IYAAOTIKH IYMBAZH EPTAZIAZ
A TOYZ OPOYZ AMOIBHZ KAI EPTAZIAZ TQN EPFTAZOMENQN ZITIZ
IXOAEZ AMEPIKANIKHZ NMAPOIKIAZ AOHNQN

3to XaAdvspL orjuepa 04 Maptiou 2022 petagy:
1. Tou oaM\odamol ekmalbeutikol owpateiov pe v enwvupia American Community
schools of Athens (Exohéc Auepikdvikng Mapoikiag ABnvav), mou edpevEL otny ToALTELOL

Delaware twv H.M.A. kat Swtnpei exmadevtripo oto XaAdvdpl Attikig (0d6g Ayiag
Napaokeung ap. 129), Snwe VOpipWE EKTPOCWIELTAL, Kot

2. Tng Opoomovdiag Epyalopévwv otg IxoAés Apepwdvikng Mapokiag ABnvav
(OM.E.Z.A.N.A) (Federation of Employees of the American Community Schools of Athens),
dnwe voulpwe exmpoowneital supdwviBnkav ta e§ng:

APOPO 1: Nedio woxvog

310 medio Tne Loxvog mapovong oUuBacng mepapBdvovtar GAoL oL EpYAlOHEVOL OTIG IxoAéC
Apepavikric Napokiag ABnvwv.

APOPO 2: loxU¢
H woxU¢ Tn¢ tapoliong cupPaong apxilet andé tnv 01/09/2022 kat AfjyeL tnv 31/08/2024.

APOPO 3: Anodoxég kat MapoxEg

1. O anoboxé twv epyalopévwv Ba augnBolv and 1/9/2022 katd 1,5% kat and 1/9/2023 Kata
1,5%.

2. To EAnviké ouvtafootikd mpdypappa DAF Ba auénbel yua v Sudpkela autic TG
aUpBaong katd 1,5% eni tou uoBov.

3. Edboov ta mpayuatikd écoda unepBaivouy ta écoda Tou npolnoloylopou n Swoiknon Ba
£xeL Tv Suvardtnta va eVIoXUOEL TO kedaroronTikd mpdypaupa DAF Twv EPYaioOHEVWV WG
£kBNANG avayvwpLong g npoopopag Twv.

APOPO 4: Meiwon S1aktpwy yia nawdia epyalopévwv
Tpomnonoinon tou dpBpou 4, tou CLA 2015-17 we e§A¢:

o Ané 40% o€ 50% peTd TN cUPMARpwon 500 (2) ETWV CUVEXOUEVNG EPYATLOG
o AnO 50% o€ 60% HETd TN CUNTARPWON TECOAPWY (4) ETWV CUVEXOUEVNG Epyaciag
o Ano 60% o€ 65% peTd TN cupmAipwon €L (6) ETwv CUVEXOUEVNG Epyaciag

APOPO 5: Metamntuyiakd Enidopa yia pn S18aktikd npocwrnikd

EniSopa Masters mruyiou yia to pn SLOAKTIKO npoowmnikd Ba efetaletal o€ aropkn Baon Kal
eddoov éxeL npo-eykplBel and tnv Mpodedpo.



APOPO 6: Enidopa @UAagns (Day Care)

AUEnon oto eniSopa tou Day Care katd 150 Evpw £Tnoiwg,

APOPO 7: ZupBartiki emuifeBaiwon Napoxwv yia to Mn Adaktiké Npoowrnikd
a. TEOOEPLC EPYACIUES NUEPEC OTO OUVOAO TWV XEWWEPLVWV SLakomwy
B. A0 EpyAOULES NUEPES OTO CUVOAO TwV Eapvwv Srakomwy

y. EniSopa rrruyiov mavemotnuiakig eknaidevong 18%

APOPO 8: Ynepepyaoia kal Ynepwpia

H unepepyaoia kat n vepwpia Ba mMAnpwvovral cUppwva pe tov EAANViké vopo.

APOPO 9: AMayr nuepopnviag proBodooiag
H nuepopnvia mAnpwpung tg pobodooiag aAldlet and 15 tou iStov priva otig 5 Tov ENduevou.

APOPO 10: Awatripnon Awatagewv
KaBe Sidtatn mnponyoUpevng Zuloywkig Zoppaocng r Awantikig Amédaong, Siuepoug
oupdwviag, Kavoviopol Epyaciag i dAAng culoyikrig pUBuiong yua toug Gpoug apolBrig kat
gpyaoiac twv unayouevwv otnv mapovoa, 6co dev Biyetar kat Sev petaPdrietar and tnv
napovoa, e§akolouBei va LoxVEL.

TA ZYMBAAAOMENA MEPH

Ma tnv Opoonovéia M T IXoAEC

1. SABBAGH SUHEIL

Npoedpog tou Alokntikov ZupBouiiou

2. NEAQNH NMAPAZKEYH
Npdedpog Twv Ixohwy Apepkavikig Mapoukiag ABnvav




COLLECTIVE LABOR AGREEMENT
WORKING AND PAYMENT REGULATIONS OF EMPLOYEES
AT THE AMERICAN COMMUNITY SCHOOLS OF ATHENS

In Halandri today, March 4, 2022 between:

1. The foreign educational association named American Community Schools of Athens,
incorporated in the State of Delaware, USA, and operating in Halandri, Attica, 129 Aghias
Paraskevis Street, as legally represented, and

2. The Federation of Employees at the American Community Schools of Athens
(O.M.E.S.A.P.A), as legally represented agreed as follows:

ARTICLE 1: Scope
The provisions of this agreement apply to all employees at the American Community Schools of
Athens.

ARTICLE 2: Duration
The provisions of this agreement will be in effect from 1/9/2022 and will terminate on 31/8/2024.

ARTICLE 3: Payment and Provisions
1. The payment provisions of all employees will be a salary increase of 1,5% from 1/9/2022 and
of 1,5% from 1/9/2023.
2. The Greek DAF will be increased for the duration of this agreement by 1,5%.
3. If the net income exceeds the budgeted income the administration will have the ability to
increase the employer-paid contribution to the local DAF retirement fund as a recognition of
their contribution

ARTICLE 4: Tuition Fees Reduction
Change of article 4, of CLA 2015-17 as follows:
e From 40% to 50% upon completion of two (2) consecutive years of service
e From 50% to 60% upon completion of four (4) consecutive years of service
e From 60% to 65% upon completion of six (6) consecutive years of service

ARTICLE 5: Master’s Degree Recognition for Staff
Master’s degree stipend for non-Instructional Staff will be examined on a one-to-one basis and
provided it has been pre-approved by the President.



ARTICLE 6: Day Care Stipend
Increase in the day care stipend by 150 Euros annually.

ARTICLE 7: Contractual Confirmation for Non-Instructional Staff
a. Winter Holiday: a total of four working days when school is closed.
b. Spring Holiday: a total of two working days when school is closed.
c. Bachelor’s degree stipend 18%.

ARTICLE 8: Overtime
Payment of overtime per Greek Law.

ARTICLE 9: Change of Payroll Day
The payroll day changes from the 15" of the current month to the 5 of the next month.

ARTICLE 10: Maintaining of Provisions
Provisions of former Collective Labor Agreements or Arbitration Decision, bilateral agreement,
or other collective arrangement regarding payment and working regulations of those subject to
this Collective Agreement, as far as it is not affected or altered by this, continues to be in effect.

THE PARTIES

For the American Community Schools of Athens

1. SUHEIL SABBAGH
Chairperson,ef the Board of Trustees

2. PEGGY PELONIS
President of the American Community Schools

of Athens
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