FINAL 2024-2026

COLLECTIVE LABOR AGREEMENT
WORKING AND PAYMENT REGULATIONS OF EMPLOYEES
AT THE AMERICAN COMMUNITY SCHOOLS OF ATHENS

In Halandri today, March 7, 2024, between:

1

The foreign educational association named American Community Schools of Athens,
incorporated in the State of Delaware, USA, and operating in Halandri, Attica, 129 Aghias
Paraskevis Street, as legally represented, and

The Federation of Employees at the American Community Schools of Athens
(0.M.E.S.A.P.A), as legally represented agreed as follows:

ARTICLE 1: Scope

The provisions of this agreement apply to all employees at the American Community Schools of
Athens.

ARTICLE 2: Duration

The provisions of this agreement will be in effect from 1/9/2024 and will terminate on 31/8/2026.

ARTICLE 3: Payment and Provisions

1. The employees combined salary, steps and retirement contribution benefits (DAF) increases
for the years 2024-25 and 2025-26 are defined as follows:

a)

b)

c)

d)

Employees with employer retirement contributions of 27% will receive a combined two-
year cumulative increase of 8.4%, (first-year total 4.45%, based on gross salary increase
3.5%, and second-year total 3.81%, based on gross salary increase 3%).

Employees with employer retirement contributions of 15% will receive a combined two-
year cumulative increase of 7.6%, (first-year total 4.03%, based on gross salary increase
3.5%, and second-year total 3.45%, based on gross salary increase 3%).

Employees who exceeded the maximum annual steps in their applicable union scale will
receive a combined two-year cumulative increase of 7.08% or 6.41% depending on their
retirement % category. (For retirement 27%: first- year total 3.81%, based on gross
salary increase 3%, and second-year total 3.18%, based on gross salary increase 2.5%),
(For retirement 15%: first-year total 3.45%, based on gross salary increase 3%, and
second-year total 2.88%, based on gross salary increase 2.5%).

Employees who are not Union members will receive the combined two-year cumulative
increases which will equal those of the categories a or b above, depending on their
retirement %.
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e) Employees employed on contracts lasting up to 10.5 months during the school year, in
the first year will receive a gross salary increase of 3.5%, and if renewed for the second
school year, they will receive a gross salary increase of 3%.

Some employees who are not fully vested in the retirement plans due to seniority, will

receive a proportional increase in the retirement plans according to their vested
nercentage.

2. The Administration intends to provide an annual appreciation bonus to the employees’
retirement accounts (DAF), as additional recognition of their contribution. The appreciation
bonus amcunt will be based upon administration’s discretion, considering any new Greek
retirement account tax regulations, the school’s tuition revenue increase and the adequacy
of cash flaws.

ARTICLE 4: Tuition Waiver
Tuition waiver calculation will remain as agreed in CLA’s Article 3, (dated June 17, 2015).

ARTICLE 5: Summer Hours for Supporting/Administrative/Maintenance Staff
The summer work hours as defined in article 46 of the ACS Athens Labor regulations, will
remain as agreed in CLA's, Article 5, (dated May 29, 2013).

ARTICLE 6: Counseling Office

Couriselars will continue with the same employment contract status, as this is common in
Educational institutions.

ARTICLE 7: Administrative Employee Scales
Not Accepied, due to the diverse work subjects and specialties for these types of employees.

ARTICLE 8: Day Care Stipend
Day Care montiuy stipend for aides will increase by 75 Euros.
ARTICLE 9: Greek Group Retirement Plans

As 01 1/1/2024, aue to a change in the Greek law on group pension plans DAF, (Law 5078/2023,
Article 105), it is regulated that the amount of employer contributions deposited into the personal
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salary Employees who are entitled to employer pension contributions greater than 20%, under
collective or individual employment contracts, will be paid the extra percentage which they are
entit od to from their contracts as additional pross income with their monthly payroll.

ARTICLE 10: Maintaining of Provisions
rovisions of lormer Collective Labor Agreements or Arbitration Decision, bilateral agreement,
or ather collective arrangement regarding payment and working regulations of those subject to
this Collective Apreament, as far as it is not affected or altered by this, continues to be in effect.
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IYANOTIKH ZYMBAZH EPTAZIAZ
MATOYZ OPOYI AMOIBHZ KAl EPTAZIAL TON EPTAZOMENQN XTIX
IXOAEZ AMEPIKANIKHZ NAPOIKIAZ A@HNQON

Zto XahavbpuL orjpepa 7 Maptiou, 2024, petafi:

i Tou aMobanol exmalbeutikold owpateiou MeE v enwvupic American
Community Schools of Athens (ZxoAéq Apepikdvikng Napowiag ABnviv), mou
edpeveL otnv molwreia Delaware twv H.MLA. kat Swatnpel eknadevtiplo oto
Xahavépt Attiig (086¢ Ayiag Mapaokevrg ap. 129), onwe vopipwe
EKMpoowrneltal, Kot

2. Tn¢ Opoomnovdiag Epyafopévwv otg Zxohéq Apepikavikng Mapowkiac ABnvay
(OM.E.L.A.N.A) (Federation of Employees of the American Community Schools of
Athens), 6nwg vopipwe eknpoowneital oupdpwviBnkav ta e£ig:

APOPO 1: Nebio oyvog

Zto nebio tng Loxvog napovong cUpBaong nepthapPavovral GAot oL pyaldpevol otic IXOAEC
Apepwavikng Napowkiag ABnvwv.

APOPO 2: loyuc

H woxug tng mapovong ouppaong apxilel ano v 01/09/2024 ko Arjyet tnv 31/08/2026.

APOPO 3: Auvfrioeig AmoSoxwv kat MpoPAéerg
1. Otouvolikeg auvfrioetg poBuwv, kApakiwv kat cuvtagiodotikwy napoxwv (DAF) epyalopévwy
yla ta £tn 2024-25 kai 2025-26 opilovral we eEAc:
a) O epyaldpevol pe epyodotikég ouvraglobotikég srodopéc 27% Ba AdPouv
cuvbuaopévn Sietr) owpeutikn avénon 8,4%, (npwro étoc olvolo 4,45%, Ttou
nepthapBavel avgnon piktol pobou 3,5%, kal beltepo érog olvolo 3,81%, mou
nepthapBavel avénon piktov pwobol 3%)
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B) Epyaiouevol pe epyodotikéc ouvtaloboTikéq elodopég 15% Ba AdfBouv
ouvbuaouvn SLETH OWPELTLKN avgnon 7,6%, (rpwro £tog olvolo 4,03%, mou
nephapfaver avénon piktol poBol 3,5%, kat deltepo £rog olvolo 3,45%, ou
nepappaver avénon pkrod pobol 3%)

¢) Ol gpyalopeveol nou Eenépacav To aviTato 6pLo Twv ETHOWY KApakiwy ot
wxvouoa owpatelakr toug kAlpaka Ba AdBouv ouvbuacpévn Sietr owpevtiki avénon
7,08% 1 6,41%, avdAoya pe to nooootd % guvtaglodoTikwy etlahopuv ov AapBdavouy,
(Ma ewdopeg 27%: npwio £tog OVoo 3,81%, nou nepAapBavel adénon piktol
HwBou 3%, kal deutepo £tog olvolo 3,18% mou nephappaver avénon wiktod pobol
2,5%), (' ewogopéq 15%: etrnolwe, npwro étoc olvolo 3,45%, nou nep\appdvel
augnan piktol poBol 3%, kat Sevtepo £toc olvolo 2,88%, Tou nepthapfaver avénon
HIKTOU LiaBod 2,5%)

5) Epyuiopevol Tou Sev eival péAn tou Swpateiov Ba AdaBouv tig cuvbuaopévec Sietég
OWPEUTIKES TPOCAUEHTELG TIOU LO0SUVAPOUV UE QUTEC TWV Katnyopuwv a n f
rapaidyw, avaoya HE TO TTOG00TO CUVTAELOSOTIKGY ewdopwy rnou AauBdavouv,

) Otepyatopevot mov anacyoholvral Ue GUPBATELC Sidpkelag peéxpt 10,5 pnvv péoa
GTNV TMC CXOAKN Xpovid, Tov pwto xpévo Ba AdBouv abénon piktol poBol 3,5%, kal
£(000V yivel avavewor yia Thv SeUTepn oxoAKn Xpovid, Ba Aafouv pewktr avénon
uwBau 3%.

Opuopévol epya’dpevol nou Sev Aapfdvouy Ta MANPN oLVTagLoSoTIKG MTocooTd Adyw
apxolotitag, (seniority), Ba AdBouv avahoyikr) avgnon ota ouvtafiodotikd npoypappaTa
(DAF) ot udwve [ie o T0c0CT TOUC.

2. H MAiolknon mpotifetal va napdoyet etiolo HTtOVouE extipnong (Appreciation Bonus) otouc
hoyepiaouols ouvtadiodétnong Twv epyalopéviy (DAF), wg mpooBetn avayvwpion e
OLVELO(OPAG toug. To Mood Tou pndvouc ektipnonc Ba Paoiletar otn Stakpiuikn euxépeta e
dolknong, Aaufovopévwy undPn Ttuxdy véwv EMNVIKWwY  $opoloyIKWY KavovIoRWY yia
npoypappate cuviagodotnong, te adénone twy eoddwy and oxoAwa Sldaktpa kat NG

ETUULPKE LG TWY TUHELAKIOV POWV.,

APBOPO 4: Awpedv Qoitnon

0 vnoaoyopog g Awpeav goltnong nabuiy epyalopévwy, Ba napapeivel omwe
oupwviBnke oto ApBpo 3, Tou CLA pe nuepopnvia 17 louviou 2015.
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APBPO 5: Oepv6 Qpdplo yia pn ASAKTLKO TPOCWITIKG

Ot 8zpveq wpes epyaoiag 6nwg opifovrol oto ApBpo 46 tou KavoviopoU Epyaciag ACS ABnviv,
Ba napapeivouy onwe éxouv oupdwvnBel oto ApBpo 5, Tou CLA pe nuepopnvia 29 Maiou 2013,

APOPO 6: ZupBoulot

Ou oupBoudot Ba cuvexioouv pe To undpyov kaBeotwg ovpPaocng epyaociag, kat oy pe
oupfaoelg kednyntay, (6nwe ouvnBiletal ota EKMaIdeUTKG Wpupara).

APOPO 7: MisBohoyiki KAipaka yia cupBéAaia Awiknonc

Adyw twv moAwy Kal SLagopeTikbV EpyaoLaKibv OVTIKELMEVWV KOl ELBIKEVOEWY QUTH 1
katnyopla epyalopevwy Sev Bu evrayBel os eviaia kKhipnaka.

APAPO 8: EniSopua Day Care

To pnvialo enidopa nueprowag dppovribac (Day Care) yia toug PonBolc SaokdAwy mou
emPAénouv toug paBntég viprtlou péxpt TNV KaVovikh wpa oxoAdoparoc ot 15:45, Ba
cuEnBel kot 75 vpl.

APOPO 9: EMAnvikd Opadikd ouviaglodotika npoypappara

Ano 1/7/2024, Aoyw aAdayrig tou EAARvikod vOopou mepl opadikwy ouvtatodotikhyv
npoypupudtwy DAF, (vopog 5078/2023, ApBpo 105), kaBopiletal 6Tt 10 M0GH TWV EPYOSOTIKWV
EL0QOpLY Tou katutiBeTal oTov aTopkd ouvtadiodotikd Moyaplaouo kaBe epyalopévou Sev
prtopel va unepBalvel etnoiwg to 20% Tou pikroy HLoBo0. OL epyaldpevol mou Baaet cuANoyiKDY
N OTOHIRWY oUpPacewy Sikatouval epyoSoTikés ouVTabloBoTIKEC ELahOpPEC MEYaAUTEPEC TOU
20%, Gu Tthnpuwvovial to ENTTA£0V TOGoOTO TToU SIKALOOVTAL arnd ¢ CUPPAOELS TOUG oav
ETUIALDY HIKTO ewo0dnua pe 1) pnviala poBodoota toug,



APEPO 9: Alatipnon Matdiewy

youpevne Fuhloyuaye Iupfacng 1 Awauanueng Anddgaong, dipepoic
ol r Hou Epycotac n aAing cuAdoyikng puBuiong yia toug opous apotfnc kot
s bov Biyetan ko 6ev peraflaAAetal ano tnv
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