
the Compamny's leadership model and of the strategic
behaviors and skills it promotes, as the avenue for
change, innovation and the achievement of the
Company's goals,

ARTICLE 1. SCOPE

1.1  This Corporate Collective Labor Agreemend [CCLAJ
applies to all emplovees of the Company who are linked to it
by a private law dependent employment relationship af
indefinite duration, wherever it maintains business activity,
This Agreement concerns all employees coming from the
merged companies, namely EDA ATTIKIS, EDATHESS, DEDA
and DEFN INFRASTRUCTURE.

1.2 To lawyers with fixed remuneration and to those under
individual managerial contracts, this present CCLA applies
anly for allowances and for non-salary benefits.

ARTICLE 2. SALARY CATEGORIES AND S5ALARY SCALES

There are 4 salary categorles in which the Company's
personnel is classified on the basis of the level of education,
These categories are:

1. Obligatory education

2, Secondary education

3. Tertiary technical education {TEI)

4. Tertiary highest education [AEL).

within each category, the Company's personnel is classified
into salary scales on the basis of the ime of service in the
Compary and the tme of recognized prior experience at
other employers.

The salary categories and the salary scales are depicted in
Annex 1 of the present.

=
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APEPO 3. BAZIKO! MIZBOI — AMOADXEE - BONUS

3.1 Ov Bomkol MuwBol tou NMpoowmxkod tng Exawpelac
opifovial  ovd  ofoloyn  kotnyoplon  amd 1o
MuoBohoyikd Khipdein, dnwe autd anownwvovion oto
Napdprnua 1 g napodonc.

3.2, TakTIKES OMOSOYES EVOL Epyalopévou vooOwToL W 7o
afpowpe tou Paowed peoBod ko Twe otoBepay A
petafhnwy  amoboydv  tow  epyafopdvou,  dmwc
oEoVEVELORA ) dRAo embdpara, ymEpwples KA

13 0 pwBdg twv gpyalopEvwy  SlapopdwveTal
Kot Ehdywtov  and T oplopEva oty napodoa.
Avanpogappoyés ota pwobokoywd khuaxia, smbopota,
nopoyEs KA. Ba mpoxdmTouv oMo TNV ExdoToTE EIXE of
wyl. Mépov Ty avitépw, n Etapeia Sivaray waxd v
kplon TG va avarnpodappdlel Tic ouvolmél amodoyic
Epyaiopéviy HETW oIKEWDBE WY Topoywy o1 onoiec Ba
opifovtal pnrd xdBe dopd. Ze wdBe mepinmaan, ya Tov
unokoyopo Twy Sipay NAcY KL XploTouyEvwioy Kal tou
embopaTog absiag, Ba hapPdvovar unddiv oL quvolikec
pnoboxts mfe spyolopsvou.

3.4, Kot trw dvaptn wylog g napodang, ol Epyaldpevol
Ba evroxBouv ot uoBoloyikic watnyopiec koL ovo
pioBodoyikd shiypdein, odpdwwa pE Touc Gpouc TG
napodons.  To outd Bo AaopPdvel yopo kol yia kaBe
epyaldpevo mow Ba suvinte L ol pBoon epyaocioc aoploTou
¥pdvou we tnv Etoupein, word T Sudpkein oylog g
T paETyE,

15 Na v edapuoyd outig e Enixewypnowsc
Evddoyien Iopfaong Epyaciag xou yux v apyen
Eviafn  tww  spyolopdvey of prrfoloy s
eatnyoplec/pwoBoloyikd  whpdsiz, wc  ennpeola
voeltal to ocovodo Tou ypovou Epyaolag Towe ot
npwnv eTawpele; EAA ATTIKHE, EAA BEII, AEAA ko
AENA Yrobdopwy, koBug kol TOU XpOovou EpYaGiog ToUE
oe guvepyalopeved/tplieg etaipeiee ptow twv onolwy
mupEixay oyetwés unnpesies ong mpoavadepbeioeg
ETatpelEs. Emimhéov, otnv umnnpeoia outg Bo
mpootiBevron ko fwg 12 £mn Nén avayvwplapevng and
v Erawpeia, mpolmnpeolog o mponyolpevouc
epyobotes. Eudik@ we npog Moyovikoug TEI f AEL n
npolnnpedsio oUTWY UTOAoYIlETOL and TNY NUEpOUNVIO
eyypadis Tous ote apudlia oulloywd touc dpyova
(TEE, EETEM).

36. Me 1 ouumAfpwon wdBe Eétoug epyaciac, ol
epyoldpever Ba evi@oooviol OTO EMOUEVD puoBokoyud
khpakno T puoBoloyieds toug eatryopiac, ywpic wo
aroeiton oyetwr] anodoon e Etopeing, wm Ba Toug
avmywwpllEToL n ouvENDYOUEVN RO oTic quvalikéc Toug
anodoyEr.

ARTICLE 3. BASIC SALARIES = REMUMNERATION - BONUS

3.1, The Baskc 5alaries of the Company’s Personnel are set
per Salary Category by the salary scaleg, as these are
menticned in Annex 1 of the present.

3.2. Regular remuneration of an employee is considered
the sum of the basic salary and of the fiwed or variable
remunerations of the employes, such as family or other
allowances, overtime ete,

3.3. The salary of employees is, at the least, composed in
accordance  with what is foressen in the present,
Adjustment in the salary scales, allowances, benefits etc,
will result from each eventual CCLA in farce. Further to the
ahove, the Company may, at its discretion, adjust the total
remuneration of employees through voluntary provisions,
which will be expressly defined every time. Inany case, for
the calculation of the Easter and Christmas allowances and
tar the Leave Indemnity, the total remuneration of each
employvee shall be considered.

3.4. At the start of effect of the present, the employees
shall be classified into satary categories and salary scales,
in accordance with the terms of the present, The same will
tzke place for every employee who shall enter into an
indefinite duration contract with the Company, during the
effective period of the present,

3.5 For the Implementation of this Company Collective
Labor Agreement and for the initial classification of
employees into S5alary Categories/Salary Scales, service
is considered the sum of time of employment In the
former companies EDA& Attikis, EDA THESS, DEDA and
DEPA Infrastructure, as well as the time of employment
in collaborating companies/third companies, through
which  they provided related services to  the
aforementioned companies. Additionally, to this
service shall be added up to 12 vears of work experience
in ather employers, already recognized by the Company.
Especially with regard to Engineers TEl or AEl, their
work experience is considered from the date of their
inseription ta their pertinent collective bodies (EETEM
and TEE).

1.b. Upon completion of every year of service, the employees
shall be classified to the next salary scale of their salary
category, without the need of a related Company decision,
and will be accorded the corresponding increase in their total
remuneration.
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3.7 H aldayr puoBadoywis katnyapias i kawn npoaypuyn oe
Beon cemxedalics Aapufavel opa povay Pe amddrnan g
Evoipeisg, Omwe B omwobaovelal omd T AelBuvon
AuBpomvow Auvepisod kol Dpydracns, Ko Oy ouTOpeTa.

3.8. Oh gpyafdpevol ow anoiol sohdntouy Béaswe “Head of
Division”, Aot opyovoypappaTos, Kol yie 1o Sudotnua nou
T KOAUTTOUY, Bewpolviol «SEUBOVOVTES  umokhniog:
OO pdHUVE [LE Ta ERKEOTOTE WoyDovTa oty vouoBeola.

3.9. Bonus

H Exmipeia edoppals: mokimikr bonus, Yo 10 TpocwWmipd ol
Sy elvoamobErTag aTopkey MBO, r omoio, e aropa T
npoincBeon tnv kepbothopin, TRV IOPOMKOTITIN KAl Ty
enlteuEn Ty ey otdyuw TG, PacileTol amoxhe Lok
OF  ovTKELLEviRd  peyElndBelkte ool kpuanmo
TPy YO TTo;

To bonus Bo ovoywwpifetal eddooy EMTUYYEVOUTIL OL
waBoplopévol otdyol Ko, O£ kdbe mepinowon, be Bo
umepfaives tov eva (1) puwrd pnvialo pioBo.

Ta epuedpua ywe wdBe éro¢ On ovpdwvolvion pe 1o
EMOERNoaKd cwpatels (Ewwon Epyalopémow).

APEPO 4- EMADNMA EYADKIMOY YTIHPEZIAE

H Evoupela 8o ovayvwpllen otoue spyalopévous
enibopa evbokipou unnpeoiag (xpovoenibopa) mov Ba
ovépyetal oto 1.5% enl Ttou  duwoBolovikol  Toug
KAlpokiou wkat £1of, oMwe autd Ba mpoogpuoletol
ETNOWE ol luvol JE TO aVWTEPLL.

Mo v avayvwpion tov emfopotor; outol Ba
Aopfdvetal unddiv o oUVolo TRC UNMPEDLOS wROEE
umaiiiiouw org mpwny etapeisg EAA ATTIKHI, EAA
BEXI, AEAA kol AENA Yrobopwwy, saBog kol o ypovag
epyooia; Toug o ouvepyaldpevec/tpite; staipeieg
PEOW Tww omolwy mopeiyoy OYETWEEC UTnpedies oLy
npoavedepBeloes ETAIPELES.

APGAPO 5- MOI0 EZOMAAYNIHT (mpoowrikr Suodopia)

Kota tnv mpwtn edoppoyn tng nopotans, n Etmpeio
Bo Sloodraiioer OTL Ol TPEXDUTES OUVOAMEKES TOKTLKES
anodoyes twe epyalopévwv, Gnhobén to aBpolopn
vdoTdpeviay focikdy pioduy, EMEPNOWOIKEY ki
owkoyEvELaKkwy  Embopdtwy, embopdrwy  Biong,
UOTAPEVWY TOGWY Fpodwnikiy Suadopwv, 52 Bo
peErwBoly we anoTEAECUD TNC ELOQYWYNC TWwY VEWY
Piof ooy ey KaTnyopLly Kol khuaariuy,

ITIC MEPUTWOEL GpvnTikn g Suadopdc peTakd Twv vewy
ouvollkwy ToOKTIKWY omobo)iy kol Ty MPOATEpWY
OUYORLELY TR anoboyuy evdewiag
epyaloygvou, T Tmoogd g Swdopds  Bo
| yapakpripiferal wg «nood shopdluvents (Rpoowrish

3.7. The cha nge of salary category and or the promotion to a
role of "head"” takes place only by decision of the Company,
35 commiunicated by the division of Human Resources and
Organization, and not automatically.

3.8, The employees who cover pasitions of “head of division”,
and for the period of tme that they cover such positions, are
considered “managing employees”, as per what is foreseen
in the law.

3.5 Bonus

The Company implements & bonus policy to the employees
whao are not recipients of individual MBOs which, with the
reguired condition of profitability, productivity and the
achievement of its goals, is based exclusively on objective
dimensions/kpis and productivity criteria.

The bonus will be recognized upon the achievement of the
defined objectives and will nat, in any case, exceed the
amount of one {1] gross manthly salary.

Thie criteria for each year shall be agreed with the company
union (Unien of Emplovees),

ARTICLE 4 - SENIORITY ALLOWANCE

The Comparny shall recognize to the employees a
senigrity allowance which amounts to 1.5% of their
salary scale per vear, as it is adjusted annually
accarding to the aforementioned.

For the recognition of this allowance, the total service
of each employee shall be considered in the former
companies EDA Attikis, EDA THESS, DEDA and DEPA
Infrastructure, as well as the time of their employment
in collaborating companies/third companies, through
which they provided related services 1o the
aforementioned companies.

ARTICLE 5 - SETTLEMENT AMOUNT (personal difference)

At the first implementation of the present, the
Company shall ensure that the current total regular
remunerations of employees, namely the sum of basic
calaries, operational and family allowances, position
allowance, current persaonal differences’ amounts,
shall mat be reduced as a result of the introduction of
the new salary categories and scales,

In the cases of negative differences between the new
total regular remunerations and the former total
regular remunerations of an employee, the amount of
the difference shall be characterized a "settlement
amount” |personal difference] and shall be added to

WA 4

IMADN & EMACN Ei‘l.{_—ﬁﬁ-ﬂrm Coilécive Laonr Agresmant;

the employee's new salary analysis so that the new




Sundopd) xaw Ba npootiBerar otn véa avihuan padod
epyalopdvou ETol WOTE oL VEEC ouvolikde Tawtikéc
amoboxf; va uny  unolelnovian Twy  mpATEpWY
auvahikwy anoboyuw,

Noosd efopdhuvang (mpoowmkég Guadopéc) now Ba

oplotoly  omwg mEpypdpETol mapamdavw, G Bo
anoppoduvTol Kol S fa  amopsEuovovTal  amd
UER OvVTIKES auEnoeLs.

Emmiday aufnoeic mou mpoximtouv and v

edappoyR Tng mapodang, ouykekpipéva omé TRV
guvbuooTikl edappoyn Twy PoBodoyikwy khipariuy
kal tou smbdpartog eubokipovr urnpeoiog, oToug
epyalopévous  pe wmood  ebopdduvonce, Ao
unmohayifovial ofpoloTika Kol Enl Tou moood Touc
eEppdAuvang,

APQFO 6- ENXEIPHIIAKA EMIADMATA

To EMUYELDN CIOED EMGOUOTH CUVEEOVTOL LUE TNV EKTEAEDN
CUyKERDLUEVWY KaBnxovTwy kot korafaldovial pnvioia
KOL YU 000 S100TNPIE QKU VTOL T £V Adyw kadikovro.

Ta embdpom autd sotefdAdovton and e ypameric
avoBEgEws  Twy OYETIKWY kaBnroviwy i ahing oyETIKAG
anddaans g Eroweiag, onwe 8o EMEQUWWVOBNTEL BT0
tr MedByvon AvBpamivou Auvouikod & Dpydvwons, kol
anoTehcty  pipog twy ocevolwow  omoBoyuv  Twv

epyalopdvwy,

&1 Embdyara DicEws

Iz dooud aoxolv mbdkovio o 880z euBdvng, n Eraweia
avayvwplie: enifopa Beaswe, pe wxd and 1o wiva ypamric
avilzone e Béong euBivng koL i doo povo ookoly T
OXETLR KaBnEovTe,

Ta embidpora BEoews avaypddovtal ot Napaptnpa 2 e
napodang,

Mo v apxikl avoywopion ou embdporog Bfoews kol v
Tov mpoobwpops g oxenehs PaBulbog, Aappavetom
urtdlbw N ouvohikl mpolnnpeoia evidc  Ermipeioc
Merémewwa, n Babpiba avonpoompudletal avd devin
Epoooy o exdotote epyalopevog sEakolouBel va Kohlmtey
Tn BEan.

Ie mepimrwon nalonsg kdAuvpng wiag Bonc evBivne, mods
u EEVON UTTOYPEWTUT ) avayipLen Tow embdpuarog Béang.

6.2, Emifopie Metanruyuakuy Inou S

ITOWE KATOYOUS PETHMTUYLKOD Tizhow (Master) n Etopeia
avaywwpifel oxenwo enifopn to onolo avépyeTol oe 7% eni

total regular remuneration will not be less than the
former total remuneration,

Settlement amounts (personal differences) that will be
defined as described above shall be immutable and will
not be reduced by future increases.

Additionally, increases resulting from the application
of the present, specifically by the combined
implementation of salary scales and of the seniority
allowance, in the cases of employees with “sattlement
amounts” shall be cumulatively considered also on
their settlement amounts.

ARTICLE 6 — OPERATIONAL ALLOWANCES

Dperational allowances are linked with the execution af
specific duties and are paid on a monthly basis, for the
duration of the period that said duties are performed,

These allowances are paid from the point of the written
assignment of related duties or of other related decisions
of the Company, as they are communicated by the Human
Resources & Qrganization Division and constitute part of
the employvees’ total remunerations.

b.1_ Paosition Allowances

To those performing duties in positions of responsibility, the
Company recognizes a position allowance, with effect from
the month of written assignment of the position of
respansibility and for as long as said duties are performed.

Position allowances are depicted in Annex 2 of the present,

For the initial recognition of a position allowance and far the
definition of the related grade, the sum of work experience
within the Caompany is considered. Subsequently, the grade
is adjusted ewvery 4 years, provided that the employee
concerned continues to oover the position

In the event that the coverage of a position of responsibility
ceases, the recognition of the position allowance is no longer
mandatory.

b.2, Post-graduate studies’ allowange

fo the holders of a master's degree the Company shall
recognize a related allowance which amounts to 7% of the
employee’s salary scale. To the holders of a PhD, the Company

tou pofighoyuod khakiou Tou EpEﬂ:lpé'mu- Itoug
.-__.-"'_
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gatoyous  Subastopuion ﬁ-mlu’.nﬁmng ri_ E[mpéf.l:l.
ovayvwpiler oyenwd enifiopa mou avépyetal o 10% emi
Tou poBooyikol kKhipakiou tou epyalopévou.

Kiupie mpolmdBeon yin v avoywpion Tuw v Aoy
ENBoudtoy, 2i0E Kand Ty Svapln T epyaoaKng OxEant
ELTE UETEMELTO, EIVAL f) OXETLROTNTO TOU QVTIKEQLEVOL Ty
Tithww e TV Epyaoia Tov Exdotote Epyalopsvou il Tig
Spaotipudtes e Etopeiag eupltepa, dnwe Ba opidetl
KT TRV Kpion tnc ETalpeine.

H aovayvwpon emboporog vy Tithouvs esmaudeuticwy
wpupdtwy ne orAodanfs, mpoUmo8ETeEl EmMiong T
vnofodn ano tov epyalopeve Befalwons wonplog
avTWoToiag  EmayvEAMOTIKEY  Sikmuwpdmay g
apudfwug dopeks.

Egdooy avoywpioTel amd Ty ETopEL SYETIKG Emibopuo,
pE PBdon 1ic mapanddw npolnocBecew;, outo  Bev
OVOKGAETOL  METOVEVESTEPD  [m.y. Aoyw  ohkoync
ROENROVTIY TWv Epyalo pEuviww).

Eyetikd erbopata o omnola avayswpifovoo fén watd oy
gvapimg  woylag TG napodoac  efarohoudolv wol
avapvplloVToL

8.3, Anolnilwen Emduharic/ETolpudTnTag

$10 mposwmixd To omeio, yie TNV kEhulin EMEELpnomKLY
avaykwy tng Etcipgiag, vibBeral g anhl eolpdtama
HETEYOWTOS a mpoypoupo  smuduiakhic, n Ertopeio
avaywwpifer oxetied nuepdowe anofnuiwan fdoel Tou
pokou mou Exsr waAbe petéyovtoc oo mpdypapupon
Enuputomic,

AeBopévolr &TL TO EMPEPOUS TIPOVDGRULIATE KL O TpOTOg
extEdeonc TN emupuharis efoxohowdoly vo faollovoo ot
Gunbikoole; Twv mpony  ETMPEWLY, EviOf Tou 2024,
Surtnpoovtal o onolnpuuoer; Emdukaxnc Smws Eyouy
opieTEl ki Edapudlovtal yu 10 Tposwiikd kdls mpeny
ETaipEeios.

e wayl ano tov levouvapio 2025, ko oTo MAGLDW EViaiou
TPONOU OpYAVTING UL EKTEREDNG TG eEmMidUAdxns,
Etawpsic Bo ovoyvwpilen onolnuiwon, n omoio Bo
efokohoubel wo  Elval  ovddoyn Twy  pollv  Twv
EpYOLOPEVLY TTOU PETEXOUV OTO MPOYPOUPG, KO amold,
evBeikTikG, Bo elvon:

Texwikol 25€ LIKTE ava RUEPE ETLGUATENE,
Emomreg: 32€ pikta ava nuEpa emvbulaknc.

Inuelworn; Edooov ano tn Ewoywyr Evidiou TpONOU
OpyAvIdns the EMupulaxic npokoEr ViR, PddEL

podwy ko kaBnréviwy, npogBetns evBiggicons Pabuibac |
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shall recognize a related allowance which amounts to 10% of
the emplovees's salary scale.

The maln prerequisite for the recognition of said
allowances, either at the beginning of the work
relationship or subseguently, is the relevance of the subject
of the degrees with the work of each employee and for the
activities of the Company in general, as defined at the
discretion of the Company.

The recognition of an allowance for degrees from
educational institutions abroad reguires also the
submission by the employee of a certificate of equivalency
aor of correspondence of professional rights by the
competent authorities.

When the Campany recognizes a related allowanoe, on the
basis of the aforementioned conditions, this allowance will
not be recalled at a later time {e.g. due to the change of
duties of employess),

Related allowances which are already recognized at the
start of effect of the present, continue to be recognized,

6.3, On-Call/Readiness indemnity

To persannel which, for the coverage of the Company's
aperational requirements, is placed on basic readiness by
participating in an “on-call" roster, the Company
recognizes a related daily indemnity, on the basis of the
role that each participant has in the "on-call” roster.

Given that the particular rosters and the manner of execution
of readiness continue to be based on the procedures of the
former companies, within 2024 the "on-call” indemnities are
maintained as they were set and implemented for the
parsonnel of each former company.

With effect from lanuary 2025, and in the context of a
unified framework of organization and execution of
readiness, the Company will recognize an indemmity,
which will continue to be based on the roles the
participating employees will have in the roster, and which
will, indicatively, be:

Technicians: 25€ gross per readiness day,
Supervisors: 32€ gross per readiness day.

Mote: If, from the introduction of & unified crganization of
the on-call activity, the need arises, on the basis of roles
and duties, for an intermediary additional level, this will




autrh Ba emwonvwynBel OTOUE  EXMPOOWNOUE Tl

gpyalopivwy KaL OTO EPMAEROIEVD TTROCWTILKD,

H Erapeion Ba cuvavinBel HE EXMPOCWRNOUE T
JuHOTELWY mpokewévou, WE Paon to oxébu onoiov
TpOMOU 0pydvwang tng emubudakic, va npooiopiael Tnv
drow amapaitgtn  mposoppoyh  ong  Paduibec
EMupUADEDN, OTOUL EPTAEKAUEVOUC pdhouc wal, kot
EMENTAN, dTLE ovopacies kL anolnuuagEL; TOUE.

A Emlfopn EAdyyou TEyvikoy ApaoTnoLoTTw

LT0 MpoGWikd Mow EKTerel oo nebio T SpootnploTnTes
EAdyywy KOoTOOKEUAG SIKTOOU KoL EAEVNWV EGWTEPLKIV
EykaTacTaoEwy, n Etapela Bo avayvwpiler oxetwed
pnvicio enifopa 100€ pxrd.

Tuykekpipéva, o enibopo ourd 8o ovayvwplleton o
EAEPMTEC Epyooisy MEGIOU, Site reps, kol eleyerdc
EOTEPLELY EVHATAOTATE LV,

b.5 Emifoua Teyvikwy Epvaowy Nebiou

IT0 mporwried Moy exteREl texvikes epyaoie; nebiou, n
Etapeia Oa avayvwpiley pe wyd and tov lavoudpo 2025
oXETIED unviclo enlfopn 100€ wiked.

Fuykerpipgva, 10 emifopa outd Bo avaywwpilEtar o
EPYATES, Texvisou/ Texvites, apnrtEXviTEC ELS Inmg
TExviKoUS, ancBneopioug kol TEXVIKOUL ouTodiLiy,

LnuElwon: Ewg to AexéuPpuwo 2024, Bo ouvexioel va
ratafialderm 1o nuepiow enifoua twy 15 eupw orouc
gpyatopévous now to Adufavay (texvites ko umarAiious
EATOOKEULV),

6.6. Mnvinio Emiboun Teyvixuw

Itoug epydreg, TExvoUg/TENVITEL, amoBnkaplous ko
TERVIROLG auTofiwy, n Etmpelo avayvwpifer pnviaio
EMiGops 90E pkTa.

O pdhol (efudtnec) mou epnintouy oTny Edapuoyl TOU
ev Adyw EmMBAPOTOC EMGKOMOOVTRL JLE TRV EQTAOKE Tiov
QPREOSHUY AEUBUVORWY KEL LE YWENLOVE 10 TEDLEYOMEWD
SpaaTnpoTiuy koL v anomoldpevn EUmEpln  km
Yo kaBs pihou,

6.7, Mrpnmio Emi

EFroug apyuexviter kol dwols Teyvikods, n Etaipein
ovaywisplleL prviaio enifopa 160€ pustd.

Ow pohol (ElfikdTnteg) mou eunintouy anv efappoys Tou
EY Adyw embdpator EmokomodTo e TNV ERMADK Ty
appodiwy MEUBUIVOEWY kit WE LOVE O MEPLEXDUEVD

be communicated to the Union and to the personnel |
concerned.

The Company shall meet with union representatives, and,
on the basis of a plan of the integrated manner of
organization of the on-call activity, shall define any
required adjustment in the levels of on-call activity, in the
roles involved and, by extension, to their definitions and
remunerations.

£.4, Technical Activities' Control Allowance

To the personnel which execute on the field the activities
of grid construction controls and internal Instalfations
controls, the Company shall recognize a related monthly
allowance of 100€ gross.

specifically, the allowance shall be recognized to
construction wark controflers, site reps and Internal
installations controllers.

8.5, Field Technical Works Allowance

To the personnel executing technical works on the field,
the Company shall recognize, with effect from lanuary
2025, a related monthly allowance of 100€ gross.

specifically, the allowance shall be recognized to laborers,
technicians, seniorfspecialist technicians, warehouse
workers and technical autopsies” technicians,

Mote: Untll December 2024, the daily allowance of 15 eurao
to technicians and construction employees who have been
receiving it already, shall continue to be recognized,

B.&. Technicians' Monthl W

To laborers, technicians, warehouse workers and technical
aukopsies’ techniciams the Company shall recognize a
monthly allowance of S0E gross.

The roles [positions) which are eligible for the
implementation of said allowance, are reviewed with the
invalvernent of the competent Divizions, and with the
guiding principle of the content of activities and the
required experience and expertise for each role.

7. Sanior and Specdialist Technicians' nthly Allawanee

To senior and specdialist technicians, the Company shall
recognize @ monthly allowance of 160€ gross.

The roles (specializations) which are eligible for the
implementation of said allewance, are reviewed with the
involvement of the competent Divisions, and with the
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Spaotnplotrity KAl Y AROToUREN  ERRELPLO KIL
VWISOEL, KGBE pohow.

6.8 Mmoo Enifopa Xeipionoy Bopewe EEomhiguou

Lo mpoowmkd 10 oneio,
avareBévtoy  xabnrdvioy tow,  yepilstor fapéo
pn YT dmiag EROROPELS, KPOUOTIROUE
aEpooupmestéc, mepovoddpa  oxfuota  ovodiwons
dopriwy, n Etapeia avopvwpiler pnviele eniSoua 70€
LT

vty ExktEhEon T

To emibopn autd pnopel va avoyvwpilenol of cuvbuaopd
HE TO enifopa tng napaypadovw 6.6 addd O LE OUTO TNG
nopaypadgoy 6.7,

6.9, Anolnuiweon Anopakpuopevng Epyagiag

Mz Bdon TIg smiElpnowakss, pubpoTikes Kol GAAECg
UTTONDEWHIEL, TG KO JE PWopova Ty eupuBun Aetmowpyln
e n Evoupeia edappciel omou givon Eduktd mpoypapuata
OMOMGERPUTREYNS  Epyacias  ota omola petéyouw
EpyalopeEvol  ©o  kabneovia Ty oRolay  Umopouy,
OMOTEAESUOTLRA, Vo ERTEADUVTAL MoK puapéva,

O KawOveES Mo SLETMOUV TNV OTIOPOKAUOMEVT EpyRoin,
TLEPLAT POV E VI T SIKEUHGUETHA KL UMONPELIEERY T
epyalopévany [y, ancouvizon, Bwotwdante] ko e
Etapeiag, opilovion and tn oyt vopoBecsio evi o Tpomog
opyaveans g Bo nepypddetal a8 mETKT MOALTLKD TG
Evapeiacg

Ito npoocwmst 10 onole exkteksl  SpoctnpuatnTEg
ypadeiou (undiiniow ypadeiou exvde dowy haufdvouy
entfoporo g mapaypadon 6.1), GnAabn Spaonpatneg
mou pnopody Buvnmed va exteholyTon anopakpuapEva,
n Erowpele Bo avaywwpiler el oxetikn anolnpiwan n
omolo Ao koraBAARETOL pnvioiwe yoa Toug 12 prives Tou
Etouc koL Bo ovipyeTol oto nood twy 60E xabaprd.

H onofnuiwon autd 2 Bao anoteisl pépoc e avihuonc
yusfol ko, kard v mpuwtn edapuoy Tng nopolsac, Ba
OVaYWOITTEL  JE OADUC TOUL ERMAEROUEVOUC
epyafopévour  aoxfTed ov  Exouv ] OXL  amoo0
sfopdhuvonce (mpoowmikn Suxdopal.

6.10. Emibopn extde EGpoc epyaciar

H epyooia extoc £bpac Ba apelferm oopdwva pe to
CpUGPEVT Ot YouoDealon KIL T WU OUOES MOMTIKES TNE
Erawpeiae.

£.11. Enayyeduotikec ASsiec kol MIoTomOL GELS

H Eropeic Bo smohimter 1o kogtog exkboang nfkan
ovovEwane  TwY  ETEYYEALOTUGWY r{eT Aty WAL

guiding principle of the content of activities and the
required experience and expertise of each role.

6.8. Heavy Equipment Operators’ Monthly Allowance

To the personnel which, for the execution of it assigned
duties, operates heavy machinery such as bulldozers,
jackhammers, forklifts, the Company shall recognize a
maonthly allowance of 70E gross.

This allowance may be recognized In tandem with the
allowance of paragraph &.6 but not with that of paragraph
B6.7.

6.9, Remote Wark Imdemnity

On the basis of its operational, regulatory and other
obligations and in line with its smooth functioning, the
Company applies where possible remote work programs,
with the participation of employees whose duties can be
effectively performed remaotely.

The rules poverning remote work, including the rights and
obligations of employees (e.g. for privacy, disconnection) and
the Company, are set by relevant legislation while the mode
of its organization shall be outlined in a related Company

prlicy,

To the personnel which execute office activities
{adrinistrative  emplovees except those receiving
allowances of paragraph 6.1), narmely activities which can
potentially be executed remotely, the Company shall
recognize a special indemnity which will be paid monthly,
for the 12 manths of the year, and will amount 1o 60E net.

This indermnity shall not be part of the salary analysis and,
with first implementation of the present, will be
recognized to all employees involved, irrespective If they
have a asettlement amounty {personal difference] ar not.

B.10, Dut-of-"work residence” Allowange

Dut-of-“work residence” work, will be remunerated as
foreseen by law and Company's policies in effect.

£.11. Professianal Licenses and Certifications

The Company shall cover the cost of issue and/for renewal
of professional licenses and certifications of employges
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motonouoEwy umohhfAwy (GG LY. ETOYYEAROTIKEC
afielec obfynong xol motonoufoel  ouykodnton) ol
OMOLOL T YPEalovIaL yim TN EKTEAED T ovaTE BTy
0F auTol; sadnkdvtiy,

APGPO 7- QIKOFENEIAKA [/ KOINONIKA EMADMATA,
A0PA KAl NPONOIEE

H avayvurpuan embopdrwy, Swpuwv kol GAAWY TIPOVOLNY
EEKIvA amd Tnv umoPoln Ko METd Twv oyETLkY Eyyphdwy
TEXUNPIENSG [TLY. MUOTOMoLN T, anobeika sEo8wv].

7.1, EniBoyn oy

Itouc eyyapoug, xfipous, Suleuypévous f pe odpduwwa
quupluong  epyafopévous, n  Etoipeln  avonvopile
enifopa yapou, of mooooTd 10% Enl tou puosBoloyikad
KALpoiow,

7. i o Ty TEheorn Wipou
Toug Epyofopfvoug mou tEAoldy popo 1 guvantouy

aupdwvo oupBiwens, n Etaypeln Ba avayvwpliel we Supo
nood I00€ kaBapd eddmal (yua dva yapo).

7.3, EnlSopa 12w

Irow yoveic epyafopfvous, n Frmpela Ba ovonyvopilee
emifopn Tékwwy, To onoio ovipEta  oe 5% Eml oo
poBahoywod Kapaxiow ya 1o npino kv |, OF 73 Y00 10
beirepo Téwvo, oe 10% vio 10 Tpito wékve, ol oe 15% o
TETASTO TERVO KoL ovw. To enibopo téxviev avoyvepiletal
Ewe o 19° Evog nAwkiag Twv tEkvwy fy fwe 1o 25° eddoov
auTd petdyouv oty tprofadma exnalbeuan.

To emibopa autd avaywwplletal wa otouc  XRpOUC,
Sunfewypdvoug N ayapoug yovelg, eddoov Exouv v
ETLMENELD TV TEKVI,

7.4, Acpo ya T yEvynon TRV
Itov/otnv  epyalépsve/n mov  anroktd  tékve
{mepullapfovopgvng g wwBegiag), n  Etmpeia

aviayvwpifeL we Swpo mood 500€ knBapd eddanat,

2.5 EmiBon povovovELK NS OLEOYEVELTE

Itoug epyafopdvoug mou Eyxouv ynpeEdiEl 0 mow £l
dyapol f Swleuypévol yovels TEkvow Tou omolou Exouv
v {ouv]EmEEREL, n Etmpeia Ba avayvwpilsr eniSopa
nou Bo avépyera oe 5% enl tou puoBoloywod khipokiou,
To enifopa cutd Sa aviayvwpifetol fu ta 19 2o nisiac
Tow TEkvou () Ewg ta 25 £1n dTav outd omoubalEs).

Z

(e.g. professional drivers’ licenses, welders’ certifications),
wha require them for the execution of the duties assigned
ta them,

ARTICLE 7- FAMILY [ 50CIAL ALLOWAMNCES, GIFTS AND
PROVIDEMCES

The recognition of allowances, gifts and other providences
starts from the time of submission of required documents
\e.E. certificates, expense receipts).

1.1, Marrigge allowance

To employees who are married, widowed, divarced ar with
a cohabitation agreement, the Company shall recagnize a
marriage allowance, of 105 an the salary scale,

ing Rift

To emplovess who are entering into marriage or imo a
cohabitation agreement, the Company shall grant a wedding
gift in the amount of 300€ net once-off [for one marriage).

7.3, Children’s allowance

To employees whao are parents, the Company shall recognize a
chikdren’s allowance which will amount to 5% on the salary scale
for the first chilld, 7% for the sacond child, 10% for the third child
and 15% far the fourth and additional childran. The children's
allowance Is recognized until the 19" year of age of the
children, or until the 25" if children partake in tertiary
education.

The alfowance is recognized also to widawed, divarced and
out-of-wedlock parents employees, provided they have
guardianship of the children,

7.4. Gift for the hirth of chiklren

To employees and for the birth of their child {including
adoption), the Company shall grant a gift in the amount of
S00€ net once-off {for every child],

7.5, Single-parent Family allowance

To employees who have been widowed or whao are out-of-
wedlock or divorced parents to a child under their {joint)
guardianship, the Company shall recognize an allowance
which amounts to 5% of the salary scaie, This allowance
shall be recognized untl the 19" year of age of the
children, or until tha 25" if children partake in tertiary
education.
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2.6, YrogTAgiEn yio JEAN cikovevELDS e evannple

ETous Epyol0pEvans Twy ofoiwy oL ouluyal, to TER 1) T
obENgux Exouy ovamnpia 675 KoL Gl {OTH TIRoKOTITEL
and oxetwes PrBousasy appdduay popiww], f Eropeln
Bo avaywapilzy, we umootipiEn, nooo 3.000€ stnoiws.

7.7 Yool poBniwy ko oo Sao uny

Eroug vovel epyalopevouc pe TERVE OF Mmoo,
Seutepofaduo ko tpuofaBun sxknalbeucn, n Etopeio
Ba avoyvwpllel nood 300€ koBapd eTnolwg ol Téxvo, we
unoothpdn ota oxetsd Toug EEaba.

7.8. Bpafevon arabnuolenc aplotelor KoL ovimyyupion

npoonddeinc Ty

It TERva Epyalopgsviov Ta onoia apotedouy orobnuoid,
Kot T opuldueva and v Nokimels vy Seutepofabuun
kol TprtoPadua exnoibzuon, i Etapsio Ba ovayvwpilst
BpaBeio moooy 5008 koBopa ava ekmoBeutikd £1og,

Emmitov, o avayvioplon g exodnuaikng mpoonddsiag
tEkvwy epyolopdvioy fwc Ko 19 grwy, n Etawpeic 8a
avoyvwpilel mood 200€ kobopd ovd exmolbEUTING ETOG yLO
WABE TERVD.

2.5, EXToTn Quoveiwn TpiEn

Ie epyafopévouc on omolol KaACOVTI VO aOVTIHETWRIODUY
EKTOETEC ) EMEWWOUOES KOTOOTAOEL, OTHIC, EVBELETLY,
Efofo  voonheinc  ouyyswvikwd  TOUC  TIQOOWIIWY,
ONVOYEOOTIKEG EKTERETEL, OF PApog TN koaTowkiog Towe, ol
OToIEC ERMpEGioUY OOV 10V DIKOVEVELORD TOUG
npolnohoyioed, n Exompein SOvaroy, ool eEsTalsL Th
coPopotrie kaBe mepintwong, vo mapiyst EKTOKER
oleovoikl)  othipifn  pEow  ExToxTwy  KoToPokwv A
npokatafoloy poBuy.

To mood poBwy  mou Ba  npoxotafdkhoveor Do
EMOTpEGovIaL PECW unvialuy MopoKpaTioEwy amd Tn
pofobooin Twy Epyalopéviy kol OF modd mou 52 Bo
unepfaivouy o 30% twy anoboydv Tou epyaloptvou,

710 Ohydwpn GELD yig NOOTWTIKEC YNOYPEUWTEL

Mo Sievkdhuvon Twy epynfopdvioy otn Sieknepoiwon
MpOCLWTTLKLY TOUC UIoYpewoswy, ot onolsc Sev propody
wa AdPouv xopo extdc wpaplow (my. enloxedn oE
Snuoowuc dopelc, tpanelec), n  Etmpelo aviyvwoilzl
el ohuydwpn dbewa fwg 16 wpeg kar’ érof. H dban
autr Eropel v Aopfaveto Ewe 7 dopEc kot ETOC KoL ans
it e TEOOEDLE WpEE kiBE dopd.

ErumpdoBera, yux ) Sevedhvven twy epyalopeviy oty
£xtéhean  mpocwmikiy otpikiy shevaoswy, 1 Etoupeia

7.6, Support for family members with inwvalidity

To employees whose spouses, children or siblings suffer
invalidity of 67% and above [as evidenced by related
certifications by competent authorities), the Company shall
provide support in the ameunt of 3.000€ annually.

L7, Stpdents’ support

To employees whao are parents of children who are students
in primary, secondary or tertiary education, the Company
shall recognize an amount of 200€ per child net annually as
support for their related expenses.

7.8 Academic excellence awards and recognition of effort
of children

To the children of employees who excel academically, as per
the provisions of the State for secondary and tertiary
education, the Company shall recognize an award of 500€
net per academic year.

Additionally, in recognition of the academic efforts of
children up to the age of 19, the Company shall recognize
an amount of 200€ net per academic year for every child.

7.0, Extraordinary Financial Assistance

To employees whao are called to face extracrdinary or urgent
situations such as, indicatively, madical expenses of family
members, obligatory confiscations of their house, which
negatively impact their family budget, the Company may,
following examination of the severity of each case, provide
special financial support through extraordinary payments
ar salary advances,

Amaounts of salary advances shall be reimbursed by means
of manthly payroll deductions, the amounts of which will
not exceed 30% of an employee’s remuneration.

7.10. Short leave for personal obligations

Far the facilitation of employees when they must attend to
personal obligations that cannaot be carred out outside of
narmal working hours [e.g. visits to a public authority, a
bank], the Company shall recognize a special short leave up
of up to 156 hours annually. This leave can be taken up to 7
times per year and be of a duration from one to four hours
every time,

Additionally, for the facilitation of employees when they
must have private medical examinations, the Company shall

e
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avoyvwpiles emmiéov B wpeg eufundg abelog kar’ o, n
omoin propel via Aapfaverm fwc 2 dopéc ko' EToc knand
pio fwe & wpeg xiBs dopi.

Kar' efaipeon, o= neplarwon extartng aviysn anousiog
epyalopévou via Adyoug mou oxetllovion ps enslyovon
MEQLOTOTING vyeilac, dnwe aclfvewa i arlgnuo {cavwtépa
Pilae] téxvou, oullyou, yovéa, abehpold, Ba pnopel va
yiveTal TouTdypovn ypAon Tol ouvOolDu TWY OVWTERL
nooPAEMSPEVLY WOV,

711, Eihued Ouwovevearn Abzia

itoug epyalopévous ol omolor khnBodv va avneTwrloouy
Eodwied sl WSiame pwe oofapd npdfinua uyeing pelouc
NG GUECTC OKOYEVELDL TOWE, TO OMOLO OMEITED TNV AUED
KOL MOPOTETOREVN GUol Toug maopovdia (my. oto
voookopela], n Etoipein Alvatol wa yopnynoel subien
abew pet” anoboywy Ews 10 nuépes eTnoiwe,

¥ ¥ @

Oc npovoleg ELBKOO oromod, oL Sleukohiveeig autés (7.10,

7.11}) 6e owpedovior ka &g Aapfavovion ouvBuaoTikd pE
ahhec abeiec,

7.12. Bowtopsc aoBEvELEs

Ewe 9 nuépec aoBévewar kotr’ £mog, 0 Eroupsio Bo
varofiahiel To 100% Tou nuEpopaBiou

7.13. Makpoypowviec aoBEvelEC kil TpoaTaalo Ewaobiunras

recognize an additional £ hours of special leave per vear,
which can be takeén up to two times per year and be of a
duration from ane to four haurs every time

By exception, in case of an extracrdinary need for the
absence of an emploves due to urgent health issues, such
a5 sickness or acodent {"farce majeure”] of a child, spouse,
parent, sibling, it will be possible to make simultaneous use
of the sum of hours foreseen above.

7.11. Special Family Leave

To employees who are called upon to face a sudden and
particularly serious heaith problem of a member of their
immediate family, which requires their direct and extended
physical presence {e.g. at the hospital), the Company may
recognize special paid leave of up to 10 days per year.

® & =

Az "special purpose” providences, these facilitations (7.10,
7.11) cannot be accurnulated or used in combination with
other types of leave,

7.12. short sicknesses

Up to 9 days of sickness per year, the Company shall pay
100% of the daily wage,

7.13. Long-term ilinesses and income protection

Ma pakpoypovier coBéveieg, oL omoles unepPalvouy oe
Sudpeesa TOv Evo pivo, KL yud MY Mpootacic Tou
grgodfuatog twy epyalopévwy, n Etawpsio Bo womafdihel
o wodo tou epyalopévou fwe drou evepyonounBel n
anolnulwon aoddheiac ewoofnuotoc and Y achahaTIk
etaipEin (omoTe Kl Ba emuotpédovial and tov epyaldpevo
oTny ETmipeLa 1o katafindevto nooa).

7.4, Oroy auddrepol ol yoveic tékvou Elval epyaiopEVDL
oty Etawpsia, ToTE of mpoPAEYEL MpdvoLlEs Twy apBpuw
7.2, 74, 1.6 7.7, 7.8 gaL 7.9 avwtépw Ba edapydlovral
OTOV EVEL EK Twy SUo yoviww xavd won Toug undsedn.

APBPO B - NAPONEL

8.1 MorakTikes YEOUoTog (ticket restaurant]

Ee kaBe epyalopevo, n Etopeio nopéye etpodeias, péow
SLOTORTIRWY yEUpATwy, moood 112, 10€ pnviniwg.

O¢ mpocbetn oxete napoyd, n Exmpsia Ba yopnyesi
enumheoy Guoroemiké yedpoTog mocod 260€ i Ta
EpICTOUVEWAT KoL Nogal 240€ yux to Naoyo.

For lang-term illnesses which exceed one month in
duration, and for the protection of the employees” income,
the Company shall pay the salary of an employee until the
income protection insurance is activated by the insurance
company {at which time, the employee shall reimburse to
the Company the amounts paid).

7.14. When both parents of a child are employees of the
Company, then the provisions of articles 7.2, 7.4, 7.6, 7.7,
7.8 and 7.9 above shall apply only to one of the parents, as
per their joint indication

ARTICLE B - BENEFITS

t restaurant

To every employes, the Company shall provide meal
vouchers, through tickets restaurant, in the amount of

112, 10€ manthly,

As additional related benefit, the Campany shall provide
additional meal wvouchers In the amount of 260€ for

VA
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B2 OunbSud mpdvpoupa achoahone  fwdc o
wrtpodap ke Tisie nepiBodfing

e wlBe epyaldpevo, N ETHREL TOPEXEL, WETW Ounbikod
aodobwotnpiov, npdofern  whwwtk]  aoddhon  yua
VOOOKOMEIDRN kIl orpodoppaxsutiieg meplBoiapn,
oadahewn fofg kol oohdken wobdporer. To xdotog
aofokiorpwy Bo kokGntetol and ty Exouwpeio.

Erunhéoy, i Etoupein nopexe on Suvatdonie fvtalng ota
opafilkd aopaAloTIpI0 kI TwW EEQPTWHEVIOY HEAN Twy
Epyalopdvy Yopi OXETIRG YU Lol kdatod,

8.3, Oughiwd Anorguueytind  Opdvpouua  (eddnod
napoync)

Fe kaBe epyalopeva, n Exopeie mapéxey, pécuw opaduol
adapohisTnpiou, N GuvoTdTNTE  CUMMETOXNAS OF
AncTapuEutxd  npdypoupe  pe  otaBepic  swdopéc
Etaipeing, ov onoieg umokoyilovtal emi twy ouvoluiy
TOKTLY anodoxiy Twy epyalopyviey, KO, EQTO TNV
unoypadn tne mapouons, avépyovial of 3% yua Toug
EpyalouEvous TG Mpwny EAA ATTIEAG KL a8 4% yio TouC
epyalopivous Twy oy EAA OETT kol AEAA,

Mit o okomd Tng oiaduakns coykiiong n Etmpelo
Geopederon va  avoyvwpiosr to 2025 adfnon 2
Mooty povabuy atny ora8epd umpopo TG Y To
TIPOOWMKD TwY npwny EAA BEET kaw AEAA (ftol anrd 4%
OE B%).

To mocootd otadepns Elodopas evig epyalopévou pnopsl
Vi Eival ETOED 1% KaT ERGXLOTOV Kl Ewg kol 6% el Twy
ouvahioy praioy pucrwy TouTng anodoyiw.

i swodopéc Ba vnohovifovio, mapakpotodvial kol Ao
rRotaBaihovial pavialoe, MEpRAOLHBOVOMEVWY KEL Tww
pigBokovieey neEpudbwy  Swpou Mdoyao, embdparog
abeins wal Swpou XploTouyévewy,

APOPO 9, PYMIZEIZ XKPONOY EPTALIAL

9.1. O nuephows ypdvog epyaciog oplletal oe 7.5 wpeg, O
Epyolopevol Ba Exouv Tnv emhayn VI OVEKOMLVTUY OTRV
Etoupeice dmaf exnobus edv emBupoiv n ouvodikr nuepiow
Ruaprer napoucioc touc otrpy Etowelos Yo sival 7.5 wpeg
ywpis 30kento [pecnuepove) Sulhdewa, f, evohhoxTixd, ov
EMBuotY Yo EYouv MEEpNoW PESUEpavd SukAkEpo
juonc wpog, ondte n ouvollkl) Tous nPEphow Mapouoia
otnv Evawpeia Bo elval 8 wper,

0.2. H sxTéheon EpyEoLLEN MEQOY TOU EEVOVIKOL uspapiou
npEner  va onotchel  efaipron, mepwoplduevn o on
MEQUTTUWAIEL TPOYUATLILY ETIEELD ML KUY SOy KLY,

£.2 Group program for life insurance and medical care

To every employee, the Company provides, through a
group insurance contract, supplementary  private
insurance for hospital and medical care, life insurance and
income insurance, The insurance premiums’ cost shall be
covered by the Company.

Additionally, the Company provides the possibility of

inclusion into the group insurance contract, also of the
employees’ dependents without a related cost for them,

£.3. Group Savings’ Program

To every employee, the Company provides, through a
group centract, the possibility to participate in a savings’
program with fized contributions from the Company,
which are calculated on the total regular remunerations of
employees, and, at the time of signing of the present,
amount to 8% for the employees of former EDA Attikis and
to 4% for the employees of former EDA THESS and DEDA.

For the purpose af gradual convergence, the Company
commits to increase in 2025 its fixed contribution by 2
percentage points for the personnel of former EDA THESS
and DEDA [namely from 4% to 6%).

The parcentage of fixed contribution of the employee can
be from at least 1% and up to 6%, on his/her total monthly
Eross remunerations,

The contributions shall be calculated, withheld and paid
monthly, including on the salary periods for Easter, Leave
and Christmas allowances.

ARTICLE 9. WORK TIME 5TIPULATIONS

9.1, The daily wark time is set at 7.5 hours. The employees
shall have the option to declare 1o the Company {once per
year] if they wish their total daily presence in the Company
to be 7.5 hours, without @ 30-minute {lunch) break, or,
alternatively, if they wish to have a daily lunch break of half
an hour, in which case their total daily presence in the
Company shall be & hours.

9.2, The execution of activibes beyond the normal working
hours should be the exception and limited to cases of actual
operational requirements.

4
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0 opBde wau Eywapog MPOYPRUHATIONOS KL EXTEAEDT TV
EmpgEpnoekiey  Spoornpotituy  anotedei euBoun Ty
HETIKEDaAA o e Buapwr) ordyo Tov nEpopuojd TNg epymolag
MEPOV TOU Kavovikoy wWpoplow,

H gpyooio mépov Tou kavoviko( wpapiou Bo exteleival
HOVOV  ROTOTIY  TIPOTEDNS  Eykpuane  Twv  appdbuwy
wEMkEaAce, Efoupovpévey TWY MEPIMTWOEWY TOU
adopatv TV apeon emépfaocn Koy EupdTEpa, TV
DO POTROTTTN AECTOU pyia ko aodahewx tng Erawpeiog <o Tou
KOV WLKEU guvolaw.

0 epyaldpevad e Sivoton va opvn8el Ty mupox epyaoiog
nEpav Tou Kovoviol wpaplov ¥wpls edhoyn arohdynon,

H evBeydpevn extedeon mopddAnAng fpyooiod ond évay
umadindo Gev omotedsi edhoyo oino dpvnang mopoxhg
epyaciag mépav Tou kovovikod wpapiow, dtoy eutr Cytelto
e Ty EtopEla,

9.3, H amooyéhnon tou mpoowneod ko8 unépfaon twy
fdhotote  opdppevey  amd Ty keipevn  vopoBeoio
oupfaTiy KL T HOOVLKEDY apluw,
nepivapfavopivns g vortepwns epyaoioc, Bo apelPetol
Anwe opifEl o vH0C.

94, O epyaldpevol mou Bo omoocyohnBody komd TG
mpofrendpeve amd v nopodon nudpec apywow, AN
Mepadng Népnme,  mopapovhs  XpuotouyEvay Kl
mapapovig Npwtoypovids, Bo Aoufdvouy tny anawoduewn
mpogaiEnon  tou  nuepomofion  Touc  wafoc K
AVaTANPWETID NPERD avEmouong, dmug opilel o vouoe.

9.5 H tipnon Tou wpoplou soy EUDUTERD T KAVAVWY TN
Etmpeing mov dnouy n Swyelpwon ypdvou eiva svBivn
TWY EQYOTo LV KO T LEPOP(LKIV TOUE Tp0iaTopéviy.

APQPO 10. TONOZ EPTALIAL

11, ¢ vdnog epyaciog xdPe epyolopévou, oV Bev
npoflineval oty atoukn  cluPoon  epyaciog  Tow,
BEwpeiton to mAnovotepo unosoraotnua tng Etaipelng
TNV MEMOYT Gmou Svig EpyaldpEvos TRPENEL Koy Ty
Epyacia Tou, dmwg autd Exel ovoprnbel oto nAnpodoplokd
GUOTR M EPTANH.

10.2. i MeTalbae

Oc amdonoon/petdfeon  voeltaw n  Spaommponocinon
Epyafopivuy oE dlhn mEpoy oMo QUIRY MOW opEXDUY
oo TV Eposiol TOWG, yio T onolo anoce b Suaprric
nopapovi amy dakkn nepoyn (o avnfuotodl pE Ty
UTLNPECLORT  pETOXIVAC Tou Epyaloudvou  petafd wng
kaBopiopévng mepoyic epyaoiag oulieg ko TG GAARG

The comect and timely planning and execution of operational
activities is the responsibility of the “heads®, with the
constant goal of the reduction of work beyond normal
warking times.,

Waork beyond normal working times shall be executed only
after prior approval of the competent “heads”, barring those
cases which concern emergency response and, more widaly,
the uninterrupted functioning and safety of the Company |
and of saciety. |

An employee cannot refuse the pravision of work beyond
narmal working times, without a reasonable justification,

The eventual execution of paralkel wark by an employee is
mot a reascnable justification tor the provision of wark
beyond normal working times, when this is requested by the
Company.

9.3, The utilization of personnel in excess of the contractual
and legal time limits set by the current legislation, including
wiork at night, shall be remunerated as the law dictates,

9.4, Employees who will work during an official day off, as
these are foreseen by the pretent, except Holy Thursday,
Christrmas eve and New Year's eve, shall receive the required
increment on thelr daily wage as well as the supplementary
day of rest, as foreseen by law.

9.5. Compliance with the warking times and, in general, with
the rules of the Company gowerning the management of
time, is the responsibility of the employees and of their
hierarchical superiors.

ARTICLE 10. WORK RESIDEMCE

10.1. The work residence of each employes, if not foreseen
in his/her individual work contract, is considered to be the
nearest branch of the Company to the area that an employee
is normally providing his wark, as this has been posted in the
information system ERGANI,

10.2, Secondments/Transfers

Secondment/transfer s considered the utilization of
employees in another area from which they normally provide
their wark, for which a constant presence is required in the
other area (in contrast to business travel of the employee
between his/her specified are of work and the other area),

The Company may, for the coverage of operationsl
requirements  within_ the  country, temporarily

mepuaxnc).
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H Etawpsio S0wvoroy, ya iy koAU EFLGELDROLOKEN
VKN EVTOC TG Xapog wi amaamid, UeTal TeL Ipaduspiva
epyalopEvous ok ok taotaa ) yposgelo g, ekt e
waBoplopevn mEpOXRG Epyoociog Towg O Ev Adpw
LGOI ELGS ETHEE sEL; Do Elvl SLdipre o £ B Unves kar
ETOL-

Edv, wix Tnv sdAulin TETOWOY ookl OEV TIROKDMITEL
GuxBempornra karahhnhony epyalopgvwy [katdmnw axetsng
ECWTEpEC avakolviang), Tote n Etompeln Ba smhéyel Toug
epyalopEvous mow Ba prrateBody/anoonaotody fdas Twy
MPOSEVTIY KL EUMELRIAS ToU anmrolvTo, hapfdvovtog
oo Eival Edartd unddiy napdyovtes dnwe r OmoyvEVE KD
KOTRGTEON T EpyalopEvuy.

Kora tn fuapreun g antonaonsuetabeonc, n Etoupeia Ba
ko faddel avov epyalopevo to npofRendpeva EMBGMOTN
omwe yua epyooia extds £bpoc) wal Ba wadintel to oxetd
gfobo omwe oréyaong, petakivnanc. EmumAEov, via Ta eEoha
EXElVD ow Hev propoly vol KaeAomioveoL aneuBelas amd
Etopein (omwe m.y. ¢Eoba oinong), n Exmpsia Ba pepuavd,
Paoey mafuatog e opyoviuTiKGS SoWns tou unakhihouw,
via Tig anapaitnies mpokatetPolEc, MPOKEPEVOU  va
MEPWOPLETEL N OXETIHA  OWOVOWLER  EmPBopuwan  Touw
epyalopevou,

APBPFD 11.
AAEIAE

MIZB0ADEIA, ANPA EDPTON KAl EMIAOMA

11.1. H wpnooia  peofiobooio tou  npodwmiikod
KOTORBGARETOL OTIC NEEPOUNVIES MoU wydouy KaTd TNy
UToypapry THE Aaponadu:,

H onolnuiwon unepgpyaciag/unepuwplaog wabwe wo ol
homE;  pETaPAnTE;  amolnuuioel; mpoPlidEwv g
napodone, kaBig wo o ExkkaBapioe aoBeva iy ) dhuy
ooy Tponyoupuevou phiva, Ba Aopfdvouy yupo pE ™
pobofooin tou EMGUEVOU (v

Evidc tou 2025, Oa hfel ywpa n evBoypdupion yiua oho
0 TpOOWmEG  Tnc  nuepopnvioc  sotofolnc  nc
prodobooiac, oty TENEUTALE npEpa kaBe pive.

Mie thy ehapotonoinen g enidpaons atoy mpoTwmike
npodmoloyiopd Tuww epyalopéviey, 1 euBuypdpmon Ba
yivey orabiakd Kordmw mpoTEPNG EMEOWVWVIAL and T
Etcupsin, sviog twy mpoBeopuwy mow Ba npokddiouy and
v Mokl voa oy Edopuoyl TNG NAEETPOVIKNG KAPTOS
EpyalopEvon,

11.2. Ta fwpa Naexo ko X¥potouyevvwy kofwe kal o
enifopa abewae unohoyilovio odpdwva pe ta opddpeva
atn vopoBeoio. H korofoln toug Ba yivero we eERg:

o  Gopo Naoya xatafdriherar tn Meydkn Terdptn,

o Enifopn ofeiog kortoBdlAeTo £we tn 15° loukiou,

»  Gipn XpoTouyewuwy koToPdAAeTal fwe Tn 15°

secmuj,.l'-trangl’er amployees to its branches or offices, outside |
their defined place of work. Said secondments/transfers
shall have a duration of no maore than & months per year,

If for the coverage of such requirements there 5 no
availability expressed by suitable employees {following a
related internal anpouncement), then the Company shall
sebect the employees to be seconded/transferred on the
basis of the expertise and sxperience required each time,
taking consideration, when possible, of factors such as the
family status of the employees,

During the secondment/transfer, the Company shall pay to
the emplovee the foreseen allowances {such as tor out-of-
“work-residence”} and will cover related expenses such as for
accommadation, transport. Additionally, for those expenses
that cannot be covered directly (e.g. for food|, the Company
shall take timely care, on the basis of & request by the
employees’ organizational umits, for the mecessary advances,
i order ta limit the employee’s related financial burden,

ARTICLE 11. PAYROLL, HOLIDAYS® AND LEAVE ALLOWANCES

11.1. Tha manthly payroll of personnel is paid on the dates
which are in effect at the day of signing of the present.

The remuneration of extra work/overtime as well as of the
other variable remunerations foreseen in the present, and
the settlement of sickness or of other amounts from the
previous month, will take place with the payroll of the
following maonth.

During 2025, the alignment of payroll dates will take place for
all personnel, to the last day of every month.

For the minimization of the impact on the personal budget
of the employees, this alignment will take place gradually
and after prior motification by the Company, within the
timeframes set by the State for the implementation of the
emplovees’ electronic card.

11.2. Easter and Christmas allowances as well as the leave
indemnity are calculated in accordance with the provision of
the law. Their payment will take place as foliows:

s Easter allowance is paid on Holy Wednesday,

s Leave indemnity is paid until the 15™ of July,

N Ch ristrnas allowance s paid until the 15" of

W4 .
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_ﬂsuﬁuﬂulﬂu.
APEPO 12, APTIEE KAl AAEIEE

12,1, Oc nuépe; opylog yin touc epyodppfvouc atny

Eroupeio Bewpolvion oo eEfc:
¢ 1Inloavovapiov - Npwtoxpovio

bn lovouapiow - Becddveln

25n Maptlow - EBvied eoptnh

KaBopd dsutdpa - npwen npépa Iopakootdg

Meyakn MNopookeur)

Méya Tapparo

Naoyn

AsuTEpa Tou Ndoyo

In Malou — Epyatisn RpwTo oy

Aviow Mveduatog

* 150 Auyolotou - Koipnon g Seotarou

¢ 20 OrowBpilow - EBvikn eoptr

¢ dn AexepPpiou - Ayioc Bopfdpo, mpootdnidor
¢ ETopeiag

*  26n AekepPplou - Kpuotolyevwa
26n Aekepfplow = BEGTEpN nuépn XplotouyEwviw

*  Huépeg soptrg mokooyuwy Ayiwy — Tdnog napoyrnc
epyooing kaBe epyalopévou - oF nEplnmwaon Gmou
bev wohlotaral nuépm Eopric moliodyou, o
epyalduevos Ga AapBdver pin npooBetn pépo
Ebeds  abelog,  wot'ovaloyla pE Toug
ouvobSehdous ToU O AhAEC nole.

KOmd tnv EmuELpn ook mpakTEn, we nuépes «apyiog and
v Epyacios Bo avayvwpilovio wal o e5ic

o Meydin Népmen,

»  2An Aexeufipiou - nopopovn XploTouyEs vy,

o 317 Aekgpfpiou - napapov Npwioypovids.

G LE

H Etapein Ba ovmpewplle tig adees (pet’ amofoyiy 1 dveu
aroboywv]  mol dhkeq  puBploelr pewspEvou  ypdvou
epyogiog mov npoflinovtal and To vopo.  Mépav g
etfoug kovovikng afelag ko ooy dowv mpofhénovial ya
OMOU L amd v epyaoio Adyw aoleveiog, avayvwpliovio
evbeEwTig o1 eEnc dbELED:

oAb mpoyvevunticdy eEetdoewy
Afewa pnTpdnuog

#  [ovik GG avatpodnc

o ASewn BnAnopod kol ppoviibos moubuy
s ASawa ppoviibac vioBetnpivov mabiy
*  ABEWD Yhpou Kol YEVWHOEWE TEKVOL

#  ASewa moTpdTniog

ASewa v onoBevewn efapTwpdviy Pekmy

o Abewa napiotaonc o Sikn

o Abewn efprdoewy o petamtupakoic domnTéc
o ADELO POVOYOVEIKWY OLKOYEVELLV

December,
ARTICLE 12, HOLIDAYS AMD LEAVES

12.1. The following are the holidays recognized for Company
employees:
s January 1% - New Year
lanuary 6™ - Epiphany
March 25" = National day
Whit Monday = 1* day of Lent
Holy Friday
Holy Saturday
Easter
Easter Monday
May 1% - Labor Day
Haly Spirit Day
August 15" - Assumption of Mary
Cetober 28" - National day
December 4' = Saint Barbara, patron Saint of the
Company
December 257 - Christmas
December 26" — second day of Christmas
Cities” Patron 5aints days — work residence of each
employee =ifina city there s no Patron saint, then
the employee shall be granted one day of special

leave, by analogy to his/her colleagues in other
cities.

" & ® & & & & W

As per company practice, the following shall also be
recopnized as “days off from wark™:

#  Haoly Thursday,

*  December 24™ - Christmas eve,

* Decermber 31" - New Year's eve,

12,2, Leaves

The Company shall recognize the leaves (with or without pay)
and ather regulations for reduced working hours, as they are
foreseen in the law. Addittonally to the annual normal leave
and what is foreseen for absence from work due to sickness,
the following are, Indicatively, recognized:

Fre-natal examinations’ leave
haternity leave

Parental rearing leave
Breastfeeding and childcare leave
Adopted child care leave
Marriage and birth-of-child leave
Paternity leave

Dependents’ sickness leave

Court presence leave

*  Master's students’ examinations leave
-mSaingle—parent family leave

& * = 8 & & @
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s AfAix yoveEd yio mondi yie 1o omolo oonce o
HETAYYLON alpato/ mop oy ToU i
opokdBapang

o AdEw Adyw Bovdtou ouyyevolc

s AdEw hoyw AIDS

s AfEi onmouoioc yio TV mopakoAaluBnon TN
oo EMBaaNG mo by

& ASELN YU SORMEN EXAOYIEOLD SLKEHIPOTOE

12.2. Abein alpodooiog

Froug epyalopvoug mou peteyouy EBshovied o aipofooin
MOU OPYOMGVETTL amd Ty Bwwon Epyalopeviy v Ty
tpanela oipotog twv  epyofopevwy, 1 Evompeioc Bo
ovyvepilee elbikn chein 2 nuepaw PET amrodoyey £wg 1
opd o ¥pova.

H abewmr auvr} Ba Adopfdvetme evio Zuiwou and oy
aipoboala,

g houtdc neputtnoe efehovisd apodooiag n e
dfewr mpofooins 8o ovopwopiletm olpdwva pE o
opldueva ot vouoBeaia,

Fe wdfe mepimuoon, ol epyofduevol mou AapPdvouv dbeu
orpobooios Se vrofdaiiouy oyEnsn PePoiwan.

12.3. Abewa dvew anodoywy

H Etmpein, o efmpetikés REpUTiwoes sol faoel oxetixod
QITipeos koL arwokdynong epyalopfvow, Sdvaro va
avinasoploel dbein dvey amodoguy v ¥povikd SuooTnun
mow Sev unepfaivel to £va EToc.

12.4. DEnyos Abeway

O dbewec mouw avayvopiles n Evapeia kad n Suebikaoio
altnong Afyng Toug nepidopBdverom orov OBnyd ABeww, o
anolas Bo ENMKBOTLOEITL TIEpOGLKG KoL B0y Ko uA0ToRE [ra
aTous Epyalopsvous.

12.5. ¥prion obeuiy

e efaipeon Tig enlenpeg apyleg, n xpion/hibn abeww Ba
YiVETOL ARUBAVOVTIG UIOWIY KL T EMINELD NOKES MWIYKER

g ETonpEein,

APOPO 13. AYIH THI IYMBAZIHI EPTAZIAE

13.1. ¥¢  mepinmwoon  Mong g oupPoong  sppoociog
Epyalopdvou, Ay ondAuong  edoappdiovtel 1o
npofAendpevn otr vopodecio Kol onG oTopIKE oupPRoEL
Epyaoing.

13.2. Ie nepintwon Bepelusoews Seouoporog mAhpoug
cuvtaEiobaTnong otov appddio  aohalomd GopEn, kaTd

= Leave for parent of child requiring blood/platelets’
transfuslons or dialysis
Death of relative leave
Leave due to AIDS
Leave for maonitoring the school progress of
children

* Election leave

122, Blogd donation leave

To employees who voluntarlly participate in biood danations
organized by the Union for the employees’ blood bank, the
Company shall recognize special leave of 2 days, up to 1 time
par year.

This leave shall be taken within 2 months from the hlood
donation,

in the rest of cases of voluntary blood donations, the special
leave will be recognized as foreseen by law.

In amy case, emplovees receiving biood donation leave shall
submit & related cerbificate.

12.3 Unpaid leave

The Campany, in extraordinary situations and on the basis a
related reguest and justification of an employes, may
recognize unpaid leave for a duration that shall not exceed
one year,

1, nual
The leaves recognized by the Coempany and the procedure for

their request are contained in the Leaves” Manual, which is
revised periodically and communicated to employees.

12.5. Utilization of Leaves

With the exception of official holidays, the usefutilization of
iraves shall be done taking into account also the oparational
requirements of the Company.

ARTICLE 13.
CONTRACT

TERMINATION OF EMPLOYMENT

13.1. in the event of the dissolution of an employee's
employment contract due to dismissal, what is foreseen by
law and the individual wark contract shall apply.

13.2. In the event of establishment of the right to full

retirement with the competent social security Institution, the

| Company shall pay the compensation foreseen by law.
|




e

Al e -:rﬁpl!unnv.;_ed;:_-,-uuiw; n Etoipela kavofdder v Ex
toU vopou mpofhemdievn omolnuiwar.

13.3. It nepimwon Aoong g olpfaonc epyooioc Adyw
owvtafodotnang  n Evapsia koofodAEr otov
ouvtafiodortodpevo epyaldpevo emnpdobeta o mood Twy
2.000€ yux xatBe ypovo epyaoiong dviv Tuy 20 etwy kol Swe Ta
35 e,

134, ie mepimtwon Boviton tou epyalopgvol BETH T
Sioprews woytos tng olpfaong epyaciog Tou g, oL vbuuol
Ehnpovepn Ba kiouy omd Trv Etalpein ta YpruoTike nood
mou mpofkénoveon o mopaypddour 131 wm 133
CVLWTE P,

13.5. H Evospelo Sdwomoe wva kotafddher o=
auviafindoTol pevous, epyalopévous mood avil eEoyopdg
Evorjpwy vl orpamuwTiky  Srreln,  xpdve  omouBv,
mioopankod ypdvou nombusy, xevol ypdvou oohdhanc,

H npovosa autd] S 8a unepPalvel owpeutikd To kdoTog
ebopopa; svofpuy 7 ETww, Ewl 0 wdBe  meplntuwan
epyoiopévoy Ba EfetdiETol omd thv Eropsio Swxpimd
Ao Pavoveas undidw Tig extotote Buntepdtreg, f aviykeg
ke ouvtobwdoroduevou, ) evbeydueve auoPaio ddeloc
Twy BUO uepdv, Nupic va evEyel unoypEwon EdappRoyC
evialow tpdnou SuoyEiplong TETONWY TIEMITTWOELIY,

APOPO 14 = ¥YMOEITHPIZH EOPTON EPFAZOMENOMN

Ma v vnootpidn otn Sopydvuan eoptiv yuo o
npoocwmikd, n Etapeia 8o ouvewodeper otnv Evwaon
Epyafopévwy 1o nocd Twy 6.000€ sTnaiwe,

H Evion, e tn oepd tng, SEopECETOL Wi OpyoUVEL f) wa
umootnpilel TN GLOpYEVLTN ECPTWY TOU MpoTwmkol Hal
oTig, TRELG wipiEs yewypadwes mepwogss tng Etonpelog,

APEPO 15. TEAMKEL AIATAZEIE

151, Na 1o 2025, oupduweital dm n Exapela Ba
avayvwpioer  yevwr adinon nocootol 1.5% eni tww
ouvolikly  TORTIEY  onoSoydy  Tou npoowmsod  nou
EURIMTEL. oty nopodon, nEpAapBavopEven Ty
pLorBad oy oy ghiposioy.

15.2. H Surprewn g nopodong £lva Suethe, and 1/1,/2024
Bwe 31/12/2025, e avabpopik) wyl and 1/1,/2024 exroc
T OUEiwyY Tou Exouy opmotel SindopeTd ovwTEpu.

15.3. H mapodan SuabExeton ki avTkeBiotd nponyol pever
EEIE mwv mporyodueviw stapsuv kal cwyarelu, £kmig
TV OnpEiwy EIEE‘-'E.I'J MOU EYoUV OpLOTEL pnTd Evidc tne
napoudng.

12.3. In the event of the dissolution of an employee’s
employment contract due to retirement, the Company shall
pay to the retiring emiployes the additional amount of 2,000€
per year for the years of work above 20 and up to 35,

13.4, In the event of death of an employee during the term
of hisfher employment contract, the legal heirs shall receive
from the Company the amounts foreseen in paragraphs 13.1
and 13.2 above.

13.5, The Company may pay to retifing employees amounts
in lleu of buying sacial security stamps for military service,
time af study, virtual fime for children, gaps in employment
times,

This providence shall not exceed, cumulatively, the cost of
buying 7 years of social securlty stamps, while each
employee’s case shall be examined by the Company
separately, taking into account the Individual particularities
or needs of the retiring emplovee, or the eventual mutual
benefit of the two parties, without having an obligation to
implement a unified manner of managing such cases.

ARTICLE 14 — SUPPORT FOR EMPLOYEES" FESTIVITIES

For suppart in the organization of festivities for personnel,
the Campany shall contribute to the union the amount of
B.000€ annually,

The Unian, in turn, commits to organizing or assisting in the
organization of festivities for the personnel in the three main
gecgraphical areas of the Company

ARTICLE 15. FINAL STIPULATIONS

15.1, For 2025, it is agreed that the Company shall recognize
a general increase of 1.5% on the total regular remuneraticn
of personnel falling under the present, including on the salary
scales.

15.2. The duration of this Agreement i5 two years, from
1712024 until 317122025, with retroactive effect from
1/1/2024 except for the points that have been defined
differently above

15.3. The present succeeds and replaces former CCLAS of the
former companies and unions, except those points that have

——

WAt
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been defined differently above,



15.4 'Hin karafoddoueves anoboyéc, avunepes oo mivoko
ToUE  TwY Umd TG mapoddnt  sord. mEpUTTwon
kaBopilopsiuy, 58 peuvouTal, dnwe oplaTnke mAauTERus,

15,5, Doo epyamord [nuijpara Sev puBpliovtalr pE v
nopodos EEEE, BiEmoviol and (v ookl aopfaon
epyooing wife epyalopévou, g onolog O axEtwod dpoy,
g€ ki9e mEpinTwon, umEpEyUouy, oF mEplnTwm oviiBzong
KE TV AQpOoUon,

156, O dpon E@wiiy Tevikwyw Tudkoyoow  Topfdoey
Epyoaiac mow pulipilouy Begprd Bfuata dpwy epyaoiad,
EdrapptiovialL KEL OToUE BRoVSLEYOUS ST Rapodo.

15.7, Ta pépn Seopelovmas orrny MUy TH2rEn ki B oy
Ghory Tuw Spuw g mopodons EEXE, ow onolol kplvovio km
oupduwolvtar dhor ovowosbe.  KdBe petoforn o
puBploswy g napodons anacel T o g yWspn Ty
AU pBEAAD pEVY LEpU,

I miowwon Tev avwtépw ouvetayn n napovoo of Suo
NpWIOTUmE, Ta onole uTEypddnony and Ta cuuBaihiueva
HEPN KOl KOBEVE EAnfE and Evg TRUTOTUND, AVTITUNO TG
mopotons EIZE Ba avapmBel atny nhextpovied mhotdoppa
tou Iupotor EmBewpnong Epyaclas, dnwe o wojos opils

TA ZYMBANADMENA MEPH

M& THM ETAIPELA / FOR THE COMPANY

aEnaans

TIA THN ETAIPELA / FOR THE COMPANY

aenson EDAR

-

154 Remunerations already paiﬂﬁw total higher to the ones
defined by the presant, are not reduced, as defined above,

15.5. Any labor issues not regulated with the present OCLA,
are governed by the individual labor contract of each
employes, the terms of which, in any case, prevail in case of
conflict with the present.

15.6. The terms of MNatonal General Collective Labor
Contracts which regulate Insttutonzl terms of labor are
ppplied also 1o those under the present.

15.7 The parties commit thermsehes ta the faithful
observance and application of all the terms of the present
CCLA, which are deemed and agreed to be substantial. Each
modification of the stipulations of the present necessitates
the agreement of the cantracting partees,

In witness whereof, the present has bean drawn up i two
originals, which were signed by the contracting parthes, each
recelving an original. & copy of the present COLA shall ke
pasted on the electronic platiorm of the Labor Inspectorate
Ciorps, as the law prescribes,

THE CONTRACTING PARTIES

A TA IOMATEIA / FOR THE UNIDNS

Evwon Epyalopivioyv QU R

Union of Employea :







EXZE - COLA PO24-2025

Napaptnua - Annex 1

il [P MuBohoyLkie Katnyopies - Salary Categories
Scales Seniloily Y. Exm. - Aput Bk - Texv. B [TEI - | Mo, _Ekﬂ;. (AEl] -
2025 bl Educ, Sec Educ Techn. Educ. Lnes. Educ.

1 ] 51%_55; 054,50 1109,18 1220,10
2 1 102008 1076,15 1251.28 1402 80
3 2 102518 1081,53 1257.54 1408,81
4 3 1030,30 1086,84 126382 1416,86
a 4 1035,45 1092 38 127014 142394
B 5 104063 10497 .84 1276,459 1431, 06
7 & 1045,83 1103,33 128288 143822
B L 105106 1108.84 1289.29 1445,41
3 2 1056,32 111439 1285.74 1452, 64
10 ] 10&1,60 111955 1302,22 145990
11 10 1066,91 1125.56 1308,73 1467,20
12 11 107224 1131.19 131527 1474, 54
13 12 107760 1135,84 132185 1481, %1
14 13 108299 1142,53 1328 46 1489, 32
15 14 1088 41 1148,24 1335,10 1496, 77
16 15 1093,85 1153.58 1341,77 1504,25
17 1& 1049,32 1159,75 1348 48 151177
18 i7 110481 1165,55 135522 1519,33
18 18 1110, 34 1171,38 135200 1526,93
20 19 111588 1177.24 135881 1534 56
21 20 112147 183,12 137565 154223
22 21 1127.08 1188,04 128253 154994
23 2z 113271 1194,98 138845 1557.69
e 23 11348,38 120096 1396,39 156548
25 24 114407 120696 140337 1573.31
26 25 1149, 79 121300 141039 1581,18
27 26 1155.54 1218,06 1417.44 1585,08
28 27 1161.31 1225,16 142453 109703
29 28 116712 123128 143165 1605,01
30 25 117296 123744 1428,81 1613, 04
a1 30 1178,B2 124363 1446,01 1621,10
32 a1 118472 1249 B5 145324 162921
a3 d2 119064 1256,09 1460, 50 1637 35
34 33 1136,559 1262,37 1457 B0 1645, 54
35 34 120257 1268,69 1475,14 165377
35 a5 1208.59 1275,03 1482 52 166204
a7 a4 1214 63 128141 148953 1670,35
i 37 1220,70 1287 81 1497, 38 1678,70
34 38 1226,81 1294 25 1504 87 168709
40 30 1232.04 1300,72 1512.3% 1695,53
1307 23 1518.895 1704,01

~ )
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EZEE - COLA 2024-20325

Mopaptnya - Annex 1

g Mpoinnpeoia - i ikt Katny iw.ﬂh&

Scales Senlority ¥, Exi. - AEUT. Exir, - Teyy. Ewm. (TEl}- | Mov. Exm. {AEl)-
2024 Obl, Educ. Sec. Educ Techn. Educ. Univ. Educ.
1 o 905 950,25 1092,79 1202,07
2 1 1005,00 1060,25 1232,79 138207
a & 10140.03 1065,55 123895 1358,98
A 3 101508 1070,88 124515 1395,92
3 4 1020,15 1076,23 1251,57 140290
& ] 1025,25 108161 1257 63 1409,92
) B 10:30,38 108702 1263,92 141697
2 7 103553 1092 .46 1270,24 122405
3 8 1040,71 1097 52 1276.59 143117
10 8 104591 110341 128297 1435,33
11 10 1051,14 1108,53 1289.39 1445 52
12 11 1056,40 111447 1255.83 1452,75
13 12 1061,68 1120,04 1302,31 1460,01
14 13 1066,95 1125 64 1308,82 1467,31
15 14 107232 1131,27 131537 147465
15 15 1077 .68 1136,93 1321,54 148202
17 16 1083,07 114261 1328,55 148943
18 17 10BE,45 1148,33 133520 1456,88
18 18 1083.53 115407 134187 1504 36
20 19 10849,40 115584 134858 1511 88
21 20 110450 1165,64 1355.32 1519, 44
22 21 111042 117147 1352,10 152704
23 22 111597 117732 1368,91 153467
24 23 1121,65 1183,21 1375,76 1542 35
25 24 1127.16 1189.13 1382 64 1550,06
26 25 113280 1185,07 1385,55 1557 81
27 26 1138,45 1201,05 1396,50 1565 60
28 27 1144,15 1207 05 1403 48 1573 43
29 28 1145 87 1213.09 1410,50 158129
30 28 1155 62 1219,15 1417.55 158920
31 30 1161,40 125,25 142464 15497,15
22 a1 116721 123137 1431, 76 1605,13
33 3z 117304 1237,53 1438,92 1613,16
34 a3 1178,491 1243,72 1446,11 1621,22
35 G4 1184,80 124994 1453,34 162933
36 35 1190,73 1256,19 1460,61 1637 48
az 36 119668 126247 1467,91 1645,66
38 37 1202,66 1268,78 147525 1653,89
35 38 1208,68 1275,12 148263 1662, 16
40 35 1214,72 1281,50 1490.04 167047
41 40 1220,75 1257 .91 1497.49 167882

L
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ELEE - COLA 3024-2025

Mopapinpa - Annex 2

ENIAOMATA BETEQN - POSITION ALLOWANCES
M OpnSeg BEozw - Bodpldes - Grades
Positions’ Groups 1 2 3 4 g B 7
1 Head of Division 700 1104 1500 1800 2300 2700 3100
2 Head of Unit AR0 BEQ T80 LTl 1150 1350 1550
3 Hoad of Sector 175 275 375 475 575 675 715
4 Head of Departmeant 80 140 180 240 280 340 a0

EMACMN EMADN ECW - EREIpno0ef ZUsdoyien 2O p o Epynsac - Corporate Collective Labor Agreement 20024-2 025







EMIXEIPHELAKH EYANDTIKH EYMBAIH EPTAIIAL, ETON
2024-2025

Itnv Abnva ofpepa, 12712/2024 pevail, adevoc o) Tc
etaipelag pe v Emwvupia wenaon Etompeic Bubowuww
Aiktoww  Movonpoownn Awovupn Eccipeios  [edeEne:
enaon), N omoln ekmpoownEiTaL vaupa oty odpfaon outr
o Tov K. Riccardo Ubezio, B) g stoipsing pe tny Emwve o
wenaon EDA EAAHNIKH ETAIPEIA AIAMOMHEI AEPION
Movenpdownn  Awiwvupn Evaipeias  (edefis: “enaon
EDA"), i onola exnpoowneital voua otny aiufaan autr
armd Tov k., Riccardo Uhezia, ko

Tnc Evwong Epyafopévwy Duowod Asplow ATTIKGEL, Tou
ERFIPOSWIEITEL vOuLpe ond 1oy Mpdebpd Tou K Iwtpo
MN1éwa,

Tnc Evwong Epyofopéwwv Etapelog Movoung Aeplou
Beooaiovixng-Seooalieg, ToU EKTPOIWMEITEL VORLIED Qo
ov Mpoebpd g K Mewpys NMatpavn,

Tou Mavedddviou Ivkddyou Epyalopéviy oon AEAL mou

ERMpOoWrEToL vippa  amd e Npdedpd tow, & Melvo
Zaviaw.

L B

Ta pepn oupdonoly ot ol dpoy mow mpofiinovial ato

dpBpo 6.9 Tng EnpEpnowmeis Iukhoywrig IopPaong
Epyacice Yo ta £t 2024-2025, B0 edapoatody amnd 1o
prvn AsxEpfpuo 2024,

TA Z¥MBAAND MENA MEPH

rA THN ETAIPEIA / FOR THE COMPANY

|

MA THN ETAIPEIA / FOR THE COMPANY

wenaon EDAR

et

SIDE LETTER TO THE COMPANY COLLECTIVE LABOR
AGREEMENT FOR THE YEARS 2024-2025,

In Athens today, 12/12/2024, between, on the one hand, a)
the company under the name "enaon Sustainable Metworks
Single Member Société Anonyme” (henceforth: enaon),
duly represented in this agreement by Mr. Riccando Ubezio,
b} the company under the name "enaon EDA HELLEMIC GAS
DISTRIBUTION COMPANY Single Member Société
Anonyme” [henceforth: enaon EDA), duly represented
hereta by Mr. Riccardo Ubezio, and:

The Union of Employees of Attiki Natural Gas, legally
represented by its President Mr. Sotirios Ntekas,

The Union of Employees of the Gas Distribution Company
of Thessaloniki-Thessalia, legally represented by its
President Mr. Georgios Patronis,

The Panhellenic Union of Employees in DEDW, legally
represented by its President Ms. Melina Xanthou,

5 &

The Parties agree that the conditions set in article 6.9 of the
Collective Labar Agreement for the years 2024-2024, will be
applied fram the month of December 2024, /Uu

THE PARTIES







